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CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR'S FOREWORD 


FOREWORD 

Vision 

The year 2014/2015 is a resounding affirmation of the leadership of Mogale City Local Municipality for 
maintaining quality service delivery to the people of the city as guided by the 2011 ANC Local 
Government Manifesto adopted as its 2011-2016 Programme of Action and which also informed the 
development of the 2011-2016 Strategic Plan. The leadership kept a very keen eye on implementation 
of the strategic plan and this resulted in successive unqualified audit opinions for the 2011/2012; 
2012/2013 and a clean audit in 2013/14 whilst we made serious strides in addressing the triple 
challenges of poverty, unemployment and inequality. The municipality also moved swiftly to align its 
strategy to the objectives of the new Gauteng Provincial government elected in 2014. The provincial 
government programme is intended at radical transformation, modernisation and re-industrialization of 
the entire province and its objectives in Ten Pillars. 


Key Policy Developments 

The report shows that the municipality has aggressively implemented existing policies in order to have 
maximum impact in its service delivery programmes. The municipality is acutely conscious of the legacy 
of mining and has been actively involved in efforts to mitigate the impact thereof, including participating 
in structures to reduce environmental problems brought by acid mine drainage and removal of 
communities from areas with radio-active tailings. One of the major efforts of the year under review 
was the successful adoption of the Climate Change Framework by the municipality, making us the third 
municipality in Gauteng to have a policy directive that addresses environmental matters. 

The report also indicate that the municipality looked at social ills afflicting the community and adopted a 
Strategy Against Prostitution and Illegal Drug Use to have a focused and integrated approach to stem 
peddling of habit-forming substances and to raise awareness about the impact of drug use in our 
community. 
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Key Service Delivery Improvements 

As part of the implementation of the Local Economic Development Strategy, this year saw the 
municipality partner with Small Enterprise Development Agency to introduce two incubator 
programmes for aspiring entrepreneurs in the construction and chemical sectors. This effort helped the 
municipality to go beyond provision of basic enterprise development support which is limited to 
formalisation of businesses. 

The report shows that the municipality has taken extraordinary measures to tend to the basic services 
needs of all residents in the city, but more especially the most vulnerable residing in rural areas and 
informal settlements. For example, the municipality has piloted the enviro-loos toilets to replace 
chemical toilets in informal settlements because these are environmentally-friendly and also offer a 
better sanitation solution for its people. 

These efforts and management action plans of the municipal departments are subjected to rigorous 
evaluation of the Operation Clean Audit Committee charged with ensuring a clean audit for the 
municipality. The municipality worked closely with West Rand Regional Audit Committee to standardise 
all internal audit activities across the municipalities in the region. 

Public Participation 

Public Participation is the hallmark of successful political administration. Apart from legislated public 
participation meetings of the municipality, these were augmented with other methods of community 
consultation. For example, the municipality established a Rapid Response Task Team whose chief 
mission is to swiftly tackle community problems as they emerge; read the political pulse of the city and 
advise the Mayoral Committee of interventions required to prevent service delivery protests. It also 
established the Mining Forum to ensure that Social Labour Plans of the mining companies operating in 
its area are implemented and create better rapport between these companies and the communities in 
whose areas they do business. The municipality also resuscitated the Moral Regeneration Committee to 
assist it to rally communities around issues that improve their moral rectitude and limit or curb 
temptation towards social vice. It also revived the municipal newspaper, DikgangTsa Mogale through 
which it publishes programmes and projects of government in the city. 

Future Actions 

In line with the provincial government's objective on transformation of cities, the municipality has 
initiated a Smart City Development programme to deploy information technologies which will create 
access to opportunities for communities, increase productivity of government institutions and agencies 
and faster communication of government programmes. As indicated earlier, the municipality is actively 
seeking to reduce the carbon footprint in the city. To this end, a R3,5 billion waste-to-energy project to 
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boost energy supply in the city has been initiated. Similarly, plans are under way to launch a solar energy 
plant aimed at reducing the burden on the electricity grid. 

The city's motto, City of Human Origin, is taken from the established historical fact that Mogale City is a 
city to which humanity owes her origin. It has the largest stock of human fossils in what UNESCO 
declared as World Heritage Site in 1999. The report shows that in order for the municipality to raise 
tourism opportunities, it completed the Cradle of Humankind World Heritage Site precinct plan to guide 
development in the node. 


Agreements and Partnerships 

The report also shows that the municipality works in cooperation with the Department of Energy to 
rollout energy efficiency projects. At the provincial level, the municipality has been chosen as a site for 
the Gauteng Provincial Archives which will house the important documents that tell the story of 
democracy in Gauteng since 1994. At a local level, the report shows how the municipality has 
collaborated with the clergy, business, local Home Affairs office and the South African Police to establish 
a Multi-sectoral Task Team Against Crime which has assisted in combating crime in the Central Business 
District and surrounds. 

Conclusion 

The municipality is working with sister municipalities in the West Rand to establish a metropolitan city. 
The report demonstrates that the municipality is more than ready to assume the role of anchorage of 
the new metropolitan municipality as envisaged by the national Department of Co-operative 
Governance and Traditional Affairs. 


Signed by: 

Cllr Koketso Calvin Seerane 
Executive Mayor 

Tl.O.l 
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COMPONENT B: EXECUTIVE SUMMARY 


1.1 MUNICIPAL MANAGER'S OVERVIEW 2014/15 Financial Year 


MUNICIPAL MANAGER'S OVERVIEW 


Mogale City Local Municipality closed another eventful and successful fiscal year in 2014/2015. A 
heightened spirit of quality service delivery was carried from 2013/2014 financial year based on an 
Unqualified Audit Opinion without any material findings (Dean Audit) into the period under review. 
Indeed Mogale City has done it again in the year under review (2014/15) by achieving yet another Clean 
Audit! It goes without saying that a Clean Corporate Governance is no longer an event but a trend in 
Mogale City. 

The municipality ensures alignment of its planning through the Revised Integrated Development Plan 
2014/2015, Reviewed Strategic Plan 2014-2018 and the Service Delivery Budget Implementation Plan 
2014/2015 to streamline requisite performance and service delivery. 

This year saw increased interaction between councillors and officials in the interest of a better life for all 
in Mogale City. The municipality awarded tenders to the value of R789 203 190.94, to BBBEE service 
providers, which was 85.65 % of total value of tenders awarded. 

The municipality rehabilitated its roads network and ensured that its peri-urban areas were socio- 
economically linked to their urban neighbours. Work on the critical precinct plans for all our peri-urban 
areas started earnestly and this will result in tangible economic benefits for the peri-urban communities. 

The municipality remains heavily indebted to its employees' sterling performance. The municipal 
budget expenditure on salaries remained 29% of Operating Expenditure Budget, which is way below the 
prescribed National Treasury guideline of 33%. The municipality continued to invest substantially in 
human capital development. The City continued to assist other municipalities with Human Resource 
Capacity on a continuous basis in critical areas such as legal advice, procurement related services, 
internal auditing, asset management, public safety and financial management. 
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In line with the provision of basic services, the municipality continued to provide the free 6 kilolitres (kl) 
of water and 50 kilowatts/hour (kw/h) of electricity to its formalized community households, with 
implementation of the step tariff. 

The Municipality has extended the rendering of free basic services to 87 informal settlements within its 
area of jurisdiction by providing 6 kl of water per resident on a daily basis using the water tankering and 
potable sanitation systems. 

The municipality's collaboration with the national and provincial government departments and state 
agencies resulted in accelerated delivery on the human settlement front and other portfolios. All racial 
groups have benefited from government subsidized human settlements as well as other social 
development benefits offered by government. To this end, the Chief Mogale in Kagiso remains a 
scintillating example of a racially integrated township in the Post-Apartheid era. 

In line with the Government's objective to alleviate poverty, the municipality adopted an Indigent 
Management Policy through which it provided 18 528 households with basic services including six 
kilolitres of water, 50 kw/h of electricity, sanitation services, refuse removal and indigent burial 
assistance. 

The City's performance on Municipal Infrastructure Grant (MIG) projects was lauded by relevant 
stakeholders as it reached an unprecedented 100% mark of spending. 

The municipality through the energy efficiency and demand side management program, received a grant 
of R4 million from the Department of Energy in November 2014. The City spent 81% of the grant 
implementing energy efficient and cost saving mechanisms. The grant from Department of Energy arose 
from the Memorandum of Understanding between Mogale City and the Department. 

The municipality embarked upon programmes that support alternative renewable energy sources such 
as the Blue Waste to Energy and Feriaville Solar Farm projects. A Positive Records of Decision (RODs) for 
both projects was awarded by the relevant Provincial Department. 

Service delivery in the rural/peri urban areas remained a priority in the year under review, with focus on 
roads, water and sanitation, as well as acquisition of suitable land for human settlements. 

To ensure financial viability, during the year under review, the municipality achieved 93% revenue 
collection. In addition to that, the municipality continues to implement the revenue enhancement 
strategy and credit control measures. 

The consideration of the Demarcation Board since January 2015 had the effect of delaying the 
municipality's recruitment of staff and appointment of service providers for a period longer than 1 year. 
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This as a result of a Moratorium declared by Council in anticipation of West Rand Metropolitan 
Municipality which was subsequently denied by the Municipal Demarcation Board. 


The municipality would like to thank its citizens for their feedback and constant engagement. Citizen 
participation and ownership of our programmes are the hallmarks of the municipality's service delivery 
ethos. The municipality thanks its employees for the hard work and commitment during the year. We 
extend our gratitude to our sister municipalities in the West Rand District as well as the Provincial and 
National Spheres of Government for their unqualified support. 

Le kamoso! 



DAN MASHITISHO 
MUNICIPAL MANAGER 

Tl.1.1 
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1.2 MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 

MCLM is a municipal area that incorporates previously racial divided black and white municipal 
authorities of Kagiso, Munsieville and Krugersdorp. MCLM otherwise known as the City of Human Origin 
is home to the Cradle of Humankind World Heritage Site. The site, which is popular known for the 
Sterkfontein Caves. 

MCLM, Randfontein LM, Westonaria LM and Merafong City are constituent local municipalities of the 
West Rand District Municipality. MCLM covers an area of approximately 110 000 hectares, with 
Krugersdorp as the major CBD. It is accessible from all the major centres of Gauteng and North West 
Province, namely Johannesburg, Pretoria, Midrand, Hartebeespoort dam, Randfontein, and Soweto, to 
name but a few places. 

There are 34 wards in the entire MCLM, including additional two wards established with the re- 
demarcation for the 2011 Municipal Elections. The one ward used to be a District Management Area, 
DMA, Cradle of Humankind, and World Heritage Site. The other ward is as a result of division of the 
previously vast ward 3. 

T 1.2.1 
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Population Details 

Population '000 

Age 

2014/15 

Male 

Female 

Total 

Age: 0-4 

20 099 

19 794 

39893 

Age: 5-9 

13 017 

13 285 

26302 

Age: 10 - 19 

27 546 

26 926 

54472 

Age: 20 - 29 

43 824 

36 726 

80550 

Age: 30 - 39 

32 533 

28 790 

61323 

Age: 40 - 49 

22 111 

22 987 

45098 

Age: 50 - 59 

14 907 

15 683 

30590 

Age: 60 - 69 

7 237 

7 787 

15024 

Age: 70+ 

3 707 

5 463 

9170 


184 981 

177 441 

362 422 

Source: Statistics SA 
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Socio Economic Status (as a %) 

Year 

Housing Backlog 
as proportion of 
current demand 

Unemployment 

Rate 

Proportion of 
Households 
with no 

Income 

HIV/AIDS 

Prevalence 

Illiterate 
people older 
than 20 years 

2013/14 

100% 

17% 

16% 

8% 

5% 

2014/15 

100% 

25% 

16% 

8% 

5% 

Tl.2.4 


HOUSEHOLDS 


120 % 



as proportion of Rate Households with Prevalence older than 20 
current demand no Income years 

■ 2013/14 ■2014/15 
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Overview of Neighbourhoods within Mogale City Local Municipality 

Settlement Type 

Households 

Population 

Towns 



Krugersdorp 

23 262 

74 799 

Sub-Total 

23 262 

74 799 

Townships 



Kagiso 

26 472 

113 240 

Munsieville 

5 097 

33 048 

Rietvallei 1 , 2 and 3 

15 915 

78 164 

Sub-Total 

47 484 

224 452 

Rural settlements 



Muldersdrift 

8 817 

29 445 

Tarlton 

2 226 

15 945 

Magaliesburg 

2 589 

10 302 

Hekpoort 

1 944 

7 479 

Sub-Total 

15 576 

63 171 

Informal settlements 



Hekpoort-ward 32 

Hekpoort 74 (Supply) 

45 

149 

Hartebeesfontien 10 (Dula Park) 

35 

116 

Hartebeesfontien 185 (Radikgomo ) 

38 

79 

Hekpoort Central (Panorama) 

41 

126 

Hekpoort 34 (Mpandlane) 

50 

144 

Hekpoort Central (Pokolo) 

13 

49 

Hekpoort plot 10 (Indingo) 

65 

184 

Manharaand 393 JQ (Tswelopele) 

84 

293 

Hekpoort (Toinyane ) 

45 

140 

Weltevereden Park (Dizozong)Festive 

54 

105 

Sterkfontein 173 (Dairy) 

87 

219 

Roelf Nursery 

90 

153 

Remainder of Ptn 1 Volgezang 

63 

177 

Magaliesburg-ward 31 

plot 116 Orient Butchery 

20 

77 
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plot 117 Orient Butchery 

15 

89 

Blaaubank Res (Ga-Mohale) 

205 

945 

Vaalbank -Ptn 82 (Buya Africa + Rietpoort) 

63 

236 

Settlement Type 

Households 

Population 

Informal settlements 



Hartely 506 

123 

525 

Newthorndale 

29 

40 

Blaauwbank 15 

10 

33 

MULDERSDRIFT 1 WARD 23 

Plot 31 Lindley 

20 

63 

Plot 84 Lindley (Joe Slovo) 

110 

335 

Plot 85 Lindley (Maplankeng) 

10 

45 

Plot 62 Driefontein (Sekolong ) 

18 

47 

Plot 81 Elandsdrift (Magodola) 

111 

273 

Plot 71 &72 Driefontein (Avianto) 

16 

60 

Plot 60 Heunigkiip 

45 

135 

Plot 39 Nooitgedacht 

23 

70 

Plot 69 Rietfontien (Avianto) 

60 

188 

Rietfontein 189 IQ Ptn 81 M/drift 

112 

452 

Plot 0 Van Wyk Restant 

50 

140 

Plot 5 Zwartkop 

13 

34 

Plot 54 &55 Zwartkop 

17 

63 

Plot 163 Rietfontein 

11 

32 

Plot 525 Zwartkop 

20 

68 

Plot 78 (Ethembalethu) 

35 

144 

Plot 17 Swartkop 

63 

103 

MULDERSDRDIFT 2 WARD 28 (NOOITGEDACHT) 

Plot 4 Rietfontein 

1 540 

1426 

Plot 8 Van Wyk Restant 

39 

68 

Plot 21 Rietviei 

34 

95 

Plot 33 Van Wyk Restant 

20 

43 

Plot 34 Rietviei 

35 

92 

Plot 38 Nooitgedacht 

55 

98 

Nooitgedacht 534 IQ Ptn 42/Re 

25 

62 

Rietfontein 189 IQ Ptn 42 

25 

86 

Plot 63 Lindley 

43 

91 

Plot 77 Rietviei 

48 

72 
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Plot 79 Rietviei 

93 

231 

Plot 83 & 90 Rietfontein 

310 

780 

Nooitgedacht 534 IQ Ptn 89 

232 

632 

Plot 189A Rietviei 

49 

121 

Settlement Type 

Households 

Population 

Informal settlements 



Plot 195 Rietfontein 

24 

81 

Plot 53 & 54 Rietfontein 

29 

55 

Plot 63 Rietviei 

43 

68 

Plot 69 Rietviei 

39 

57 

Plot 140 Rietfontein 

90 

105 

Plot 163 Rietfontein 

30 

72 

TARLTON -WARD 30 

Vlaakplaats 147 IQ (Smoke Down) 

581 

1 005 

Delarey 164 IQ Ptn 3 (Qrient Hills) 

783 

2 800 

Vlaakplaats 160 IQ Ptn 311 (Matshe) 

1442 

2 400 

Vlaakplaats 160 Ptn 6 (Seroba) 

773 

1458 

Brickvale 161 IQ (Norman 1&2) 

755 

2 100 

Plot 5 Vlaakplaats 160 

215 

540 

Vlakdrift 163 Ptn 4 (Thabong Comm) 

75 

250 

Vlaakplaats 173 (De Klerk) 

94 

180 

Ptn 8 Kromdraai 520 JQ (Gool Hof) 

*Still in process of 
validating the number of 
households and 
population for the Cradle 
of Humankind Heritage 
site 

Ptn 10 Kromdraai 520 JQ 

Ptn 26 Kromdraai 520 JQ 

Ptn 26 Kromdraai 520 JQ 

Ptn 32 Kromdraai 520 JQ (Mavendeng 

Ptn 58 Kromdraai 520 JQ (Mochineng) 

Ptn 8 Nooitgedacht 534 JQ 

Ptn 38 Nooitgedacht 534 JQ (Bafulatau) 

Ptn 89 Nooitgedacht 534 JQ 

Ptn 7 Elandsdrift527 JQ 

Plot 39 Lammermoor A/H 

Ptn Rhenosterspruit 495 JQ 

Ptn 69 Swartkop 172 IQ 

Ptn 173 Sterkfontein 173 IQ (Dairy ) 

Ptn 52 Tweefontein 523 JQ 
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Ptn 55 Swartkrans 172 IQ 


URBAN INFORMAL SETTLEMENTS 

KAGISO -WARD 14 

Tudor Shaft 

430 

1 102 

Soul City Ext 1,2, & 3 

907 

3 010 

Settlement Type 

Households 

Population 

Informal settlements 



CBD WEST 



WESTVILLAGE-WARD 26 



Makhulu-Gama 

769 

2 430 

BBR 

99 

330 

OK 

32 

95 

Skoonplaas 

202 

570 

Swimming Pool 

86 

154 

West Rand Railway 

6 

14 

MUNSIEVILLE-WARD 25 



Pongoville 

1 005 

2 058 

Sub-Total 

13 015 

31214 

Total 

99 337 

393 636 

Tl.2.6 


Natural Resources 


Major Natural Resource 


Relevance to Community 


NONE 

Tl.2.7 
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COMMENT ON BACKGROUND DATA: 

The majority of the population of Mogale City belong to the age group 20-29 with a total of 80 550 
individuals followed by the 30-39 year olds with a total of 61 323, while the minority of the population 
belong to the age group 70+ sitting at 9 170 individuals. Approximately 15.5% households in the 
Municipal area are poor. The Unemployment rate of the area is sitting at 24.6% which has significantly 
decreased when compared to the 33.6% of 2001. With that said this necessitates that the Municipality 
offers support to these households. Mogale City Local Municipality adopted the Indigent Management 
Policy that seeks to facilitate the provision of basic Municipal services to these poor households. The 
number of illiterate people older than 20 years has also drastically decreased from 9.8% in 2001 to 4.7% 
in 2011. 

The total number of informal settlements within the Municipal area has increased from 91 settlements 
during the 2012/13 financial year to 92 settlements during the year under review, which house 
approximately 13 015 households and 31 213 occupants. These households have, in terms of the 
Constitution, the right to basic services, and the municipality ensures the provision of these services by 
tankering water on a daily basis, providing Communal Public Taps, VIP toilets. Skip Bins as well as High 
Mast lights. 

The Municipality has with the re-demarcation process for the 2011 Municipal Elections attained the 
District Management Area (DMA). As per table Tl.2.6: Overview of Neighbourhoods within Mogale City, 
Informal Settlements within the DMA have been identified, however, the Municipality has not as yet 
established the total number of households and occupants in the said area, nonetheless, surveys will be 
conducted to ensure that the Municipality retains an Informal Settlements Register that is as complete 
and comprehensive as possible. This has affected the total number of settlements and occupants as 
enumerated on the above stated table. 

Tl.2.8 
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1.3 SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 

The South African Constitution states that municipalities have the responsibility to ensure that all 
citizens are provided with services to satisfy their basic needs. Municipalities must ensure that people 
residing within their areas of jurisdiction have at least the basic services they require. These services 
have a direct and immediate effect on the quality of the lives of the people in that community. 

Mogale City Local Municipality ensures the provision of basic services by utilizing our own resources and 
through the use of service providers. The majority of the basic services are provided by the Department 
Infrastructure Services. The main function of the Infrastructure Services Department is to ensure the 
delivery all the basic service relevant to the Municipality. 

The major challenge Mogale City is faced with, in terms of the provision of basic services and the 
attainment of universal access to basic services is that certain households reside on privately owned 
land while others reside in areas that have not been proclaimed for human settlement. Despite, the 
challenge above, the Municipality utilizes the Municipal Infrastructure Grant (MIG), other forms of 
grants as well as own funds to address the backlog and extend the provision of basic service. 

Access to Water 

MCLM universal access to water target has been achieved to a large extend. As indicated above, the 
majority of households with no access to piped water reside on privately owned land or land that has 
not been proclaimed for Human Settlement. MCLM has dedicated resources to assist these households 
by providing stand pipes along settlements and in other cases provide tank water. 93% of households 
with the Mogale City Municipal area have access to water which is above the minimum service delivery 
levels. The remaining 7% receives water through communal stand pipes and water is tankered on a daily 
basis. 

Access to sanitation 

MCLM aims to eradicate all sanitation backlogs. According to Census 2011 there are approximately 7 
000 households which account for 7% of the total households that need to be provided with sanitation 
services that meet the minimum basic service levels. These households are mainly in the rural areas and 
informal settlements. The Municipality ensures that these households are provided with VIP toilets to 
cater for their sanitation needs. 
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Waste Management 

The Municipality endeavors to ensure that solid waste is collected at least once a week and provides 
households with 240L bins. Households that reside in Informal Settlements are provided with skip bins 
to dispose of their refuse. The Municipality also ensures the clearance of illegal dumping sites and the 
management of landfill sites within the Municipal area. 

Access to electricity 

The availability of electricity and backlogs remain confined to Informal Settlements and rural areas of 
MCLM. The provision of electricity within the Municipal area is done by both the Municipality and 
ESKOM. The electrification programmes of the Municipality has focused on providing illumination 
through high mast lights in informal settlements. The Municipality also ensures the maintenance of 
electrical infrastructure, which will in turn ensure a firm supply of the required electricity. 

Eradication of informal settlements 

Mogale City Local Municipality is not a housing authority, however, the Municipality collaborates with 
the Gauteng Department of Human Settlements in ensuring that houses are provided in the Municipality 
area. The responsibility of the Municipality is to identify and acquire the land that can be transformed 
into townships and also ensure that the necessary studies are completed and applications for township 
establishment are processed. 

In-migration and farm eviction remains the biggest challenge in MCLM. Based on the Municipal Informal 
Settlement Register there are currently 92 informal settlements housing approximately 13 015 
households and about 31 213 occupants. The top 3 large settlements being Plot 4 Rietfontein 
accommodating approximately 1 540 households, Vlakplaats 160 IQ Ptn 311 commonly known as 
Matshe accommodating around 1 442 households and Pangoville accommodating approximately 1 005 
households. MCLM has assisted destitute families who have been evicted from households with 
emergency site and services. 

The concern of poverty is one that affects South Africans to great extent. Approximately 15.5% of 
households with the Municipal area have no income (Census 2011). The Municipality has made 
provision by adopting the Indigent Management Policy as a way to assist these households to at least 
receive the following basic services. Qualifying households receive the following benefits:- 

- 50 kw/h electricity per month 

- 60 Kl free basic water per month 

- Free refuse removal 

- Free basic sanitation 

- Free burial for qualifying households 
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- Exemption from the payment of rates and taxes 

MCLM will continue to identify and implement projects that are aimed at improving the lives of people 
who reside the Municipality's area of jurisdiction. Concerted efforts will continue to be exerted by the 
Departments that are responsible for service delivery to ensure that the Universal Access targets are 
met. Households that are currently living below the poverty line will continue to be supported through 
the Indigent Management Programme. 

T 1.3.1 
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COMMENT ON ACCESS TO BASIC SERVICES: 

Observing the graph, one must clarify that statistics of informal settlement households impact on the 
level of services provided as the current status does not allow for provisioning of formal basic 
infrastructure services 

Tl.3.3 
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1.4 FINANCIAL HEALTH OVERVIEW 

FINANCIAL OVERVIEW 

The year under review was challenging given the depressed economic growth both globally and in the 
domestic environment. South Africa's economic growth rate was revised downwards and the household 
debts levels have remained very high. The outlook does not look rosy either, the collapse of the currency 
against major international currency is likely to result in the importation of inflation. This has the spill 
over effect in that the South African Reserve Bank (SARB) may increase interest rates in an attempt to 
rein in inflation, and as this happen consumers may find themselves with little or no disposable income, 
this will certainly have an impact on the collection levels going forward. 

INTRODUCTION 

Mogale City achieved R 2.284 billion revenue collection against a budgeted R 2.036 billion (including 
capital grants) and R2.302 billion was expended compared to R 2.447 billion in the adjustment budget, 
in other words we expended 94% of the budget. Main tariffs achieved R1.712 or 106% of the budgeted 
figure (R 1.618 billion), this rate is calculated using the billed income as stated on the Statement of 
Financial Performance. Property rates achieved R 419 million or 121% of the adjusted budgeted amount 
(R 348 million); on bulk purchases 93% (R 700 million) of the budgeted amount (R 754 million) was 
spent, this compared to the previous year comes to a 6,4% year on year increase. 

T 1.4.1 


Financial Overview; 2014/15 

R' 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

372 996 

371 880 

350 005 

Taxes, Levies and tarife 

1 596 466 

1 617 644 

1 617 712 

Other 

153 857 

164 974 

316 568 

Sub Total 

2123 320 

2 154498 

2 284 285 

Less: Expenditure 

2 370 408 

2 447 307 

2 301 986 

Net Total* 

(247 088) 

(292 810) 

(17 701) 

* Note: surplus/( defeat) T 1.4.2 
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Operating Ratios 

Detail 

% 

Employee Cost 

24.50% 

Repairs & Maintenance 

3.04% 

Finance Charges & Impairment 

12.37% 

T 1.4.3 


COMMENT ON OPERATING RATIOS: 

Employee costs: the proportion of this cost item as a percentage of total revenue has gone slightly up by 
a 0.3% notch, however it is notable that it is still below the three year moving average trend of 
24, 50%.it is not yet a cause for concern. 

Repairs & Maintenance: The decline in this expenditure item compared with the previous financial year 
is in response to the implementation of a programme by the municipality to renew and replace aging 
fleet and infrastructure. As a result low expenditure is incurred on repairs of assets. 

Capital Charges to operating expenditure: there is an increase in the percentage of charges as 
compared to revenue, this is an indication that MCLM is intending to accelerate repayments. This will in 
future brings about benefits in the form of savings on interest charges. The decrease in the proportion 
of interest as a percentage of the total payments indicate the acceleration of capital payments by the 
municipality. Included in the 12% is the impairment charge made up of uncollectable revenue both on 
services and traffic fines, the latter based on the iGrap requirements. 

Tl.4.3 
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Total Capital Expenditure: from 2015 to 2013 

R'OOO 

Detail 

2015 

2014 

2013 

Original Budget 

484 

221 

383 

Adjustment Budget 

462 

254 

359 

Actual 

397 

242 

332 

T 1.4.4 



Tl.4.5 


COMMENT ON CAPITAL EXPENDITURE: 

For the 2014/2015 Financial Year, the original capital budget was R484 million, the adjustment budget 
was decreased by 4.76% to R462 million. The expenditure for the year amounted to R397 million, this 
amounts to 86% of the approved adjustment budget. 

T 1.4.5.1 
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1.5 ORGANISATIONAL DEVELOPMENT OVERVIEW 

ORGANISATIONAL DEVELOPMENT PERFORMANCE 

Organizational Development section deals with the following: 

1. Organisational Design 

2. Job Evaluation 

3. Individual Performance Management 

4. Change Management 

5. Identification of issues and implementation of all OD Interventions (e.g. succession management, etc.) 

6. Employment Equity 

7. Coordination of Gender Equity Youth and Disability Implementation and Reporting 

Tl.5.1 
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1.6 AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT 2014/15 
INTRODUCTION 

Note: The Constitution S188 (1) (b) states that the functions of the Auditor-General includes the 
auditing and reporting on the accounts, financial statements and financial management of all 
municipalities. MSA section 45 states that the results of performance measurement... must be audited 
annually by the Auditor-General. 

The efforts and dedication of the Municipality towards sustaining an unqualified audit status (Clean 
Audit) is based on Mogale City responding comprehensively to all matters raised by the Auditor General 
to ensure progress towards the national objective of a clean audit from 2014 going forward. The audit 
opinion was issued with matters of emphasis as outlined in the report of the Auditor General of South 
Africa included in the annual report. 

There were no findings identified on Performance information Audit of Predetermined Objectives for 
the financial year 2013/14. During 2014/15 Auditor General selected two Strategic goals/objective for 
Auditing purposes (Providing sustainable services to the community and promoting sound 
environmental management system). The audit conclusion was unqualified for both objectives assessed. 
In essence, the reported information of Infrastructure services and Integrated Environmental 
Management was found to be useful and reliable in all material aspects because material misstatements 
were corrected on the Annual Performance report. 

Audit Action plans were yet again developed based on the findings raised by AG, these were on a 
continuously monitored though the Operation Clean Audit Committee meetings, which take place twice 
a month. These meetings gives the Municipality an opportunity to monitor the progress that has been 
made as well as preparation for the upcoming audit process. The Municipality is proud of this 
achievement and will continue to work very hard towards sustaining an unqualified audit status (clean 
audit). 

Tl.6.1 
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1.7 STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year's Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to 
ensure that reporting and monitoring feeds seamlessly into the Annual Report 
process at the end of the Budget/IDP implementation period. 

July 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year 
financial reporting). 

3 

Finalise 4**^ quarter Report for previous financial year 

4 

Submit draft 2014/15 Annual Report to Internal Audit and Auditor-General 

5 

Municipal entities submit draft annual reports to MM 

6 

Audit/Performance committee considers draft Annual Report of municipality and 
entities (where relevant) 

August 

8 

Mayor tables the unaudited Annual Report 

9 

Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General. 

10 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the IDP Analysis Phase 

11 

Auditor General assesses draft Annual Report including consolidated Annual 

Financial Statements and Performance data 

September 

- October 

12 

Municipalities receive and start to address the Auditor General's comments 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete 
with the Auditor- General's Report 

14 

Audited Annual Report is made public and representation is invited 

15 

Oversight Committee assesses Annual Report 

16 

Council adopts Oversight report 

December 

17 

Oversight report is made public 

18 

Oversight report is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalization for next financial year. Annual 
Report and Oversight Reports to be used as input. 

January 


Tl.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS: 

The 2014/15 Annual Report was compiled in accordance with the requirements of Section 121 of the 
Municipal Finance Management Act 56 of 2003 and Section 46 Municipal System Act 32 of 2000. The 
purpose of this Report is: 

-To provide feedback on activities of the Municipality; 

- To provide a report on performance in service delivery and budget implementation for the financial 
year, and 

-To promote accountability to the community for the decisions made from July 2014 until June 2015. 

This Annual Report has been developed according to the provision of Circular No. 63 of the Municipal 
Finance Management Act which indicates that real transparency and accountability can only be 
achieved where there is a clear link between the strategic objectives agreed with the community, the 
IDP, the Budget, SDBIP, in year reports. Annual Financial Statements, Annual performance report and 
the Annual Report. 

Alignment between the IDP Budget and Performance Management 

Chapter 5 of the Municipal Systems Act provides for the adoption of the IDP which set out the objectives 
and development goals of the municipality. It is therefore imperative that municipal council approve the 
budget in order to fund what the IDP as the plan is set to achieve. Furthermore the Executive Mayor 
needs to approve the SDBIP as per Section 53 of the MFMA as the monitoring tool for the 
implementation of IDP according the approved Budget. The municipality is liable to present quarterly 
reporting on SDBIP, In-year budget reports, and Mid-Year performance review reports to inform Budget 
adjustments. The annual performance report and annual financial statements also must be submitted to 
the Auditor General whereby the audit report will be issued and incorporated into the Annual Report. 

The annual report is submitted to MPAC for oversight and simultaneously publicised for public 
comments after the Council has adopted the Oversight report by MPAC by Municipality must place the 
Annual Report on the website for transparency. This process will surely improve accountability by the 
executive to non-executive and would deal with issues raised by the Auditor General and act on the 
recommendations thereof 
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This annual report seeks to provide a detailed record of the municipality's performance according to the 
set objectives in the Strategic plan, implemented through the IDP Process and monitored in accordance 
with the legislated reports. 

Timeframes 

MCLM has compiled the 2014/15 Annual Report for submission by end August 2015 as per the 
provisions of Circular 63 of MFMA. The Annual Performance Report and Annual Financial Statements 
will be submitted to Auditor General by 31 August 2015. 

Tl.7.1.1 


Mogale City Local Municipality | Chapter 1 - Executive Mayor's Foreword and Executive 
Summary 



CHAPTER 2 -GOVERNANCE 



COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 





INTRODUCTION TO GOVERNANCE 


Governance is the process of decision-making and the process by which decisions are implemented. An 
analysis of governance focuses on the formal and informal actors involved in decision-making and 
Implementing the decisions made and the formal and informal structures that have been set in place to 
arrive at and implement the decision. Governance in the public sector needs to take into account legal and 
constitutional accountability and responsibilities 

Mogale City Local Municipality was established in terms of a Section 12 Notice of the Municipal Structures 
Act of 1998, the Municipality is a Category B Municipality which operates within the Mayoral Executive 
System combined with the Participatory Ward System. Governance at MCLM is composed of both the 
Political and Administrative Governance which ensures that governance involves the community and that all 
citizens within the Municipal Area are represented in decision making. The Political leadership of the 
Municipality exercise their executive and legislative powers and functions to govern the affairs of the 
Municipality. Administration is responsible for Corporate Governance as prescribed by various legislative 
frameworks. 

Mogale City values public accountability and participation as the method through which it interacts and 
communicates with local communities by way of holding community meetings, Imbizo's and the process of 
ward committees dealing with the issues within the wards. Corporate governance looks at issues of 
transparency and accountability where the Municipality outlines its top risks, the supply chain management 
process as well as how the Municipality deals with fraud and corruption issues. Together these imperative 
aspects ensure that all processes of the Municipality are properly functioning and that communities receive 
quality services. 

T2.0.1 
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COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


2.1 POLITICAL GOVERNANCE 

INTRODUCTION TO POLITICAL GOVERNANCE 

Note: MFMA section 52 (a): The Mayor must provide general political guidance over the fiscal and 
financial affairs of the municipality 

Mogale City Local Municipality was established in terms of Section 12 Notices of the Local 
Government Municipal Structures Act of 1998. In terms of the Section 12 Notice, the Municipality is 
the Category B Municipality which operates within the Mayoral Executive System combined with the 
Participatory Ward System. Governance in Mogale City Local Municipality is composed of both the 
Political and Administrative Governance. 

In terms of Chapter 7, section 151(2) of the Constitution of the Republic of South Africa, the 
legislative and executive functions of a municipality are vested within its Municipal Council. The 
Political leadership of the Municipality exercise their executive and legislative powers and functions 
to govern the affairs of the Municipality. The legislative function of the Council is vested within the 
full Council with the Speaker as its Chairperson. The passing of by-laws, policies on functions remains 
the responsibility of Council except where delegations have been made. The Executive Mayor has 
overarching strategic and political responsibility for Mogale City and represents the Municipality at 
ceremonial functions. His role is to provide political leadership and to drive the transformation and 
service delivery programme of the Municipality, by providing the vision and strategy to realize this 
programme in an effective and efficient manner and for the Municipality to meet its constitutional 
mandate and obligation. He receives various reports from the different Portfolio Committees which 
are discussed at the Mayoral Committee and he presents these along with recommendations to 
Council. The Speaker is the Chairperson of the Council. 

The Speaker presides over Council meetings ensuring that meetings are held regularly, maintaining 
order during Council meetings and that the rules and regulations of the meeting are adhered to. 
The Speaker also oversees the effective functioning of the Council's Committee System. One of the 
legislated functions of the Speaker is to promote good conduct among elected Councillors through 
application of the Code of Conduct. The Speaker has been tasked with determining and arranging 
training for Councillors, in order to develop the City's political governance capacity and improve the 
skills of individual Councillors. The Chief Whip is responsible for building and maintaining 
relationships between all the parties in Council. It is also the role of the Chief Whip to make sure that 
portfolio committees run smoothly, and that Councillors are allocated to particular committees. In 
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consultation with the Speaker the Chief Whip decides, how debates, questions and motions, will 
take place. The Municipality has established Section 80 Portfolio Committees, which are headed by 
10 MMC's to assist Council with its oversight function. 

The following committees have been established: 

(a) Corporate Support Services 

(b) Economic Support Services 

(c) Department of Integrated Environmental; Management 

(d) Finance Department 

(e) Infrastructure 

(f) Social Services 

(g) Public Services 

(h) Roads and Storm Water Drainage 

The Section 80 Portfolio Committees are chaired by a member of Mayoral Committee. These 
committees meet on a monthly basis and consider reports from the various Council departments 
and would in turn make recommendation to Mayoral Committee. 

Mayoral Committee: The Mayoral Committee is made up of 10 Members of Mayoral Committees 
(MMC's) who head Portfolio Committees. These MMC's advices the Executive Mayor on the strategic 
direction the Municipality should follow. The Mayoral Committee discusses reports that are received 
from the various Portfolio Committees and recommends to Council depending on whether the 
matter is a delegated matter or not. 

Section 79 Municipal Public Accounts and Oversight Committee: (MPAC) was established with 
specific terms of reference and consists of 12 non-executive Councillors. MPAC exercises oversight 
over the executive functionaries of Council and ensures good governance in the Municipality. Its 
functions include the analysis of the Annual Report, and submission of the Oversight Report on the 
Annual report to Council with recommendations. Once the Oversight Report has been considered 
and approved by Council it is published in accordance with the MFMA requirements and guidance. 
Both the Audit Committee and the Performance Audit Committee are independent committees 
constituted to review the control, governance, performance, risk management and financial 
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management within the Municipality. They are established in terms of Sections 166 of the Municipal 
Finance Management Act (MFMA).The Committees are constituted by 4 members each, who meet 
quarterly as per the schedule of meetings and provide recommendations on financial and non- 
financial processes of the Municipality. 

The Risk Management Committee is a committee chaired by an Independent Chairperson to review 
the institutional risk management and address its oversight requirements of risk management and 
evaluating and monitoring the institution's performance with regards to risk management 

The Petitions Committee has been established as a Section 79 Committee reporting directly to 
Council in terms of Council's Complaints and Petitions Strategy. 

The Councilors Ethics Committee has been established in terms of section 79 to deal with the 
conduct of councillors. 

T2.1.1 
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POLITICAL STRUCTURE 



Executive Mayor 

Cllr K C Seerane 



Speaker 

Cllr S Thupane 
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Chief Whip 
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MOGALE CITY MAYORAL COMMITTEE 


MMC: Finance 

Cllr F Bhayat 





MMC: Roads & Transport 

Cllr B Friedman 
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MMC: Local Economic Development 

Cllr M Khuzwayo 



MMC: Sports, Arts, Culture & Recreation 

Cllr N Kufa 
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MMC: Community Safety 

Cllr N Mdlulwa 



MMC; Human Settlement and Rural 
Development 


Cllr A Setswalo-Moja 
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COUNCILLORS 



Councillors are representatives of their constituents and their immediate needs. They have the responsibility 
to ensure that the decisions they take address access to service delivery and opportunities. Councillors also 
need to be conscious of the impact of these decisions on their constituents and long term implications on 
the community. They need to ensure that there is frequent consultation with community members, ward 
committee members and organized interest groups. 

Mogale City has 68 Councillors, of which 34 are elected directly to represent individual wards within the area 
of jurisdiction of Mogale City. The other 34 Councillors are chosen from a proportional representation 
system based on the percentage of votes each political party received during the latest local government 
elections. From these elected representatives. Council elects the Executive Mayor, who then appoints a 
Mayoral Committee to oversee specific Portfolio Committees. 

Refer to Appendix A where a full list of Councillors can be found (Including committee allocations and 
attendance at council meetings). 

Also refer to Appendix B which sets out committee and committee purposes 


T2.1.1. 


POLITICAL DECISION-TAKING 

Each of the ten portfolio committees should convene monthly meetings to consider matters pertinent to the 
relevant department and monitors progress on the departmental targets and submits their reports to the 
Mayoral committee. The Mayoral Committee considers matters from various portfolio committees and 
submit reports with recommendations to council sittings on a quarterly basis. 

Council operates on a quarterly monthly meeting schedule (that includes the special meeting that are 
convened on the basis of need). 

Council ensures that the mandate of local government to local communities is observed. 

T2.1.3 
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2.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

As the Head of Administration, the Municipal Manager is the Accounting Officer. The Municipal 
Manager advises Council and its committees on administrative matters such as policy issues, financial 
matters, organisational requirements and personnel matters. The Municipal Manager has to 
personally provide reasons to Council for the way in which the financial affairs of the departments of 
Council had been conducted, and this will be conducted with the assistance of the Finance 
Department. 

The Chief Operating Officer is the key Department within the Municipal Managers' office. It is 
responsible for the Integrated Development Plan (IDP), Monitoring and Evaluation, the Programme 

Management Office, Knowledge and Information Management and the Municipal Infrastructure 
Grants Office. Internal Audit is also located in the Municipal Manager's office and ensures compliance 
with the Municipal legislation. It also monitors that all departments adhere to the IDP, the Municipal 
strategy and policies. 

MCLM has six (6) Municipal Departments that report to the Municipal Manager. These Departments 
are headed by Executive Managers who ensure that services are delivered to the people of Mogale 
City. 

Service Delivery Departments 
Economic Services 

Economic Services programme is part of the strategic objective 1 of sustainable services to the 
community. The intention of this programme is to provide sustainable local economic development. 
The Economic service Department consists of Development Planning, Housing, Rural Development 
and Enterprise Development. Development and Planning adjudicates on new building plans and the 
spatial development and land uses in the City. Meanwhile Rural Development is responsible for rural 
development programmes and assists in cases of farm evictions and also in the process of formalising 
settlements, through the provision of sites and services. Moreover, other activities are to assist with 
emergency relief to evicted people in farm areas and other emergency relief in the surrounding 
areas. 

Housing delivery is facilitated through the housing unit, which works together with Gauteng 
Department of housing (GDoH). The sub-unit is responsible to register, allocate and handover 
housing units and title deeds to beneficiaries. Awareness campaigns to inform communities about 
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the status of their informal settlement in our development plans. 

The Enterprise Development sub-unit on the other hand has tourism development, SMME, and 
business licensing. Tourism development is set to provide direct and indirect job opportunities. The 
objective of assisting small business is to facilitate local investment, small business development and 
job creation. Moreover, it provides services by assisting in the formalization of informal business as 
well as the establishment of new business and co-operatives in Mogale city 

Infrastructure 

This programme is largely driven by the department of Infrastructure Services that includes Water 
and Sanitation, Electricity and Roads and Storms water subunits. It is responsible for large capital 
infrastructure delivery within Mogale City. The main objective of this programme is to address all the 
basic service delivery needs to the community of Mogale city. 

Integrated Environmental Management 

The integrated Environmental Management programme is part of Strategic Objective 2 which aims to 
deliver services of: 

1. Management of refuse removal, recycling and minimization of waste at the municipal landfill sites. 

2. Promote urban greening, open spaces management and management of Municipal parks. 

3. Promote sustainable environment management and mitigate all environment impacts. 

Social Services 

Social Services programme provides crucial services through social upliftment, public safety as well as 
Sport, arts, culture, recreation, motor vehicle and licencing units. Social Upliftment unit focuses on 
the following areas: 

1. Poverty alleviations activities such as facilitation of Indigent Management. 

2. Empowerment of women, children, youth, the disabled and the elderly is also a major programme 
of social upliftment. 

The public safety Unit provides services in municipal activities, such as a Road safety education, traffic 
law enforcement and security. The libraries programme aims to attract large number of people to use 
community libraries around MCLM. There are 10 libraries, which provide 6 days per week services to 
the community. 
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Support Departments 
Corporate Support Services 

Corporate support Services is tasked with providing support functions within the organisation, it 
services the organisation through the following divisions 

1. Corporate Administrative Support 

2. Legal Services 

3. Human Capital Management 

4. Marketing Communication and Customer Relations Management 

During the year under review, there were no major structural reviews, except for the 
Appointment of the Chief Audit Executive as well as the effluxion of the contract of the Executive 
Manager: Economic Services. The Municipality has already started with the recruitment process for 
filling the position. The Municipal Manager and his team of Executive Managers hold fortnightly 
meetings to discuss key strategic service deliverables, progress and guidance on achieving IDP goals, 
as well as the monitoring of the Municipal Budget and Projects 

Financial Services 

The programme ensures that the Municipal finances are well managed in accordance with the 
various legislative requirements. The department consist of the following subunits: 

1. Treasury and Budget Office 

2. Creditors 

3. Expenditure 

4. Revenue and 

5. Supply Chain Management 

6. Valuation 

Political Support Services 

The department is responsible for administration and technical support to the office of the Executive 
Mayor, the Speaker and Chief Whip. Key functions entails public participation, petitions 
management, media liaison and Councillors' support 

T2.1 
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TIERl 



TOP ADMINISTRATIVE 
STRUCTURE 

MUNICIPAL MANAGER 

D Mashitisho 


CHIEF FINANCIAL OFFICER 

L Mahuma 



CHIEF OPERATING OFFICER 

A Mbulawa 


Function 

Strategic Support Services 
Economic Services 
Integrated Environmental 
Management 
Infrastructure Services 
Social Services 
Financial Management 
Corporate Support Services 
Chief Audit Executive 
Chief Operations Officer 
Political Support Services 


Budget and Treasury 
Creditors 
Expenditure 
Revenue 

Supply Chain Management 
Valuations 


Integrated Development 
Planning, , IGR 
Monitoring and Evaluation 
Knowledge and Information 
Management 
Programme Management 
Office ( PMO) 

Project Management Unit 
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CHIEF AUDIT EXECUTIVE 

D Ngutshana 



EXECUTIVE MANAGER: 
CORPORATE SUPPORT 
SERVICES 

R Mokebe 


Internal Audit 
Corporate Ethics 


Corporate Administration 
Legal Services 
Human Capital 
Marketing, Communications 
and Customer Relations 
Management 



EXECUTIVE MANAGER: 
ECONOMIC SERVICES 

M Msezana 


Development and Planning 
Local Economic Development 
Rural Development 
Housing 
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EXECUTIVE MANAGER: 
INFRASTRUCTURE SERVICES 
(Acting) 




S Mbanjwa 


Water and Sanitation 
Roads and Storm water 
Electricity 
Fleet Management 
Building Maintenance 



EXECUTIVE MANAGER: Environmental Management 

DEPARTMENT OF Municipal Health 

INTERGRATED Parks and Cemeteries 

ENVIRONMENTAL 

M Mokoena 



EXECUTIVE MANAGER: SOCIAL 
SERVICES 

S Mathebula 


Social Upliftment 
Traffic Security and VIP 
Protection 

Motor Vehicle and Driver 
Licensing and Testing 
Sports, Arts, Culture and 
Recreation 
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COMPONENT B: INTERGOVERMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

Note: MSA section 3 requires that municipaiities exercise their executive and legisiative authority within the 
constitutionai system of co-operative governance envisage in the Constitution section 41. 

Mogale City Local Municipality is an active member in various forums with the WRDM (Merafong, 
Westonaria, Randfontein and the District itself). The Executive Mayors within the WRDM meets on monthly 
basis in what is termed the DIF (District Intergovernmental Forum). The Speaker is active in the District 
Speakers Forum, Gauteng Speakers Forum as well as SALGA Provincial Governance & IGR Forum. Senior 
officials are also represented in a number of working groups according to their areas of operation. All these 
engagements have a direct impact in improving service delivery as problematic matters are attended there. 
In conclusion MCLM is very active in relations within the 3 spheres of government cording to the IGR Act (Act 
No 13 of 2005). 

T2.3.1 
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2.3 INTERGOVERNMENTAL RELATION 


NATIONAL INTERGOVERNMENTAL STRUCTURES 

The Municipality have no direct contact with the National Departments on IGR forums but there are a 
number of direct interactions. These interactions are not encouraged by the Province because they may 
render it ineffective. An example would be a visit by the National Minister without his/her provincial 
counterparts. The MinMec (Minister-MEC Forum) is the platform where municipal issues are discussed. 

T2.3.1 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

The Premier's Coordinating Forum (PCF) is the structure where the Premier, the MFC's and Executive Mayors 
meet to discuss local, district and provincial development plans. A technical committee is chaired by the 
Provincial Director-General with the heads of departments and municipal manager and it feeds /advises the 
PCF. There is also the MEC-MMC Forum- this is more service delivery oriented as it puts together the 
provincial political heads, district/local MMC's and head of departments. 

There are also a number of other forums which are structured to deal with specific delivery issues. One can 
mention the MM's Forum, the Speakers Forum and the CFO's Forum. 

The newly formed Gauteng IGR / IR Practitioners Forums is composed of all IGR/IR Practioners from the 
Districts, Locals and Sector Departments. It is was formed as an attempt to bridge the "gap" created by the 
limitations of the IGR Frame Work Act of 2005. 


A calendar of all these forums is circulated at the beginning of each year 


T2.3.2 
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RELATIONSHIPS WITH MUNICIPAL ENTITITIES 

Mogale City Local Municipal have no designated municipal entity except mention could be made of the West 
Rand Development Agency- a structure based at the WRDM with the aim of attracting investment for the 
whole region (WRDM). Municipal Entities are found mostly in Metros, eg in JHB - JRA, Pikitup, JDA, etc 

T2.3.3 


DISTRICT INTERGOVERNMENTAL STRUCTURES 

Mogale City Local Municipality (others are Merafong, Westonaria & Randfontein) falls under the West Rand 
District Municipality. The following are the key forums: 

• Mayors Forum (Commonly known as the District IGR Forum (DIF) 

• Speaker Forum 

• MM's Forum 

• CFO's Forum 

• Communicators Forum 

• IDP Forum 

• Community Safety Forum 

• WRDM IGR Practitioners Forum 

The above forums are very effective in discussing district based political/administrative measures. In the 
WRDM context they are also used as a tool to pave the path for the planned "Unicity". 

T2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

Note: MSA section 17 (2): requires a municipality to establish and organise its administration to facilitate a 
culture of accountability amongst its staff Section 16 (1): states that a municipality must develop a system of 
municipal governance that compliments formal representative governance with a system of participatory 
governance. Section 18 (a) - (d): requires a municipality to supply its community with information concerning 
municipal governance, management and development. 

Mogale City Local Municipality has adopted West Rand Region Public Participation Strategy for Local 
Municipalities to assist the Municipality in meeting the statutory requirement on public participation as 
spelled out in the Constitution and in chapter 7 of the Municipal Systems Act No. 32 of 2000. The purpose of 
the Public Participation Strategy is to streamline, guide, clarify, identify and inform public participation 
process, activities, programmes, initiatives and reports for all Municipalities in West Rand including Mogale 
City Local Municipality. Public Participation is an important unit that is used to build local capacity and self- 
reliance, and also to justify the extension of the power of the state. It is also used as an open, accountable 
process through which individuals and groups within communities can exchange views and influence 
decision-making. 

Mogale City Local Municipality engages its public through ward committees, continuous public meetings 
convened by ward councillors, sectoral meetings convened and chaired by MMCs and Mayoral Road 
Shows chaired by the Executive Mayor (at least two in a financial year). The Executive Mayor has launched 
both Facebook and Tweeter pages where public, especially youth can send their questions, comments and 
inputs for the attention of the Executive Mayor and the office. 

The local community radio station is also used to communicate and cover most of public consultation 
meetings. 

T2.4.0 
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2.4 PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

Notices are sent prior to the commencement date of the public meeting sessions. Pamphlets and posters are 
developed and disseminated across MCLM aimed at reaching out to all the communities. 

All public meetings are communicated to the public through various means such as: 

• Local Radio Station 

• Written Media adverts 

• Pamphlets 

• Loud hailing 

• Posters 

• Municipal Website 

• Door to Door by ward committees 

Ward Councillors hold monthly public consultation meetings at streets or block levels in their wards. Ward 
committees also convene monthly block and sector meetings in each ward. These public participatory 
meetings are continuously held in the spirit of transparency, accountability, participatory governance, 
commitment and honesty. 

Mogale City Local Municipality involve ward committees in central municipal processes that are indicated in 
section 16(1) (a) of the Systems Act, which requires public participation, specifically the IDP, budget, 
performance management, performance and strategic decisions on service delivery. Although Mogale City 
Local Municipality has established ward committees, and provision exists in terms of section 74(b) of the 
Systems Act and Section 5(3) (d) of Notice 965 of 2005 to delegate powers to ward committees, MCLM has 
made the effort to empower ward committees by assigning them responsibilities over and above their duties 
as advisory bodies. 

T2.4.1 
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WARD COMMITTEES 

Local Government: Municipal Structures Act (Act 117 of 1998) under section 73 provides that a Metro or 
Local council must establish a ward committee for each ward in the municipality. The Local Government: 
Municipal Systems Act (Act 32 of 2000) in chapter 4 provides in section 16 that a municipality must develop a 
culture of municipal governance that complements formal representative government with a system of 
participatory governance. Pursuant to this objective, the municipal council of Mogale City Local Municipality 
has established ward committees in 34 wards and in line with the pursuance of the objectives of bringing the 
democratic government closer to communities. In making local government accountable to communities the 
policy on establishment and payment of out of pocket expenses was further develop to guide this process. 


The ward committees are expected to hold meeting, work with the councillors to identify community needs, 
make recommendation to council, receive feedback and communities, assist ward the councillor to attend to 
community complains, facilitate the implementation of projects, and prioritise community needs. 


The Office of the Speaker together with the Co-operative Governance and Traditional Affairs Department 
(COGTA) assists ward committees to perform their function on the continuous basis by organising training to 
address the needs. 

T2.4.2 
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Public Meetings 

Nature and 
purpose of 
meeting 

Date 

of 

events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrato 

rs 

Number 

of 

Communi 

ty 

members 

attending 

Issues raised by community 

Issue addressed 
(Yes/No) 

Dates and 
manner of 
feedback given 
to community 

Community 
consultation 
seeking input on 
2015/16 IDP 
and Budget at 
Makhulugama 
informal 

Settlement 

22/11/ 

2014 

7 

29 

156 

Demand a visit by the Executive 
Mayor. Appreciated speed humps 
and 6 road signs received from 
municipality. A need for electricity 
at swimming pool. Continued 
bribery by SAPS officials in the 
area. Need for housing. Thanked 
municipality for chemical toilets 
and skip bin received, a need for 
ABET centre. A need for a stop sign 
next to the informal settlement. 

Yes, others 
referred to 

relevant 

Departments 

09/05/2015- 
Draft IDP and 
Budget that 
included 
community 
input from 
November was 
presented. 

Community 
consultation 
seeking input on 
2015/16 IDP 
and Budget at 
Soul City 

Informal 

Settlement 

22/11/ 

2014 

5 

28 

442 

Relocation of Soul City residents. 

Not happy with service delivery. 
Unemployment. 

Yes, others 
referred to 

relevant 

Departments 

26/07/2015- 
Draft IDP and 
Budget that 
included 
community 
input from 
November was 
presented. 
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Community 
consultation 
seeking input on 
2015/16 IDP 
and Budget at 
Hekpoort 

22/11/ 

2014 

5 

20 

173 

Progress at Camel Estates project is 
a concern. Sports ground 
maintenance. Contractors should 
assist in skills development. 
Insufficient water supply in the 
area. Was thankful for receiving 
study aid for his child. EPWP 
stipend not reliable. 

Yes, others 
referred to 

relevant 

Departments 

09/05/2015- 
Draft IDP and 
Budget that 
included 
community 
input from 
November was 
presented. 

Community 
consultation 
seeking input on 
2015/16 IDP 
and Budget at 
Muldersdrift 

23/11/ 

2014 

9 

26 

359 

Municipality was thanked for site 
and services. Cradle Stone Mall is 
not employing people of 
Munidersdrift. Water provision at 
plot 81. Progress at plot 11 is a 
concern. Portable toilets provided 
are not enough. Community 
members were not told how much 
to pay for refuse removal. 
Non-performing councillors should 
be taken to municipal court. Young 
people cannot afford to pay before 
using the municipal sporting 
facilities. Municipality should assist 
in fixing houses which were 
damaged by hail. 

Yes, others 
referred to 

relevant 

Departments 

10/05/2015- 
Draft IDP and 
Budget that 
included 
community 
input from 
November was 
presented. 
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Community 
consultation 
seeking input on 
2015/16 IDP 
and Budget at 
Kromdraai 

23/11/ 

2014 

4 

21 

85 

More trainings needed for 
coorperatives. People are been 
evicted from farms every time. 

Street lights that are not working. 
They need a CLO specifically for 
Kromdraai. Renovation is needed 
for community hall. There is a need 
for a cemetery in Kromdraai. Most 
young people are unemployed. 

Yes, others 
referred to 

relevant 

Departments 

28/04/2015- 
Draft IDP and 
Budget that 
incorporated 
community 
input was 
presented. 

Community 
consultation 
seeking input on 
2015/16 IDP 
and Budget at 
Rietvallei 

24/11/ 

2014 

8 

30 

478 

A need for a second library. Newly 
installed water pre-paid metres. A 
need for sports facility. More 
people are still waiting for RDP 
houses. High unemployment rate. 

A need for ABET centre. There is a 
need for mobile clinic and police 
station. Municipality should assist 
in the installation of electricity at a 
local school. A need for a proper 
ward office in ward 34. Alexander 
Fraser Mining Company should be 
encouraged to plough back to 
community. 

Yes, others 
referred to 

relevant 

Departments 

04/05/2015- 
Draft IDP and 
Budget that 
incorporated 
community 
input was 
presented. 
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Community 

24/11/ 

7 

32 

291 

Roads in Swanneville are poorly 

Yes, others 

04/05/2015- 

consultation 

2014 




developed when compared to 

referred to 

Draft IDP and 

seeking input on 





suburbs. There is a need for a 

relevant 

Budget that 

2015/16 IDP 





shopping centre. A need for an 

Departments 

included 

and Budget at 





upgrade of a community park. High 


community 

Swanneville 





unemployment rate. Clarity is 


input from 






needed on how Mayor's bursary is 


November was 






allocated. Community workshop on 
indigent application. Appreciate 
the good job done by municipality 
in the area. Electrification of a 

school in Ext. 5. Land for food 
gardening. Houses built on the 
flood line is a challenge. Dockets 
that disappear at police station. 
Uniform is needed for scholar 
patrollers. Illegal dumping. Attitude 
of clinic staff is a concern. CWP 
stipend is a concern. 


presented. 
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Community 

25/11/ 

9 

31 

95 

Maintenance of ceilings and taps at 

Yes, others 

05/05/2015- 

consultation 

2014 




Cotton Flats. Corrupt SAPS officials. 

referred to 

Draft IDP and 

seeking input on 





Leaking water metres in the area. 

relevant 

Budget that 

2015/16 IDP 





Speeding cars at job street is a 

Departments 

included 

and Budget at 





concern. High crime rate in West 


community 

West 





Krugersdorp. Drug abuse by 


input from 

Krugersdorp 





children who steal from their 


November was 






parents. There are still house 
owners without title deeds. Too 
many shacks at the back of 
municipal houses. Need for 
business skills development. There 
are rats that eat electricity cables. 
High reconnection fees is a 
concern. Lots of foreigners 
conducting illegal activities, and 
police do nothing about it. 

Pensioners experience theft of 
their money from their accounts. 

Lots of foreign churches that 
conduct illegal activities. 


presented. 
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Community 
consultation 
seeking input on 
2015/16 IDP 
and Budget at 
Munsieville 

26/11/ 

2014 

10 

38 

170 

Electricity rates are high. Progress 
of Ext. 5 project is a concern. When 
will Old Age Centre be operational. 
Progress at Munsieville Park. There 
are unoccupied RDP houses and 
shacks increase daily. Small parks 
should be upgraded. Cooperatives 
should be appointed by the 
Municipality. Water pipes should 
be upgraded. Recruitment strategy 
at public safety is a challenge. 
Pangoville restructured. Selling of 
open stands is long overdue, what 
are the plans regarding open space 
next to Munsieville Taxi Rank. 
Housing allocation audit done by 
Ward Councillor Sedumedi was 
appreciated. Maintenance of roads 
is a concern. High unemployment 
rate. Too many foreigners running 
business in the area. 

Yes, others 
referred to 

relevant 

Departments 

05/05/2015- 
Draft IDP and 
Budget that 
included 
community 
input from 
November was 
presented. 

Community 

26/11/ 

13 

30 

202 

High unemployment rate. 

Yes, others 

05/05/2015- 

consultation 

2014 




Community did not request for a 

referred to 

Draft IDP and 

seeking input on 





park, but houses. Youth 

relevant 

Budget that 

2015/16 IDP 





development programmes not 

Departments 

included 

and Budget 





functional. Municipality should 


community 

Munsieville 





support SMMEs. There is a need 


input from 

Pango Extension 





for a clinic in Pangoville. 


November was 
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presented. 

Community 
consultation 
seeking input on 
2015/16 IDP 
and Budget 

Kagiso Stadium 

27/11/ 

2014 

15 

32 

502 

Street lights near the stream in 
ward 19. Kagiso creche to be 
converted into a recreation facility. 
Water leakages in the area of 

Kagiso. Prepaid water vendors that 
closes early. Grading of open space 
in Sinqobile. High level of 
substance abuse. Speed up roofing 
project. Ward 8 requests 
community park. Vandalised 
buildings at Kagiso hostel. 

Yes, others 
referred to 

relevant 

Departments 

06/05/2015- 
Draft IDP and 
Budget that 
included 
community 
input from 
November was 
presented. 
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COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETING HELD: 

The overall aim of these meetings was to grant Municipality an opportunity to present among others the 
draft 2015/16 IDP and Budget to communities of the city as whole, by so doing deepening the public 
participation democracy as outlined in the Municipal Systems Act of 2000. Communities were also afforded 
an opportunity to voice their opinions on the day to day functioning of the municipality. These community 
consultation meetings are vital as they assist in bridging the gap between government and people. 

There is a good relationship between the municipality and a local community radio station. The station 
assists in live broadcasting of most of the public meetings, and also offer communities opportunity to 
comment through calling in or sending in comments through social media. 

Apart from IDP and Budget presentations, the municipal representatives spoke lengthily on service delivery 
issues that included achievements and setbacks. The Municipality was also able to receive feedback from 
communities on how service delivery rendered by municipality impact on their lives. 

The input received from communities was packed as comments, suggestions, complains and questions by 
IDP Department. Issues found to need urgent attention, or that could be quickly dealt with, were referred to 
various relevant Departments for action. Issues which were found to be of long or medium term, found their 
way into forming part of 2015/16 IDP and Budget Plans dictated by municipal prioritizations. 

T2.4.3.1 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP PARTICIPATION AND ALIGNMENT CRITERIA* 

Yes/no 

Does the municipality have impact, outcome, input, output and indicators? 

YES 

Does the IDP have priorities, objectives, KPIs, development strategies? 

YES 

Does the IDP have multi-year targets? 

YES 

Are the above aligned and can they calculate into a score? 

YES 

Does the budget align directly to the KPI in the strategic plan? 

YES 

Do the IDP KPIs align directly to the KPIs in the strategic plan? 

YES 

Do the KPIs align to the Section 57 Managers? 

YES 

Do the IDPs align lead to functional area KPIs as per the SDBIP? 

YES 

Do the KPIs align with the Provincial KPIs on the 12 outcomes 

YES 

Were the four quarter reports aligned reports submitted with the stipulated time 
frames? 

YES 

*Section 26 Municipal Systems Act 2000 


T2.5.1 
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COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

Governance is the process of decision-making and the process by which decisions are implemented. 
An analysis of governance focuses on the formal and informal actors involved in decision-making and 
implementing the decisions made and the formal and informal structures that have been set in place 
to arrive at and implement the decision. Governance in the public sector needs to take into account 
legal and constitutional accountability and responsibilities. Mogale City Local Municipality was 
established in terms of Section 12 Notice of the Municipal Structures Act of 1998. In terms of the 
Section 12 Notice, the Municipality is a Category B Municipality which operates within the Mayoral 
Executive System combined with the Participatory Ward System. Governance at MCLM is composed 
of both the Political and Administrative Governance which ensures that governance involves the 
community and that all citizens within the Municipal Area are represented in decision making. 

The Political leadership of the Municipality exercise their executive and legislative powers and 
functions to govern the affairs of the Municipality. Administration is responsible for Corporate 
Governance as prescribed by various legislative frameworks. Mogale City values public accountability 
and participation as the method of which it interacts and communicates with local communities by 
way of holding community meetings, Izimbizo's and the process of ward committees dealing with 
the issues within the wards. Corporate governance looks at issues of transparency and accountability 
where the Municipality outlines its top risks, the supply chain management process as well as how 
the Municipality deals with fraud and corruption Issues. Together these imperative aspects ensure 
that all processes of the Municipality are properly functioning and that communities receive quality 
services. 

T2.6.0 
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2.6 RISK MANAGEMENT 


RISK MANAGEMENT 

Note: MFMA section 62 (i) (c) requires a municipality to have and maintain an effective, efficient and 
transparent system of risk management 

Risk Management was introduced in Mogale City about six financial years ago based on the legislative 
mandates indicated above. Mogale City is committed to the optimal management of risks in order to assist 
the organisation in achieving its vision, mission, objectives, strategies and plans to protect its core values. 
This commitment is supported by a process of risk management that is aligned to principles of good 
corporate governance and informed by documents, such as the Public Sector Risk Management Framework, 
the Municipal Finance Management Act No. 56 of 2003 and the King Report III report on Corporate 
Governance King. 

Risk management deals with identification, evaluation and mitigation of risks on a continuous basis before 
such risks can impact negatively on service delivery. Mogale City established a Risk Management and Risk 
Management Champions' Committees. An independent chairperson has been appoint to char the Risk 
Management Committee which includes heads of departments. The Chief Risk Officer is responsible for the 
Accounting Officer in addressing the oversight requirements of risk management and evaluating and 
monitoring the municipality's performance with regards to risk management whilst the Risk Management 
Champion is responsible for assisting the head of department in implementing the risk management 
processes in respective departments. 

The Risk Management Champion represents the respective department and is tasked with the following 
responsibilities: 

• Co-ordinate risk management activities with functional areas; 

• Assist in embedding risk management; 

• Arrange and facilitate risk meetings, presentations and workshops involving staff within the functional 
areas; 

• Assist in collating and reporting on risk information; 

• Provide guidance on matters relating to risk management. 

The five top strategic identified risks are 

• Inadequate bulk capacity and rehabilitation of the ageing infrastructure 

• Loss of revenue 

• Litigation (fines, disclaimer and prosecution) 

• Loss of technical institutional memory 
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The Risk Management Maturity Assessment of the municipality has been completed for the 2014/15 
financial year, the results of which indicated a retained score of Level 4 (Information level out of a revised 
scale of 6. 

T2.6.1 
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2.7 ANTI-CORRUPTION AND FRAUD 


ANTI-CORRUPTION AND FRAUD 

Note: See Chapter 4 details of Disciplinary Action taken on cases of financial mismanagement (T 4.3.6). MSA 
2000 s 83 (c) requires providers to be chosen through a process which minimizes the possibility of fraud and 
corruption. 

The Anti-Corruption and Fraud Policy of MCLM 

The Anti-Corruption and Fraud Policy (ACFP) seeks to prevent, detect, resolve and monitor Corruption, Fraud 
and Theft by outlining Operational Strategies and the subsequent consequences of non- compliance to the 
Policy. Sessions will be conducted to give effect to the ACFP and to educate officials face to face through 
interactive discussion of the Policy. 

The ACFP has been distributed to the staff members to familiarise themselves with it prior to the sessions. 
The Code of Conduct for the Staff Members was also distributed to various Departments/ Divisions/ Sections 
within the Municipality to compliment the forthcoming sessions. The ACFP and the Ethics Awareness 
sessions will be conducted on one session divided into two segments i.e. Anti-Corruption and Fraud Policy 
and the Ethics Awareness Sessions. 
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2.8 sSUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN MANAGEMENT 

Note: MFMA section 110 - 119; SCM Regulations 2005; and relevant MFMA circulars set out required 
processes and guidance manuals to help ensure that SCM arrangements provide appropriate goods and 
services, offer best value for money and minimize the opportunities for fraud and corruption. 

The Supply Chain Management Policy was approved by the Mayoral Committee in terms of their delegated 
powers on 6 October 2005, Item 5.4.1 (09/2005), and came into effect on 1st October 2005. According to this 
approved policy and the National Treasury Regulations, this policy needs to be reviewed annually by the 
accounting officer and proposals for amendment must be submitted to Council. Since the initial adoption, 
the policy was amended on 29 October 2009, item K (ii) (10/2009), for the effective procurement of 
small/minor goods and services through petty cash. 

The Preferential Procurement Regulations, 2011 became effective on 7 December 2011. The new 
Regulations were implemented by Mogale City as from 7 December 2011. None of the changes in this 
legislation however affected our existing Supply Chain Management Policy. 

On 21 June 2012, item K (ii) 2 (06/2012), Council approved the adding of the new legislation to the list of 
applicable legislation under Definitions, and the term "emergency" as included under section 36 of the SCM 
Policy was defined under section 1 Definitions in the SCM Policy. 

The Gauteng Provincial Treasury issued the Municipal Supply Chain Management Framework to all 
municipalities in Gauteng in the beginning of May 2015 in order to consolidate all circulars issued by 
Gauteng Provincial Treasury into one legislative prescript that will assist municipalities to implement SCM 
prescripts and ensure proper and continued SCM reforms. 

All SCM circulars that were issued by Gauteng Provincial Treasury prior to this Framework will be repealed 
and replaced by the SCM Framework. Municipalities were therefore requested to review their SCM policies 
and ensure that the contents thereof are aligned to this Framework. 

The following topics as per the Framework, were incorporated into the Mogale City SCM policy: inclusion of 
the Upliftment of Township-Based Local Suppliers; 

• Inclusion of the development of cooperatives; 

• Inclusion of the submission of procurement plans; 
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• Inclusion of the verification of state employees through the PERSAL system; 

• Inclusion of validity period of quotations and bids; 

• Exceptions from normal procurement processes; 

• Requirements for Section 32 appointments. 

The proposed revision to the SCM Policy was presented to Council as part of the Budget related policies 
during the approval of the budget for 2015/16. 

Database of Suppliers: 

The SCM Unit was experiencing a problem with the fact that the BIQ financial system was not compliant with 
changes in PPPFA legislation and therefor it was not possible to capture service providers BEE information on 
the system. As the BIQ Vendor Database is run from a Visual Basic (VB) application is not accessible to the 
SCM Unit currently. The new LIMMS system as rolled out by RAMCO, will provide for a fully compliant SCM 
module that includes a vendor database. 

Permission was requested from the Municipal Manager for the utilisation of the services of Comperio 
Forensic Services through a Section 32 appointment to perform supplier vetting and supplier database due 
diligence on the vendor and creditor database of Mogale City in lieu of the implementation of the new 
supply chain module as part of the implementation of the new financial system. 

Transactional data analysis en supplier vetting services are being performed for all service providers 
registered on the vendor database as well as the creditor database, which include the following: 

• Verification of companies, its directors and employees; 

• Verification of business address, postal address and contact details supplied by the vendors; 

• Verification of business registration numbers and tax numbers; 

• Verification of the validity of VAT number for companies; 

• Verification of business involvement and links and declaration thereof; 

• Business background check; 

• Verification and authenticity of BEE certificate of companies; 

• Verification of the status of a company to ensure that the vendor is still a registered entity; 

• Complete credit check on company (judgements, defaults, notices, etc.) 

• Identify possible incidents of fronting by the company and/or its directors; 

• Establish whether any directors of the company are in the service of the state; 

• Identify, clarify and verify any possible conflict of interest between companies, its directors and 
municipal employees; 

• Requesting of new tax clearance certificates, BEE certificates and municipal accounts for all vendors 
on database; 

• Requesting Creditors that are not registered on the vendor database to complete vendor application. 
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Desired outcome: 

> Single integrated vendor database that complies with all relevant laws and regulations; 

> Compliant database that can be imported to new IFMS system. 

All departments need to note that as from 1 July 2015 no quotation may ultimately be accepted from a 
service provider who is not registered on the MCLM vendor database. That is the only way to ensure that 
the service provider has been vetted and complies with all the SCM requirements. 

Bid Specification Committee: 

In accordance with the Policy, a system of Bid Committees has been established. Bid Specification 
Committee is established for each individual bid and approved by the Municipal Manager, and meet on 
an ad hoc basis to deal with the drafting of specification as and when required; with the assistance from 
the SCM Unit. 

The composition of the Bid Specification Committees is as follow: 

-The Specialist: Demand and Acquisition Management is the chairperson of the Bid Specification 
Committee; 

- Manager and other senior staff from the relevant department as approved by the Municipal Manager; 

- At least one SCM practitioner and one legal representative; 

- Any external experts as approved by the Municipal Manager 

Bid Evaluation Committee: 

The following are the permanent members of the Bid Evaluation Committee as appointed by the Municipal 
Manager: 

Rethabiseng Mokebe Executive Manager: Corporate Services (Chairperson) 

Sandile Mbanjwa Acting Executive Manager: Infrastructure (Technical) 

Maria Makhoana Legal Section (Legal advisor) 

Renell Liebenberg Manager: SCM 

Various officials from the user department are also appointed as members for that specific tender by the 
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Municipal Manager. 

The Bid Evaluation Committee meets every second Monday and has met on the following dates in the 
2014/15 financial year to consider and evaluate on tender reports received: 


July -Sept 2014 

Oct - Dec 2014 

Jan - March 2015 

April - June 2015 

14 July 2014 

6 Oct 2014 

19 January 2015 

02 April 2015 

25 July 2014 

27 Oct 2014 

22 January 2015 

17 April 2015 

18 Aug 2014 

29 Oct 2014 

05 February 2015 

24 April 2015 

08 September 2014 

31 Oct 2014 

10 February 2015 

30 April 2015 

25 September 2014 

10 Nov 2014 

09 March 2015 

08 May 2015 


21 Nov 2014 

13 March 2015 

29 May 2015 


01 Dec 2014 

19 March 2015 

10 June 2015 


08 Dec 2014 

26 March 2015 

11 June 2015 


15 Dec 2014 


22 June 2105 


17 Dec 2014 


23 June 2015 


18 Dec 2014 


24 June 2015 




25 June 2015 


Bid Adjudication Committee: 

The Bid Adjudication Committee is a standing committee comprising of the following members: 


Executive Manager 

Designation 

Leslie Mahuma 

CFO (Chairperson) 
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Makosana Nsezana 

Executive Manager: Economic Services 

Shirley Mathebula 

Executive Manager: Social Services 

Andre Botes 

Manager: Roads and Surface Drainage (Technical Advisor) 

Morakane Mokoena 

Executive Manager: Integrated Environmental Management 

Maloto Phogole 

Specialist: Demand and Acquisition Management (SCM 

practitioner) 

Arthur Khoza 

Specialist: Contract Management 

Justin Baloyi 

Manager: Legal Services 


Mr. Andre Botes, the Manager: Roads and Surface Drainage, replaced the erstwhile Executive Manager: 
Infrastructure Services, Mr. Dennis Mokotedi, as a member of the Bid Adjudication Committee. 

The newly appointed Executive Manager: Economic Services, Makhosana Msezana, was also appointed as 
member of the Bid Adjudication Committee in this quarter. 

Currently the committee has 8 members of which 4 is senior managers, and the quorum is 4 members. In 
order for this to remain a committee of senior managers, only one second! member is allowed to constitute 
a quorum. Therefore there will always be at least 3 executive managers at the BAC meetings (50% + 1). The 
attendance by second! members is only allowed in the event of sick leave, annual leave or in exceptional 
circumstances when the member has urgent matters to attend to. 

The Bid Adjudication Committee meets every second Friday and has met on the following dates in the 
2014/15 financial year to consider and adjudicate on recommendations received from the Bid Evaluation 
Committee: 


July -Sept 2014 

Oct - Dec 2014 

Jan - March 2015 

April - June 2015 

04 July 2014 

10 Oct 2014 

28 January 2015 

22 May 2015 

27 Aug 2014 

14 Nov 2014 

25 February 2015 

08 June 2015 

12 Sep 2014 

28 Nov 2014 

20 March 2015 

19 June 2015 


03 Dec 2014 


26 June 2015 


19 Dec 2014 
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No councilors are serving on any of the bid committees and also may not attend any of the bid 
Committees as an observer. 

Unsolicited bids 

No unsolicited bids have been accepted by Mogale City Local Municipality during the year under review. 

Contract and Contract Management 

The drafting of SLA's resorts under the Legal Section in the Corporate Support Department, but the 
management of contracts resorts under the Specialist: Contract Management in the SCM Division. For all 
tenders awarded a contract is entered into. This contract can be any of the following: 

- Form Cl.l in terms of the CIDB (construction related) tender document; 

- Form MBD 7.1 for the supply and delivery of goods; 

- Form MBD 7.2 for the rendering of services; 

- Formal SLA for any goods and services (other than construction related contracts) which is not of a 
once-off nature and for which the level of service needs to be prescribed and monitored. 

Contracts are actively managed by the Specialist: Contract Management. Notices are sent to user 
departments to remind them of the expiry date of their contracts in order to ensure that new tender 
processes are embarked upon timeously. The escalation clauses in terms of the SLA's are monitored and 
implemented. Meetings are held with service providers that are not delivering in terms of the agreements 
and contracts are terminated when necessary. 

Managing of Performance of Contractors 

It is a requirement in terms of section 116 (2)(b) of the MFMA that the accounting officer must: 

Monitor on a monthly basis the performance of the contractor under the contract or agreement; 

During a recent compliance audit the Provincial Treasury assisted Mogale City by providing a template that 
must be completed by the relevant project manager from the user department; in which the performance of 
the contractor is monitored on a monthly basis. It was decided that the most effective way in which to 
obtain these compulsory supplier evaluation forms, was to make it mandatory for a supplier evaluation form 
to be attached to all payment requisitions and that no payment will be affected by the Creditors Section to 
that service provider if this form is not completed and attached. 

Once invoices for suppliers/service providers/contractors are paid by the Creditor's Section, these supplier 
rating forms are forwarded to the Contract Management Section. In Annexure C the results of these ratings 
are attached. This is now analyzed by the Contract Management Section. All instances of "Not quite up to 
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standard" as well as "Unacceptable" are followed up by means of meetings with the relevant user 
department, consultant involved (if applicable) as well as the service provider/contractor. 


Competency levels of officials involved in Supply Chain Management 

All the senior staff in the SCM Division has attended the prescribed CPMD training with regard to the 
minimum competency levels prescribed for SCM officials and have been declared competent. Both the 
Provincial and National Treasury regularly present training courses for SCM practitioners as well as for Bid 
Committee members. Mogale City always sends delegates to attend these training sessions. 

Public-private partnerships (PPP) 

Mogale City has not entered into any PPP's to date. 


T2.8.1 
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2.9 BY LAWS 


BY LAWS INTRODUCED DURING THE YEAR 

NEWLY 

DEVELOPED 

REVISED 

PUBLIC PARTICIPATION 

CONDUCTED PRIOR TO 

ADOPTION OF BY-LAWS 
(YES/NO) 

DATES OF 

PUBLIC 

PARTICIPATION 

BY LAWS 
6AZZETTED* 

{ YES/NO) 

DATE OF 

PUBLICATION 

n/a 

n/a 





n/a 

n/a 





n/a 

n/a 





*Note: See MSA section 13. 




T2.9.1 
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2.10. WEBSITES 


MUNICIPAL WEBSITE: CONTENT AND Currency OF MATERIAL 

Document and Published on the Municipality's / entity's Website 

<Yes/No> 

Publishing 

date 

Current annual and adjustments budgets and all budget-related documents 

Yes 


Approved Adjustment Budget 2014/15 


10/03/2015 

Approved Budget 2014/15 


25/07/2014 

Draft budget 2015/2016 


10/04/2015 

2013/2014 Annual Financial statement 


20/04/2015 

Approved Budget 


29/06/2015 

Approved Budget 2015/16 


23/06/2015 

All current budget-related policies 

Yes 

23/06/2015 

Captured under Annexures ( part of the Approved Budget 2015/16) 



Borrowing Policy, Adjustment Budget Management Policy, Long Term 

Financial Policy, Cash Management & Investment Policy, Credit control policy. 
Unauthorised irregular fruitless & wasteful expenditure policy, social 
responsibility policy, supply chain management policy Asset management of 
immovable policy, waste management tariff amendments. Virement policy 



The previous annual report 2013/14 

Yes 

10/07/2013 

Annual report ( 2013/14) published/to be published 

Yes 

10/07/2013 

All current performance agreements required in terms of section 57(l)(b) of 
the Municipal Systems Act(2014/15) and resulting scorecards 

No 

Not 

Submitted 
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All service delivery agreements(2014/15) 


Not 

Submitted 

All longterm borrowing contracts(2014/15) (proposed) 

Yes 

10/07/2014 

All supply chain management contracts above a prescribed value( give value) 
for 2014/15 

Yes 

Above 

R200 000 

(Including 

Vat) 

Weekly 

Submissions 


COMMENT ON MUNICIPAL CONTENT AND ACCESS: 

The municipality acknowledges that not all documents as prescribed by Section 75 of the MFMA were placed 
on the website. In the financial year 2015/2016, the MFMA guidelines will be used as a checklist to ensure 
that the Municipality complies by sending relevant departments requests for the information as prescribed 
by the Act. 

T2. 10.1.1 
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2.11. PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATISFACTION LEVELS 

The purpose of conducting a Public Satisfaction Survey is to gain insight into the level of satisfaction that 
stakeholders have with the Municipality. The results thereof will afford the Municipality an opportunity to 
self-reflect on its strengths and weaknesses, and grant a prospect for growth and reinforcing the 
Municipality's strengths. It also serve as an early warning system and may assist in driving policy change. 

T2.11.2 


SATISFACTION- SURVEY UNDERTAKEN DURING 2014/15 FINANCIAL YEAR** 

Subject matter of survey 

Survey 

method 

Survey 

date 

No. of 
people 
included in 

survey 

Survey resulting 
indicating 
Satisfaction or 
better {%)* 

Overall satisfaction with: 





(a) Municipality 

N/A 

N/A 

0 

0% 

(b) Municipal Service delivery 

N/A 

N/A 

0 

0% 

(c) Mayor 

N/A 

N/A 

0 

0% 

Satisfaction with: 





(a) Refuse collection 

N/A 

N/A 

0 

0% 

(b) Roads maintenance 

N/A 

N/A 

0 

0% 

(c) Electricity supply 

N/A 

N/A 

0 

0% 

(d) Water Supply 

N/A 

N/A 

0 

0% 

(e) Sanitation 

N/A 

N/A 

0 

0% 

(f) Information supplied by the municipality 
on municipal affairs 

N/A 

N/A 

0 

0% 

*The percentage indicates the proportion of those surveyed t 
performance was at least satisfactory 

**Note that the MCLM did not conduct a satisfaction survey d 
financial year(2014/2015) 

lat believe that relevant 

uring the current 

T2.11.2 
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CONCERNING T2.11.2 

The key purpose of the public satisfaction Survey conducted within the Municipality is to determine the 
awareness on the municipal services and projects. The survey compares the level of satisfaction of the local 
communities with the level of service delivery. 

T2.11.2.1 


COMMENT ON SATISFACTION LEVELS: 

For the year under review the municipality did not conduct any public satisfaction surveys. The Municipality 
does recognise the importance of a public satisfaction survey. The survey will be conducted in the financial 
year 2016/2017. 


T2. 112.2 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 


INTRODUCTION 

On an Annual basis Public Participation sessions are held with the community as per statutory 
requirement on Public Participation as spelled out in the Constitution and in chapter 7 of the 
Municipal Systems Act No. 32 of 2000. Public Participation is an important tool that is used to build 
local capacity and self-reliance, and also to justify the extension of the power of the state. It is also 
used as an open, accountable process through which individuals and groups within communities can 
exchange views and influence decision-making, as this includes gaining insight into what the 
community needs are. These would then be prioritized to ensure that they are included in the 
Municipal Budget as well as in the Service Delivery and Budget Implementation Plan (SDBIP). 

The Service Delivery and Budget Implementation Plan (SDBIP) of the Municipality gives effect to the 
Municipal Integrated Development Plan (IDP) and Budget of the municipality. The budget gives effect 
to the strategic priorities of the municipality and is not a management or implementation plan. The 
SDBIP therefore serves as a contract between the Administration, Council and Community expressing 
the goals and objectives set by the council as quantifiable outcomes that can be implemented by the 
administration over a period of twelve months. This provides the basis for measuring performance in 
service delivery against end of-year targets and implementing the budget. 

The Municipality endeavours to ensure that Service Delivery is extended to all communities of 
Mogale City, has also outlined the following as its Core Business Values: Integrity, Accountable, 
Diligent, Considerate, Participative and Responsive. The political priorities outlined for 
administration to implement in Mogale City, which found expression in the Municipal IDP and the 
Strategic Plan, are as follows: 

• To provide sustainable services to the community 

• To promote a sustainable environmental management system 

• To provide sustainable governance for local communities 

• To ensure sustainable governance practices within the Municipality 

The above stated assists the Municipality in ensuring that quality service delivery is implemented in a 
transparent manner with accountability as the driver. It is the mandate of the following Municipal 
Departments to ensure that the afore-stated is realized. 

The Infrastructure Services Department in terms of the Municipal 2014-19 Strategic Plan is 
responsible to undertake the following within the City: 


• Water Services 

Provision of water services to the Community and Business within the Municipal area through: 

1. Potable water to customers connected to the distribution network 

2. Piped water within 100m of household dwellings in informal settlements, which is well within the 
basic services minimum requirements. 

• Sanitation Services 

This mandate is carried out the two following ways: 

1. Water borne sanitation to households that are connected to the Municipal sewer network; 

2. The provision of chemical toilets to communities that reside within informal settlement areas. 

• Electricity Services 

The department ensures the provision of electricity to consumers in terms of the Municipal Electricity 
License and various NERSA regulations. The department also ensures the expansion and maintenance 
of the electricity distribution network so as to maintain firm and regulated quality of supply through 
the network. The department further provides high mast lights to informal settlements. 

• Roads and Storm water 

Ensures the provision of new paved roads with accompanying storm water drainage network and the 
maintenance of existing road network, both paved and gravelled. 

The Department of Social Services consists of four major divisions, namely; 

• Social Upliftment 

Social Upliftment consists of Social Work services and multipurpose centers wherein government and 
non-government services are made accessible. This division's focus is on meeting the needs of the 
poor, the disabled, women, children and the youth. 

• Sport, Arts, Culture and Recreation 

Sport, Arts Culture and Recreation focuses on the areas as per name content. Included in Sport, Arts, 
Culture and Recreation are Library and Information Services which facilitate access to information in 
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electronic or print format. The area of Sport focuses on both competitive and recreational sport 
while Heritage, Arts and Culture are about promotion and preservation of the local heritage, plus arts 
and culture activities. 

• Traffic and Security 

Traffic and Security sections function as per name content. The Traffic functions has various sub- 
activities in the form of Traffic law enforcement. By-law Enforcement and Traffic administration 
wherein all traffic related transaction and fines are handled. Security involves security of municipal 
assets and employees. 

• Motor-vehicle and driver licensing and testing 

Motor-vehicle and driver licensing and testing involves management of applications for learner and 
driver licenses, applications for professional driver permits. Instructor certificates, applications for 
vehicle roadworthiness tests, registration of new and used vehicles, applications for change of motor- 
vehicle ownership, applications renewal of driver licenses, applications for special and temporary 
permits, weighbridge services and conversion of foreign driver licenses. 

The MCLM strategic goal to "promote sound environmental management system" is largely driven 
through the Department of Integrated Environmental Management ("DIEM") made up of three (3) 
divisions, namely. Environmental Management, which is responsible for providing guidance in 
relation to Environmental Regulatory Services. Municipal Health Services is responsible for waste 
management and monitoring air quality while Parks and Cemeteries Management provides a wide 
range of services to the community, which range from grass cutting, tree maintenance, cemetery 
services, urban greening and city beautification. 

T3.0.1 
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COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and 
housing services; and a summary of free basic services. 


3.1. WATER PROVISION 


INTRODUCTION TO BASIC SERVICES 

The South African Constitution states that municipalities have the responsibility to make sure that all 
citizens are provided with services to satisfy their basic needs. Municipalities must ensure that people 
residing within their areas of jurisdiction have at least the basic services they require. These services 
have a direct and immediate effect on the quality of the lives of the people in that community. 

Mogale City Local Municipality ensures the provision of basic services by utilizing our own resources 
and through the use of service providers. The majority of the basic services are provided by the 
Department Infrastructure Services. The main function of the Infrastructure Services Department is 
to ensure the delivery all the basic service relevant to the Municipality. 

The major challenge Mogale City is faced with, in terms of the provision of basic services and the 
attainment of universal access to basic services is that certain households reside on privately owned 
land while others reside in areas that have not been proclaimed for human settlement. Despite, the 
challenge above, the Municipality utilizes the Municipal Infrastructure Grant (MIG), other forms of 
grants as well as own funds to addresses the backlog and extend the provision of basic service. 


Access to Water 

MCLM universal access to water target has been achieved to a large extend. As indicated above, the 
majority of households with no access to piped water reside on privately owned land or land that has 
not been proclaimed for Human Settlement. MCLM has dedicated resources to assist these 
households by providing stand pipes along settlements and in other cases provide tank water. 93% of 
households within Mogale City Municipal area have access to water which is above the minimum 
service delivery levels. The remaining 7% receives water through water tankers on a daily basis. 
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Access to sanitation 

MCLM aims to eradicate all sanitation backlogs. In terms of the sanitation targets programme, there 
are approximately 7 000 households which account for 7% of the total number of households, mainly 
in the rural areas, that need to be provided with RDP standards of access to basic sanitation. The 
Municipality ensures the provision of VIP toilets to informal settlements. 


Waste Management 

The municipality endeavors to ensure that solid waste is collected at least once a week and also 
provides households with 240L bins, and where this target is not reached, the communities are 
provided with skip bins to dispose of their refuse. The municipality also ensures the clearance of 
illegal dumping sites as well as the management of landfill sites within the municipal area. 


Access to electricity 

Electricity availability and access backlogs remains confined to the informal settlements and in rural 
areas of MCLM. The provision of electricity within the municipal area is done by both the municipality 
and ESKOM. The electrification programme of the municipality has focused on providing illumination 
through high mast lights in informal settlements. 


Eradication of informal settlements 

Mogale City Local Municipality is not a housing authority; however, the Municipality collaborates 
with the Gauteng Department of Housing in ensuring that houses are provided in the municipality 
area. The responsibility of the municipality is to identify and acquire land that can be transformed 
into townships and also ensure that the necessary studies are completed and applications for 
township establishment are processed. 

In-migration and farm evictions remain the biggest challenge in MCLM. Based on the Municipal 
Informal Settlement Register there are currently 92 informal settlements housing approximately 
13 015 households and about 31 213 occupants. The top 3 large settlements being Plot 4 Rietfontein, 
Vlaakplaats 160 IQ Ptn 311 commonly known as Matshe and Pongoville. MCLM has assisted destitute 
families who have been evicted from households with emergency site and services. 

T3.1.0 
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COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); electricity; waste management; and 
housing services; and a summary of free basic services. 


3.1. WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

Note: Recent legislation includes the Water Services Act 1997 and the General Enabling Act 2005 
3.1 Introduction to Water Provision 

Mogale City is both the Water Services Authority (WSA) and Water Services Provider (WSP) for areas 
under its jurisdiction. The municipality has contracted Rand Water & Johannesburg water as its Bulk 
Water Services Provider 

Mogale City Local Municipality has its own laboratory where water quality testing is conducted. The 
municipality also conducts tests of water boreholes in rural areas to ensure that water quality 
complies with the drinking water standards. Water is reticulated by Mogale City to all consumers and 
they are equipped with water meters both conventional and prepaid water. 

The table below represents the levels of services for both potable water & sanitation in MCLM 
including pipe network and equipment. In some areas, elevated JOJO tanks has been installed as 
well as communal standpipes. Approximately 11000 households within Mogale City do not have 
direct access to potable water from the house connection. In these areas, are people residing in 
informal areas and privately owned land. In such instances the municipality provides water through 
water tankers on a daily basis, this water is quantified and is accounted for as part of the free basic 
water to indigents. 

The municipality has embarked on a strategy termed as "site on service" to address the challenges of 
people living in informal areas. Under "site and service approach" the municipality identifies a 
suitable piece of land and provides basic infrastructure services whilst awaiting housing delivery 
which is the competency of the Provincial Human Settlement Department. This process is aimed at 
improving the living condition of residents residing in informal settlements and in land that cannot be 
developed due to dolomitic issues. 

T3.1.1 
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Total Use of Water by Sector (cubic 
meters) 





Agriculture 

Forestry 

Industrial 

Domestic 

Unaccountable 
water losses 

2013/14 

_ 

_ 

6,457,925,13 

7,217,462,00 

12,010,057,15 

2014/15 



5,656,703.00 

7,512,468.00 

13,169,171.00 
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Water use by sector 


14000000 

12000000 

10000000 

8000000 

6000000 

4000000 

2000000 

0 



■ 201V14 12014/1$ 


T3. 1.2.1 




COMMENT ON WATER USE BY SECTOR 

Mogale City service areas consists of Industrial/Commercial, Domestic, Rural, Agricultural and 
Informal areas. The figures for Agriculture, falls under the figures for other. Domestic areas in 
Mogale City are all metered and Mogale City is currently busy with a project to replace all water 
meters with prepaid water meters. Rural areas in Mogale City are mostly supplied by water tankers, 
some of the areas are supplied through water reticulation systems. 

T3. 1.2.2 


Water Network Delivery Levels 





Description 

2011/12 

2012/13 

2013/14 

2014/15 


Outcome 

Outcome 

Outcome 

Actual 

Water: (above minimum level) 





Piped water inside dwelling (Account Holders) 

57,481 

58,981 

64,283 

69,649 

Piped water inside yard (but not in dwelling) 

38,074 

38,274 

38,116 

39,898 

Using public tap (stand pipes) 

4,164 

4,464 

7,020 

10,220 

Other water supply (within 200m) 

- 

- 

- 

- 

Minimum Service Levei and Above sub-totai 

99,719 

101,719 

109,419 

119,767 

Minimum Service Levei and Above Percentage 

95% 

95% 

93% 

95% 

Water: (below minimum level) 





Using public tap (more than 200m from dwelling) 

- 

- 

4,500 

4,500 

Other water supply (more than 200m from dwelling) 

1,309 

1,309 

- 

- 

No water supply 

3,804 

3,613 

3,454 

1,488 

Households below Minimum Service Level sub-total 

5,113 

4,922 

7,954 

5,988 

Proportion of househoids beiow Minimum Service Levei 

5% 

5% 

7% 

5% 

Total number of households* 

104,832 

106,641 

117,373 

119,767 

*To include informal settlements 
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Households Water Service Delivery levels below the minimum 

Households 

Description 

2011/12 

2012/13 

2013/14 

2014/15 


Actual 

No. 

Actual 

No. 

Actual 

No. 

Original 

budget 

No. 

Adjusted 

Budget 

No. 

Actual No. 

Formal Settlements 







Total Households 

90,183 

92,888 

86,319 

86,319 

86,319 

86,319 

Households below minimum service level 

0 

0 

0 

0 

0 

0 

Proportion of households below minimum 
service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal settlements 







Total Households 

30,659 

31,579 

31,054 

31,054 

31,054 

31,054 

Households that are below minimum service 

level 

3,934 

3,744 

7,954 

7,954 

7,954 

7,954 

Proportion of households below minimum 
service level 

13% 

12% 

26% 

26% 

26% 

26% 

Means access to 25 litres of portable water per day supplied within 200 mm of a household and with a minimum of 10 
litres per minute 

# 6,000 litres of portable water supplied per formal connection per month. 
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Water Network Policy Ob 

ectives Taken From IDP 

Service 

Objectiv 

es 

Outline 

Service 

Targets 

2013/14 

2014/15 

2015/16 

2018/19 


Target 

Target | 

Target 

Target 

Serv/ce/ 

IndfCato 

yK 

*Previou 

s Year 

* Actual 

Previous 

year 

Current 

Year 

* Actual 

*Curren 

t Year 

*Followin 
g Year 



(i) 

(ii) 














Bulk 

water 

capacity 

availabi 

e versus 

demand 

Amount of 
water (mega 
litres) 
distributed 

to 

consumers 

26 000 

29 000 

29 000 

31000 

31 375 

33 000 

33 000 

35 000 

35 000 

% of Potable 

water loss 
(norm 15) 

- 

30% 


30% 

42% 

26% 

26% 

25% 

25% 

No. of 

settlements 
provided 
with potable 
water 

Potable 

water 

delivered 

to 

60 

settleme 

nts 

Potable 

water 

delivered 

to 

97 

settlement 

s 

Potable 

water 

delivered 

to 

70 

settleme 

nts 

Potable 

water 

delivered 

to 

70 

settlement 

s 

Potable 

water 

delivere 

d to 70 

settleme 

nts 

Potable 

water 

delivere 

d to 

70 

settlem 

ents 

Potable 

water 

delivered 

to 

70 

settleme 

nts 



Water 

quality 

standar 

ds met 

% 

compliance 
with SANS 

241 (Bulk 
potable 
water quality 
monitoring) 

90% 

90% 

90% 

90% 

90% 

80% 

80%% 

90% 

90% 

Water 

network 

mainten 

ance 

planned 

versus 

perform 

ed 

Km of bulk 

water 
pipeline 
installed in 

Kromdraai 

- 

2.5 km of 

pipeline 

completed 

- 



- 

- 



No. of new 

households 
installed 
with pre- 
paid water 
meters 

- 

13 000 

10 000 

12 980 

17742 

15 000 

15 000 

15 000 

15 000 
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Employees: Water Services (Water Networks only) 


2013/14 

2014/15 




Job Level 


Posts 

Employees 

Vacancies (fulltime equivalents) 


Vacancies (as a 
% of total posts) 


No. 

No. 

No. 

No. 


% 

0-3 

1 

1 

0 

0 

0% 

4-6 

4 

4 

3 

1 

25% 

7-9 

23 

23 

19 

4 

17% 

10-12 

18 

18 

11 

7 

39% 

13 - 15 

27 

27 

27 

0 

0 

Total 

73 

73 

61 

12 

16% 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days 
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Financial Performance 2014/15: Water Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustme 

nt 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 
(excluding tarrifs) 

-229 631 

16 021 

16 045 

-238 788 

107% 

Expenditure: 






Employees 

23 709 

23 231 

25 398 

29 137 

20% 

Repairs and Maintenance 

5 078 

6 442 

5 973 

8 551 

25% 

Other 

245 657 

266 182 

269 985 

261 024 

-2% 

Total Operational Expenditure 

274 444 

295 855 

301 357 

298 711 

1% 

Net Operational (Service) 

Expenditure 

-504 075 

-279 834 

-285 312 

-537 499 

48% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 
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Capital Expenditure 2014/15:Water Services 

Water Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total 

Project 

Value 

Total All 

85 412 

90179 

87 634 

3% 


Pre-Payment Water Meters 

32 412 

37 693 

39 834 

19% 

77 513 

Kagiso Ext 13 Water Pipeline 
Replacement, 22km, 75mm, Upvc 

7 000 

4 447 

4 935 

-42% 


Krugersdorp West-Water Pipeline 
replacement 

7 000 

7 000 

7 138 

2% 


Krugersdorp & Rietvallei Water 

Pipeline replacement 

5 000 

2 500 

1 316 

-280% 


Mindalore Water Pipeline 
replacement, 22km, 75mm, asbestos 
cement 

500 

1 619 

407 

-23% 


Replacement of Munsieville Proper 
Water Pipeline 

6 500 

1 000 

439 

-1381% 


Telemetry for Water Reservoirs, pump 
stations and related software 

5 000 

5 555 

5 727 

13% 


Magaliesburg Reservoir Resealing 

3 000 

0 

0 



Chief Mogale Bulk Water 

12 000 

11734 

10 096 

-19% 


New Muldersdrift Reservoir 

2 000 

1 000 

457 

-338% 

19572 

Rural Water & Sanitation 

3 000 

17 115 

16 993 

82% 

22000 

New Kenmare Reservoir & Pump 

Station (Feasibility Studies) 

500 

260 

144 

-246% 


Munsieville Water Pumpstation 

500 

0 

0 



New 5MI/day Munsieville Reservoir 

500 

0 

0 



Dr. Sefularo Water Project 

500 

100 

0 



Kroomdraai Bulk Water Pipeline 

0 

91 

86 

100% 


Kenmare Reservoir Reseal for water 
tightness 

0 

54 

54 

100% 


Sewerage Network 


9 

9 

100% 


Totals 

170 824 

180 357 

175 267 

3% 


Total project value represents the estimated cost of the project on approval by council (including past and future 

expenditure as appropriate). to -i n 
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COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

The Prepaid Water meter project has commenced and approximately 17,500 meters of out of a total 
of 36,000 meters were installed. Only one contractor was active on the project, and the second 
contractor was appointed at the end of the 2014/15 FY. 

The Water Pipeline Replacement projects for Krugersdorp West, Kagiso Ext 13, Krugersdorp / 
Rietvallei and Munsieville commenced and is scheduled for completion in the 2015/16 FY. 

The Chief Mogale Bulk Water project was handed over in January 2015, and is scheduled for 
completion in January 2016. The project includes the construction of a reservoir and bulk water 
pipelines. 

The Kenmare water pump station project was implemented. The project includes an addition to the 
existing pump station building and a new additional water pump. 

Combined expenditure for Water and Wastewater Networks was R227. 8 million of a R253. 8 million 
budget which translate into 95% of the budget. Under expenditure happened due to unavailability of 
store materials, delayed procurement processes, and limited resources i.e. staff shortages, vehicles 
and equipment. Water Services capital project expenditure was R81. 9IVI of budgeted R85. 4M which 
translate into 98% of the allocated budget. Under expenditure is minimal, because of delayed 
procurement processes, under performance by contractors etc. 

IDP targets could be attained on condition that sufficient budget is available, procurement processes 
are not delaying projects, and resources including store materials, staff, and vehicles and equipment 
is available. 

Water Network capital project priorities for implementation are the Prepaid Water Meters, Pipeline 
Replacements for Krugersdorp West (phase 2), Munsieville (phase 2), Kagiso (phase 2), and 
Mindalore, and Chief Mogale Bulk Water. Insufficient or no budget is available for the Pipeline 
Replacement projects delayed the implementation of these projects. 
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3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

The provision of sanitation services to the community of Mogale City is the responsibility of 
Infrastructure services. This mandate is carried out the following ways: 

1. Water borne sanitation to households that are connected to the Municipal sewer network; 

2. The provision of chemical toilets to communities that reside within informal settlement areas. 

The sanitation section is responsible for the following: 

• To provide adequate access to basic sanitation for all in Mogale City. 

• To ensure sanitation assets are maintained and kept in good working order and more capacity is 
created to meet with the ongoing developmental challenges of the City. 

• To prepare water services development plans 

• To ensure implementation and monitoring of water By-laws. 

The Municipality has 3 wastewater treatment plants totaling about 50 megalitres per day of 
treatment capacity. These plants are fed from 12 sewer treatment pump stations. The Percy Stewart 
Wastewater Treatment plant and Flip Human Treatment plant were recently upgraded. The challenge 
remains with households living in the 92 informal settlements within the Municipal area which are 
provided with a combination of chemical toilets which are serviced twice a day. 
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Sanitation Service Delivery levels 



2010/11 

2011/12 

2012/13 

2013/14 

2014/15 

Description 

Outcome 

Outcome 

Outcome 

Outcome 

Actual No. 

Sanitation/sewerape: (above 
minimum level) 






Flush toilet (connected to sewerage) 

78,301 

124,216 

124,716 

91,757 

101,127 

Flush toilet (with septic tank) 

5,141 

58,38 

58,4 

6,781 

9,581 

Chemical toilet 

394 

46,009 

46,109 

3,43 

2020 

Pit toilet (ventilated) 

2,578 

- 

- 

2,755 

285 

Other toilet provisions (above 
minimum service level) 

6,926 

88,64 

88,74 

5,675 

185 

Minimum Service Levei and Above sub- 

totai 

93,339 

317,245 

317,965 

110,398 

113,198 

Minimum Service Levei and Above 
Percentage 

98.07% 

99.35% 

99.66% 

94.06% 

94.06% 

Sanitation/sewerape: (below 
minimum level) 






Bucket toilet 

- 

- 

- 

3,702 

3,702 

Other toilet provisions (below 
minimum service level) 

- 

- 

- 

971 

971 

No toilet provisions 

1,836 

2,085 

1,085 

2302 

2,302 

Beiow Minimum Service Levei sub-totai 

1,836 

2,085 

1,085 

6,975 

6,975 

Beiow Minimum Service Levei 
Percentage 

1.93% 

0.65% 

0.34% 

5.94% 

5.94% 

Total number of households 

95,175 

319,33 

319,05 

117,373 

117,373 


*Total number of households including informal settlements 
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Households - Sanitation Service Delivery Levels below the minimum 




Households 










2010/11 

2011/12 

2012/13 

2013/14 

2014/15 



Description 


Actual 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 



No. 

No. 

No. 

No. 

No. 


No. 

Formal Settlements 








Total households 

Households below minimum 

55,687 

90,183 

92,888 

86,319 

69649 

69649 

69649 

service level 


0 

0 

0 

0 

0 

0 

0 

Proportion of households below 
minimum service level 

0% 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 








Total households 

Households below minimum 

29,766 

30,659 

31,579 

31,054 

55000 

55000 

55000 

service level 


1,836 

2,085 

1,085 

6,975 

0 

0 

0 

Proportion of households below 
minimum service level 

6% 

7% 

3% 

22% 

0% 

0% 

0% 
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96000 

94000 

92000 

90000 

88000 

86000 

84000 

82000 

80000 


Access to Sanitation 



2013/14 2014/15 
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Waste Water (Sanitation) Service Poiicy Objectives Taken From iDP 

Service Objectives 

^^erviCeTndiicators 

(i) 

Outiine Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 1 2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previous Year 

*Current Year 

*Current Year 

*Following 

Year 

Physical Infrastructure - Sanitation (urban and rural) 


New water borne 

sewer connections 

No. of external toilet 

structures connected to 

sewer line in Lusaka Ext 2 & 3 

2000 

Households 

sewerage 

connections 

completed 

2140 Households 

sewerage 

connections 

completed 

100 Households 

sewerage 

connections 

completed 

100 

Households 

sewerage 

connections 

completed 

522 Households 

sewerage 

connections 

completed 



New access to 

sanitation services 

within minimum 

standards 

No. of settlements provided 
with On-Site Dry Sanitation 
services 

On -Site Dry 
Sanitation 

services 
provided to 

60 

settlements 

On -Site Dry 
Sanitation 
services provided 

87 settlements 

On- Site Dry 

Sanitation services 
provided to 76 
settlements 

On- Site Dry 
Sanitation 

services 
provided to 87 
settlements 

Installation of 
dry system 
toilets to all 

settlement 

currently 

serviced 

chemical toilets 

Installation of 
dry system 
toilets to all 

settlement 

currently 

serviced 

chemical toilets 

Installation of 
dry system 
toilets to all 

settlement 

currently 

serviced 

chemical 

toilets 

Compliance to 
effluent treatment 
standards 

% compliance with permit 
and effluent discharge quality 
standards (Percy Stewart, 

Flip Human, Magaliesburg) 

40% 

47% Flip Human= 
38.5% 

Magaliesburg= 

47.5% 

Percy 

Stewart=44.0% 
asper the Green 

Drop PAT 

Flip Human= 40% 
Magaliesburg= 50% 
Percy Stewart 85% 

Flip Human= 
28.06% 
Magaliesburg^ 
39.56% 

Percy Stewart 
31.39% 
calculated by 
Mogale City 




Stages for Upgrading of IMI 
pump station and 
construction of 1km bulk 

sewer at Munsieville Ext 5 

Bulk sewer 

- 

Upgrading of IMI 
pump station and 
construction of 
1,856km bulk 
sewer completed 
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Employees: Sanitation Services (Networks only) 


2013/14 

2014/15 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as 

Job Level 




(fulltime 

a % of total 





equivalents) 

posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 


0% 

4-6 

4 

5 

4 

1 

20% 

7-9 

5 

5 

5 

0 

0% 

10-12 

12 

20 

12 

8 

40% 

13-15 

30 

30 

30 

0 

0% 

Total 

51 

60 

51 

9 

15% 
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Financial Performance 2014/15: Sanitation Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 

-138 

789 

34 067 

34 084 

-175 874 

119% 

Expenditure: 






Employees 

19 946 

26 681 

24 972 

19 631 

-36% 

Repairs and Maintenance 

7 978 

10 183 

10 123 

7 490 

-36% 

Other 

42 356 

76 602 

78 234 

51637 

-48% 

Total Operational Expenditure 

70 280 

113 

466 

113 328 

78 759 

-44% 

Net Operational (Service) 
Expenditure 

-209 

069 

-79 399 

-79 244 

-254 633 

69% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated 
by dividing the difference between the Actual and Original Budget by the Actual. 
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Capital Expenditure 2014/15: Sanitation Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total 

Project 

Value 

Total All 

52,721 

29,675 

29,340 

-80% 


Chief Mogale Bulk Sewer 

10,000 

10,000 

6,586 

-52% 


Millsite Outfall Sewer 

8,000 

2,685 

5,088 

-57% 


Lindley WWTW Phase 1 

2,000 

5,833 

6,011 

67% 

220915 

Percy Stewart 10 Ml Upgrade 
- Civil Works 

0 

0 




Replacement of Kagiso & 
Rietvallei sewers 

3,000 

4,280 

2,123 

-41% 


Flip-Human Water Care 

Works Phase 2 

12,616 

2,591 

5,966 

-111% 

21901 

Flip Human Water Care 

Works Mechanical & 

Instrumentation Phase 2 

3,285 

1,876 

1,987 

-65% 


Magaliesburg Water Care 
Works 

10,000 

411 

411 

-2335% 

36410 

Expansion Water & 

Sanitation Laboratory - 
phase 1 

900 

540 

473 

-90% 


Dr. Sefularo Sewer Project 

400 

432 

339 

-18% 


Hekpoort WWTW Phase 1 

400 

0 

0 



Capitalized Operational 

Items 

200 

690 

124 

-61% 


Specialised equipment 

1,800 

0 

0 



Furniture and office 
equipment 

120 

153 

153 

22% 


Muldersdrift Bulk Outfall 

Sewer 

0 

7 

0 



Munsieville Bulk outfall 

sewer 

0 

78 

78 

100% 


Muldersdrift Bulk Outfall 

Water 


100 

0 


17600 

TOTALS 

2123,422 

2467,94 

1635,101 



Total project value represents the estimated cost of the project on approval by council (including past and future 

expenditure as appropriate. T3 2 9 
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COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 

The Millsite Outfall Sewer construction commenced in April 2015 and is scheduled for completion in December 
2015. The project was prioritised to accommodate a new development and existing residential needs in the 
West Village / Millsite area. 

The Replacement of Kagiso Sewer network project concentrated on the upgrade of the Kagiso Hostel and the 
Lusaka outfall sewer upgrade. Both the projects are scheduled for completion by December 2015. 

The Chief Mogale Bulk Sewer project includes the construction of a sewer pump station and outfall sewer. 
Project was handed over in March 2015 and is scheduled for completion December 2015. 

Combined expenditure for Water and Wastewater Networks was R227. 8M of a R253. 8M budget. 

Under expenditure was unavoidable due to unavailability of store materials, procurement processes, and 
limited resources i.e. staff, vehicles and equipment shortages. Wastewater Capital project expenditure was 
R32. 9M of a R36. 2M budget due to delayed procurement processes, under performance by contractors etc. 
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3.3 ELECTRICITY 

INTRODUCTION TO ELECTRICITY 

The provision of Electricity services to the community of Mogale City is the responsibility of 
Infrastructure services. The department ensures the provision of electricity to consumers in terms of 
the Municipal Electricity License and various NERSA regulations. The department also ensures the 
expansion and maintenance of the electricity distribution network so as to maintain firm and 
regulated quality of supply through the network. The department further provides high mast lights to 
informal settlements. 

T3.3.1 


Electricity 

■■ III III III 

2011/12 2012/13 2013/14 2014/15 

■ Electricity (at least min. service level) ■ Electricity - prepaid (min. service level) 

■ Electricity - prepaid (< min. service level) 
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Electricity Service Delivery Levels 

Households 


2011/12 

2012/13 

2013/14 

2014/15 

Description 

Actual 

Actual 

Actual 

Actual 

No. 


No. 

No. 

No. 


Enerpv: (above minimum level) 





Electricity (at least min. service level) 

23,738 

24,925 

24,925 

24,925 

Electricity - prepaid (min. service level) 

5,748 

6,035 

6,035 

7,077 

Minimum Service Levei and Above sub-totai 

29,486 

30,960 

30,960 

32,002 

Minimum Service Levei and Above Percentage 

84.2% 

84.2% 

84.2% 

84.2% 

Energy: (below minimum level) 





Electricity (< min. service level) 

0 

0 

0 


Electricity - prepaid (< min. service level) 

5,546 

5,823 

5,823 

5,99 

Other energy sources 

0 

0 

0 


Beiow Minimum Service Levei sub-totai 

5,546 

5,823 

5,823 

5,99 

Beiow Minimum Service Levei Percentage 

15.8% 

15.8% 

15.8% 

15,80% 

Total number of households 

35,032 

36,783 

36,783 

37,992 
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Households - Electricity Service Delivery Levels below the minimum 

Description 

2011/12 

2012/13 

2013/14 

2014/15 


Actual 

No. 

Actual 

No. 

Actual 

No. 

Original 

budget 

No. 

Adjusted 

Budget 

No. 

Actual No. 

Formal Settlements 







Total Households 

90,183 

92,888 

86,319 

86,319 

86,319 

86,319 

Households below minimum service level 

0 

0 

0 

0 

0 

0 

Proportion of households below minimum 
service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal settlements 







Total Households 

30,659 

31,579 

31,054 

31,054 

31,054 

31,054 

Households that are below minimum service 

level 

3,934 

3,744 

7,954 

7,954 

7,954 

7,954 

Proportion of households below minimum 
service level 

13% 

12% 

26% 

26% 

26% 

26% 
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Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

— Serwce Indicators 

(1) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Target 

*Previous 

Year 


*Previous Year 

^Actual 

*Current Year 

*Current Year 

*Following Year 

Physical Infrastructure - Electricity (urban and rural) 

New street lights 
planned versus 
provided 

Stages for 
installation of new 
public lighting K13 
Road 

None 

None 

None 

None 

K13 Design Phase S 
Procurement of 

materials 

Construction 
phase (provided 
funds allocated) 

K13 Completion 
(provided funds 
allocated) 

New connections in 
Mogale City 
distribution planned 
versus provided 

Stages of the 
upgrade of Spruit 
substation n lines 

None 

None 

Appointment of 
the service 
provider 

Designs completed 
and tender to be 

advertised 

Contractor 

Appointment 



Stages for planning 
of installation of 

smart meters in 

Munsieville 

None 

None 

Appointment of 
service provider 

Service provider 
appointed 




Stages for 
energizing of 

Condale substation 

None 

None 


Final testings 
commissioning of 
different phases- 
project completed 
and handed over to 

MCLM 




T3.3.5 


Employees: Electricity Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies 
(as a % of 
total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 



0% 

5-4 

5 

5 

4 

1 

20% 

6-5 

10 

10 

4 

6 

60% 

9-8 

27 

27 

20 

7 

25% 

10-9 

7 

7 

2 

5 

71% 

12-11 

38 

38 

14 

24 

63% 

15 - 13 

49 

49 

6 

43 

88% 

Total 

88% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers 
are as at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full- 
time equivalents are calculated by taking the total number of working days lost (excluding weekends and public 
holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
'senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated 
days. 
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Financial Performance 2014/15: Electricity Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 

-762 198 

58 236 

58 247 

-821 986 

107% 

Expenditure: 






Employees 

21920 

29 468 

33 190 

25 958 

-14% 

Repairs and Maintenance 

10 918 

29 389 

35 403 

19 986 

-47% 

Other 

590 613 

642 816 

659 321 

581 588 

-11% 

Total Operational Expenditure 

623 451 

701 674 

727 914 

627 531 

-12% 

Net Operational (Service) 
Expenditure 

-1 385 649 

-643 438 

-669 666 

-1 449 517 

56% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T3.3.7 



Capital Expenditure 2014/15: Electricity Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

94 730 

110 106 

82 315 

-15% 

^ 

Electricity Backlogs 

0 

0 




Condale Substation upgrading of 
capacity 

30 000 

29 720 

30 880 

3% 


Condale to Boltonia New 0/H 
Transmission Line 

5 000 

2 500 

684 

-631% 


Upgrading of transmission line 
between factoria and libertas 

15 000 

10 900 

0 



Spruit 1x20 MVATransformer+ 
Substation Upgrade 

5 000 

5 000 

1388 

-260% 


Rangeview Ext 2 Electrical 
Distribution 

6 000 

5 000 

5 375 

-12% 


New Protea Dal Distribution 

Substation 

0 

0 

0 



Integration of new Reservoir 
Substation supply into 

Munsieville 

5 000 

5 

000 

3 724 

-34% 


Munsieville Electricity Smart Grid 
Project 


10 

000 

1 

500 

100% 


Munsieville Smart Metering 
Conversions 

5 000 

5 

000 

4 

800 



Electricity Demand Side 
Management 

4 000 

5 000 

3 552 

-13% 


Muldersdrift Beyers Naude and 
Nooitgedacht new traffic light, 
street light and high mast lighting 

0 

0 

0 



New Street lighting - K13 

4 500 

0 

0 



New Street lighting - Ga Mohale 

3 400 

0 

0 



Leratong 33V Transmission Line 


20 000 

20 557 

100% 


Indigent prepayment installations 

3 000 

3 000 

2 483 

-21% 


Chamdor2x40 MVA 

Transformers 

500 

650 

0 



Replacement of low voltage 
assets 

1 500 

1 500 

1269 

-18% 
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Over Head bare wire connection 
to underground cable 

1 500 

1 500 

1372 

-9% 


High & Medium Voltage 
Emergency Spares 

5 000 

4 907 

4 360 

-15% 


Planning Section Copier/Scanner 
for Electrical engineering 
drawings 

100 

120 

120 

16% 


Cable Locating Instrumentation 

155 

200 

171 

9% 


Office furniture 

75 

75 

46 

-63% 


Cam-Samsung DV 150 White 

Bundle 

0 

8 

8 

100% 


Gravity Aluminium Step Ladders 

0 

4 

4 

100% 


Traffic Lights Software 

0 

15 

15 

100% 


Digital Cameras 

0 

6 

5 

100% 


Labelling Machine 

0 

3 

2 

100% 


Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T3 3 8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

SPRUIT SUBSTATION UPGRADE: The upgrading of the Spruit Substation which comprises of 20MVA 
transformer bay capacity and associated switchgear and control gear .The existing supply capacity is used to its 
optimum and power failures are more likely to occur and must be upgraded to make sufficient capacity 
available to the Wildtuin Park and Heritage Manor developments in order to provide a quality of supply to all 
consumers in this area and for future developments. The total approved Budget 2015/16 is R3,500 000. The 
estimated capital cost of the project is R21 500 000. 

UPGRADING OF TRANSMISSION LINE BETWEEN FACTORIA AND LIBERTAS: The firm supply is utilized at its 
optimal capacity and power failures are more likely to occur as the supply is on single feeder. The installation of 
an additional 33kV line is essential to provide a firm supply as well as to provide complete ring between four 
major substations. The total approved Budget 2015/16 is R6500 000. The estimated capital cost of the project is 
R66 000 000. 

CONDALE TO BOLTONIA NEW 0/H TRANSMISSION LINE: With all the new developments, the supply is utilized 
at its optimal capacity and power failures are likely to occur. The installation of new transmission line will 
provide more capacity and a quality of supply. The upgrade operates hand in hand with the Spruit substation. 
The total approved Budget 2015/16 is R18 36071. The estimated capital cost of the project is R35 000 000. 

T3.3.9 
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3.4 WASTE MANAGEMENT 

INTRODUCTION TO WASTE MANAGEMENT 

The municipality has put a lot of emphasis on ensuring that all formal housing settlements are 
serviced with weekly refuse collection. In 2011 the municipality brought in private sector as service 
providers for waste collection thus creating capacity to reach out to all those formal human 
settlements that were originally not serviced. New residential complexes are now serviced since 
there is an extra capacity. 

More airspace has been secured with the development of new cell at Luipaardsviei Landfill Site. 
Cleaning of the main streets and CBD has been intensified by appointing co-operatives which are 
doing street sweeping in assigned areas. This has been a very effective and more economic approach. 
The streets and CBD are clean and the business community is satisfied as well. The recycling 
initiatives which has targeted big waste generators has been a success in that there are more jobs 
have been created in particular at separation at source where sorting centres are appointing full time 
employees. All big generators of waste are now separating their waste at source by so doing have 
also created sustainable jobs. The registration of waste transporters has assisted a great deal in 
regulate waste transportation and creating new revenue stream for the municipality. 

T3.4.1 


Description 

2011/12 

2012/13 

2013/14 

2014/15 

Outcome 

Outcome 

Outcome 

Actual No. 

Solid Waste Removal: (minimum level) 

Removed at least once a week 

79,650 

81,500 

93,488 

110 500 

Minimum Service Levei and Above sub-totai 

79,650 

81,500 

93,488 

110 500 

Minimum Service Levei and Above Percentage 

100.00% 

100.00% 

79.65% 


Solid Waste Removal: ( below minimum level) 

Removed less frequently than once a week 

Using communal refuse dump 



2,159 

3,091 

8500 

Using own refuse dump 

- 

- 

13,720 

- 

Other rubbish disposal 

- 

- 

824 

- 

No rubbish disposal 

- 

- 

4,091 

- 

Below Minimum Service Levei sub-totai 

- 

- 

23,885 

8 500 

Below Minimum Service Level Percentage 

0% 

0% 

20.35% 


Total number of households 

79,650 

81,500 

117,373 

119 000 

*Total number of households including informal settlements 
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Households - Solid Waste Service Delivery Levels below the minimum 


Households 


2011/12 

2012/13 

2013/14 

2014/15 

Description 

Actual 

Actual 

Actual 

Original 

Adjusted 

Actual 


Budget 

Budget 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

90,183 

92,888 

86,319 

102 500 

110 500 


Households below minimum service level 

0 


0 




Proportion of households below 
minimum service level 


0% 

0% 




Informal Settlements 







Total households 

30,659 

31,579 

31,054 

7 100 

8 500 


Households below minimum service level 

0 

0 

23,885 




Proportion of households below minimum 
service level 


0% 

77% 
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Solid Waste Management Service Policy Objectives Taken From iDP 

Service 

Objectives 

Outline Service 
Targets 

2013/14 

2014/15 

2015/16 

2017/18 



Target 

Actual 

Target 

Actual 

Target 

Serv/ce^^-^^ 

JnfHcators 

(i) 

(ii) 

*Previous Year 


*Previous Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Follow 
ing Year 

Integrated Environmental Management - Municipal Health 

Waste 

Management 
services planned 
versus provided 

No. of 

cooperatives 
appointed for 

waste 

management 

projects 

- 

2 

2 

2 

2 





No. of jobs 
created 
through waste 
management 
projects 

- 

77 jobs 

77 jobs 







Stages for the 
development 
of a new cell at 
Luipaardviei 
landfill site 

Appointed 
service 
provider and 
site 

handover 

Construction 

of a new 

landfill cell 
completed 

Construction 

of a new 

landfill cell 
completed 






Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) 
must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the 
targets that were set in the 2013/14 Budget/iDP round; *'Current Year' refers to the targets set in the 2014/15 Budget/IDP round. *'Following Year' refers to 
the targets set in the 2015/16 Budget/iDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 
sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance 
management arrangement by municipalities in which IDPs play a key role. 

T3.4.4 


Employees: Solid Waste Management Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 





4-6 

4 





7-9 

5 

Same information as table below. See table below( T3.4.6) 

10-12 

35 

13-15 

169 





Total 

214 





Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded In the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.4.5 


Employees: Waste Disposal and other services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

- 

- 

4-6 

4 

311 

3 

- 

- 

7-9 

5 

41 

3 

1 

2% 

10-12 

35 

135 

29 

6 

4% 

13-15 

169 

169 

136 

33 

20% 

Total 

214 

657 

172 

40 

6% 

Totals should equate to those included lin the Chapter 4 total employee schedule. Employees and Posts numbers are as at 
30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.4.6 



Financial Performance 2014/15: Waste Disposal and Other Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

-163,933 

57,128 

57,150 

-166,951 

134% 

Expenditure: 






Employees 

38,577 

41,081 

39,518 

39,822 

-3% 

Repairs and Maintenance 

378 

694 

364 

272 

-141% 

Other 

84,527 

99,723 

98,633 

99,666 

0% 

Total Operational 

Expenditure 

123,481 

141,498 

138,515 

139,789 

-1% 

Net Operational (Service) 
Expenditure 

-287,415 

-84,370 

-81,364 

-306,740 

72% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual 

**Note that solid waste management and waste disposal fall under one function in MCLM. 

T3.4.8 


Capital Expenditure 2014/15: Waste Management Services 

R' 000 

Capital Projects 

2014/15 

Budge 

t 

Adjustment 

Budget 

Actual 

Expend! 

ture 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

11,821 

10,585 

10,686 

11% 


Luipaardsviei Landfill Site - Phase 4 

9,296 

8,504 

9,077 

-2% 


Fencing Luipaardsviei Landfill site and 
Magalies 

500 

495 

394 

-27% 


Construction of new landfill or transfer 

station 

1,300 

0 

0 


35888 

Air quality equipment 

200 

200 

152 

-31% 


Skip Containers 

500 

900 

845 

41% 


Office Furniture 

25 

29 

27 

6% 


Installation of Gas Monitoring Probes 

0 

50 

15 

100% 


Installation of Weighbridge Software 

0 

200 

175 

100% 


Total project value represents the estimated cost of the project on approval by council (including past and future 

expenditure as appropriate. to a n 
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COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 


The municipality has managed to improve significantly on waste collection and this is seen in 
particular in waste collection where all formal housing settlements within MCLM are receiving once a 
week refuse collection from the municipality. This was achieved through operational budget projects 
where private sector was brought in as service providers for waste collection this has increased 
significantly the ability to render waste collection. As a matter of fact, this was the major project for 
the waste management as it has all to do with ensuring quality of service to the community is of 
acceptable and high standard with no backlog. 

The projects that were undertaken in waste management under capital projects included 
development of a new cell which was completed within the timeframe and the budget. Furthermore 
other projects were the purchase of skip containers, fencing of the landfill which were completed on 
time within the allocated budget. 
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3.5 HOUSING 


INTRODUCTION TO HOUSING 

The Mogale City Municipality's Housing Sector Plan is aimed at achieving the following strategic 
objectives: 

■ Integrated housing development planning across Mogale City; 

■ Development of a commonly shared vision and housing development plan between the 
Gauteng Provincial Government and Mogale City, and 

■ A Five Year Plan for the delivery of housing. 

■ Integrated housing development planning across Mogale City; 

■ Development of a commonly shared vision and housing development plan between the 
Gauteng Provincial Government and Mogale City, and 

■ A Five Year Plan for the delivery of housing. 

Operationally, the mandate of the division is as follows: 

■ Sustainable human settlements policy and planning 

■ Integrated human settlements development programmes 

■ Social and affordable housing delivery 

■ Construction project management 

■ Integrated sustainable rural development programme and 

■ Labour tenancy support. 

T3.5.1 
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Percentage of households with access to basic housing 

Year end 

Total households 
(including in formal 
and informal 
settlements) 

Households in 

formal 

settlements 

Percentage of 
HHs in formal 

settlements 

Households 

in informal 

settlements 

Percentage of 
HHs in 

informal 

settlements 

2013/14 

117,373 

86,319 

73.5% 

31054 

26.5% 

2014/15 

117, 762 

86, 558 

73.5% 

31204 

26.5% 

T3.5.2 
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3.5.3 Housing Service Poiicy Objectives Taken From iDP 

Service Objectives 

SgmCe Indicators 

(i) 

Outline Service 

Targets 

(ii) 

2012/13 

2013/14 

2014/15 

2015/16 

Target 

Actual 

Target 

Actual 

Target 

*Previous Year 


*Previous Year 

*Current Year 


*Current Year 

*Current 

Year 

*Following 

Year 

Economic Services Human Settiement Pianning 

Human 

settlement 

facilitation 

services planned 

versus provided 

Tudor Shaft and 

Soul City 





Relocation of 

the Tudor Shaft 

and Soul City 

The relocation and 

resettlement plan 

with budget was 

approved by 

MayCo and the 

resettlement 

process is ongoing 



Informal Settlement 

Upgrading Strategy 

(NUSP) 





The 

development of 

the Informal 

Settlement 

Strategy 

Informal 

Settlement 

Strategy was 

developed and 

presented to 

Section 80 and 

ExCo 

MayCo 

approval 

of the 

strategy 

Implement 

ation of 

Informal 

Settlement 

Strategy 

Note: The formalization of informal settlements project at Kroomdraai was not undertaken since funding was not available. Kagiso Extension 13 

and 14 were consolidated to be one project and used for the relocation and resettlement of Tudor Shaft at a budget of R32.5 million. 

T3.5.3 



Employees: Housing Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

- 

0 

4-6 

5 


6 

- 

0 

7-9 

2 

2 

3 

1 

25 

10-12 

3 

2 

2 

2 

0 

13 - 15 

0 

0 

0 

0 

0 

Total 

11 


12 

3 

25 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.5.4 


Financial Performance 2014/15: Housing Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

-60 

2,000 

0 

-54 

3810% 

Expenditure: 






Employees 

6,478 

7,865 

7,964 

7,447 

-6% 

Repairs and Maintenance 

0 

0 

0 

0 


Other 

2,513 

1,139 

1,730 

1,805 

37% 

Total Operational 
Expenditure 

8,991 

9,004 

9,694 

9,253 

3% 

Net Operational (Service) 
Expenditure 

-9,051 

-7,004 

-9,694 

-9,307 

25% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 
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Capital Expenditure 2014/15: Housing Services 

R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

60 

100 

57 

-5% 


Office Furniture 

60 

65 

57 

-5% 


Projector & Camera 


35 

0 



Construction of New 

Offices 


0 

0 









Total project value represents the estimated cost of the project on approval by council 
(including past and future expenditure as appropriate. 

T3.5.6 


COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

It is worth noting that MCLM is not an implementing agency for housing delivery. The city relies on 
the Provincial Housing Department to support and fund delivery of housing as per their constitutional 
mandate. However, for the city to plan and implement these programmes/ project itself, it is highly 
recommended that the city applies for the Housing Accreditation as the means to direct and control 
impact of housing delivery. 

1. Studies (Geotechnical, EIA, Town Planning, Heritage Impact Assessment and Dolomite) 

The term municipal commonage is traditionally given to land, owned by a municipality or local 
authority that was usually acquired through state grants. It differs from other municipally owned land 
in that residents have access to practice agriculture on the land, or the land is granted expressly to 
benefit needy local inhabitants. Municipal commonage is not the same as communally owned land 
held in trust by the state and usually occupied and administered by the municipality. Municipal 
commonage provides opportunities for land reform, local economic development, skills development 
and entrepreneurship and managed by an institution established the municipality. Access to 
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commonage to local residents who wish to supplement their incomes, could help address local 
economic development and provide an inexpensive land reform option. 

2. Disaster Management Emergency Relief Interventions 

Municipality provides relief to the residents exposed to various forms of disasters and evictions by 
offering alternative accommodation with basic services. Five Emergency Site and Services have been 
established throughout the city to give to the affected households. 

3. Comprehensive Rural Development Programme 

The CROP is aimed at being an effective response against poverty and food insecurity by maximizing 
the use and management of natural resources to create vibrant, equitable and sustainable rural 
communities. CRDDP must improve the standards of living and welfare but also rectify past injustices 
through rights based interventions and address skewed patterns of distribution and ownership of 
wealth and assets. The strategic objective of the CROP is therefore to facilitate integrated 
development and social cohesion through participatory approaches in partnership with all sectors of 
society. Ward 32 of MCLM has been identified as one of the four (4) pilot sites in Gauteng Province. 
Six (6) community projects were established and funded by all Spheres of government. 

T3.5.7 
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3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 

INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

Campaigns were made to reach out to communities to register as indigent households. 1664 indigent 
households were registered for the year 2014/2015 which accumulated to 15 048 households on the 
register. The Department Financial Services facilitated subsidies for 11 973 registered households 
with rates and taxes, plus a 100% off of the outstanding debt. This is a process and the intention is to 
subsidize the all registered households. There are delays to subsidise all costs due to readiness of the 
IT system. 2180 received pre-paid meters of electricity. Variance of 9793 from the approved total was 
caused by a long process of installing the meters and budget constraints. Summary of Indigent 
Management Policy 

- The Policy highlights the following: 

-Flouseholds earning an income less than two times pension grants are registered as indigent 
households. 

-Registered households are provided with free installation of pre-paid meters for electricity and 
water. 

- 100% subsidy for rates and taxes. 

- The municipality contracted a service provider for implementation of the programme with an 
intention to complement internal human capacity. 

T3.6.1 
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Free Basic Household Services 



■ Water (6 kilolitres per 
household per month) 


■ Sanitation (free sanitation 
service) 


■ Electricity/other energy 
(SOkwh per household per 
month) 

■ Refuse (removed once a 
week) 

T3.6.2 


Free Basic Services To Low Income Households 


Number of households 



Total 

Households earning less than Rl,100 per month 

Total 

Free Basic Water 

Free Basic 

Sanitation 

Free Basic 

Electricity 

Free Basic Refuse 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

2012/13 

117 373 

50 827 

17 827 

35% 

11000 

22% 

11000 

22% 

11000 

22% 

2013/14 

117 373 

101 010 

72 765 

72% 

13 653 

14% 

5 106 

5% 

9 486 

9% 

2014/15 

117 373 

112 092 

72765 

65% 

13109 

12% 

13109 

12% 

13109 

12% 


T3.6.3 


Mogale City Local Municipality | Chapter 3 - Service Delivery Performance (Performance 
Report Part 1) 



Financial Performance: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

2013/14 

2014/15 

Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

238 9048 

- 

- 

5615896 

2% 

Waste Water 
(Sanitation) 

449 6416 

7 141 848 

714 1848 

879 8202 

2% 

Electricity 

795 031 

3 782 100 

3 112 100 

722 407 

11% 

Waste Management 
(Solid Waste) 

854 9507 

13 424 748 

13 424 748 

154874187 

12% 

Total 

16230002 

24348699 

23678696 

30623923 

5% 
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Free Basic Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline 

Service 

2013/14 

2014/15 

2015/16 

2017/18 


Targets 

Target 

Target 

Target 


Service 

Jodrtators 

(i) 

(ii) 

*Previous 

Year 

Actual 

* Previous 

Year 

Actual 

*Current 

Year 

*Curre 

nt Year 

*Following 

Year 

Social Upliftment 

Indigent 

Support 

% of 

households 
earning less 
than R2 400 
per month 
with access to 

Free Basic 

Services 

100% of 

households 

registered 

95% 

95% of 

households 

registered 

100% 

100% of 

households 

registered 

- 

- 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets 
specified above (columns (i) and (ii)) must be incorporated in the indicator set for each municipality to which they apply. 

These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2013/14 Budget/IDP 
round; *'Current Year' refers to the targets set in the 2014/15 Budget/IDP round. *'Following Year' refers to the targets set 
in the 2015/16 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 
2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the 
requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 
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COMPONENT B: ROAD TRANSPORT 


This component includes: roads; transport; and waste water (storm water drainage). 

COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

Support given to low earners is as follows: 

- Households are registered as indigent 

-Pre-paid meters on water and electricity are installed for approved households 
-Debts are written off 

-The households receive 100% subsidy on rates and taxes. 

-The owners below 21 yrs. of age and who are unemployed are assisted financially through grant-in- 
aid policy to transfer their houses. 

The Indigent Management Policy covers the following: 

-Households earning an income less than two times pension grants are registered as indigent 
households. 

-Registered households are provided with free installation of pre-paid meters for electricity and 
water. 

- 100% subsidy for rates and taxes. 

- The municipality contracted a service provider for implementation of the programme and 
R 2 943 992-82 has been spent on the programme for the financial year 2014/2015. 

Social Upliftment Facilities: 

Service delivery involves: 

Access to facilities by NGOs. 

Chief Mogale has 4 NGOs hosted in the centre. 

Kagiso Thusong Centre has 24 NGOs 
Burgershoop Centre has 11 NGOs 
Hekpoort Centre 1 NGO 
Muldersdrift centre 1 NGO 
Nelson Mandela centre has 1 NGO 

Skills Development for families living in poverty. 

Four (4) projects were initiated to develop individuals from poor families 

Provision of training facilities to allow developmental workshops 

This is done to support non-governmental organizations who do not own relevant facilites of their 
own. 
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3.7 ROADS TRANSPORT 

INTRODUCTION TO ROAD TRANSPORT 

The Roads and Storm Water division is responsible for sustainable roads and storm water 
development and maintenance of Municipal roads, both paved and gravel roads, as well as storm- 
water drainage systems. Mogale City roads network is comprised of a total of 1100 km of road of 
which 960 km is paved and the rest remain gravel. Gravel roads are in the rural areas and with a small 
number of unpaved roads in the old townships. 

Road network can be broken down further into 100 km of main arterial roads and 1000 km of tertiary 
roads. Main arterial roads are the city-to-city roads whereas tertiary roads are roads within the 
suburbs. 

Roads Construction projects were undertaken in formalized townships, such as Kagiso Extl3 and 
Rietvallei Ext 5 as well as the Rural areas, such as Muldersdfit to improve access and mobility for the 
community and a pedestrian walkway was provided in Kagiso Ext 13 to assist pedestrians. 

l,5Km of Paardekraal Drive , the main arterial road from Pretoria into Mogale City was also 
maintained as this is a strategic transport route 


T3.7.0 


INTRODUCTION TO ROAD TRANSPORT 

The Department: Infrastructure is responsible for the provision of new paved roads and the 
maintenance of existing road network, both paved and gravelled. A Pavement Management System is 
used to guide the Municipality in the maintenance of existing paved roads network. 

The Resurfacing and Rehabilitation of roads (32 Km during 2014/15) is considered to be a high 
priority as ageing roads need to be attended to before they require to be rebuilt at great cost, whilst 
new roads (Kagiso Extl3, Rietvallei Ext 5 and Rural areas) are required to be constructed in 
formalized and new Townships. The timeous repairs of pothole is also important in order to maintain 
the road network (more than 17000 potholes repaired - 2014/15) and to ensure that roads remain 
safe. 
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Gravel Road Infrastructure 

Kilometers 

Financial 

Total gravel 

New gravel roads 

Gravel roads 

Gravel roads graded 

Year 

roads 

constructed 

upgraded to asphalt 

/maintained 

2012/13 

181 

6 

6 

181 

2013/14 

181 

0 

4,5 

177 

2014/15 

181 

0 

5,0 

150 
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Tarred Road Infrastructure 

Kilometers 


Total 

asphalted 

roads 

New asphalt 
roads 

Existing 
asphalt roads 
re-asphalted 

Existing 
asphalt roads 
re-sheeted 

Asphalt roads 
maintained 

2012/13 

896 

0 

15 

0 

0 

2013/14 

900,5 

4,5 

16,3 

0 

0 

2014/15 

900,5 

5,6 

32,0 

0 

0 

T3.7.3 


Cost of Construction/Maintenance 

R' 000 


Gravel 

Asphalt 

Gravel - 

New 

Gravel - 
Asphalt 

Gravel - 
Maintained 

Asphalt - 
New 

Asphalt - Re- 
worked 

Asphalt - 
Maintained 

2012/13 

0 

39,600 

4,500 

0 

0 

15,400 

2013/14 

0 

22,270 

6,000 

4,830 

0 

13,860 

2014/15 

0 

29,334 

7,300 

4,33 

0 

14,3 
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Road Infrastructure costs 


45 

40 

35 

30 

25 

20 

15 

10 

5 

0 



■ll ■■ 



Gravel -New Gravel- Gravel- Asphalt- New Asphalt - Re- Asphalt - 
Asphalt Maintained worked Maintained 


■ 2012/13 ■ 2013/14 ■ 2014/15 
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Road Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline 

Service 

Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Service 

^adiiCmors 

(i) 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous 

Year 


'‘Previous Year 

'‘Current Year 


'‘Current 

Year 

'‘Current 

Year 

'‘Following 

Year 

Physical Infrastructure Services - Roads 

New paved 
roads 

Km of urban 

road 

constructed 

2.6 km road 

constructed 

5.721 km road 

constructed 

2.6 km road 

constructed 

5.2 km road 

constructed 

3,04 

5,5 



Km of rural 

road 

constructed 

1.4 km of road 

constructed 

0.366 km of 

road 

constructed 

1.4 km of road 

constructed 

0.6 km of road 

constructed 

2,56 km 

0.0 



Paved roads 

maintained 

Km of road 

rehabilitated 
(Tertiary and 
main arterial) 

13 km of road 

rehabilitated 

16.3 km of road 

rehabilitated 

13 km of road 

rehabilitated 

10 km of road 

rehabilitation 

32 km 

33 km 

Gravel roads 

maintained 

Km of gravel 
road graveled 
and km of 
gravel roads 
maintained 

9 km of gravel 
road graveled 
and 120 km of 
gravel road 
maintained 

11.449 km of 
gravel road 
graveled and 

120 km of 
gravel road 
maintained 

9 km of gravel 
road graveled 
and 120 km of 
gravel road 
maintained 

9 km of gravel 
road graveled 
and 120 km of 
gravel road 
maintained 

11,395km 

&150km 

9 km of 
gravel road 
graveled and 
150 km of 
gravel road 
maintained 




No. of speed 
calming 

measures 

30 

93 Speed 
calming 

measures 

30 

72 

75 

0 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 

incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in 

the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2013/14 

Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated 

Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key 

role. T3.7.6 




Financial Performance 2014/15: Road Services 

R'OOO 


2013/14 

2014/15 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

0 

1,695 

1,726 

0 


Expenditure: 






Employees 

6,153 

13,176 

13,738 

5,840 

-126% 

Repairs and Maintenance 

3,892 

11,830 

11,882 

2,784 

-325% 

Other 

76 

135,859 

133,956 

4,614 

-2845% 

Total Operational Expenditure 

10,121 

160,865 

159,576 

13,238 

-1115% 

Net Operational (Service) 
Expenditure 

-10,121 

-159,169 

-157,850 

-13,238 

-1102% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the 
Actual and Original Budget by the Actual. 
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Capital Expenditure 2014/15: Road Services 

R‘000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

21,900 

22,566 

21,944 

0% 

— ^ 

Roads Resurfacing & Rehabilitation 

12,000 

14,377 

14,475 

17% 


Paardekraal Drive Resurfacing and 
Rehabilitation 

5,000 

4,623 

4,779 

-5% 


Lusaka Proper Wagtail Loop Road 
Construction 

3,000 

2,500 

2,192 

-37% 


Robert Broom Drive Widening 

500 

0 

0 



Allycad Software 

0 

120 

102 

100% 


Speed Calming Measures 

900 

900 

396 

-127% 


Taxi Ranks Upgrading 

500 

0 

0 



Capitilized Operational Items 


46 

0 



Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T3.7.9 



3.8 INTRODUCTION TO LICENCING 


INTRODUCTION TO LICENSING SERVICES 


Licencing within a Social Services context involves driver and motor vehicle licencing. Other forms of licencing 
are reported by other departments. 

Main elements of planning strategies 

1. Licensing services, registration and testing of drivers and motor vehicles 
Three service delivery priorities and impact 

1. Adhere to all legal requirements regarding licensing services, uphold the principles of 
integrity and accountability and 

100% attendance to all applicants related to licensing services 

Measures taken to improve performance 

1. Continuous training of staff 

2. Creation of a clean and safe environment for applicants 

3. Special arrangements made to assist youth that are living in poverty in obtaining driving 
licenses 
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Licensing Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Servjce 

Jrtaicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

*Previou 

s Year 


*Previou 

s Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Community Development - Public Safety Services 

Licensing/R 

egistration 

services 

planned 

versus 

provided 

% leaners' license applications registered on the Enatis 
system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% drivers' license applications registered on the Enatis 
system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% vehicle registration applications registered on the 

Enatis system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

%of renewal of motor vehicle licenses registered on the 
Enatis system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

%of motor vehicle penalties registered on the Enatis 
system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

%of permit applications registered on the Enatis system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

% of roadworthiness applications registered on the 

Enatis system 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in the indicator set for each municipality to 
which they apply. These are 'universal municipal indicators’. * 'Previous Year' refers to the targets that were set in the 2013/14 Budget/IDP round; *'Current Year' refers to the targets set in the 2014/15 Budget/IDP round. 

*'Following Year' refers to the targets set in the 2015/16 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 
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Employees: Licencing 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-5 

3 

2 

2 

0 

0% 

6-7 

16 

3 

3 

0 

0% 

8-9 

16 

10 

7 

3 

30% 

9-10 

4 

5 

5 

0 

0% 

10-12 

40 

19 

16 

3 

16% 

11-12 

16 

20 

11 

9 

45% 

13-15 

4 

4 

3 

1 

25% 

Total 

54 

64 

48 

16 

25% 
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Financial Performance 2014/15: Transport Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 

-76 

64 

117 

-27 

334% 

Expenditure: 






Employees 

4 970 

3 682 

3 627 

5 375 

32% 

Repairs and Maintenance 

76 

112 

19 

54 

-106% 

Other 

926 

2 261 

2 042 

416 

-444% 

Total Operational Expenditure 

5 972 

6 055 

5 688 

5 846 

-4% 

Net Operational (Service) 
Expenditure 

-6 048 

-5 991 

-5 572 

-5 873 

-2% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the 

Actual and Original Budget by the Actual. 
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Capital Expenditure 2014/15: Transport Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

100 

1350 

15 

-553% 


Mechanical Portable Welder 

100 

0 

0 



Installation of air-conditioners 


18 

15 

100% 


Buy-Back of leased vehicles 


1 332 

0 



Total project value represents the estimated cost of the project on approval by council (including past and future expenditure as 
appropriate. 
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COMMENT ON THE PERFORMANCE OF LICENSING SERVICES: 

The service is regarded as one of the best in Gauteng. Hence the results of service audits 
by the Gauteng department of Community Safety have been quite positive. 

1. Performance statistics for the year 2014/15 are as follows: 

1.1. Number of vehicle roadworthiness certificates handled - 1 883 

1.2. Number of learner license applications handled - 11 393 

1.3. Number of driver licenses applications handled - 31 448 

1.4. Number of vehicle registration applications handled - 23 454 

1.5. Number of vehicle renewal licenses handled - 93 449 
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3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 

The importance of having and maintaining a storm water/ surface drainage system is to prevent 
flooding and to ensure that water is drained and does not cause any damage to the road surface 
infrastructure. 

The core functions of the storm water section include: 

1. The construction of new storm water infrastructure 

2. Manholes maintenance 

3. Storm water catch pits upgrading and cleaning 

4. Cleaning of Culverts 

5. Cleaning and repairing of storm water channels 
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Stormwater Infrastructure 

Kilometers 


Total Stormwater 
network 

New Stormwater 

network 

Stormwater 
network upgraded 

Stormwater 

network 

maintained 

2012/13 

179 071 

4 

0 

0 

2013/14 

179 074 

3,3 

0 

7,2 

2014/15 

179 076 

2,8 

0 

7,2 

T3.9.2 





Cost of Construction/Maintenance 

R' 000 


Stormwater network 

New 

Upgraded 

Maintained 

2012/13 

10,600 

0 

0 

2013/14 

11,130 

0 

1,900 

2014/15 

2,000 

0 

1,700 
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Storm water infrastructure costs 


12 

10 

8 

6 

4 

2 

0 



2012/13 2013/14 2014/15 

• Stormwater network New Stormwater network Upgraded 

•Stormwater network Maintained 
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Stormwater Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

Service 

JpdiCators 

(i) 

* Previous Year 


*Previous Year 

'‘Current Year 


'‘Current 

Year 

’‘Current 

Year 

’‘Following 

Year 

Physical Infrastructure Services - stormwater 

New storm 
water drainage 

Km of urban 

storm water 

constructed 

3.13 km storm 

water 

constructed 

3.18 km 

storm water 

constructed 

3.13 km storm 

water 

constructed 

2,8 

2,8 




Storm water 

drainage 

maintained 

No. of manholes 

maintained 

4 manholes 

maintained 

7 manholes 

maintained 

8 manholes 

maintained 

9 

9 




No. of storm 
water catch pits 
upgraded 

24 storm water 
catch pits 
maintained 

16 storm 

water catch 
pits 

maintained 

24 storm water 
catch pits 
maintained 

28 

28 




No. of culverts 

cleaned 

60 culverts 

cleaned 

55 culverts 

cleaned 

60 culverts 

cleaned 

128 

128 




No. of storm 

water channels 
cleaned and/or 
repaired 

6 km of storm 

water channels 

cleaned 

7.2 km of 

storm water 

channels 

cleaned 

6 km of storm 

water channels 

cleaned 

6,0km 

6,0km 




No. of catch-pits 
cleaned 

1 200 catch-pits 
cleaned 

1 679 catch- 
pits cleaned 

1 200 catch-pits 
cleaned 

1256 

1256 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated 
in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2011/12 

Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2013/14 Budget/IDP round. Note 
that all targets In the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 
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Employees: Roads and Stormwater Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts Filled 

Employees/ 

Current 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 


100 

4-6 

3 

1 

3 


100 

7-9 

3 

3 

3 


100 

10-12 

4 

4 

1 


100 

13-15 

39 

39 

39 


100 

Total 

50 




0 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be established and 
funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days lost (excluding weekends and 
public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total 
by 250 to give the number of posts equivalent to the accumulated days. 
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Financial Performance 2014/15: Stormwater Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

-39,315 

1,695 

1,726 

-32,070 

105% 

Expenditure: 






Employees 

555 

13,176 

13,738 

6,478 

-103% 

Repairs and Maintenance 

6,096 

11,830 

11,882 

7,621 

-55% 

Other 

10,568 

135,859 

133,956 

97,476 

-39% 

Total Operational Expenditure 

17,218 

160,865 

159,576 

111,575 

-44% 

Net Operational (Service) 

Expenditure 

-56,534 

-159,169 

-157,850 

-143,645 

-11% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the 

Actual and Original Budget by the Actual. 
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Capital Expenditure 2014/15: Stormwater Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

54,154 

45,697 

40,489 

-34% 


PR2 Rietvallei Ext Roads & 

Stormwater 


1,422 

1,422 

100% 

29070 

PR3 Kagiso Ext 13 Roads and 
Stormwater 

4,000 

3,238 

3,238 

-24% 

61292 

PR5 Rietvallei Ext 5 Roads and 

Stormwater 

13,221 

9,346 

9,736 

-36% 

33170 

PR7 Muldersdrift Rural Areas 

Roads and Stormwater 

18,300 

9,248 

9,248 

-98% 

63600 

PR9 Ga-Mohale Roads & 

Stormwater 


19 

19 

100% 


Furniture & Office Equipment 


4 

3 



PR15 Western Rural Areas Roads 

and Stormwater 

5,633 

3,614 

3,822 

-47% 

183,510 

PR16 Sinqobile Phase 3 Roads and 
Stormwater 


8,407 

2,894 

100% 

54,692 

Kagiso and Extensions Stormwater 
Upgrading Stage 1 construction 

1,000 

1,000 

854 

-17% 


Chief Mogale Bulk Roads and 
Stormwater Stage 1 construction 

12,000 

8,900 

8,793 

-36% 


Kagiso ext. 14 Roads and 

Stormwater 


500 

461 

100% 


Total project value represents the estimated cost of the project on approval by council (including past and future expenditure as 
appropriate. 
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COMMENT ON THE PERFORMANCE OF ROADS AND STORMWATER DRAINAGE OVERALL: 

Roads Resurfacing and Rehabilitation Program: To maintain road network, met annual target), 
budget less than 5 year IDP target. Prl5: Western Rural Areas (Stage2): To provide surfaced roads 
in the Western rural areas, met annual target, budget dependant on grant- funding. Pr7: 
Muldersdrift Rural Areas Roads and Storm water: To provide surfaced roads in the Muldersdrift 
rural area, met annual target, budget less than required to meet 5 year IDP target. Pr5: Rietvallei 
Ext5: Roads and Storm water: To provide roads and storm water in new/formalized townships, 
met annual target, budget less than required to meet 5 year IDP target. 

The Municipality will require loan funding in order to meet future IDP targets in full, for the 
2015/16 and outer years. The 2015/16 Capital budget is 50% lower than the 2014/15 budget, due 
to financial constraints. Considerable loan funding will be required in order to meet the 5 year IDP 
targets. 
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COMPONENT C: PLANNING AND DEVELOPMENT 


This component includes: planning; and local economic development. 


INTRODUCTION TO PLANNING 

The core mandate of the development planning portfolio within Mogale City could be summarized 
as follows: 

a) Land use development management 

b) Strategic spatial planning, and 

c) Geographical and economic information system 

Mogale City is a highly accessible and rapidly developing city. Due to the close proximity of the 
City to the Johannesburg and Tshwane Economies the city is highly sought after for especially 
residential and tourism developments. 

Planning in the area is focused on nodal and corridor development especially around the Leratong 
Intersection on the Southern side of the City and along the N14 arterial and the Lanseria Nodal 
area, to enhance the business offering of the Municipality and to assist with job creation 
throughout the area. The City is promoting the principle of spatial justice in order to redress the 
spatial imbalances of the past and is also focused on the integrated development to ensure the 
sustainable development of the area. 

The Municipal area offers many opportunities for green-fields development especially in the 
Muldersdrift area where there is still many areas which are vacant and undeveloped. New areas 
of development are however only supported where municipal infrastructure is available as the 
extension of infrastructure services to green-field areas is costly and requires massive capital 
investment from the City. 

A number of proposals for the provision of Social Housing is in process and in the stages of 
consideration by the Municipality. In brownfield areas redevelopment and densification are being 
encouraged although the availability of infrastructure to support such initiatives in a sustainable 
manner remains challenging especially in relation to the provision of electricity. 

Mogale City also incorporates areas which are more rural in nature such as Hekpoort and the 
Magaliesberg area. The foci of development in these areas are mostly Agricultural and Tourism 
related as well as the provision of housing for local communities. 



Development Planning services are rendered throughout Mogale City (both urban and rural areas) 
to ensure the coordinated and safe development of our City and also to ensure that economic 
development is facilitated in a sustainable manner. For all developments environmental aspects 
are considered and mitigation measures proposed. The provision of infrastructure is also 
coordinated as part of applications so as to ensure that all developments are properly serviced 
and that an acceptable level of development is maintained throughout Mogale City. 
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3.10 PLANNING AND DEVELOPMENT 


INTRODUCTION TO PLANNING AND DEVELOPMENT 
3.10.1 INTRODUCTION TO PLANNING 

Mogale City is in the peculiar situation that it lies on the periphery of the Gauteng metropolitan 
core and borders onto North West Province in the west. It functions in a sense as a zone of 
transition between a strong urban core and extended rural area. One should accept that its 
location will create some development challenges and tensions on the one hand but on the other 
hand, it should provide unique opportunities for developments that do not occur in the 
metropolitan core nor the rural areas. 

The following are considered to be key issues or directives that inform the spatial development 
Mogale City - 

■ Service delivery, economic development, environmental management and the development 
of sustainable human settlements; 

■ Tourism development in the Cradle of Humankind is considered to be one of the most 
important strategic projects. This includes defining and strengthening tourism clusters and 
improving accessibility to tourism areas and facilities. The natural areas have been identified 
as a prime opportunity zone for tourism development. 

■ The development of the Leratong Node is a strategic project and the development of the node 
is receiving primary attention in the form of Gautrans investment in the intermodal hub, the 
development of housing and a shopping centre by the private developers that acquired the 
land and NDPG programme wherein many additional developments have been identified to 
be funded in order to develop the node to its fullest; 

■ Urban renewal of existing settlements and economic activity areas are important. 

■ The development and improvement of linkages with Johannesburg to link Mogale City with 
the Gauteng economic core. Internal linkages and linkages to the south, west and north are 
also pursued to ensure integration of the City. 

■ The area to the east of the N14/R28, between Beyers Naude Drive and Hendrik Potgieter Drive 
is considered to be a potential development zone. 

■ The proposals made in the spatial development frameworks for those areas directly adjacent 
to Mogale City have an impact on future development in Mogale City and hence the proposals 
made in terms of the Mogale City Spatial Development Framework. 


The following issues must be regarded as central to the development of Mogale City: 
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■ Land development must support and facilitate economic growth and development that will 
contribute to a reduction in unemployment, halve poverty and reduce inequality 

■ Government investment must focus on areas with economic growth potential. 

■ Land development must take place in an integrated manner, both spatially and institutionally 

■ The use of existing resources and infrastructure must be optimised. 

■ Urban sprawl must be discouraged and more compact and efficient cities must be promoted. 
To achieve this, development must be channeled into nodes and corridors. 

■ Historically distorted development patterns must be corrected by means of physical and social 
integration and the redirecting of investment to areas of highest value and accessibility. 

■ The creation of socially and economically viable and sustainable human settlements must be 
ensured when dealing with housing development. 

■ Sensitive natural and cultural heritage environments must be protected against irresponsible, 
inappropriate and unnecessary development. 

■ Land development must support public transport infrastructure and services. 

■ Economically, socially and environmentally sustainable development must be encouraged. 

■ Economic development that will result in the absorption of unemployment and the 
strengthening of the Global City Region is the paramount development agenda of the City. 

Localities where there is an overlap between poverty and economic activity, such as Krugersdorp 
and Kagiso, must be strengthened and developed 

KEY PLANNING CHALLENGE: IILEGAL LAND USES 

There are many illegal land uses throughout Mogale City. The challenge with such is that the area 
is extensive and currently the city only has one inspector for these purposes. Daily inspections is 
done in the area to identify illegal land uses and land owners are accordingly notified to stop such 
activities or where a land use is not intrusive to apply for the appropriate land use rights. 


In many instances land owners or operators on land are co-operative and either stop activities or 
apply for the required land use rights. There are however instances where land owners or 
operators continue and persist with illegal land uses and in such cases legal action is instituted 
against the land owner/operator at high cost to the Municipality. The process of legal proceedings 
is also protracted. With the implementation of the new Spatial and Land Use Management Act, 
the Municipality is pursuing the issuance of fines to such perpetrators through the Municipal 
Court as it will simplify processes and curb illegal land uses in the Mogale City area. 
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Applications for Land Use Development 

Detail 

Formalisation of Townships 

Rezoning/Consent Use/ 
Subdivision/Consolidation 

Buiit Environment 

2013/14 

2014/15 

2013/14 

2014/15 

2013/14 

2014/15 

Planning 

application 

received 

9 

24 

174 

163 

1246 


Determination 

made in year of 
receipt 

9 

0 (as no 
applications 

received in the 

year has 

reached 

legislative 
compliance to 
be tabled) 

75 

44 (Based on 
application reaching 
compliance to 

Legislative 

Requirements) 

1043 


Determination 

made in foilowing 

year 

0 

7 

0 

18 (Based on 
application reaching 
compliance to 

Legislative 

Requirements) 

203 


Applications 

withdrawn 

0 

0 

0 

0 

98 


Applications 
outstanding at 
year end 

54 

29 

27 

101 

203 
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Planning Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

2012/13 

2013/14 

2014/15 

2015/16 


Targets 

Target 

Actual 

Target 

Actual 

Target 

J^rvkS'fndicators 

0) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Urban and Rural Development planning 

Urban Development 
planning services 

Number of days 
taken to submit 
compliant 
applications to 

Section 80 Portfolio 

Committee for 

consideration 

45 

30 

45 

30 

30 

30 

21 

21 

planned versus 
provided 

No of Precinct Plans 

Formulated and 

submitted for 
approval 

2 

2 

2 

1 

1 

1 

2 

0 

Note: The number of days within which compliant applications are processed is steadily being reduced in order to speed up the decision-making process for Development 
applications. This will further be reduced as the implementation of the Spatial Planning and Land Use Management Act 2013 progresses. Two precinct plans were 
developed during this year. The World Heritage Precicnt Plan and the Leratong Nodal Development Precinct Plan in order to guide land uses and development in these 
areas in order to attain better Economic Development and Sustainable investments in the City. 
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Employees: Planning Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

- 

5-4 

5 

10 

1 

9 

90% 

8-6 

11 

33 

5 

28 

84% 

9-12 

4 

8 

5 

3 

37% 

13-15 

0 

1 

1 

0 

-% 

Total 

21 

53 

13** 

40 

75% 

It should be noted that this is the personnel information for the Development Planning Section and that It now excludes 
Building Control and Land as those are now Individual sections. Totals should equate to those Included in the Chapter 4 
total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be established and funded in the 
approved budget or adjustments budget 
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Financial Performance 2014/15: Planning Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

-26 

21 

1,017 

-12 

281% 

Expenditure: 






Employees 

2,445 

12,802 

12,804 

2,314 

-453% 

Repairs and Maintenance 

0 

169 

169 

0 


Other 

73 

8,316 

8,443 

128 

-6379% 

Total Operational 

Expenditure 

2,518 

21,286 

21,416 

2,443 

-771% 

Net Operational (Service) 
Expenditure 

-2,544 

-21,265 

-20,398 

-2,454 

-766% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 
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Capital Expenditure 2014/15: Planning Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

20,135 

30,210 

12,383 

-1 


NDPG (Capital Grant) 

20,000 

30,210 

12,383 

-62% 


Office Furniture 

100 


0 



Office Equipment! digital 
measuring wheelsx3, 
navigatorsx3, desk 
printersxl0,desl 
multifunction 
printersx2,shredderxl 

35 


0 









Total project value represents the estimated cost of the project on approval by council (including past 

and future expenditure as appropriate. jg ^0 6 


COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 
a) N14 DEVELOPMENT CORRIDOR STRATEGY 

A strategy has been drafted to guide development along the N14 Corridor, specifically focused at 
attracting opportunities for the establishment of commercial and light industrial facilities along this 
corridor with an intention to leverage development related to distribution warehouses, import and 
export related to the Lanseria Airport and Aerotropolis node. 

The N14 route not only provides excellent access for these purposes but would also ensure visibility 
of businesses situated along the route thereby increasing the possibility for strengthening of 
business. The establishment of commercial activities along the Corridor will create many job 
opportunities in the Muldersdrift area where there is a high rate of unemployment amongst 
communities. 

An operational amount of R 600 000.00 were budgeted for and expended on the Strategy which not 
only outlines area specific potential land uses but also provides a way forward in terms of 
Infrastructure Investment required from the Municipality in order to ensure the successful 
implementation of the strategy as a corridor of Business and Commercial developments between the 
Lanseria intersection, the Silverstar Casino and the CBD of Krugersdorp would add to the promotion 
of investment and job creation in the City.. 
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b) SPATIAL PLANNING INITIATIVES 

In order to successfully implement RDP housing projects in Mogale City several township applications 
are in process as it entails many specialist studies, land surveying and processes to be finalised prior 
to the proclamation of such townships in order to enable the Municipality in consultation with 
Gauteng Provincial Department of Human Settlements to construct houses in such townships. 

The following Township Establishment projects have been budgeted for and are in process for the 
provision of RDP Housing and socio-economic support services especially in rural areas: 

■ Dr Sefularo Village (Ward 32 - Hekpoort) - All studies were for the township was completed. The 
township establishment was approved. Township layout accommodates 196 erven and the 
General Plan was approved. The Environmental Authorization (ROD) was received from GDARD. 
The opening township register is in progress. Proclamation of township will be done in after the 
township register has been finalized. 

■ Dr Sefularo Ext 1 (Ward 32) All Specialist studies were completed. Township layout design 
accommodates 326 erven. Township application was d circulated to internal and external 
stakeholders. The approval of the township was received from DAFF. The Environmental approval 
is awaited from GDARD and general plan approval will be done. 

■ Dr Motlana Township - Ward 23 (Muldersdrift). All the Detailed Planning studies were 
completed. The application to establish township was approved. The layout design makes 
provision for 350 erven. Environmental Authorization (ROD) is being awaited from GDARD. The 
General plan approval is underway and township register and proclamation will register will done 
thereafter. 

■ Honingkiip Ptn 3/11 Ward 29 Muldersdrift. All the Detailed Planning studies were completed. 
The layout design has been finalized and makes provision for 274 erven. Environmental 
Authorization is being finalized. A public participation is being arranged before the township can 
be approved. 

■ Ga Mohale Extension (Ptn 81 & 82 Vaalbank) Ward 31 Magaliesburg. All the Detailed Planning 
studies were completed. The township application has been approved. The township layout 
makes provision for 583 erven. The Environmental Authorization is being finalized for approval. 
Opening of Township register and Proclamation will be done after Environmental Authorization 
(ROD) is received from GDARD 

c) PRIVATE FUNDED DEVELOPMENT INITIATIVES: 

■ The Pinehaven Private Hospital is a 100 bed hospital that is currently under construction at the 
Pinehaven Intersection. The total investment value of the hospital is R 347 million and the 
hospital will be opened during October 2015. 

■ Mogale City saw the completion of the redevelopment of the Key West Shopping Centre at an 
investment of in excess of R 350 million. The shopping centre is now upgraded and fully 
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functional. Although this is a Private Sector initiative the project necessitated many co-ordination 
meeting to be scheduled by the Development Planning Section to ensure that all matters are 
addressed both by the applicant and MCLM in terms of quality of development, provision of 
sufficient infrastructure, arrangements in terms of Taxi Facilities and the general operation on 
site. 

■ The Leratong Nodal Development which is also a private initiative including a 45 000 m^ 
shopping centre and 6 000 mixed income dwelling units is nearing the implementation phase and 
some infrastructure installations are have already been commissioned by the developer on site. 
The mere size of this development has necessitated careful planning and contractual 
arrangements in terms of infrastructure, land uses and financial modeling in order to ensure the 
successful implementation of the project. The planning of the implementation process has 
therefore been lengthier that expected due to the fact that this is a "Mega-project" requiring 
extensive institutional arrangements especially with the provision of electricity, the 
arrangements in terms of RDP housing funding, installation of Bulk Infrastructure as well as 
arrangements in terms of roads with Gautrans. The project is however on track and is due to 
start late in 2015. The investment value of this project is estimated to be in excess of R2 billion at 
completion. 

■ The Mogale Junction Social Housing Development has also progressed well and 200 dwelling 
units were completed. The township establishment was delayed by the requirements for many 
detailed studies and arrangements in terms of the provision of sustainable infrastructure to the 
project. The township application has now been promulgated it is expected that 200 units would 
be occupied by the end of 2015. 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 

INTRODUCTION TO ECONOMIC DEVELOPMENT 

Mogale City has a 5 year Local Economic Development (LED) Strategy that was approved in October 
2012. The strategy has assembled all economic information and investigated opportunities available 
to broaden the economic base of the municipality, in order to address the creation of employment 
opportunities, investment and business development. 

The strategy shows that Mogale City has a tress index of 47.8 which is slightly below 50, which means 
that the local economy is neither diversified nor concentrated. The economy is reliant on more than 
one sector and thus not as vulnerable to external impacts. 

The strategy has identified sectors with huge potential for economic growth. These sectors include 
Agriculture, Construction, Trade and light manufacturing. 

In the 2014/15 financial year the division established the construction incubator, chemical incubator 
and the agri-park as key programs to facilitate economic growth and job creation opportunities. 

The division constructed eight trading facilities for informal traders 

The municipality is also implementing Expanded Public Works Programme (EPWP) as a government 
strategy to reduce poverty through job creation. 

The core mandate of the Division is as follows: 

■ Economic development policy support 

■ Sector support programme 

■ Investment facilitation and promotion 

■ Sustainable employment facilitation 
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Economic Activity by Sector 

R'OOO 

Sector 

2013/14 

2014/15 

Agricultural, forestry and fishing 

2% 


Mining and quarrying 

3% 


Manufacturing 

22% 


Wholesale and retail trade 

15% 


Finance, property, etc. 

16% 


Government, community and social services 

25% 


Infrastructure services 

4% 


The required information can be acquired from a Quantec System, 
unfortunately we don't access to that system. StatSa indicated that 
they don't have that info for municipalities 
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Economic Employment by Sector 

Jobs 

Sector 

2013/14 

No. 

2014/15 

No. 

Agricultural, forestry and fishing 

2,046 


Mining and quarrying 

2,242 


Manufacturing 

13,381 


Wholesale and retail trade 

18,282 


Finance, property, etc. 

23,976 


Gov., community and social services 

29,809 


Infrastructure services 

978 


Total 

90,714 


The required information can be acquired from a Quantec System, 
unfortunately we don't access to that system. StatSa indicated 
that they don't have that info for municipalities 
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COMMENT ON LOCAL JOB OPPORTUNITIES 

The comments required in this part of the report are based on analyzing the information on tables above. 

T3.11.4 


Job creation through EPWP* projects 


EPWP Projects 

Jobs created through EPWP projects 

Year 

No. 

No. 

2012/13 

26 

1,144 

2013/14 

18 

495 

2014/15 

12 

233 

* - Extended Public Works Programme 
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Local Economic Development Policy Objectives Taken From IDP 

Service 

Objectives 

ServUx 

Jftwcators 

0) 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previo 

us Year 


*Previou 

s Year 

*Current 

Year 


*Curren 

t Year 

*Curren 

t Year 

*Followi 
ng Year 

Local Economic Development -Tourism Promotion 

SMME 
Developmen 
t planned 

versus 

developed 

No. of SMMEs training interventions 
implemented 

13 

15 

8 

10 

21 

10 

10 

10 

Time taken to register compliant 
business application received 

30 days 

14 days 

30 days 

10 days 

5 days 

lOdays 

10 days 

10 days 

No. of business inspections 
conducted 

3200 

4062 

3200 

3200 

3648 

3200 

3200 

3200 

Stages for implementation of 
targeted training and mentorship 
programme 

30 

50 

30 Coops 

30Coops 

40 Coops 

20 

Coops 

20 

Coops 

20 

Coops 

Note; This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (I) and (ii)) must be 
incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were 
set in the 2013/14 Budget/IDP round; *'Current Year' refers to the targets set in the 2014/15 Budget/IDP round. *'Following Year' refers to the targets set in the 
2015/16 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and 
character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by 
municipalities in which IDPs play a key role. 
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Employees: Planning Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0 

4-6 

3 

3 

3 

0 

0 

7-9 

8 

11 

6 

5 

55% 

10-12 

1 

1 

1 

0 


13 - 15 

0 

0 

0 

0 


Total 

13 





Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.11.7 


Financial Performance 2014/15: Local Economic Development Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

-16,066 

8,868 

3,452 

-15,747 

156% 

Expenditure: 






Employees 

11,455 

13,309 

13,019 

12,811 

-4% 

Repairs and Maintenance 


0 

0 

0 


Other 

239 

1,201 

902 

897 

-34% 

Total Operational 

Expenditure 

11,694 

14,509 

13,921 

13,708 

-6% 

Net Operational (Service) 
Expenditure 

-27,760 

-5,642 

-10,469 

-29,455 

81% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T3.11.9 



Capital Expenditure 2014/15: Economic Development Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

44,620 

34,920 

32,270 

-18 


Commonage Infrastructure 
Support 

1,000 

68 

68 

-1380% 


Land Acquisition:Lindley 

WWTW 

10,000 

10,000 

10,308 

3% 


Land Acquisition: Magaliesburg 
Cemetery & Land Settlement 

20,000 

11,000 

4,123 

-385% 


Land Acquisition:Vlakplaats 


7,000 

7,216 

100% 


Land Acquisition:Swaneville 


2,000 

0 



Site & Services Installation 

10,000 

4,386 

10,140 

1% 


Installation of Enviro-Loose 

toilets 

3,000 

0 

0 



Land Acquisition 


0 

0 



Construction of 16 hawkers 
trading gazebos 

200 

170 

170 

-18% 


Tourism Signage 

400 

280 

230 

-74% 


Office Furniture 

20 

17 

17 

-16% 


Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. iQ 
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COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL 

A:1 TOURISM DIVISION 
Introduction 

Mogale City has numerous tourism attractions and products, which varies from Eco Tourism, 
Heritage tourism. Adventure tourism, the MICE industry as well as Leisure tourism. 

In 2013 the municipality approved a 5 year Tourism Strategy to assist in unlocking the 
tourism potential of the city through identifying of plans and projects to enhance tourism 
offerings. 

The objective of the division is to position Mogale City as the premier tourist attraction in 
Gauteng. 

A:2 The Core Mandate 

The Tourism Development Portfolio includes 

■ Tourism research coordination 

■ Product development and implementation support 

■ Marketing, promotion and communication 

■ Tourism information and transformation 


A.3 Key Projects 

The municipality hosted the Tourism Outreach Program which brought government agencies 
to Mogale City to provide services to businesses in the tourism sectors. This also gave a 
platform to the private sector and the public to engage with the Deputy Minister of Tourism on 
national programs. 

As part of the skills development program for young people in the tourism sector, the 
municipality is participating in the National tourism Buddies Program. 100 young people 
enrolled in the program. The program covers the classroom (30%) and workplace (70%) 
training leading to the attainment of an accredited full qualification. The objective of the 
training program/ Learnership is to train the unemployed youth to enable them to acquire 
skills and gain work experience to enhance employability in the hospitality and tourism sector. 

The Tourism Division developed 35 tourism signage to inform tourists about all the major 
tourist attractions available in the city. 
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B.1 HIGH IMPACT ECONOMIC DEVELOPMENT 
Introduction 

The programme is fairly new and is intended to undertake the following responsibilities: 

■ Well executed strategic economic transformation and development projects 

■ Strategic project management for City transformation 

■ Feasibility studies and assessments 

■ Special project identification and incubation 

■ Special project coordination and facilitation 

■ Project management 


One of the Programmes that emanate from SHIP are those of the National Treasury’s 
Neighborhood Development Partnership Grant Programme, which provides public investment 
funding facility through the provision of catalytic economic infrastructure to Municipalities to 
leverage third party public and private sector investment ensuring the increase of social and 
economic potential in townships. This programme forms part of the Township Economy 
Revitalisation Programme which was announced by the Premier of Gauteng in order to 
ensure that townships to become self-sufficient and vibrant economic centres. 

This Division therefore seeks to ensure focus of public spending to decent job opportunities 
through enterprise support across the Municipal Supply Chain Processes. 

In order to access the Capital Grant (CG) allocated, the Municipality is required to meet 
National Treasury’s NDPG programme criteria. This entails following a process to ensure that 
the funding is applied to projects which contribute to the regeneration of the targeted 
township. In this regard A Township Regeneration Strategy for Mogale City was done and 
followed by a programme plan for the Leratong Urban Network Hub which was drafted and 
approved by National Treasury. This Plan identified projects which are in line with the Urban 
Network Toolkit for implementation as part of the NDPG for 13/14, 14/15 and 15/16 financial 
years. Project Plans were prepared for each project and the areas that were identified 
formed part of the secondary linkages to the Leratong Urban Network Hub which is in line 
with the NDPG toolkit guidelines. 

The Urban Network is a city-wide interconnected hierarchy of strategic nodes and public 
transport links between and within nodes. It consists of primary and secondary networks that 
interconnect at strategic nodes known as urban hubs, which are located within marginalised 
areas, typically townships. 

The Division is busy implementing the following initiatives: 
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a) The Upgrade of Kagiso Avenue Pedestrian Walkways 

This includes the construction of pedestrian walkways and landscaping along Kagiso 
Avenue. 


b) Leratong Walkways Phase 2 

This includes the extension and expansion of walkways for Phase 1 to Adcock Street 
(R558). This includes traffic calming measures and pedestrian crossing in the Leratong 
Intersection 


c) Munsieville Walkways 

This includes pedestrian walkways, traffic calming measures and pedestrian crossings 
along Van Riebeck Road, Robert Broom, Monala and Conradie Streets. 

d) Jacobs and Geba Street Intersection Upgrade 

This includes the construction of pedestrian walkways along Geba Street which will join 
Kagiso Avenue as per the Leratong Walkways Concept Plan and the upgrading of the 
intersection through landscaping. 

T3.11.10 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 


This component includes: libraries and museums; community halls; cemeteries and crematoria; child 
care; aged care; social programmes. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

Social Services provide effective and efficient Social and Public Safety programmes, library and 
information Services, Sports and Recreation facilities and facilitation of Social Development for the 
community through building of multi-purpose facilities, sport complexes, libraries and Early 
Childhood Development Centres for usage by the community of Mogale City at affordable fees no 
cost to non-governmental organizations and groups from impoverished communities. 

T3.12.0 


3.12 LIBRARIES; MUSEUMS; COMMUNITY FACILITIES 


INTRODUCTION TO LIBRARIES; MUSEUMS; COMMUNITY FACILITIES 

Library Services Division provides a library and information service to all the areas of Mogale City. The 
services include: 

Photocopying facilities, internet and computer access, facilities for research and information services 
to support school projects. Newspapers are also available for those who wish to keep abreast on daily 
news and available jobs. 

Lending of information resources like books, magazines, books on tape and CD to registered users 
and usage of the resources inside the libraries for both registered and non-registered users. The 
information resources also provide essential information to unemployed people who want to learn 
new skills in the line of, for instance, woodwork, mechanics, painting etc. 

Implementation of outreach programmes like Readathon, Science Olympiad, and public speaking. The 
aim of the programmes is to market the services offered by libraries and to nurture and develop a 
love of reading. The programmes also enhance the learners' ability to expand their learning. 

Heritage, Arts and Culture Section provides the following services to the community of Mogale City: 
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Educational outreach programmes, and tours to educate the community about the history of Mogale 
City and South Africa in general. This includes identification, preservation and promotion of heritage 
sites within the municipality. 

Coupled with library and information services are arts, culture and heritage services: 

A platform for local artists to market and exhibit their artistic works to the community of Mogale City 
and visitors coming from outside Mogale City. These exhibitions give them an opportunity to 
network, learn from one another and to grow in their respective fields. It also gives them an 
opportunity to make a living from their art work sales and thereby contribute to the economy. 

Development and promotion of arts and culture from the grassroots level in Mogale City. This is done 
through organisation and implementation of arts and culture events and projects such as Dance 
competitions and pottery projects. 

T3.12.1 


SERVICE STATISTICS FOR LIBRARIES; MUSEUMS; COMMUNITY FACILIT 
Indicated in the below table (T3.12.3) 


3.12.2 
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Libraries; Museums; Community Facilities Policy Objectives Taken From IDP 

Service 

Objectives 

Service 

JpeHcators 

(i) 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

* Previous 

Year 


* Previous 

Year 

*Current 

Year 


*Previous 

Year 

*Current 

Year 

*Following 

Year 

Library services and Heritage, Arts and Culture 

Library services 
pianned versus 
provided 

Documented head count benefitting from 
library services 

459 900 

453 052 

100% 

100% 

100% 




No. of library resources circulated(Books, 
Tapes and CDs, Manuals, Periodicals and 
newspapers) 

250 200 

251 585 

250 200 

250 200 

241 690 




No of library outreach programs presented 

8 

8 

8 

8 

8 




% of Provincial Budget allocation versus 
spent on library resources ( Books, Tapes 
and CDs, Manuals, Periodicals and 
newspapers) 

100% 

100% 

100% 

100% 

106% 




Heritage 

promotion 

programmes 

No. of visitors and learners hosted at 

Mogale Museums 

3 050 

4 338 

3 050 

3 200 

4 071 




No. of Heritage arts and Culture 
programmes implemented 

4 

5 

4 

4 





No. of exhibitions staged 

2 

3 

2 

2 





Sociai amenities 

management 

services 
pianned versus 
provided 

No. of skills development projects 
implemented at the Thusong Centres 

2 

3 

3 

4 

4 

5 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated 
in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2013/14 
Budget/IDP round; *'Current Year' refers to the targets set in the 2014/15 Budget/IDP round. *'Following Year' refers to the targets set in the 2015/16 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.12.3 
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Employees: Library and Museums Services 


2013/14 

2014/15 

Job Level 

Empioyees 

Posts 

Empioyees 

Vacancies 

(fuiitime 

equivaients) 

Vacancies 
(as a % of 
totai posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

0 

1 

1% 

5-4 

2 

2 

2 

0 

0% 

7-6 

1 

2 

1 

1 

2% 

8-7 

12 

18 

15 

3 

0.16% 

9-8 

2 

2 

2 

2 

0% 

10-9 

4 

8 

5 

3 

0.37% 

12-10 

27 

32 

29 

3 

0.09% 

15-13 

16 

24 

22 

2 

0.08% 

Total 

65 

89 

76 

13 

0.14% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 






T3.12.4 


Financiai Performance 2014/15: Libraries; Archives; Museums; Gaiieries; Community Faciiities; Other 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustmen 

t 

Budget 

Actual 

Variance 
to Budget 

Totai Operationai Revenue (exciuding tariffs) 

-164 

4,564 

4,667 

-259 

1865% 

Expenditure: 






Employees 

11,653 

18,203 

17,696 

12,828 

-42% 

Repairs and Maintenance 

0 

1 

0 

0 


Other 

3,625 

5,266 

5,507 

4,057 

-30% 

Total Operational Expenditure 

15,278 

23,470 

23,202 

16,885 

-39% 

Net Operational (Service) Expenditure 

-15,442 

-18,906 

-18,535 

-17,143 

-10% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are 
calculated by dividing the difference between the Actual and Original Budget by the Actual. 

T3.12.5 


Capital Expenditure 2014/15: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditur 

e 

Variance 
from original 
budget 

Total 

Project 

Value 

Total All 

27,716 

28,124 

24,071 

-15% 


Purchase of Books 

2,495 

2,680 

2,689 

7% 


Book Security Systems 

1,400 

1,086 

1,076 

-30% 


Construction of Guard Houses for Kagiso extl2 
and Tarlton Libraries 

0 

459 

0 



Office Furniture 

45 

45 

45 

0% 


Establishment of Registries 

350 

0 

0 



Renovating of Printing Shop 

400 

400 

178 

-125% 


Renovating of Council 

2,000 

1,000 

740 

-170% 


Chairs: Mayoral Chamber 

150 

0 

0 



Digital Recordersx4 

6 

6 

5 

-20% 


Design Software 

12 

0 

0 



Projector Screens 

6 

6 

6 

6% 


Projector 

8 

17 

17 

52% 


Office Furniture & Equipment 

20 

33 

33 

39% 


CRM System 

1,500 

0 

0 



lEM Office Expansion 

2000 

3576 

2565 

22% 


Agriculture Equipment 

90 

57 

57 

-57% 


Replacement of minor tools 

50 

30 

28 

-77% 


Small Parks development and Upgrading 

800 

790 

722 

-11% 


Old Kagiso Miners Area Side Fencing 

200 

150 

21 

-852% 


Minor Plants and Tractor Equipment 

75 

75 

0 



Replacement of fences: Game Reserve 

7220 

5881 

4726 

-53% 


Biodiversity & Conservation Management 
Equipment 

48 

48 

41 

-16% 


Muldersdrift Park Development 

1368 

1782 

1782 

23% 

3500 

Coronation Park Development 

500 

681 

713 

30% 

22844 

Magaliesburg Park Development 

1368 

2513 

2320 

41% 


Munsieville Park Development 

1562 

4715 

4815 

68% 

11672 

Food Tunnels & Agricultural Equipment 


150 

105 

100% 


Refurbishment of Ubuntu Arts and Culture 

Centre 

4000 

1900 

1347 

-197% 


Installation of blinds 

45 

45 

42 

-7% 


Total project value represents the estimated cost of the project on approval by council (including past and future 

expenditure as appropriate. ^2 6 
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COMMENT ON THE PERFORMANCE OF LIBRARIES; MUSEUMS; COMMUNITY FACILITIES OVERALL: 

Three new libraries were built in collaboration with the Gauteng Department of Sports, Arts, Culture 
& Recreation. Areas of construction include Tarlton, Rietvallei extensions 2 & 3 and Kagiso extension 
6. In addition, the Gauteng Provincial Archives are being built in Kagiso extension 6. This project 
started in the 2014/15 financial year and it is envisaged that it will be completed in the 2015/16 
financial year. 

Another partnership project is the Kagiso Memorial project. The project is done in partnership with 
the Gauteng Department of Infrastructure Development, Department of sport. Arts, Culture & 
Recreation and Gautrain. Challenges have been encountered on this project. It is however expected 
to be completed by October 2015. 

Refurbishment of Ubuntu Arts & Craft Centre 

Ubuntu Arts & Craft Centre was established in response to the need of the Heritage, Arts & Culture 
Section to identify, support and develop art & craft activities in Mogale City. The Centre is used 
mostly by crafters as a working place to develop and create their work. It is also used as a training 
venue. 

A budget of R2, 3 mil was allocated from own funding for the refurbishment of Ubuntu Arts & Craft 
Centre in the 22414/15 financial year. The final total cost of the project is R1 339 422.4 

T3.12.7 
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3.13 CEMETORIES AND CREMATORIUMS 


SERVICE STATISTICS FOR CEMETORIES AND CREMATORIUMS 

The following are the burial statistics for the year under review. 

CEMETERY 

ADULTS 

YEAR: 2014 

BABIES 

YEAR: 2014 

ADULTS 

YEAR: 2015 

BABIES 

YEAR: 2015 

STERKFONTEIN 

322 

26 

261 

26 

KAGISO 

331 

53 

414 

77 

AZAADVILLE 

15 

- 

20 

1 

MULDERSDRIFT 

11 

10 

21 

10 

MAGALIESBURG 

45 

6 

42 

6 

HEKPOORT 

9 

1 

9 

4 

TARLTON 

32 

5 

28 

8 

BURGERSHOOP 

1 

- 

2 

- 

TOTAL 

766 

101 

797 

132 

T3.13.1 
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Child Care; Aged Care; Social Programmes Policy Objectives Taken From IDP 







Service 

Objectives 

Outline Service 
Targets 

2013/14 

2014/15 

2015/16 

2016/17 



Target 

Actual 

Target 

Actual 

Target 

Service^^^^ 

Juditators 


““Previous 

Year 


““Previous 

Year 

““Current 

Year 


““Current Year 

““Current 

Year 

““Following 

Year 

0) 

(ii) 









Open Space Management 

Open Space 
Management 

Upgrade of 

Kagiso 

Cemetery 
(Phase 2) 



Stage 2: 
Appointme 
nt of 

Service 

Provider 

Service 

Provider 

appointed 

Project 

completed (new 
road & entrance, 
storm water 

network & land 
rehab; greening) 

Continue of Phase 2 
(Tender process 
completed; BEC 
Approved; Await 
final approval from 
BAC) 

- 

- 


Fencing of Old 
Miners Grave 

Site 




Service 

Provider 

appointed 

Project 

completed (brick 
wall) 

- 

- 

- 


Burgershoop 
Cemetery Fence 
Replacement 




Service 

Provider 

appointed 

Project 

completed 

(Concrete 

Palisade fence 
replaced by Steel 
Palisades) 

Appointment of 
Service Provider to 

continue with 
remaining fence 

- 

- 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (1) and (il)) must be incorporated 
in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2013/14 

Budget/IDP round; *'Current Year' refers to the targets set in the 2014/15 Budget/IDP round. *'Following Year' refers to the targets set in the 2015/16 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T3.13.3 


Employees: Cemeteries and Crematoriums Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 





4-6 

1 





7-9 

2 





10-12 

13 





13 - 15 

15 





Total 

32 





Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T3.13.4 


Financial Performance 2014/15: Cemeteries and Crematoriums 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance 

to 

Budget 

Total Operational Revenue 
(excluding tariffs) 

-3,398 

2,303 

2,348 

-7,504 

131% 

Expenditure: 






Employees 

2,223 

2,236 

1,969 

1,797 

-24% 

Repairs and 

Maintenance 

135 

2,057 

2,057 

516 

-298% 

Other 

770 

2,580 

2,408 

495 

-421% 

Total Operational 
Expenditure 

3,128 

6,873 

6,434 

2,808 

-145% 

Net Operational (Service) 
Expenditure 

-6,526 

-4,570 

-4,086 

-10,312 

56% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. 5 



Capital Expenditure 2014/15: Cemeteries and Crematoriums 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project Value 

Total All 

10522 

5540 

5552 

0 

^ — — — 

Sterkfontein Munsieville 
Cemetery Road Network 

280 





Burgershop Cemetery 
Fencing 

370 

250 

226 

-1 


Electrification of rural 

cemeteries 

150 





Kagiso Cemetery Upgrading 
Phase 2 

9454 

5290 

5326 

-1 


Rural cemeteries upgrading 

268 





Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. T3.56.6 


COMMENT ON THE PERFORMANCE OF CEMETERIES & CREMATORIUMS F OVERALL: 

Of the 9 cemeteries 4 are rural; 1 historical and remaining are urban cemeteries. Eight cemeteries 
are active, including the historical Burgershoop cemetery, which only caters for families who buried 
there in the past. The only cemetery not yet active is the West Haven Cemetery in Mindalore, which 
was recently bought from a private company. Plans are in place to revive the cemetery and MIG 
funds had been approved for the development thereof (which will commence in 2015/16 FY). The 
Municipal Indigent Management Policy as adopted by Council ensures that several community 
members living in poverty receive free burials. 

For the year under review the Division continued to ensure the upkeep of all MCLM - owned 
cemeteries 

A total of 1796 burials were conducted, of which 233 were babies and 1563 were adults. A 
contractor has successfully completed the upgrade of the Kagiso Cemetery Project, which involves 
the construction of a new road, new entrance and storm water network. The new extension will 
result in additional burials for the next 15-20 years 

T3.13.7 
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3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

Service delivery priorities involve: 

Developmental programmes for families living in poverty dealing with different focus groups (women, children, 
youth, people with disabilities), including indigent households. 

HIV/AIDS management to assist the infected and affected. 

Allowing access to NGOs to have income generating projects for individuals and groups coming from poor 
background. 

T3.14.1 


SERVICE STATISTICS FOR CHILD CARE 

2013/2014: 1833 children reached in different developmental programmes. 

2014/2015: 1193 children reached in different developmental programmes. 

Holiday Programmes 

The programme looks at the safety of children during school holidays. The children are kept busy with 
sports activities, informed on safety issues, child abuse and substance and human trafficking. 


Support groups 

The programme is conducted with children who are orphans and vulnerable. They are from families 
where there is adverse poverty and they often develop low self-esteem. The children are encouraged 
to believe in themselves and counselling is also conducted with them. It often helps to improve 
educational records. 

After Care 

The programme is run with children who stay with grandparents who find it difficult to assist children 
with homework. Young people who have completed school are used to facilitate the programme. 
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Child Protection Week 

The programme is recognised nationally from 25*^ May to 01 June. The children are reached at 
schools. The topics focus on children's rights, child abuse and children trafficking. 

Preparation for school 

The children who are at their final years at early childhood development centers are taken through 
the expectations of primary school to prepare them for school. 

T3.14.2 
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Child Care; Aged Care; Social Programmes Policy Objectives Taken From IDP 

Service 

Objectives 

Serv/ce^--'"'^ 

Jj3di€ators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous Year 


*Previous Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Social Services - Community Development 

Primary health 
care services 
planned versus 
provided 
(Poverty 
Alleviation and 

Local Action 
Programme for 
Children) 

No. of indigent 

registration 

programme 

awareness 

campaigns facilitated 

4 

5 

4 

4 

4 

4 


- 

Stages for profiling 
indigent households 
in rural and informal 

settlements 

Final Stage: Survey 
conducted on 
indigent 
households in 
Muldersdrift, 
Hekpoort, 
Magaliesburg, 
Tarlton, Tudor 

Shaft, Soul City, 
Pangoville, 
Makhulugama and 
Coronation Park 

Profiling of 

indigent 

households 

was 

completed 
in 11 wards, 
reaching 

16 055 

households. 

Profiling of 

Rural and 

informal 

settlements 

Complet 
ed in 
previous 
year 

Not targeted 
as already 
completed. 




No. of poverty 
alleviation projects 
implemented 

6 

8 

6 

8 

9 

9 


- 

No. of training 

interventions on 

early childhood 
development 

2 

4 

2 

4 

7 

7 


- 



programme 









No. of programmes 
facilitated for child 
development and 
support 

5 

4 

5 

5 

5 

5 


- 

Social 

Upliftment 

services 

planned versus 

provided 

(Gender 

empowerment. 

Disability 

Support, Youth 

Development, 

Support for the 

Elderly, 

Management 

of HIV and 

AIDS 

No. of projects 
facilitated to 

empower women 

and men 

6 

8 

6 

8 

9 

9 


- 

No. of projects on 
persons with 
disability 
implemented 

4 

4 

4 

5 

6 

6 


- 

No. of projects 
implemented to 
support the elderly 

6 

7 

7 

7 

7 

7 


- 

No. of youth 
development 
projects 
implemented 

4 

14 

4 

5 

5 

6 


- 

No. of community 
based awareness 
campaigns facilitated 
on issues of 

HIV/AIDS 

4 

11 

4 

4 

4 

4 


- 

No. of capacity 
building projects 
initiated for 

HIV/AIDS volunteers 

2 

7 

- 

- 

2 

2 


- 
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Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 

incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in 

the 2013/14 Budget/iDP round; *'Current Year' refers to the targets set in the 2014/15 Budget/iDP round. *'Following Year' refers to the targets set in the 2015/16 

Budget/iDP round. Note that all targets in the iDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which iDPs 

play a key role. T3.14.3 
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Employees: Social Upliftment Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 



4-6 

2 

4 

2 

2 

50% 

7-9 

5 

12 

9 

3 

25% 

10-12 

6 

9 

8 

1 

10% 

13-15 

9 

12 

12 



Total 

23 

38 

32 

6 

85% 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by 
taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding 
together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the 
number of posts equivalent to the accumulated days. T3.14.4 


Financial Performance 2014/15: Child Care; Aged Care; Social Programmes 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustmen 

t 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 
(excluding tariffs) 

-64,957 

70,181 

70,206 

-259 

27248% 

Expenditure: 






Employees 

4,334 

9,862 

9,994 

16,202 

-39% 

Repairs and Maintenance 


13 

1 



Other 

4,918 

22,081 

23,495 

4,580 

-382 

Total Operational 
Expenditure 

9,252 

31,956 

33,490 

20,782 

-54% 

Net Operational (Service) 
Expenditure 

-74,209 

38,225 

36,717 

-21,040 

282% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 
difference between the Actual and Original Budget by the Actual. 

T3.56.5 


Capital Expenditure 2014/15: Child Care; Aged Care; Social Programmes 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

1,703 

800 

480 

-255% 


Furniture and Equipment 
for Ga-Mogale ECDC 

80 

54 

54 

-48% 


Refurbishment and 

Furniture and Equipment 
for Sinqobile ECDC 

100 

427 

167 

40% 


Upgrade of Kagiso Pre- 
Primary School 

1500 

0 

0 



Office furniture 

23 

20 

20 

-15% 


Construction of Guard 

House 


300 

239 

100% 








Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. T3.56.6 


COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL PROGRAMMES OVERALL: 

Social Upliftment had two capital projects: 

-Ga-Mogale ECD on which R55 691-38 was spent to buy furniture and equipment for the centre. 

-Sinqobile ECD on which R309 119-05 was spent to refurbish, buy furniture and equipment for the 
centre. 

The aim was to improve the centres for safety and development of the children. 

Programmes: 

For poverty alleviation, the target for the financial year was 8, but the department managed to achive 
9 programmes. 

For childrens programme the department managed to achieve 5 programmes and to train 7 ECD 
practitioners. 
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For Women Empowerment the department managed to implement 9 programmes 

Support for the disabled, 6 programmes were done 

For elderly support, 7 programmes were done 

For youth development, 6 programmes were done 

For awareness of FIIV/AIDS 4 campaigns were done 

T3.14.7 
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COMPONENT E: ENVIRONMENTAL PROTECTION 


This component includes: pollution control; biodiversity and landscape; and costal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 

Environmental Management Division is responsible for providing guidance in relation to 
environmental regulatory services. In so doing, the Division is guided by the National Environmental 
Management Act (Act 107 of 1998) ensuring statutory compliance thereto as well as being informed 
by guidelines, strategies and frameworks. The aim is to reduce the negative environmental 
consequences of activities and to promote sustainable use of natural resource. Therefore, this 
Division covers the assessment of individual development projects and appraisal of development 
policies, plans and programmes. 

T3.15.0 



3.15 POLLUTION CONTROL 

INTRODUCTION TO POLLUTION CONTROL 

Pollution that has been common in MCLM areas have been associated with illegal dumping and air 
pollution especially around mine dumps during dry season. The programme on removal of illegal 
dumping was effective in reducing critical hotspots which were contributing to pollution in the 
municipality. Whereas air pollution is being addressed by mining industry as they are re-mining the 
existing dumps. The waste water pollution problem was mainly from broken pipes or blocked 
inspection chambers as well as informal food handlers who do not have the necessary equipment. 
Inspections need to be intensified and more resources are required for illegal dumps removal. 

T3.1 

SERVICE STATISTICS FOR POLLUTION CONTROL 

MCLM is using the following tools to manage and control pollution: 1 Air Quality Station at Leratong 
Hospital; l.CO Analyser; 1 SO Analyser; 1 NOX Analyser; TEOMS Analyser from dust monitoring; 1 
Hartrige smoke meter for the testing of motor vehicle emissions and 3 Noise Level Meters for the 
measuring of noise levels. A lot still need to be done to cover the entire MCLM jurisdiction. The 
program of illegal dumping removals is on-going and also the awareness campaigns are conducted 

T3.15.2 


Employees: Pollution Control 


2013/14 

2014/15 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as 

Job Level 




(fulltime 

a % of total 





equivalents) 

posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

none 

none 

4-6 

2 

3 

3 

none 

none 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 

June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 

to give the number of posts equivalent to the accumulated days. 
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Pollution Control Policy Objectives Taken From IDP 

Service Objectives 

^ervk^Tndicators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous Year 


'‘Previous 

Year 

'‘Current 

Year 


'‘Current 

Year 

'‘Current 

Year 

'‘Following 

Year 

Environmental Compliance Facilitation 

Environmental 

Compliance 

Facilitation services 
planned versus 
provided 

Stages for the 
development of 
climate change 
Framework 

Stages for the 
development of 
climate change 
Framework 

1^* draft of 

Climate 

change 

Framework 


Submit 

Action plan 
submitted 

to Exco 

Official 

Launch of CCF 

undertaken 

27 Feb 2015. 

Action Plan 
and progress 
Report tabled 
at Exco 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) 

must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the 

targets that were set in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to 

the targets set in the 2013/14 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 

sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance 

management arrangement by municipalities in which IDPs play a key role. T3.15.3 


Capital Expenditure 2014/15: Pollution Control 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

1 otal AM 

Project A 

u 

0 

u 

0 

u 

0 

u 

0 

0 

Project B 

0 

0 

0 

0 

0 

Project C 

0 

0 

0 

0 

0 

Project D 

0 

0 

0 

0 

0 

Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3.15.6 



COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 

Explain the priority of the four largest capital projects and explain the variations from budget for net operating 
and capital expenditure. Confirm your year 5 targets set out in the IDP schedule can be attained within 
approved budget provision and if not then state how you intend to rectify the matter. Explain the priority of the 
four largest capital projects and explain variances from budget for net operating and capital expenditure. Also 
explain any likely variation to the total approved project value (arising from year 0 and/or previous year actuals, 
or expected future variations). 


T3.15.7 


3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 

MCLM falls within priority areas identified in the National Spatial Biodiversity Assessment and is 
home to a disproportionately high percentage of rare and threatened species and threatened 
ecosystems. A high proportion of South Africa's mining activity, heavy industry, commercial 
enterprise and urban population is found in bioregion, and consequently, the pressure for additional 
land transformation of the remaining natural ecosystems is very high, and opportunities for 
conservation of biodiversity using mechanisms such as protect areas are limited. These factors 
together make a bioregional plan, which is primarily aimed at informing land-use planning, an 
appropriate tool for addressing the threats to biodiversity in the Municipality. 

There are at least 12 threatened plant species and 20 threatened animal species in MCLM and 8 
vegetation types are listed as threatened under the provisions of NEMBA 2008. Aquatic systems are 
also under pressure in the bioregion; 83% of wetlands types and 33% of river types in the 
Municipality are listed as threatened. Just under two thirds of MCLM is in a natural or near natural 
state (63%), with urbanisation (6%), agriculture (28%) and mining (3%) together covering 37% of the 
Municipality. Critical Biodiversity Areas cover 27.5%; with CBA 1 (natural or near natural state) 
covering 27% and CBA 2 (cultivated landscapes which retain importance for threatened species) 
covering 0.5%. Ecological Support Areas cover a further 19% of the City; with ESA 1 (natural, near 
natural or degraded state) covering 13% and ESA 2 (transformed landscapes which retain importance 
for ecosystem processes) covering 6%. Protected Areas cover just over 2% of the West Rand District. 


With the above in mind, this Office's top service delivery priorities were: 

1. To provide biodiversity inputs in all relevant land use applications (consent use; rezoning; 
township establishment; engineering projects) in line with various decision support tools (i.e. 
Bioregional Plan; C-Plan 3.3; EMF of MCLM, WRDM & Cradle of Humankind; Climate Change Strategy 
-Adaptation & Mitigation Action Plan) 

2. To ensure compliance with relevant statutory requirements related to biodiversity & conservation 
management (i.e. Urban Greening & Biodiversity Preservation Bylaw; NEM:BA; NEM:PA; NEMA) by 
means of inspections; compliance monitoring; participate in joint investigations with SAPS and 
Provincial EMIs); 

3. To provide inputs on all open space development i.r.o. Sustainable Urban Drainage Systems; 
introduction/maintenance of Green Infrastructures Ecological Infrastructure. 

T3.16.1 


SERVICE STATISTICS FOR BIO-DIVERSITY AND LANDSCAPE 

1 Specialised inputs had been given on 39 land use applications regarding biodiversity & landscape 
matters; 

2. Biodiversity EMI from this Office involved with several cases in collaboration with the SAPS and 
Provincial EMIs regarding biodiversity crimes; 

3. Biodiversity EMI from this Office involved with several cases of alleged contravention i.r.o. the 
National Water Act in conjunction with the Compliance Monitoring Unit of Department of Water 
& Sanitation (National Office); 

4. Specialised inputs given in on several Open Space Planning and SDPs for Private & MCLM projects 


T3.16.2 
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Bio-Diversity, Landscapes, Parks and other Policy Objectives Taken From IDP 

Service Objectives 

^Sen?/ce Indicators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


*Previous 

Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Open Space Management 

Parks planned 
versus provided 

Stages for 
Construction of 

Coronation 

Park 

Completion 
of Fence 
around dam; 
Finalisation 

of Master 

Plan for 

Coronation 

Park 

Development 

by 

Consultant 

Fence 

around 

dam 

completed; 

Master 

Plan 

completed 

and 

submitted 

100% 

Completion 
of Fence 

around dam 

Started with 
rehab of park 
land (limited 
to budget 
allocation); 
Ordering 

Electric 

Transformer 
for electricity 
upgrade at 

Park 

100% Completed 
land rehab within 
budget; 

Confirmation of 
ordering of 

Electric 

Transformer 

Upgrade of 
Electricity 
Network; 
Continue 

with land 

rehab 

within 

budget 

Rollout of 

Master 

Plan for 

Park 

Rollout of 

Master 

Plan for 

Park 

T3.16.3 


Employees: Parks Services 



2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

1 

0 

4-6 

1 

5 

3 

3 

40% 

7-9 

3 

9 

5 

5 

44% 

10-12 

15 

22 

21 

21 

0% 

13-15 

122 

145 

118 

118 

25% 

Total 

142 

182 

148 

148 

19% 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 
30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 

T3.16.4 


Financial Performance 2014/15: Bio-Diversity; Landscape and Other-Parks Management 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 
(excluding tariffs) 

0 

0 

0 

0 

0 

Expenditure: 

0 

0 

0 

0 

0 

Employees 

0 

0 

0 

0 

0 

Repairs and Maintenance 

0 

0 

0 

0 

0 

Other 

0 

0 

0 

0 

0 

Total Operational 

Expenditure 

0 

0 

0 

0 

0 

Net Operational (Service) 
Expenditure 

0 

0 

0 

0 

0 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing 

the difference between the Actual and Original Budget by the Actual. j 3 ^6 5 



Capital Expenditure 2014/15: Bio-Diversity; Landscape and Other-Parks Management 

R' 000 

Capital Projects 


Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Project A 

0 

0 

0 

0 

0 

Project B 

0 

0 

0 

0 

0 

Project C 

0 

0 

0 

0 

0 

Total All 

0 

0 

0 

0 


Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. ^5 6 


COMMENT ON THE PERFORMANCE OF BIO-DIVERSITY; LANDSCAPE AND PARKS: 

There were no variations from budget for net operating and capital expenditure for the Coronation 
Park Development (First Phase). Targets set out in the IDP schedule can be attained within approved 
budget provision. The total approved project value is R22 843 860.00 - phased over several years. 
The proposed budget for 2015/16 is 81,675.508.00, and will include the following actions: 

Project planning (finalization of scope of work) Done 

Feasibility Study (EIA, Survey, land purchase, zoning, etc.) not applicable 

Conceptual design-done; 

Final design-to be completed by September 2015; 

Tender document/specs/BOQto advertise November 2015; 

Projected Bid Spec; 

Tender period; 

Projected BECJan 16; 

Projected BAC Feb 16; 

Projected contractor onsite - March 16 

T3.16.7 
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COMPONENT G: SECURITY AND SAFETY 

This component includes: Police (Traffic and Security Services) 

INTRODUCTION TO TRAFFIC AND SECURITY & SAFETY 

Traffic and Security in Mogale City Local Municipality comprise of Traffic (traffic law enforcement, by- 
law enforcement, speed law enforcement, execution of warrants, road safety education) and Security 
(guarding and management of electronic security systems). Security services are complemented with 
external companies to complement the internal human capacity and expertise. Services have so far 
been effective, currently the largest service in the West Rand region. 

Traffic Law Enforcement 

* Traffic Control 

* Escorting of funerals 

* Monitoring and assisting with Special Events 

* Abnormal Load Escort 

* Accident Scene Management 

* Speed Law Enforcement (manually & camera) 

* Law Enforcement divided into three units: Magaliesburg, Kagiso, and Central 
Achievements 

1694 Roadblocks were conducted to check the roadworthiness on vehicles as well as execution of 
outstanding warrants. 

With the operation of the M-Court the following cases was handled in Court: 

32 989 Municipal traffic cases 
10 906 Provincial traffic cases 
2 076 No admission of guilt 

233 J175 summonses where one person has more than three offences 



21 Docket related cases 

02 Reaching of parole conditions cases 

15 Suspended licences 

2. By-Law Enforcement unit 

* Events Management 

* Hawkers Management 

* Road Closures 

* Illegal Dumping 
Municipal by-law enforcement 

* Monitoring of illegal posters and banners 

* Regulating trailer advertisement 

* Illegal advertisement enforcement 

Achievements 

4970 Inspections were conducted to reduce unlawful activities around Mogale City 
Joint operations were conducted during unexpected hours by all Traffic & Security units 
09 By-Law related cases were brought to the Traffic Court 

3. Training & Warrant unit 

* Conduction of road safety campaigns 

* Training of new appointed Traffic Officers 

* Refresher course to Traffic Officers 

* External training 

* Monitoring of scholar patrollers 
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* Conduction of road blocks on outstanding and untraceable warrants 

Achievements 

130 Road safety campaigns were conducted. The training section went to creches as well as primary 
schools to educate learners on road safety aspects. 

Special projects were held to inform the community of road safety and enquiries of fines: - 
Kagiso 

Key West mall 
Azaadville 
Kagiso mall 
Muldersdrift 
Magaliesburg 

Measures taken to improve performance 

* Try to reach targets with minimum staff and limited resources 

* Regular staff meetings to achieve 100% satisfactory service delivery 

Security unit 

The core functions of the Security unit is to protect the council property. They are doing routine 
patrols as well as access control. The unit performs sport checks and monitor illegal land invasions 

Achievements 

100% response on incidents relating to protest and marches. 

T3.17.0 
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3.20 POLICE 

INTRODUCTION TO POLICE 

The responsibility of the Municipal Traffic Police and security, is the provision of effective road traffic 
law enforcement, implementation of municipal by-laws, safeguarding of the municipal assets. 

T3.20.1 


Traffic Officers Data 


Details 

2013/2014 

2014/15 

Actual No. 

Estimate No. 

Actual No. 

1 

Number of road traffic accidents during 
the year 

4,577 

4500 

4723 

2 

Number of infringements attended 

478,379 

300 000 

440 505 

3 

Number of traffic officers in the field on 
an average day 

82 

106 

82 

4 

Number of security officers on duty on 
an average day 

56 

56 

56 

T3.20.2 


Concerning T 3.20.2 

82 Traffic and 64 Security Officers are in the field daily. Due to shortage of staff, all officers are expected to 
be in the field. 

T3.20.2.1 



Public Safety Policy Objectives Taken From IDP 

Service Objectives 

^eiviceTndicators 

(i) 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous 

Year 


'‘Previous 

Year 

'‘Current 

Year 


'‘Current 

Year 

'‘Current 

Year 

'‘Following 

Year 


Traffic services pianned 
versus provided 

Number of traffic citations 
captured 


478 379 

478 379 

350 000 

440 505 

350 000 



Number of road safety 
campaigns conducted 


120 

120 

130 

155 

130 



Number of roadblocks 

conducted for traffic law 

enforcement 


1200 

1200 

1600 

1694 

1600 



Number of inspections 
conducted on the by-law 
enforcement 


1400 

1400 

2000 

4970 

2500 



Security services 
pianned versus 
provided 

% Reaction to land invasion 
through use of guards 


100% 

100% 

100% 

100% 

100% 



Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above 
be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Y 
that were set in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Followin{ 
targets set in the 2013/14 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MS/ 
the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of perfo 
arrangement by municipalities in which IDPs play a key role. 

columns (i) and (ii)) must 
ear' refers to the targets 

1 Year' refers to the 
^ 2000 chapter 5 sets out 
rmance management 

T3.20.3 


Employees: Traffic Serv 

ces 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0 

4-6 

1 

3 

3 

0 

16 

7-9 

6 

16 

13 

3 

36 

10-12 

4 

71 

50 

21 

43 

13 - 15 

56 

12 

2 

10 

54 

Total 

68 

103 

69 

34 

44 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.20.4 


Financial Performance 2014/15: Police 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue (excluding 
tariffs) 

170,593 

23,988 

23,993 

135,698 

82% 

Expenditure: 






Police Officers 

32,919 

2,947 

3,005 

38,224 

92% 

Other employees 

26,273 

58,073 

60,914 

26,638 

-118% 

Repairs and Maintenance 

114 

276 

172 

126 

-119% 

Other 

194,069 

70,510 

109,553 

144,701 

51% 

Total Operational Expenditure 

253,375 

131,807 

173,644 

209,689 

37% 

Net Operational (Service) Expenditure 

-82,782 

107,818 

-149,651 

73,991 

-46% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by dividing the 

difference between the Actual and Original Budget by the Actual. T3.20.5 



Capital Expenditure 2014/15: Police 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

153 

178 

174 

12% 


Shaded Net Carports 

153 

152 

151 

-2% 


Recording Devices 


1 

1 

100% 


Breathalyzers x8 


25 

22 

100% 








Total project value represents the estimated cost of the project on approval by council (Including past 

and future expenditure as appropriate. J 3 20 6 


COMMENT ON THE PERFORMANCE OF POLICE OVERALL: 

The Traffic and Security had only one capital project with regard to service delivery. Alco Test machines X 5 = 
R24 995.00. An amount of R25 000.00 was allocated to the project. 

The machines were allocated to Magaliesburg, Kagiso and the CBD for the testing of people under the influence 
of alcohol while driving. 

The aim was to first test drivers who are suspected to be under the influence of alcohol before nurses can draw 
blood. 

The section is using the operational budget to perform the day to day functions and make use of services 
providers to perform some of the duties. The Traffic contravention system is rendered as well as the licence 
registration system to trace warrants during roadblocks. 

The Security unit is using service providers to control the access points of the Council together with internal 
security guards, as well as the monitoring of the land to avoid land invasion. 

T.3.20.7 
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COMPONENT H: SPORT AND RECREATION 


This component includes: sports fields; sports halls; stadiums; swimming pools; and camp sites. 


3.23 SPORT AND RECREATION 

INTRODUCTION TO SPORT AND RECREATION 

Sports and Recreation Division provides the following services to the community of Mogale City: 

The facilitation of the development programmes on sports and recreation in all the areas of Mogale 
City. These include the implementation of outreach programmes in local schools, ward games, 
cricket /soccer/netball clinics, learn to swim programmes and holiday programmes 

b. Provision of access to sport and recreation facilities for all communities in Mogale City 

c. Development and maintenance of sport and recreation facilities, turf maintenance and grading of 
playing fields to enable all communities to make use of them 

T3.23.0 


SERVICE STATISTICS FOR SPORT AND RECREATION 

Head count benefitting from sport facility usage - 231 570 
No. of sport and recreational programmes implemented - 8 
No. of visits for sport fields maintenance - 1 600 

Upgrading of Kagiso Sports Complex, phase 1 is completed. The following were done: 

The administration Block was rebuilt 

Main entrance area was upgraded 

Grass on the two soccer fields has been laid 

High mast lights have been installed 

A new clubhouse structure is completed 



Phase 2 of the project is in progress 

Other work done is as follows: 

Completion of the rehabilitation of the Kagiso swimming pool 
Upgrade of Lusaka Sport complex was completed 
Upgrade of Kagiso Ext 13 Sports complex was completed. 

Perimeter wall at Azaadville Sports complex was completed 

Heritage. Arts and Culture Development. Promotion and management 

No of visitors and learners hosted - 4071 

No. of Arts and Culture programmes implemented - 4 

No of exhibitions staged - 2 

T3.23.1 
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Sports and Recreation Policy Objectives Taken From IDP 

Service Objectives 

^ervicelndicators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


* Previous 

Year 

*Current Year 


*Previous 

Year 

*Current 

Year 

Actual 

Sports and Recreation development facilitation 

Sports and 
Recreation 

programme 
facilitation 
planned versus 
provided 

Head count 
benefitting from 
sport facility 
usage 

203 170 

181 249 

231 570 

100% 

100% 




No. of sport and 
recreational 

programmes 

implemented 

8 

8 

8 

8 

8 




No. of visits for 
sport fields 
maintenance 

1 750 

1631 

1800 

1 600 

1485 




Sporting facilities 
planned versus 
available 

Stages for the 
construction of 
perimeter wall at 
Kagiso Sport 
complex 

Upgrading of 
sports 
complex as 
per the 
designs 
completed 

Administration Block 
is completed, Main 
entrance road 
completed, the grass 
on the two soccer 

fields has been laid 
and the mast lights 
have been installed. 

Clubhouse structure 
is complete and 
internal finishes in 

progress 

Upgrading 
of sports 
complex as 
per the 
designs 
completed 

Demolition of 
old building 
completed in 
line with 
project scope 

Demolition of old 
building completed 
in line with project 
scope 




Stages for the 
upgrade of 
Azaadville Sports 
Complex 

Perimeter 

wall at 

Azaadville 

Sports 

Complex 

complete 

Construction of the 
perimeter wall 
completed 

Perimeter 

wall at 

Azaadville 

Sports 

Complex 

complete 

Refurbishment 

of Azaadville 
Sports 

Complex 
initiated as per 
project scope 

Refurbishment not 
yet completed 





Stages for the 
upgrade of Kagiso 
Ext 13 Sports 
Complex 

Installation of 
mast lights 

Installation of mast 
lights completed 


Upgrade of 
Kagiso ext. 13 
Sports 

Complex 
initiated as per 
project scope 

Project practically 
completed 




Stages for the 
upgrade of Lusaka 
Sport Complex 

Upgrade of 
Lusaka Sport 
facility 
completed 

Construction of new 
guard house 
completed, new 
entrance gate and 
paving completed. 
Renovation of the 
existing buildings 
complete. Trenching 
and installation of 
cables complete. The 
delivery of mast lights 
still awaited. 

Upgrade of 
Lusaka 

Sport 

facility 

completed 

Upgrade of 
Lusaka Sport 
Complex 
initiated as per 
project scope 

Project practically 
completed 




Stages for the 
upgrade of 
Krugersdorp West 
Swimming pool 

Appointment 
of the 

contractor for 
the upgrade 
of 

Krugersdorp 

West 

Swimming 

Pool 

The report to appoint 
a contractor was 
presented at BEC and 
BAC, however all 
tender bids received 

came above the 
available approved 
budget. 

Appointmen 
t of the 

contractor 

for the 
upgrade of 
Krugersdorp 
West 

Swimming 

Pool 

Completion of 
the 

rehabilitation 

of the 

swimming 

pool 

Building works 100% 
completed. 

Mechanical works 
not yet completed 





Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in 
the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2011/12 
Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2013/14 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.23.2 
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Employees: Sports and Recreation Services 



2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

0 

1 

1% 

5-4 

1 

1 

1 

1 

1% 

7-6 

6 

3 

3 

3 

2% 

8-7 

4 

13 

4 

13 

9.4% 

12-10 

56 

31 

23 

31 

22.4% 

13-12 


31 

21 

31 

22.4% 

15-13 


58 

28 

58 

42% 

Total 

68 

138 

80 

58 

42% 


Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant 
and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 
to give the number of posts equivalent to the accumulated days. 

T3.23.3 


Financial Performance 2014/15: Sport and Recreation 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tariffs) 

19,201 

115,126 

225,534 

15,993 

-620% 

Expenditure: 






Employees 

38,781 

22,120 

21,729 

42,019 

47% 

Repairs and Maintenance 

6,596 

263 

223 

6,991 

96% 

Other 

26,372 

63,474 

62,618 

36,008 

-76% 

Total Operational 
Expenditure 

71,749 

85,857 

84,571 

85,018 

-1% 

Net Operational (Service) 
Expenditure 

52,548 

29,269 

140,963 

69,025 

142% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T3.23.4 


Capital Expenditure 2013/14: Sport and Recreation 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

27534 

17108 

4391 

-527% 


Upgrade Kagiso Swimming 
Pool 

500 

500 

235 

-113% 


Rehabilitation of 

Krugersdorp West 

Swimming Pool 

5000 

6826 

6341 

21% 


Upgrade of Muldersdrift 
Sports Complex 

500 

500 

380 

-32% 


Upgrade of Rietvallei 2 & 3 
Sport Complex 

200 

235 

135 

-49% 


Kagiso Sport Complex 

4270 

2270 

2646 

-61% 


High Industrial 1148MMX7 



162 

100% 


Azaadville Sport Complex( 
Rainbow Stadium) 

11622 

2296 

2798 

-315% 


Lusaka Sport Complex 

1500 

1800 

1830 

18% 


Kagiso Ext 13 Sport 

Complex 

3750 

2500 

2407 

-56% 


Pool nets 

32 

0 

0 



Industrial Vacuum Cleaners 

10 

31 

31 

68% 


Turf Maintenance 

Equipment 

150 

150 

123 

-22% 


Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. j 3 23 5 
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COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

This division got the majority capital budget. Some of the tenders were allocated in April 2015. As a 
result, these projects could not be completed at the end of June. Details of individual projects is as 
follows: 

Krugersdorp West Swimming Pool 

The Krugersdorp West Swimming Pool is in an area that is in a low income area with a high 
unemployment rate. The pool has not been functioning for more or less fifteen years. It is important 
get the project completed. 

A budget of R6,850 000.00 million was allocated for the project in 2014/15. Due to variations that 
had to be effected, the project could not be completed at the end of June 2015. Work is however still 
in progress. 

Kagiso Sports Complex 

A budget of R2,269,750.00 million was allocated for phase 2 of the upgrade in the 2014/2015 
financial year. The overall cost of the project is R8 246 265.18. A budget of R5,5 million is allocated 
to complete the project in 2015/2016. 

Kagiso Ext 13 Sports Complex 

A budget of R2. 176. 026. 00 million was allocated for the project. The total cost of the project was as 
per funds allocated. 


Lusaka Sports Complex 

A budget of Rl. 800,000. 00.5 million was allocated for phase 2 of the upgrading of the sports 
complex. The total cost of the project was Rl 888 209.64 

T3.23.6 


COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT 
services, property services. 


INTRODUCTION TO CORPORATE POLICY OFFICES, Etc. 

Legal Services is mandated with the charge of ensuring that the municipality complies with all the 
regulations and legislations that are applicable to the Local Government environment. Municipality 
contractual interests are protected and also to ensure that the municipality is properly represented in 
all litigation matters. 

Legal Services is tasked with providing legal support to the Municipality. In carrying out its mandate 
the division has three sections namely: 

• Civil and Labour Litigation 

The purpose of the section is to ensure that the municipality is represented in all litigious matters and 
the section contributions are more on defending the Municipality when sued. Further, the section 
also assists with the suing for damages on behalf of the Municipality. These activities have an impact 
on finances of the Municipality hence the provision of contingency liability. 

• Compliance and General Administration 

The purpose of the sub unit is to give timeous responses on all legal opinions; legal comments and 
advises to reduce legal risks. 

• Contracts and Service Level Agreements 

The purpose of the sub unit is to record contractual relationship that the Municipality enters with 
third parties. The sub unit has managed to issue 100% preliminary drafts within the agreed time 
frames. 

Corporate Support Administration supports the Municipality with provision of Secretarial Support 
Services, Records Management and Property Management under the Auxiliary Services Section. 

• Secretarial Support 

The Secretarial Support Section is divided into two (2) divisions: Secretariat and Transport. 

Secretariat: 
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The core function is to ensure proper management of all Council Committee meetings i.e. Convening 
the meeting; compiling the meeting pack (including the attendance register), taking minutes and 
ensuring that the minutes are delivered to the relevant department within 14 working days. 

Transport: 

The core function of the unit is to ensure the delivery of Municipal correspondences is done 
timeously and that the receipt of same is confirmed by means of signing in the delivery note. The 
transportation Councillors and Officials to meetings in and around the Province as and when required 
is rendered by this section. 

• Records Management 

The mandate of the section is to assist the Mogale City Local Municipality in recognising and keeping 
its records as important source of administrative, evidential and historical information. Records are 
vital to the Mogale City Local Municipality's current and future operations to support its core 
functions, to support operational efficiency and accountability and for awareness of its history and 
procedures. 

• Auxiliary Services 

The purpose of the section is to ensure that the Municipal Halls and Properties are in good condition 
and adequately equipped to be utilized by the communities and relevant stakeholders. To ensure the 
smooth running of the departments with regard to printing as we are providing service to same. To 
maintain all council premises and keep it in a good and safe working environment in line with 
legislation. The other core purpose of the section is to generate revenue for the Municipality by 
property rentals. 

Monitoring and Evaluation division is responsible for Organisational Performance Management, 
Enterprise Risk Management, the Monitoring, Evaluation, Service Delivery Support and Compliance 
management. It has been a caretaker of the Programme Management division which comprise of 
Programme Co-Ordination, Transversal Systems and Expanded Public Works Programme (EPWP) co- 
ordination during the financial year under review. 

The Marketing, Communication and Customer Relations Management provides strategic marketing 
and communication leadership and support in the Municipal marketing and communications 
programs. This department also leads municipality by submitting input of the Marketing and 
Communication elements of the Strategy to the overall municipality strategy. 
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MARKETING 


• This provides strategic leadership and support with regard to planning and managing marketing 
strategies, advertising, corporate identity management, branding, design, media placement and 
exhibitions. 

• This department also assists in the distribution of municipality statements, documents and print 
products. 

• Events coordination and management. 

COMMUNICATIONS 

• Communications provides strategic leadership and support with regard to planning and managing 
communication campaigns, communication research, website development, and media liaison. 

• Public relations and publicity. 

• Production and printing of Dikgang Tsa Mogale. 

• Production and printing of staff news later. 

• Placement of legislated documents on website. 

CUSTOMER RELATIONS MANAGEMENT 

• CRM provides strategic leadership and support with regard to planning and customer care 
management strategies. 

• An information enquiry service is provided, where municipality services and ratepayers-related 
information can be obtained. 

• CRM also maintains a database of contact information and profiles of ratepayers. 

• CRM maintains a database of contact information (directories) and of Municipality role-players and 
provide an information enquiry service where residents can obtain information. 

Provide brief introductory comments. 


T3.24 
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I 


Legal; Corporate Administration; Monitoring and Evaluation; Marketing, Communications and Customer Reiations Management Policy Objectives Taken From iDP 

Service Objectives 

Outline Service 

2011/12 

2012/13 

2013/14 

2014/15 


Targets 

Target 

Actual 

Target 

Actual 

Target 

^Sgariee^lfiSi^tors 

(i) 

(ii) 

*Previous 

Year 


*Prevlous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Business Leadership/Management 

Compliance to regulatory 
Framework 

No. of Mid-year report 
submitted to the MM 

1 

1 

1 

1 

1 

1 

1 

1 


No. of Annual Report 
submitted to Council 

1 

1 

1 

1 

2 

2 

2 

2 


No. of IDP tabled in 

Council 

1 

1 

1 

1 

1 

- 

- 

- 


No. of Reports 
submitted to National 

and Provincial 
Departments 

4 

4 

4 

4 

4 

- 

- 

- 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set 
in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2013/14 
Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 
Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role. 

T3. 724.3 


Employees: Corporate Admin, Legal, M&E, IDP, MIG, lA, Marketing Services 



2012/13 

2013/14 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

5 

9 

7 

2 

22% 

4-6 

31 

37 

25 

12 

32% 

7-9 

26 

41 

29 

12 

29% 

10-12 

23 

33 

29 

4 

12% 

13 - 15 

48 

84 

62 

22 

26% 

Total 

133 

204 

152 

52 

25% 


Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 
*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by 
taking the total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding 
together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total by 250 to give the 
number of posts equivalent to the accumulated days. T3.724.4 


Financial Performance 2014/15: Property; Legal; Risk Management; and Procurement Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue (excluding 
tariffs) 

6,832 

9,379 

3,422 

3,461 

-171% 

Expenditure: 






Employees 

27,358 

23,507 

23,800 

30,554 

23% 

Repairs and Maintenance 

25,936 

7,604 

7,938 

11,724 

35% 

Other 

32,642 

53,396 

53,663 

45,108 

-18% 

Total Operational Expenditure 

85,936 

84,507 

85,402 

87,386 

3% 

Net Operational (Service) Expenditure 

79,103 

75,128 

81,979 

84,017 

11% 

Net expenditure to be consistent with summary tab 
calculated by dividing the difference between the A( 

e T5.1.2 in Chapter 5. Variances are 
:tual and Original Budget by the Actual. 

T3.24.5 


Capital Expenditure 2014/15: Property; Legal; Risk Management; and Procurement Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total Project 
Value 

Total All 

9040 

5530 

4669 

-94% 


Office Furniture 

40 

110 

0 



Upgrade of Johanna 
Botha Sport 
complex(installation of 
the cable network) 

3500 

1020 




Green Hostel 

Refurbishment 

1000 

4150 

4632 

78% 


General Building 
Upgrade(Paul Kruger 
Community Hall) 

3000 

0 




Installation of air- 

conditioners 

500 

0 




Ablution facilities & 
Change rooms 

Chamdor Yard 

1000 

250 

37 

-2586% 


Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate). T3.24.6 
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COMMENT ON THE PERFORMANCE OF LEGAL; CORPORATE ADMINISTRATION; MONITORING AND 
EVALUATION; MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

OVERALL: 

During the financial year of 2014/2015, Legal Services had to device a system which will assist in the 
enhancement of its performance and also assist in risk mitigations. A Litigation Management 
Protocol\System was developed and circulated to other departments for comments and what is 
outstanding is to conduct workshop upon approval. 

Further, training was offered to all the legal advisors through various academic institutions in an 
endeavour to gain more skills so that service delivery performance can improve more. 

As alluded above relating to risk, a Contingency Liability Plan has been developed where all the 
liability and assets matters are recorded for monitoring purposes. 

The Monitoring and Evaluation Division has with regards to institutional performance management 
assisted the municipality to attain a clean audit opinion on the audit of predetermined objectives for 
the 2013/14 financial year. In a quest to obtain an unqualified audit opinion on institutional 
performance, the division has devised new approaches including amongst others the assessment of 
compliance management criteria on departmental performance reporting as per the Auditor-General 
prescripts and departmental quarterly performance review sessions to address any identified areas 
that require improvement. In addition a standard operating procedure on institutional performance 
management has been vigorously implemented to establish common understanding on performance 
planning and reporting. 

The Monitoring, Evaluation and service delivery function focused on a number of planned and ad-hoc 
assignments. The Enterprise risk management continued to improve year on year. The municipality 
improved its risk maturity level from 3.9 in 2013/14 financial year to 4 in 2014/15 financial year. 
Other strides made in this regard are the endeavor for heightened awareness of the importance of 
risk management through focused departmental engagement on risk management issues, consistent 
reporting on enterprise risk management mitigation actions both at strategic and operation level as 
well as the regular meeting of the risk champion's forum. In addition the municipality's relationship 
with the risk management unit within the Gauteng Provincial Treasury has improved in that the 
Strategic Support Plan for the municipality has been successfully implemented during the year under 
review. 


In ensuring that the top most government priority of job creation, the municipality devised strategies 
to improve performance on Expanded Public Work's Programme. The municipality has in the year 
under review by far surpassed the targets of the previous years. This has been through the 
mainstreaming of the programme through policy review and the reconstitution of the associated 
steering committee to include the participation of the Members of Mayoral Committee responsible 
for service delivery departments. 

T3.24 
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3.24 EXECUTIVE AND COUNCIL 

This component includes: Executive office (Executive Mayor; Councillors; and Municipal Manager). 

INTRODUCTION TO EXECUTIVE AND COUNCIL 

Mogale City Local Municipality has two management teams: a Political and an Administrative team. 
The political team made up of councillors and headed by an Executive Mayor and Mayoral 
Committee. This team makes Strategic and Policy decisions for the residents and businesses. The 
Administrative Team, headed by the Municipal Manager assisted by the Departmental Executive 
Managers, ensure that the political decisions that are made by Council are implemented. 


T3.24.1 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 

Refer to the table below 

T3.24.2 



The Executive and Council Policy Objectives Taken From IDP 

Service Objectives 

^ervk^Tndicators 

(i) 

Outline Service Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

*Previous 

Year 


* Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Broaden Local Democracy 

Ward Committee 
functionality rating 

Establish ward committees 

34 wards 

34 wards 

34 wards 

34 wards 

34 wards 

34 wards 

39 wards 

39 wards 

Submission of monthly reports 
per ward 

A report on the submission by the ward committees is attached as annexure. 

Convening monthly meetings 

12/ ward 

35% of the 
target 

achieved. 

12/ ward 

67% of the 
target was 

achieved 

Qnly 23 wards 
achieved their 

target. 

See 

annexure 

Target set 
at 90% 

Target set 
at 100% 

Public Participation 
planned versus 
conducted 

IDP/Budget meetings. 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

Ward general meetings per 
ward per annum. 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

meeting 

Quarterly 

Meeting 

Quarterly 

meeting 

Stakeholder meetings 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

2 p/a 

Sector meetings 

Quarterly 

quarterly 

Quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

Quarterly 

Council Committees 
functionality rating 

MPAC oversight function and 
meetings. 

quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

quarterly 

Quarterly. 

Section 80 committees 
meetings. 

Monthly. 

100% 

monthly 

100% 

Monthly 

100% 

Monthly 

100% 

target set. 

Community 
queries/petitions 
received versus 
finalized 

Overall responsiveness to 
petitions. 

100% 

In the 

excess of 

80% 

100% 

In the 

excess of 

905 

100% 

96% 

100% 

target set. 

100% 

target set. 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in 
the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2011/12 

Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2013/14 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.24.3 



Employees: Executive and Council Services 


2013/14 

2014/15 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as 

Job Level 




(fulltime 

a % of total 





equivalents) 

posts) 


No. 

No. 

No. 

No. 

% 

0-3 

3 

3 

3 


0% 

4-6 

11 

12 

11 


8,3% 

7-9 

4 

6 

4 


33,3% 

10-12 

15 

16 

15 


6.25% 

13 - 15 

28 

28 

27 


0% 

Total 

61 

65 

60 


3.57% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 








T3.24.4 



Financial Performance 2014/15: The Executive and Council 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 

3,149 


4,825 

3,347 

100% 

Expenditure: 






Employees 

61,195 

51,231 

50,882 

67,116 

24% 

Repairs and Maintenance 

18 

174 

104 

- 


Other 

18,756 

13,703 

14,858 

18,620 

26% 

Total Operational 
Expenditure 

79,969 

65,108 

65,844 

85,736 

24% 

Net Operational (Service) 
Expenditure 

-76,820 

-65,108 

-61,019 

-82,026 

21% 

Net expenditure to be consistent with summary table T5.1.2 in Chapters. 

Variances are calculated by dividing the difference between the Actual and 

Original Budget by the Actual. T3.24.5 
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Capital Expenditure 2014/15: The Executive and Council 

R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

1739 

1673 

186 

-836% 


Office Furniture: Maycom 

400 

400 

357 

-12% 


Office Furniture: Mayoral 
Boardroom 

130 

130 

0 



Dstv Device:Mayoral 


1 

0 



Digital Voice Recorder 

5 

5 

4 

-25% 


Internal Audit & 

Performace Software 

934 

934 

903 

-3% 


Office Furniture 

20 

20 

13 

-55% 


Office Furniture 


4 

0 



PMU Projects 

5 

5 

5 

-4% 


Office Furniture 

15 

15 

9 

-75% 


Office Furniture 

230 

159 

159 

-44% 








Total project val ue represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3.24.6 


Table T3.24.2 provides the percentages of access to water and sanitation per ward and is very 
relevant to accentuate the achievements of Mogale City Municipality is the delivery of various 
services. 
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COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 


WATER 

Mogale City Local Municipality has prioritised the replacement of the old and decaying underground 
infrastructural pipelines in a quest to avert future collapse of the infrastructural network for water 
and sanitation. 

In areas where it was established that the network is demonstrating capacity challenges arising from 
increase in the population and residential areas the solution of replacement of smaller pipes for 
bigger and newer ones has been prioritised. 

Table T3.24.2 provides the percentages of access to water and sanitation per ward and is very 
relevant to accentuate the achievements of Mogale City Municipality is the delivery of various 
services. 


ELECTRICITY SUPPLY 

The municipality has been making provisions for increasing the firm supply capacity of the 
municipality over a number of years, condale substation has just been added to our supply grid to 
bolster the supply of electricity to the services areas of Mogale City. 


SANITATION: 

Communities throughout Mogale City have access to sanitation. Communities that reside in the 
informal settlements are still faced with the challenge of lack of sewerage system that can be 
effective in the management of the effluents, however Mogale City Local Municipality has in all those 
instances provided chemical toilets as an alternative to the basic norm. 

T3.24.7 


3.25 FINANCIAL SERVICES 

INTRODUCTION FINANCIAL SERVICES 

Sound financial management practices are essential to the long-term sustainability of Mogale City 
Local Municipality, hence the reforms introduced by the Municipal Finance Management Act 
(MFMA). The key objective of the MFMA is to modernize municipal financial management. The 
MFMA and it's of regulations seek to address previously historical weaknesses in budgeting, 
accountability, reporting and provide tools for improving efficacy in the use of public funds. Effective 
financial management is critical for the Municipality. A lack of sound financial management will have 
a direct adverse impact on service delivery as there is a strong correlation between sound financial 
management and effective service delivery. Mogale City Local Municipality's financial department has 
six interrelated sections: Budget and Treasury Management, Revenue Collection Management, Credit 
Control Management, Valuations Management, Supply Chain Management and Expenditure 
Management. Each section contributes towards ensuring the effective and efficient financial 
management sustainability and viability of the municipality. 


What is also worth noting is that our Financial Statements are prepared in full compliance to all the 
Standards of Generally Recognized Accounting Practice (GRAP). Furthermore, the objective of 
financial management is to prepare general purpose financial statements that provide information 
about the financial position, financial performance and cash flows of the Municipality that is useful to 
a wide range of users in making economic decisions. 

The financial statements also show the results of management's stewardship of the resources 
entrusted to it. General purpose financial statements are those intended to meet the needs of users 
who generally are not in a position to demand reports tailored to meet their particular information 
needs. Users of general purpose financial statements include taxpayers and ratepayers, members of 
the legislature, creditors, suppliers, the media and employees. General purpose financial statements 
include those that a Municipality presents separately or within another public document, such as an 
annual report. 


T3.25.1 



Debt Recovery 

R' 000 

Details of the 
types of 
account raised 

and recovered 

2013/14 

2014/15 

2015/16 

Actual for 

accounts 

billed in 

year 

Proportion 
of accounts 
value billed 

that were 

collected in 
the year % 

Billed in 

Year 

Actual for 

accounts 

billed in 

year 

Proporti 
on of 

account 

s value 

billed 

that 

were 

collecte 

d% 

Billed 

in 

Year 

Estimated 

outturn for 

accounts 

billed in 

year 

Estimated 
Proportion 
of accounts 

billed that 

were 

collected % 

Property Rates 

R 300 

300 517 

115% 

R 347 

652 000 

R 377 

794 676 

98% 


R 368 

044 000 

107% 

Electricity - B 









Electricity - C 

R 693 

019 372 

93% 

R 825 

404 000 

R 732 

431 466 

96% 


R 904 

354 000 

95% 

Water - B 









Water - C 

R 175 

992 566 

95% 

R 

222 567 

000 

R 195 

018 519 

86% 


R 257 

065 000 

91% 

Sanitation 

R 101 

873 674 

84% 

R 

117 890 

000 

R 122 

008 061 

86% 


R 132 

037 000 

85% 

Refuse 

R 80 

214 168 

74% 

R 

105 544 

000 

R 85 

893 042 

75% 


R 110 

378 000 

75% 

Other 

R 53 

741 506 

52% 

R 52 

167 000 

R 48 

597 248 

53% 


R 36 

173 000 

53% 

B- Basic; C= Consumption. See chapter 6 for the Auditor General's rating of the quality of the financial 

Accounts and the systems behind them. 2 ^ 2 
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Financial Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

^er^e Indicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous 

Year 


’‘Previous 

Year 

'‘Current Year 


'‘Current 

Year 

‘Current 

Year 

'‘Following 

Year 

Financial Management 

Revenue 

Budgeted versus 
collected 

% budgeted 
revenue billed 

94% 

96% 

94% 

96% 

97% 




% collected versus 

billed revenue on 

main tariff 

93% 

94% 

93% 

94% 

93% 




Variance on 
operational and 
capital budget 
spent 

No. of Budget 
plans submitted 
for Council 

1 

1 

1 

1 

1 




Timely submission 
of annual financial 

statements to the 

AG 

Financial 

Statement 

submitted to 
the AG by 31=‘ 
August 

Financial 

Statement 

submitted to 
the AG by 31=* 
August 

Financial 

Statement 

submitted to 
the AG by 31"* 
August 

Financial 

Statement 

submitted to 
the AG by 31"* 
August 

Financial 

Statement 

submitted to 
the AG by 31"* 
August 




Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and 
(ii)) must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' 
refers to the targets that were set in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. 

*'Following Year' refers to the targets set in the 2013/14 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget 
provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for 
the reduction of performance management arrangement by municipalities in which IDPs play a key role. 


Employees: Financial Services 

(Job Level 

2013/14 

2014/15 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 






4-6 






7-9 






10-12 






13 - 15 






16-18 






19-20 






Total 






Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 

T3.25.4 


Financial Performance 2014/15: Financial Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 

452,474 

395,631 

447,161 

556,506 

29% 

Expenditure: 






Employees 

53,628 

69,434 

72,228 

72,782 

5% 

Repairs and Maintenance 

- 

30 

14 

9 

-238% 

Other 

176,322 

178,849 

186,785 

255,990 

30% 

Total Operational 
Expenditure 

229,951 

248,313 

259,027 

328,780 

24% 

Net Operational (Service) 
Expenditure 

222,524 

147,317 

188,135 

243,040 

39% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are 

calculated by dividi ng the difference between the Actual and Origi nal Budget by the Actua 1 . T3.70.5 



R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

1 0131 AM 

Digital Voice Recorcler(CFO) 

Sixjo 

0 

5uyy 

1 

Z/0.3 

1 

-1^70 

100% 


15 Uv Lights and Uv note 
Counter 

0 

7 

7 

100% 


Phillips Voice Recorder 

0 

1 

0 



Microwave 

0 

1 

0 



Expansion of SCM Offices 

3000 

2986 

2675 

-12% 


Office furniture: Logistics 

80 

51 

51 

-58% 


Microwave 


2 

1 

100% 


Ofiice Furniture & Blinds 

25 

12 

12 

-106% 


Office Furniture 


23 

23 

100% 


Portable Printer 


15 

14 

100% 



Total project value represents the estimated cost of the project on approval by council 
(Including past and future expenditure as appropriate. 

T3.70.6 


Mogale City Local Municipality | Chapter 3 - Service Delivery Performance (Performance 
Report Part 1) 



3.26 HUMAN RESOURCE SERVICES 

INTRODUCTION TO HUMAN RESOURCE SERVICE 

For the year under review, the HCM Division has reached the great milestones in adding value to the 
Municipality. The seven Sections are well resourced and are now in position to adequately support 
the client departments. We have also moved towards professionalising the function by registering 
almost all the officials with South African Board for People Practice. 

This registration affords the employees and opportunity for continuous development of their 
competencies and skills. Thus meaningfully making contribution towards the Municipality growth and 
development. This foundation augers well for taking the function to the great heights in achieving 
more for the milestones set. 

With reference with the above, we are poised to continue improving our efficiencies by finalising the 
implementation of both the E-PM and SMARTHR Systems. We have also commenced with rolling out 
the Task Job Evaluation System, the process that is managed by SALGA Gauteng. Training of all the 
officers who will be managing the system is still ongoing. It is hoped that to plan. by June 2016, the 
system would be operational should all go according to the plans. 

Our efficiencies are gradually improving and benefits are already noticeable. 


T3.26.1 



SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 


Number of days and Cost of Sick Leave (excluding in 

uries on duty) 

Salary band 

Total sick 

leave 

Proportion 
of sick 

leave 

without 

medical 

certification 

Employees 
using sick 
leave 

Total 

employees 
in post* 

*Average 
sick leave 

per 

Employees 

Estimat 

ed cost 


Days 

% 

No. 

No. 

Days 

R' 000 

Lower skilled (Levels 10-15) 

3572 


1142 

1142 

3.13 


Skilled (Levels (7-9) 

217 


289 

289 

0.75 


Highly skilled production (levels (4-6) 

1310 


307 

307 

4.27 


Senior management (Levels 0-3) 

219 


48 

48 

4.56 


MM andS57 







Total Cost to Company 

81 


86 

86 

0.94 


Total 

5399 


1872 

1872 

13.65 










Number and Period of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary 
Action taken or Status of 
Case and Reasons why not 
Finalized 

Date 

Finalized 

Cashier (Civic 
Centre) 

Fraud & 

Dishonesty. 

03 June 2014. 

Matter finalized, employee 
dismissed. 

17 

November 

2014. 

Manager: 

Infrastructure 

Corruption. 

12 September 
2014. 

Forensic investigation in 
progress through the office 
of the Municipal Manager. 

In progress. 







Disciplinary Action Taken on Cases of Financial Misconduct 

Position 

Nature of Alleged 
Misconduct and Rand value 
of any loss to the 
municipality 

Disciplinary action taken 

Date Finalized 

Cashier (Tshepo 
Monkge) 

Fraud and Dishonesty. 
R209000.00. 

Matter finalized, employee 
dismissed. 

17 November 

2014. 

Cashier (Constance 
DIamini) 

Failure to bank cash to the 

value of R312 230.60. 

Matter finalized, employee 
dismissed. 

11 March 2015. 

Cashier (Poppy 
Khubeka) 

Failure to bank/account for 
cash amounting to R22 

000.00. 

Matter finalized, employee 
dismissed. 

11 March 2015. 






T3.26.2 
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Human Resource Services Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

2013/14 

2014/15 

2015/16 

2017/18 


Target 

Actual 

Target 

Actual 

Target 

^erviteTndicators 

(i) 

(ii) 

*Previous 

Year 


*Previous Year 

*Current Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Resource Management/People Management 

Funded posts filled 

% of approved 
requests received 
from MM vs. 
adverts placed on 
internal circular 

and notice or 
print media 









Competence 
development plan 
targets met 

No. of training 

programmes 

implemented 

12 

53 

12 

12 

51 





No. of employees 
trained as per 

WSP 

250 

453 

250 

250 

562 





No. of induction 

programmes 

04 

04 

04 

04 





Labour Relations 
issues lodged 
versus attended to 
within regulatory 
guidelines 

% reduction in 

labour related 
disputes referred 
to the Bargaining 
Council 










Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) 
must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the 
targets that were set in the 2011/12 Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to 
the targets set in the 2013/14 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 
sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance 
management arrangement by municipalities in which IDPs play a key role. 

T3.26.3 
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Employees: HR Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

12 

13 

10 

3 

23% 

7-9 

19 

24 

20 

4 

17% 

10-12 

3 

9 

4 

5 

56% 

13 - 15 

0 

0 

0 

0 


Total 

35 

47 

35 

12 

26% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.26.4 




Financial Performance 2014/15: Human Resource Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 

1,543 

1,762 

2,041 

1,046 

-68% 

Expenditure: 






Employees 

19,470 

22,036 

20,540 

24,887 

11% 

Repairs and Maintenance 

- 




0% 

Other 

8,383 

8,477 

9,888 

9,395 

10% 

Total Operational 
Expenditure 

27,853 

30,513 

30,428 

34,282 

11% 

Net Operational (Service) 
Expenditure 

-26,310 

-28,751 

-28,387 

-33,236 

13% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. 

Variances are calculated by dividing the difference between the Actual and 

Original Budget by the Actual. T3.26.5 

Capital Expenditure 2014/15: Human Resource Services 

R'OOO 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

1 ULdI Al 1 

Job Evaluation System 

lUbb 

1000 

Zll 

86 

u 

86 

-1066% 


Recording Devicesx2 

10 

7 

7 

-52% 


Training 

Equipment(2xscreen,2xlcd 
projector, 2xflip chart stand) 

15 

15 

12 

-21% 


Office Furniture and 
Equipments 

40 

103 

0 



Renovation of Human 

Capital Management 

Division 

0 

0 

0 









Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T3.26.6 
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COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 


Directive extracted from Template: 

Explain the priority of the four largest capital projects and explain the variations from budget for net operating 
and capital expenditure. Confirm your year 5 targets set out in the IDP schedule can be attained within 
approved budget provision and if not then state how you intend to rectify the matter. Explain the priority of the 
four largest capital projects and explain variances from budget for net operating and capital expenditure. Also 
explain any likely variation to the total approved project value (arising from year 0 and/or previous year actuals, 
or expected future variations). 


T3.26.7 
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3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 
This component includes: Information And Communication Technology (ICT) Services 

INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

The effective and efficient management of data, information and ICT systems is of critical importance 
to the success of MCLM. Knowledge and Information Management division implements and supports 
Information Systems NS applications, networks and communication services, user support and 
maintenance, ICT Governance etc. 

The division is also responsible for ensuring that ICT Strategy and policies are in place that will 
administer the use of municipal ICT assets. There is a service desk that is dedicated to assisting 
employees with ICT support. The division also ensures the provision of ICT equipment (desktops, 
laptops, printers etc.) to employees who use them as their tools of trade. 

In 2014/2015 Corporate Governance of ICT Policy Framework was developed and ICT Strategy was 
reviewed to provide the plan on how governance of ICT is going to be implemented in the next 3 
years. 


T3.27.1 



SERVICE STATISTICS FOR ICT SERVICES 

Network downtime was attended with 24 and 48 hours depending on the priorities, except where the 
satellite dishes were to be replaced after they were struck by lightning which took 3 months. 

Service desk calls are resolved based on the priority level as defined in the Service Desk SOP. 

T3.27.2 



ICT Services Policy Objectives Taken From IDP 

Service Objectives 

^srvtce Indicators 

(i) 

Outline Service 
Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

'‘Previous 

Year 


’‘Previous Year 

’‘Current Year 


’‘Current 

Year 

’‘Current 

Year 

’‘Following 

Year 

Knowledge and Information Management 

ICT Plan targets 

met 

Stages for the 
review of ICT 

strategy 

- 

- 

ICT Strategy not 
reviewed 

Draft ICT Strategy 
submitted to EXCO 

Draft ICT Strategy 
submitted to EXCO 

- 

- 

- 


Stages for the 
Development of 
Knowledge 
Management 
Strategy 

- 

- 

Submission of 

Knowledge 

Management 

Strategy to EXCO 

Final Stage: 

Submission 
Knowledge 
Management 
Strategy to EXCO 

EXCO Item 

submitted: Reviewed 

Knowledge 

Management 

Strategy r 

- 

- 

- 


Review ICT 

Governance 

Framework 



GCICT Governance 

Framework 

submitted to EXCO 

GCICT Governance 

Framework 

submitted to EXCO 

ICT Governance 
approved by EXCO 
and Portfolio 

Committee 

- 

- 

- 


No. of quarterly 
reports completed 
on operation of 

4 

4 

4 

4 

4 

- 

- 

- 

Note; This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in 
the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in the 2011/12 

Budget/IDP round; *'Current Year' refers to the targets set in the 2012/13 Budget/IDP round. *'Following Year' refers to the targets set in the 2013/14 Budget/IDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T3.27.3 


Employees: KIM Services 


2013/14 

2014/15 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

1 

0 

0 

4-6 

6 

6 

5 

1 

17 

7-9 

7 

8 

12 

4 

50 

10-12 

3 

3 

2 

1 

33 

13-15 

0 

0 

0 

0 

0 

Total 

11 

18 

20 

6 

33% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3.27.4 


Financial Performance 2014/15: ICT Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 

17 

0 

14 

13 

97% 

Expenditure: 






Employees 

9,843 

8,901 

9,963 

11,452 

22% 

Repairs and Maintenance 

6 

11 

9 

35 

68% 

Other 

24,490 

35,916 

31,769 

22,202 

-62% 

Total Operational 
Expenditure 

34,338 

44,828 

41,741 

33,689 

-33% 

Net Operational (Service) 

Expenditure 

-34,321 

-44,828 

-41,727 

-33,720 

-33% 

Net expenditure to be consistent with summary table T5.1.2 in Chapters. 

Variances are calculated by dividing the difference between the Actual and 

Original Budget by the Actual. T3.27.5 



Capital Expenditure 2014/15: ICT Services 







R' 000 


2014/15 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 

Total Project 
Value 





Budget 


1 otai AM 

GIS Website 

400 

Z4U73 

0 

ZZ/ /b 

0 

1 


Purchase of desktops, 
printers and laptops 

3000 

4905 

3990 

25% 


Network Equipment and 
Lightening Protection 

550 

625 

729 

25% 


GIS Specialised IT 

Equipment 

550 

566 

562 

2% 


SwitchesxlO 

550 

550 

419 

-31% 


Firewall/Intrusion 

Preventing System 

500 

240 

240 

-108% 


Acquisition of Voip 
Infrastructure 

3000 

375 

0 



IFMS System (LIMMS) 

5726 

16590 

16588 

65% 


SMART HR System (LIMMS) 

898 

0 




Payroll System (LIMMS) 

157 

0 




Hardrives 

0 

4 

0 



AD Audit Plus Pro Software 

0 

237 

208 

100% 








Total project value represents the estimated cost of the project on approval by council 


(Including past and future expenditure as appropriate). 
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COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 

On Capital project ICT had the following projects 

Purchase of computers, laptops and printers - The project was implemented successfully, computer 
equipment were procured and distributed accordingly. Firewall/Intrusion and prevention system has 
been procured .New systems, ERP, Payroll and HR systems have been implemented. 

Disaster Recovery/Business Continuity was not implemented due to constraints in funding. 

T3.27.7 


INTRODUCTION TO LEGAL; CORPORATE ADMINISTRATION; MONITORING AND EVALUATION; 
MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

The purpose of the sub unit is to record contractual relationship that the Municipality enters with 
third parties. The sub unit has managed to issue 100% preliminary drafts within the agreed time 
frames. 


PERFORMANCE OF THE SUB-UNIT IN TEMRS OF THE SDBIP 


The sub-unit has managed to ensure that preliminary drafts are done and circulated within the 
prescribed time-frames. 


The sub-unit has also drafted the Contract Protocol and same has been approved by all the 
committees. The workshop on same has also been conducted for all the department. 
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SERVICE STATISTICS FOR LEGAL; CORPORATE ADMINISTRATION; MONITORING AND EVALUATION; 
MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

A total of 88 of instruction were received to do contracts and 100% of the contracts have been done 
within 7 days 


T3.28.2 
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3.28 PROPERTY, LEGAL, RISK MANAGEMENT AND PROCUREMENT SERVICES 


INTRODUCTION TO LEGAL; CORPORATE ADMINISTRATION; MONITORING AND EVALUATION; 
MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

The purpose of the sub unit is to record contractual relationship that the Municipality enters with 
third parties. The sub unit has managed to issue 100% preliminary drafts within the agreed time 
frames. 


PERFORMANCE OF THE SUB-UNIT IN TEMRS OF THE SDBIP 

The sub-unit has managed to ensure that preliminary drafts are done and circulated within the 
prescribed time-frames. 

The sub-unit has also drafted the Contract Protocol and same has been approved by all the 
committees. The workshop on same has also been conducted for all the department. 
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SERVICE STATISTICS FOR LEGAL; CORPORATE ADMINISTRATION; MONITORING AND EVALUATION; 
MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

A total of 88 of instruction were received to do contracts and 100% of the contracts have been done 
within 7 days 


T3.28.2 



Legal; Corporate Administration; Monitoring and Evaluation; Marketing, Communications and Customer Reiations Management Policy Objectives Taken From iDP 

Service Objectives 

Outline Service 

Targets 

(ii) 

2013/14 

2014/15 

2015/16 

2017/18 

Target 

Actual 

Target 

Actual 

Target 

^Sgariee^lfiSi^tors 

(i) 

'‘Previous 

Year 


'‘Previous 

Year 

'‘Current 

Year 


'‘Current 

Year 

'‘Current 

Year 

'‘Following 

Year 

Business Leadership/Management 

Compliance to regulatory 
Framework 

No of Mid-year report 
submitted to the MM 

1 

0 

1 

0 

1 

- 

- 

- 

No of Annual Report 
submitted to Council 

1 

1 

0 

0 

0 

- 

- 

- 

No of IDP tabled in 

Council 

1 

3 

1 

3 

3 

- 

- 

- 










Note: 

Note; This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set 
in the Year 0 Budget/IDP round; *'Current Year' refers to the targets set in the Year 1 Budget/IDP round. *'Following Year' refers to the targets set in the Year 2 

Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role. T3.28.3 


Financial Performance 2014/15: Property; Legal; Risk Management; and Procurement Services 

R'OOO 

Details 

2013/14 

2014/15 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue (excluding 
tariffs) 

6,832 

9,379 

3,422 

3,461 

-171% 

Expenditure: 






Employees 

27,358 

23,507 

23,800 

30,554 

23% 

Repairs and Maintenance 

25,936 

7,604 

7,938 

11,724 

35% 

Other 

32,642 

53,396 

53,663 

45,108 

-18% 

Total Operational Expenditure 

85,936 

84,507 

85,402 

87,386 

3% 

Net Operational (Service) Expenditure 

79,103 

-75,128 

81,979 

84,017 

11% 

Net expenditure to be consistent with summary table T5.1.2 in Chapter 5. Variances are calculated 
by dividing the difference between the Actual and Original Budget by the Actual. 
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Capital Expenditure 2014/15: Property; Legal; Risk Management; and Procurement Services 

R' 000 

Capital Projects 

2014/15 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total 

Project 

Value 

Total All 

9040 

5530 

4669 

-94% 


Office Furniture 

40 

110 

0 



Upgrade of Johanna Botha Sport 
complex(installation of the cable 
network) 

3500 

1020 




Green Hostel Refurbishment 

1000 

4150 

4632 

78% 


General Building Upgrade(Paul 

Kruger Community Hall) 

3000 

0 




Installation of air-conditioners 

500 

0 




Ablution facilities & Change rooms 
Chamdor Yard 

1000 

250 

37 

-2586% 


Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate). j 3 28 6 


Mogale City Local Municipality | Chapter 3 - Service Delivery Performance (Performance 
Report Part 1) 


COMMENT ON THE PERFORMANCE OF LEGAL; CORPORATE ADMINISTRATION; MONITORING AND 
EVALUATION; MARKETING, COMMUNICATIONS AND CUSTOMER RELATIONS MANAGEMENT 

OVERALL: 

Corporate Administration supports the municipality on minute taking; good records keeping and proper 
management of the municipality's properties. 

Corporate Administration is categorized by three (3) sub-units namely: 

Records Management Unit which is tasked to assist the municipality in recognizing and keeping its 
records as important source of administrative, evidential and historical information. 

Auxiliary Services Unit which ensures that the municipality's properties are in good conditions and 
adequately equipped to be utilized by communities and relevant stakeholders. It is also tasked with 
providing printing services to internal stakeholders. 

Secretariat Unit which deals with proper management of all Council Committee meetings, i.e. convening 
the meetings, minute taking, etc. The unit is also tasked with messenger services (drivers) of the 
municipality, i.e. Transporting councilors and officials to meetings, delivery of mails, etc. 

Renting of halls and property helps the municipality generate revenue 

T3.28.7 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 


(PERFORMANCE REPORT PART II) 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


INTRODUCTION 

1. The Human Capital Management & Development Strategic Plan: 

The Municipality's quest to best utilize the municipality's scarce resources to attain the organizational 
programme objectives, the need for a well-structured Human Capital Management & Development Strategic 
Plan is quite indispensable. The role this strategic plan plays is to inform the decision makers on the current 
supply of and the demand for people as well as the prioritized and strategic Human Capital Management 
actions to be taken. 

In response to this need, the municipality has developed the HCM & D Strategic Plan for the period 2013- 
2015 which is reviewable annually. Incorporated in the plan are a number of some of the critical projects like 
the Acquisition, Implementation and Cascading of the automated Performance Management System and 
the acquisition and implementation of the TASK Job Evaluation System as well as the identification and 
acquisition of the HR System that can improve the way Human Capital executes its work. The Division is 
making efforts to better the Human Capital Management function within the municipality. 

2. Critical factors In Human Capital Management & development Planning: 

For the HCM & D plan to be successful it needs to be consistent with and integrated into the municipal 
strategic objectives, operational plan/ business plan and budget. This integration occurs through alignment 
of the HCM & D Strategic Plan to the Municipal Strategic Plan and is reviewed yearly. In the year under 
review, the pursued of the Human Capital Management & Development vision is on track and has depicted 
great strides that have been made. 

In order to ensure that the integration occurs unabatedly the following critical factors are strictly adhered 
to: 
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Integral Part of the Municipal Planning 

Planning is part and parcel of aspect of the municipality's planning process. Both the vision and mission are 
derived from the municipal strategic plan and this emphasizes our commitment to alignment and furthering 
of the municipality's overall quest for service delivery. 


Support and Commitment from Leadership 

The support and commitment from the leadership is inspiring and assist in achieving our set milestones. 

Senior Management should lead 

The senior Management team is very involved in processes and gives unwavering support in implementing 
issues related to Human Capital Management function. 

Allocation of adequate resources 

Though not quite adequate the Municipality allocates resources including time for the division to undertake 
the strategic planning process and pursue its strategies. 

3. Implementation of the Performance Management System 

Currently the Performance Management System is running well at Level 1 to 3 (i.e. the Municipal Manager, 
The Executive Managers, reporting directly to him and the Managers respectively.) 

At the beginning of the year under review, the municipality procured the InfoScape Performance 
Management System and conducted the organizational analysis Intervention to determine the status quo of 
the Municipality, identify the challenges, the strengths and the opportunities. This laid a good foundation for 
embedding the system. 

The system has recently been installed and the Super-Users' training has taken place. Further training for the 
other users is scheduled and will occur soon. It is the plan of the HCM Division to implement the system in a 
phased in approach. Level 1-3 Performance Contracts and Plans have been properly aligned with the SDBIP 
and the necessary reviews have been completed at the end of June 2015. Level 4-8 will be cascaded by 30 
June 2016 whilst levels 9-13 will be implemented by 30 June 2017 

Central to the division's efforts to succeed and add value to the municipality's performance, is education and 
skills development which are aligned to the Service Delivery Value Chain. The successful implementation of 
the Performance Management System will help create the new municipal performance culture with 
accountability 

T4.0.1 
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4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 

Description 

2013/14 

2014/15 

Employees 

No. 

Approved 

Posts 

No. 

Employees 

No. 

Variance 

No. 

Variance 

% 

Water 

76 

112 

78 

34 

30% 

Waste Water (Sanitation) 

57 

103 

70 

33 

32% 

Electricity 

63 

166 

73 

96 

58% 

Waste Management 

214 

292 

224 

68 

23% 

Housing 

11 

19 

13 

6 

32% 

Roads and Waste Water (Stormwater 






Drainage) 

56 

82 

64 

18 

22% 

Transport 

40 

43 

40 

3 

7% 

Planning 

21 

49 

22 

27 

55% 

Local Economic Development 

21 

27 

21 

6 

2% 

Community & Social Services 

120 

177 

133 

44 

25% 



20 




Environmental Protection 

152 

6 

162 

44 

21% 

Health 

0 

0 

0 

0 

0 

Security and Safety 

154 

297 

166 

131 

44% 

Sport and Recreation 

41 

122 

53 

69 

57% 

Corporate Policy Offices and Other 

515 

634 

536 

98 

15% 

Totals 

1541 

2329 

1657 

677 

29% 

Headings follow the order of services as set out in chapter 3. Service totals should equate to those included in the 
Chapter 3 employee schedules. Employee and Approved Posts numbers are as at 30 June. 

T4.1.1 
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Vacancy Rate: 2014/15 

Designations 

*Total 

Approved 

Posts 

No. 

*Variances 
(Total time that 
vacancies exist 
using fulltime 
equivalents) 

No. 

*Variances 
(as a 

proportion of 
total posts in 
each 

category) 

% 

Municipal Manager 

1 

0 

0% 

CFO 

1 

0 

0% 

Other S56 Managers (excluding Finance Posts) 

8 

1 

13% 

Senior management: Levels 3 (excluding Finance Posts) 

22 

2 

9% 

Senior management: Levels 3 (Finance posts) 

6 

1 

16% 

Flighly skilled supervision: levels 5-4 (excluding Finance 
posts) 

65 

15 

23% 

Highly skilled supervision: levels 5-4 (Finance posts) 

12 

0 

0% 

Total 

115 

19 

16.52% 

Note: *For posts which are established and funded in the approved budget or adjustments budget (where 

changes in employee provision have been made). Full-time equivalents are calculated by taking the total 

number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding 

together all such days lost by all posts within the same set (e.g. 'senior management') then dividing that total 

by 250 to give the number of posts equivalent to the accumulated days. T4 1 2 


Turn-over Rate 

Details 

Total Appointments 
as of beginning of 
Financial Year 

Terminations during 
the Financial Year 

Turn-over Rate* 


No. 

No. 


2012/13 

170 

10 

6% 

2013/14 

46 

89 

5.8% 

2014/15 

46 

89 

5.8% 

Divide the number of employees who have left the organization within a year, by total number of 
employees who occupied posts at the beginning of the year 

T4.1.3 
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COMMENT ON VACANCIES AND TURNOVER: 

*ln considering the vacancy rate, it must be contextualised with regard being had to the funds available for 
the filling of vacancies. The table above does not take this into consideration and will therefore render a 
distorted view of the Municipalities vacancy rate. 

The budget allocated for recruitment for the year under review was R 22 240 887.00 which was sufficient to 
cater for 208 positions. The vacancy rate should therefore be calculated on the numbers outlined below to 
reflect a vacancy rate of 13% as opposed to the figure based on the template above. The table does not 
cater for the consideration of the funds 

Employee number= 1358 
+ 

Funded vacant positions =208 

Total = 1566 : 208/1566*100=12.96 rounded off to 13%. 

Vacancy rate is quite steep on highly skilled supervisory level but moderate on senior management where 
one (1) vacancy exists as at December 2014. During 2014/15 Financial year, the Municipality experience a 
turnover rate of 4.9, where a volume of termination where employees exiting the employment through 
retirement. There is a concern on exiting employees on supervisory level (highly skilled), retention strategy 
and realisation of retaining critical and scarce skilled staff are working progress. No vacancies exist on MM 
and CFO position. 

T4.1.4 


COMMENT ON VACANCIES AND TURNOVER: 

Vacancy rate is quite steep on highly skilled supervisory level but moderate on senior management where 
one (1) vacancy exists as at December 2014. During 2014/15 Financial year, the Municipality experience a 
turnover rate of 4.9, where a volume of termination where employees exiting the employment through 
retirement. There is a concern on exiting employees on supervisory level (highly skilled), retention strategy 
and realisation of retaining critical and scarce skilled staff are working progress. No vacancies exist on MM 
and CFO position. 

T4.1.4 
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COMPONENTB: MANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

Most of the required HR policies has been developed and revised to ensure proper alignment to the Employment 
Equity Act. Revision of most policies is done every five year and when required. Most of the developed and revised 
policies are in drafts 

T4.2.0 
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4.2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

% 

Reviewed 

% 

Date adopted by council 

or comment on failure to 

adopt 

1 

Delegations, Authorisation & 

Responsibility 




2 

Disciplinary Code and Procedures 

100% 

25% 

2009 

3 

Employee Assistance / Wellness 

25% 

0 

n/a 

4 

Employment Equity 

100% 

0 

2009 

5 

Grievance Procedures 

0 

25% 

n/a 

7 

Job Evaluation 

100% 

100% 

2014 

8 

Leave 

25% 

0 

n/a 

9 

Occupational Health and Safety 

100% 

100% 

2014 

10 

Property Management Policy 




11 

Official transport to attend Funerals 

50% 

0 


12 

Official Working Hours and 

Overtime 

100% 

0 

2009 

13 

Performance Management and 
Development 

100% 

75% 

Prior to 2009 

14 

Recruitment and Selection 

100% 

0 

2014 

15 

Sexual Harassment 

100% 

0 

2015 

16 

Uniforms and Protective Clothing 

100% 

0 

2014 

17 

Capacity Building for Councillors 

75% 

0 


18 

Absenteeism Management 

75% 

0 


10 

Acting & Acting Allowance 

100% 

0 

2010 

20 

Locomotion Allowance 

100% 

0 

2010 

21 

Personal Protective Equipment 

100% 

100% 

2014 

22 

Probation Policy 

100% 

0 

2010 

23 

Promotion & Succession Planning 

100% 

0 

2010 

24 

Recruitment & Selection 

100% 

0 

2014 

25 

Transfer & Secondment 

100% 

0 

2011 

26 

Travelling, Subsistence & 

Accommodation Allowance 

100% 

0 

2010 

Use name of local policies if different from above and at any other HR policies not 

listed. T4.2.1 
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COMMENT ON WORKFORCE POLICY DEVELOPMENT: 


Policies that impact on Learning and Development Section are in the process of being reviewed. We are in 
the process of developing some that are relevant to the Learning & Development Section 


T4.2.1.1 
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4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Cost of Injuries on Duty 

Type of injury 

Injury Leave 
Taken 

Employees 
using injury 
leave 

Average 
injury leave 
taken per 
employee 

Average 
Injury Leave 
per employee 

Total 

Estimated 

Cost 


Days 

No. 

% 

Days 

R'OOO 

Required basic medical attention 
only 


18 


0 


Temporary total disablement 


26 


3 


Permanent disablement 


1 




Fatal 


2 




Total 


47 


3 


T4.3.1 


Number of days and Cost of Sick Leave (excluding injuries on duty) 

Salary band 

**Total 

sick leave 

Proportion 
of sick 
leave 

without 

medical 

certification 

Employees 
using sick 
leave 

Total 

employees 
in post* 

*Average 
sick leave 

per 

Employees 

Estimated 

cost 


Days 

% 

No. 

No. 

Days 

R' 000 

Lower skilled (Levels 10-15) 

3572 


1142 

1142 

3.13 


Skilled (Levels (7-9) 

217 


289 

289 

0.75 


Highly skilled production (levels (4- 
6) 

1310 


307 

307 

4.27 


Senior management (Levels 0-3) 

219 


48 

48 

4.56 


MM andS57 







Total Cost to Company 

81 


86 

86 

0.94 


Total 

5399 


1872 

1872 

13.65 


* - Number of employees in post at the beginning of the year 

**Note: The system is only able to draw sick leave taken and cannot separate sick with and sick without Doctors 


Notes. 






T4.3.2 
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COMMENT ON INJURY AND SICK LEAVE: 

All injuries on duty are reported to the OHS Section which facilitates the completion of the correct Reporting 
forms (WC.I2 Employer's Report of an accident sent to the Compensation Commissioner of Department of 
Labour) for all those injuries that require medical assessment/attention. And for minor injuries, employees 
receive first aid treatment from their sectional trained first Aiders or are referred to the Municipal 
Occupational Health Nurse who will treat, assess and refer to the hospital if necessary. 

All incidents are investigated and recommendations made to ensure that no recurrence of similar accidents 
is experienced. The injured employee will be given the copy of the W.C.I2 to use at the hospital of their 
choice. The employee will not use his/her Medical Aid card or cash to pay for the medical attention received 
at the hospital and in turn the hospital will send the bill to the Compensation Commissioner of the 
Department of Labour. After all consultations the injured must submit the progress and final medical reports 
to the OHS Section where they are forwarded to the Compensation Commissioner for processing. 

For the year under review, a summary of Reported work related incidents is as follows: 

1) A total of 47 injuries were reported in from July 2014 till end June 2015. 

2) 21 of these injuries were referred to the Municipal Occupational Health Nurse where they received basic 
first aid treatments and were sent back to their respective work areas. 

3) 31 of these incidents were injuries that required employees to be referred to the Hospital for further 
medical attention 

4) There was unfortunately 2 incident that resulted in a fatality where one of the municipal employee died 
when the Municipal truck mounted crane collided with the overhead railway bridge, and another incident 
involving a person who is not the MCLM employee died at the Municipal Landfill site. 

5) The average sick leave days related to injuries on duty is around 3 days in most of the injuries where 
employees were booked off by the Doctors at the hospitals after attending to their injuries. 

6) In terms of the estimated cost per injuries, this office is unable to quantify the estimated amounts due to 
the fact that the hospitals send the bill directly to the compensation commissioner of the DOL and not to 
the Municipality, they only say they will only issue the municipality with the injury bill only if the 
municipality will pay. All the hospital bills (which includes consultations X-rays, operation physiotherapy 
etc.) are sent directly to the Compensation Commissioner by the hospitals. 


Sick leave is still a bit high because of chronic illnesses and employees defaulting from their treatments. The 
Municipality does not have a Dr on sight to reduce sick leave taken. 
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Number and Period of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary 
Action taken or Status of 
Case and Reasons why not 
Finalized 

Date 

Finalized 

Cashier -Civic 

Centre(Tshepo 

Monkge) 

Fraud & 

Dishonesty. 

03 June 2014. 

Matter finalized, employee 
dismissed. 

17 

November 

2014. 

Manager: 
Infrastructure! 
Frikkie Erasmus) 

Corruption. 

12 September 
2014. 

Forensic investigation in 
progress through the office 
of the Municipal Manager. 

12 

December 

2014 

T4.3.5 


Disciplinary Action Taken on Cases of Financial Misconduct 


Position 

Nature of Alleged 
Misconduct and Rand value 
of any loss to the 
municipality 

Disciplinary action taken 

Date Finalized 

Cashier (Tshepo 

Monkge) 

Fraud and Dishonesty. 
R209000.00. 

Matter finalized, employee 
dismissed. 

17 November 

2014. 

Sibusiso Sandlana 

Improper banking of 
cash/Gross negligence 

Demotion 

10 June 2015 

Cashier (Constance 
DIamini) 

Failure to bank cash to the 

value of R312 230.60. 

Matter finalized, employee 
dismissed. 

11 March 2015. 

Cashier (Constance 
DIamini) 

Failure to bank cash to the 

value of R312 230.60. 

Matter finalized, employee 
dismissed. 

11 March 2015. 

Cashier (Poppy Khubeka) 

Failure to bank/account for 
cash amounting to R22 
000.00. 

Matter finalized, employee 
dismissed. 

11 March 2015. 
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COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

The employee's suspension has since been uplifted in accordance with the provisions of the SALGBC 
Disciplinary Code which prescribe suspension for a predetermined period of three (03) months, and the 
investigation by Forensic investigators is in progress hence the matter involves complex transactions. All 
disciplinary hearings are finalized in favour of the employer. 
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4.4 PERFORMANCE REWARDS 


COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

The Municipality has budget specifically for the capacity building of permanent staff. The budget is released annually 
for utilization by the departments. In addition to the training budget the Municipality allocate bursary funds for the 
study purpose as per the bursary policy stipulations. The challenges that we are currently encountering is that the 
bursary scheme does not cover post graduate studies. The municipality will be enforcing all departments to develop 
individual departmental training plans 

T4.5.0 
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4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix 

Management level 

Gender 

Employees 
in post as at 
30 June 

2015 

Number of skilled employees required and actual as at 30 June 2015 

Learnerships 

Skills programmes & other 
short courses 

Other forms of training 
(BURSARIES) 

Total 

No. 

Actual 

30 June 

2014 

Actual 

30 June 

2015 

Target 

Actual 

30 June 

2014 

Actual 

30 June 

2015 

Target 

Actual 

30 June 

2014 

Actual 

30 June 

2015 

Target 

Actual 

30 June 

2014 

Actual 

30 June 

2015 

Target 

MM and S57 

Female 

3 

0 

0 

0 

0 

0 


0 

0 


0 



Male 

5 

0 

0 

0 

1 

1 


0 

0 


1 

8 


Councillors and 

managers 

Female 

36 

0 

0 

0 

11 

7 


1 

1 


20 



Male 

63 

0 

0 

0 

19 

4 


1 

1 


25 



Technicians and 
associate professionals 

Female 

43 

0 

0 

0 

9 

22 


4 

4 


39 



Male 

229 

0 

0 

0 

36 

20 


0 

0 


56 



Professionals 

Female 

83 

0 

0 

0 

48 

67 


9 

9 


113 



Male 

89 

0 

0 

0 

57 

71 


13 

13 


154 



Sub total 

Female 

165 




68 

98 


15 

15 


0 



Male 

386 




113 

96 


13 

13 


0 



Total 


551 

0 



181 

192 


28 

28 


408 



T4.5.1 
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Financial Competency Development: Progress Report* 

Description 

A. 

Total 

number 

of 

officials 
employe 
d by 
municipa 
lity 

(Regulati 

on 

14(4)(a) 
and (c)) 

B. 

B. 

Total 

number of 

officials 

employed by 

municipal 

entities 

(Regulation 

14(4)(a) and 

(c) 

Consolidated: 

Total of A 

and B 

Consolidated: 
Competency 
assessments 
completed 
for A and B 
(Regulation 
14(4)(b) and 
(d)) 

Consolidated: 

Total number 

of officials 

whose 
performance 
agreements 
comply with 
Regulation 

16 

(Regulation 

14(4)(f)) 

Consolidated: 

Total number 

of officials 

that meet 
prescribed 
competency 
levels 

(Regulation 

14(4)(e)) 

Financial Officials 

Accounting 

officer 

1 

0 

1 

0 

0 

0 

Chief 

financial 

officer 

1 

0 

1 

0 

0 

0 

Senior 

managers 

7 

0 

7 

4 

0 

4 

Finance 

manager 

5 

0 

5 

5 

0 

5 

other 

Officials 

37 

0 

37 

16 

0 

16 

Specialists 

8 

0 

8 

8 

0 

8 

Supply Chain Management Of 

icials 

Fleads of 
supply chain 
management 
units 

1 

0 

1 

1 

0 

1 

Supply 

chain 

management 

senior 

managers 

0 

0 

0 

0 

0 

0 

TOTAL 







* This is a statutory report under the National Treasury: Local Government: MFMA 

Competency Regulations (June 2007) T4.5.2 
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 

COMPETENCY REGULATIONS: 

During the year under review the municipality spent R140 000.00 towards compliance in terms of the 
MFMA Regulations and R989 696.00 on other learning interventions and most employees who are 
affected by the MFMA Regulations have been covered. The training and development section is fairly 
funded and have been given an opportunity by the CFO to spend our mandatory grants without 
difficulties. 

The funding for training during the 2014/15 financial year remained stagnant and that created a 
hindrance on planned training intervention. The great challenge for the section remains the submission 
of training plans by the Departments. The training committee is not functioning as it supposed to as 
required by legislation, but plans are in place to revive it. The Municipality spent R1 129 696 on skills 
programmes, competency training and workshops. The number of employees that were trained for 
2014/15 financial year amounts to 388. Expenditure on average is R3 000.00 per employee. Training 
interventions are not budgeted for by management level not even on even gender basis, budgeting is 
done according to the training needs of departments, and as a result the above table may seem 
unpopulated or even incomplete. Subsequently only the total figures could be provided. 

T4.5.4 
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COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 

The municipality remains heavily indebted to its employees' sterling performance. The municipality 
attracts the best in various fields but also deploys best practices in human capital management. To this 
end, the municipal budget expenditure on salaries remained 29 % of Operating Expenditure Budget, 
which is way below the prescribed National Treasury guideline of 33 %. The municipality continued to 
invest substantially in human capital development. The municipality received requests to assist other 
municipalities with Human Resource Capacity on a continuous basis in critical areas such as financial 
management, legal advice, procurement related services, internal auditing, asset management and 
public safety. 

We have a staff compliment of one thousand six hundred and fifty seven (1657) warm bodies. 

T4.6.0 


4.6 EMPLOYEE EXPENDITURE 


WORKFORCE EXPENDITURE TRENDS 

600,000,000.00 

500.000. 000.00 

400.000. 000.00 

300.000. 000.00 

200 . 000 . 000.00 
100,000,000.00 

2012/13 2013/14 2014/15 

WORKFORCE EXPENDITURE TRENDS 



Source: MBRR SA22 


T4.6.1 
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COMMENT ON WORKFORCE EXPENDITURE: 

The Municipality's actual employee expenditure has speedily increased by 5% from R535,024,239 in 
2013/14 to R561,799,985 in 2014/15 which clearly indicates an improvement in the number of vacant 
positions reflected on the approved organogram as the inflationary annual salary increase was below 
7%. The increase of 5% (2014/15) as compared to 14% (2013/14) financial year was due uncertainness 
of Municipal Demarcation Board process as well. 

Therefore, the Municipality should continue to strive to fill vacant positions particularly that of 
engineers, electricians, qualified artisans, and a qualified junior council advocate and at least three 
qualified attorneys, in order to beef up specific departments within Council, which will benefit the entire 
Municipality. Filling these positions will result in improved service delivery to the communities and 
various stakeholders, because the municipality is growing at an enormous pace, so has service delivery 
demands increased, thus forcing Council to appoint more employees, to become more and more 
effective and efficient in its daily operations. 

T4.6.1.1 


Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

FY 2014/15 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 15-13) 

n/a 

0 

n/a 

0 

Skilled (Levels 12-10) 

n/a 

0 

n/a 

0 

Highly skilled production 
(Levels 7-9) 

n/a 

0 

n/a 

0 

Highly skilled supervision (Levels 6-4) 

Female 

1 

n/a 

0 

Senior management (Levels -Managers 5-3) 

n/a 

0 

n/a 

0 

MM and 5 57 

n/a 

0 

n/a 

0 

Total. Only one employee salaries were increased due to upgrade on their positions. 


Those with disability are shown in brackets '(x)' in the 'Number of beneficiaries' column as 

well as in the numbers at the right hand side of the column (as illustrated above). T4.6.2 
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Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation 

Number of 
employees 

Job evaluation 
level 

Remuneration 

level 

Reason for 
deviation 






No job evaluation was conducted during the year under review 






T4.6.3 


Employees not appointed to posts not approved FY 2014/15 

Department 

Level 

Date of 
appointment 

No. 

appointed 

Reason for 

appointment when no 
established post exist 

CSS 

6-5 

01 April 2014 

1 

The current capacity in 
Employee Wellness 
Services for running of 
the clinic; hence there 
was an urgent need to 
appoint contract 
employee to add value 

T4.6.4 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORMAL PRACTICE: 

1 . The positions of the four employees were upgraded due to the resolution of the grievance that was 
held on 18**^ of February 2015. 

2 the employee that was appointed on the post that was not approved, he was appointed as the urgent 
need to increase the capacity in the Employee wellness Section 

T4.6.5 


DISCLOSURES OF FINANCIAL INTERESTS 

On an annual basis the Executive Mayor, Speaker, Chief Whip and all councillors disclose their financial 
interests, and same applies to the Municipal Manager, all Section 56 appointees and officials of the 
Municipality. For further information on the above kindly refer to Appendix J. 

T4.6.6 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

Mogale City achieved R 2.284 billion compared to R 2.154 billion budgeted (including capital grants) and 
R 2.302 billion was expended compared to R 2.447 billion in the adjustment budget, in other words we 
expended 94% of the budget. Main tariffs achieved R1.223 or 96% of the budgeted figure 
(R 1.269 billion), this rate is calculated using the billed income as stated on the Statement of Financial 
Performance. Property rates achieved R 419 million or 120% of the adjusted budgeted amount 
(R 348 million); on bulk purchases 93% (R 700 million) of the budgeted amount (R 754 million) was 
spent, this compared to the previous year comes to a 6,5% year on year increase. 

T5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

The application of sound financial management principles for the compilation of Mogale City's financial 
plan is essential and critical to ensure that the municipality remains financially viable and that 
sustainable municipal services are provided economically and equitably to all communities. The goal 
should be to enhance service delivery aimed at improving the quality of life for all people within Mogale 
City. Budgeting is primarily about the choices that the municipality has to make between competing 
priorities and fiscal realities. The challenge is to do more with the available resources. The need to 
remain focused on the effective delivery of the core municipal services through the application of 
efficient and effective service delivery mechanisms is vital. 

Financial overview 

The year under review was challenging given the depressed economic growth both globally and in the 
domestic environment. South Africa's economic growth rate was revised downwards and the household 
debts levels have remained very high. The outlook does not look rosy either, the collapse of the currency 
against major international currencies is likely to result in the importation of inflation. This has the 
spillover effect in that the SARB may increase interest rates in an attempt to rein in inflation, and as this 
happen, consumers may find themselves with little or no disposable income, and this will certainly have 
an impact on the collection levels going forward. 


T5.1 
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STATEMENTS OF FINANCIAL PERFORMANCE 


5.1 


Financial Summary 

R' 000 

Description 

2013/2014 

2014/15 

2014/15 Variance to actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Financial Performance 







Property rates 

308 723 

316 406 

347 652 

394 495 

20% 

12% 

Service charges 

1 122 809 

1 280 061 

1 269 991 

1 223 218 

-5% 

-4% 

Rental of fecilifes and equipment 

3 366 

3 508 

3 252 

3 366 

-4% 

3% 

Interest earned - external inveslmenls 

12 659 

1 468 

5 839 

17 348 

92% 

66% 

Interest earned - outstanding debtors 

14 518 

13 732 

32 299 

22 291 

38% 

-45% 

Dividends received 




19 

100% 

100% 

Fines 

170 003 

23 522 

23 522 

134 577 

83% 

83% 

Licences and permits 

28 

24 

22 

19 

-21% 

-11% 

Agency services 

21 408 

24 950 

21 408 

22 184 

-12% 

3% 

Transfers recognised - operational 

235 516 

250 984 

253 630 

250 762 

0% 

-1% 

Other own revenue 

111 421 

86 653 

78 632 

114216 

24% 

31% 

Gains on disposal of PPE 

6311 



2 548 

100% 

100% 

Total Revenue (excluding Capital transfers & 
contributions) 

2 006 761 

2 001 308 

2 036 248 

2 185 042 

8% 

7% 

Employee costs 

485 526 

571 727 

576 151 

536 545 

-7% 

-7% 

Remuneraton of councillors 

24 074 

28 387 

28 387 

25 254 

-12% 

-12% 

Debt impairment 

219 204 

45 775 

117 084 

227 075 

80% 

48% 

Depreciation & asset impairment 

269 485 

281 809 

281 809 

229 643 

-23% 

-23% 

Finance charges 

38 049 

76 878 

76 878 

43110 

-78% 

-78% 

Materials and bulk purchases 

657 955 

828 976 

834 168 

700 135 

-18% 

-19% 

Contracted services 

175 811 

227 335 

220 335 

195 885 

-16% 

-12% 

Transfers and grants 

25 462 

39 420 

39 620 

43 097 

9% 

8% 

Other expenditure 

281 781 

270 101 

272 876 

301 243 

10% 

9% 

Loss on disposal of PPE 







Total Expenditure 

2 177 347 

2 370 408 

2 447 307 

2 301 986 

■3% 

-6% 

Surplus/(Deficit) 

(170 586) 

(369 100) 

(411 060) 

(116 944) 

-216% 

-252% 

Transfers recognised - capital 

105 109 

122 012 

118 250 

99 243 


-19% 

Contributions recognised - capital & contributed assets 







Surplus/(Deficit) after capital transfers & contribution 

(65 477) 

(247 088) 

(292 810) 

(17 701) 

-1296% 

-1554% 

Share of surplus/ (deficit) of associate 







Surplus/(Deficit) for the year 

(65 477) 

(247 088) 

(292 810) 

(17 701) 

-1296% 

-1554% 








Caoital expenditure & funds sources 





Capital expenditure 







Transfers recognised - capital 

105 109 

122 012 

118 100 

99 243 

-23% 

-19% 

Public contributions and donations 



10 000 

1 500 

100% 

-567% 

Borrowing 

23 221 

239 500 

239 500 

202 175 

-18% 

-18% 

Internally generated tends 

113 493 

122 484 

94 309 

94 020 

-30% 

0% 

Total sources of capital funds 

241 823 

483 996 

461 909 

396 939 

-22% 

-16% 
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Financial Summary 
R' 000 


Description 

2013/2014 

2014/15 

2014/15 Variance to actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Financial oosition 







Tolal currentassets 

527 037 

404 345 

408 889 

645 327 

37% 

37% 

Total non currentassets 

5 788 340 

5 942 624 

5 952 547 

6 003 850 

1% 

1% 

Total current liabilities 

634 049 

551 020 

551 020 

751 643 

27% 

27% 

Total non current liabilities 

514 319 

512 076 

484 394 

744 946 

31% 

35% 

Community weallh/Equity 

5 167 009 

5 283 873 

5 326 022 

5 152 589 

-3% 

-3% 








Cash flows 





Net cash from (used) operating 

262 614 

199 977 

235447 

250453 

20% 

6% 

Net cash from (used) investing 

(223 553) 

(220 581) 

(253 812) 

(398 072) 

45% 

36% 

Net cash from (used) financing 

(32 519) 

(23 327) 

(21 945) 

216 768 

111% 

110% 

Cash/cash equivalents at year end 

6 541 

(43 931) 

(40 310) 

69149 

164% 

158% 








Cash backino/surolus reconciliation 





Cash and investments available 

96 705 

67 343 

81810 

165 853 

59% 

51% 

Application of cash and investments 

237 792 

60 557 

42 063 

389 118 

84% 

89% 

Balance ■ surplus (shortfall) 

(141 088) 

6 786 

39 747 

(223 264) 

103% 

118% 








Asset manaoement 





Asset register summary (WDV) 

5 227 037 

5493 899 

5493 899 

5413 854 

-1% 

-1% 

Depreciation and asset impairment 

269 485 

251 615 

281 809 

229 643 

-10% 

-23% 

Renewal of Existing Assets 

149 664 

138 064 

135 301 

143 807 

4% 

6% 

Repairs and Maintenance 

69 372 

80 295 

50 522 

66 355 

-21% 

24% 








Free services 





Cost of Free Basic Services provided 

16 230 

101010 

101010 

25 008 

-304% 

-304% 

Revenue cost of free services provided 

24 027 

115 369 

115 369 

50 073 

-130% 

-130% 

No. of Households below minimum service level 







Water 

6 022 

41 285 

41 285 

13109 

-215% 

-215% 

Sanitation/sewerage 

6 022 

1 196 

1 196 

13109 

91% 

91% 

Energy 

3 003 

6114 

6114 

3 003 

-104% 

-104% 

Refuse 

6 022 

2 000 

2 000 

13109 

85% 

85% 









Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This T5.1 .1 
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Financial Performance of Operational Services 
R'OOO 


Description 

2013/14 

2014/15 

2014/15 Variance 

Actual 

Original Budget 

Adjustments Budget 

Actual 

Original Budget 

Adjustments Budget 

Ooeratina Cost 







Wafer 

269 024 

299 196 

306 395 

293 647 

-1.89% 

-4.34% 

Waste Water (Sanifeton) 

78 690 

114 703 

113 333 

87 508 

-31.08% 

-29.51% 

Eleclricily 

624 362 

702 833 

726 125 

627 995 

-11.92% 

-15.63% 

Waste Management 

124 635 

143 697 

142 852 

143 031 

-0.47% 

0.13% 

Housing 

ComponentA: sub-total 

Waste Water (Stormwater Drainage) 

8 094 

8 038 

8189 

8 254 

2.62% 

0.79% 

1 104805 

1 268466 

1 296894 

1 160436 

fO] 

fOj 





0.00% 

0.00% 

Roads 

127443 

160 865 

159 980 

124 812 

-28.89% 

-28.18% 

Transport 

Components: sub-total 

Planning 

21 065 

21910 

21 076 

17 766 

-23.32% 

-18.63% 

148508 

182774 

181057 

142578 

fO] 

fOj 




- 

0.00% 

0.00% 

Local Economic Development 
Components: sub-tolal 

Planning (Strategic SRegulatary) 

- 

- 

- 

- 

0.00% 

0.00% 


r 

- 




11694 

14 509 

13 920 

13 708 

0.00% 

0.00% 

Local Economic Development 
Component C: sub-tobi 

Community & Social Services 

15 907 

22 508 

23 871 

21 295 

-5.69% 

-12.10% 

27601 

37017 

37791 

35003 

(« 

(•) 

41719 

63 517 

62 510 

43 254 

-46.85% 

-44.52% 

Enviromenlal ProctecSon 

2496 

2451 

2 329 

1030 

-138.08% 

-126.27% 

Health 

298 

258 

259 

230 

-11.99% 

-12.29% 

Security and Sately 

253 375 

133 768 

175 636 

209 688 

36.21% 

16.24% 

Sport and Recreation 

84 901 

101420 

99179 

98 545 

-2.92% 

-0.64% 

Corporate Policy dees and Other 
Component D: sub-tobI 

513 645 

580 737 

591 653 

611222 

4.99% 

3.20% 

896433 

882151 

931 566 

963 969 

r 

fO] 

fO] 

Total Expenditure 

2 177 347 

2 370408 

2447307 

2 301 986 

-2.97% 

-6.31% 


In Ihis table operational income (but not levies or tairife) is ofeet agaist opera onal expenditure leaving a net operational expenditure total for each service as shown in the 
individual net service expenditure tables in chapter 3. Variances are calculated by dividing the dilerence between actual and original/adjustments budget by the actual. 


T5.1.2 
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COMMENT ON FINANCIAL PERFORMANCE: 

Interest received - outstanding debtors - this is partly due to the fact that the indigent amount 
amounting to R 95,4 million in the (2014/15) as compared to R 84,4 million (2013/14) was written off, 
this amount included interest accrued on overdue accounts. 

Income from agency services - this is income received as a percentage of the total income collected on 
behalf of the Provincial Department of Transport for license fees, the reason for the more than expected 
collection is that Mogale City has been identified as one of the most effective and efficient in relation to 
service to residents, as a result the municipality experiences an influx of licence holders coming for 
license renewal in the area. Mogale City's license centre is the only centre in Gauteng that opens on 
Saturday. 

Other income - this item is made up of array of line items which were forecast to realise a 6% increase 
in revenue, most of the items missed the forecast and the aggregate resulted into a gross 
underperformance. The biggest contributors were service connections and donation from SANEDI, the 
latter which was budgeted at R 10 million received only R 1, 5 million with the balance to be realised in 
the 2015/16 financial year. 

Interest received on investments - this came as a result of the loan amount invested, as projects 
funded by the loan were slow moving, funds had to be invested in the meantime to earn interest. 

Property rates - the increase in the rates levied and the revaluation of properties across the 
municipality let to this more than expected revenue. 

Properties rates - penalties imposed - this is revenue related to reconnection fees, this are primarily 

penalties for disconnections, it is not always accurate to budget for this revenue items, the municipality 
does not intend to disconnect residents therefore cannot actually budget for this revenue stream. 

Fines - the R 134, 5 million is inclusive of the amount of tickets issued, R 24, 5 million of those paid and 
the R 13, 5 million of tickets written off. The probability of collection thereof based on the 

average collection for the past three years is 21%. 

Remuneration of Councillors - the percentage increase forecast for this item was higher than was 
actually awarded as an increase to Councillors in terms of the Public Office Bearers Act, therefore a 
saving is realised on this item although the amount was not far off the mark. 

Finance Costs - this is interest expenditure on loans taken by the municipality to finance capital 
projects, during the 2014/15 Mogale City embarked on a new loan to finance expenditure on the capital 
budget, this projects were aimed primarily at replacing and upgrading aging infrastructure, this led to 
additional expenditure incurred on this line item. 

Debt impairment - the over expenditure is primarily due to the valuation of traffic fines impairment, 
which requires that the computation thereof includes those fines recognised during the past three 
years, this is in accordance with the requirements of Grap 1. 
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Repairs and maintenance - as the municipality embarked on a programme to replace and upgrade 
aging infrastructure, costs related to the maintenance therefore general decreases. In addition to the 
costs to repair and maintain aging infrastructure are the costs to maintain fleet and buildings, this cost 
items have decreased. A large portion of the municipality's fleet is on operational lease, the lease 
agreement is inclusive of the maintenance plan, therefore the burden to maintain the fleet is lessened. 

Contracted Services - the total reflect the total contracted services that the municipality has currently, 
the total expenditure is less than was anticipated and this is primarily due to the awarding and delivery 
of leased vehicles, the tender was awarded in the fourth quarter of the year after having been re - 
advertised. The municipality is currently waiting for the delivery of fleet items, this resulted in delayed 
expenditure on this budget item. 

Grants and subsidies paid - this item is made up of various kinds of grants but prominent amongst them 
is the indigent subsidies. The over expenditure emanates primarily on indigent subsidies line items as 
more than expected households registered for indigence. The municipality is undertaking an extensive 
campaign to ensure that those who qualify as indigents are identified and registered as such. The 
amount subsidised annually fluctuates and the budget is based on historical figures, this is adjusted on a 
year to year basis reflecting what was recorded the previous financial year. 

General expenses - this item is made up of number of line items used generally for the day to day 
running of the municipality, in line with the National Treasury appeal to all organs of state to curb 
unnecessary expenditure, the municipality has put in place policies and measures to ensure that 
expenditure on this items are kept to the lowest possible level. 

T5.1.3 
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5.2 GRANTS 



Grant Performance 










R' 000 


2013/14 

2014/15 

2014/15 Variance 

Description 

Actual 

Budget 

Adjustme 

Actual 

Original 

Adjustm 




nts Budget 


Budget 

ents 






{%) 

Budget 







{%) 

Operating Transfers and Grants 

National Government: 

229,221 

244,839 

244,839 

243,843 

0% 

-0,40% 

Equitable share 

222,291 

238 641 

238 641 

238 641 

0% 

0% 

Municipal Systems Improvement 
Water Services Operating Subsidy 

783 

0 

0 

0 

0% 

0% 

Finance Management 

1,300 

1,450 

1,450 

1,450 

0% 

0% 

EPWP Incentive 

2,873 

2,052 

2,052 

2,052 

0% 

0% 

MIG (PMU) 

Other transfers/grants [insert 
description] 

Department of Water Affairs 
National Electrification 

Programme 

1,974 

2,696 

2,696 

1,700 

0% 

-36,94% 

Provincial Government: 

3,625 

4,386 

8,803 

4,814 

50.17% 

-54.68% 

Housing 

Ambulance subsidy 



2,295 


100% 

0% 

Sports and Recreation 

3,625 

4,386 

4,481 

4,267 

-2,12% 

-5.01% 

EPWP 

Interns Grant 

HIV/AIDS (Door to door 
campaign) 

Social Development 

2,642 






GDARD 

EPWP 

0 

0 

1,480 

0 

100% 

0% 

Other transfers/grants [insert 
description] 

Aloecap 



547 

547 

0% 

0% 


Mogale City Local Municipality | Chapter 5 - Financial Performance 




District Municipality: 

WRDM 

District Management Area 

Other grant providers: 

SETA 

Bontie ke Botha 

0,00 






2,672 

0 

1,070 

2,652 

0% 

147,85 

% 

2,672 

0 

1,070 

2,652 

0% 

147,85 

% 

1,407 

1,759 

1,759 

639 

0% 

-63,67% 

1,407 

0 

1,759 

1,759 

0 

639 

0 

0% 

0% 

-63.67% 

0% 

Total Operating Transfers and 
Grants 

239,567 

250,984 

256,471 

251,948 

2,13% 

-1.79% 

Variances are calculated by dividing the difference between actual and original/adjustments 

budget by the actual. T5.2.1 


COMMENT ON OPERATING TRANSFERS AND GRANTS: 

Note: The City has spent 100% of the operating allocation of the Municipal Infrastructure Grant (MIG) 
for improvements of service delivery to the community. The Finance Management Grant (FMG) has 
been fully utilized for the Remuneration of 5 Interns, Finance Management System and Training and 
Development of five (5) Financial Interns. The training of personnel within the Finance section was also 
funded by the FMG. The Municipal Systems Improvement Grant (MSIG) was applied at 97% to fund the 
City's Internal Audit and Performance Software acquisition. 

The Municipality has spent all of its Expanded Public Works Program (EPWP) on labor intensive 
programs. Fifty (50) People were employed to do scholar patroller duties, Nine (9) for after care 
services. Nine (9) for Social Auxiliary, Nine (9) for confectionary making. One (1) warden assistant. Five 
(5) licensing assistants. Three (3) pottery makers. Five (5) for manning the information desk at Thusong 
Service Centre and Thirty-Two (32) war veterans. A total of One-Flundred and Twenty Three (123) local 
residents benefitted from this grant. 

The City spent 92% of the SARC grant for the day to day operations of the libraries. The libraries are of 
great benefit to the scholars of Mogale City who use them as study and reference facilities and also to 
the community as a whole who also patronize the libraries for research purposes. 

T5.2.2 
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Grants Received From Sources Other Than Division of Revenue Act (DoRA) 

Details of Donor 

Actual Grant 
Year -2013/14 

Actual Grant 

Year 2014/15 

Year 2016/17 
Municipal 
Contribution 

Date Grant 
terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit 
from the grant 
received, include 
description of any 
contributions in 

kind 








Foreign Governments/Development Aid Agencies 

Munsieville Electricity Smart Grid Project 


10 000 000 

10 000 000 

30.06.2016 

30.06.2017 

Donation from EU 








Provide a comprehensive response to this schedule 

T 5.2.3 


COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 

The Sport, Arts, Culture and Recreation grant received from Provincial Government was not fully spent 
for the improvement of library services and for the day to day running of the libraries and for the 
purchase of new books and a book security system. 

There was no Social Development grant during the 2014/15 financial year. The grant was used in the 
prior year for the completion of the Munsieville and Kagiso Multi-purpose Community Centres. 

These projects have been of great benefit to the communities of Mogale City who use them for 
functions, training and education centres. 

Mogale City has appointed thirteen (13) Learners that are being funded by the SETA Grant and twenty 
one (21) that are being funded from Work Integrated Learners Grant. These Learners are being exposed 
to wonderful on-the-job training and development which will stand them in good stead should they be 
appointed permanently or even going out in the employment market, where they would be of great 
asset to any organization due to the training and development programs of Mogale City Local 
Municipality. 

Only 97% of the HIV/AIDS allocation was utilized for the Door to Door HIV/AIDS awareness campaign to 
inform and educate the community on the risks and treatment of HIV/ADS. One Hundred and Ninety 
Two Thousand and Two (192,002) Households were visited and Three Hundred and Twenty-Two and 
Ninety Six (322,096) people were reached and counseled during the run of the campaign 

T5.2.4 
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5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 

Asset management is a systematic process of deploying, operating, maintaining, upgrading, and 
disposing of assets cost-effectively. Effective management of infrastructure assets and other assets is 
central to the municipality providing an acceptable standard of services to the community. 
Infrastructure impacts on the quality of the living environment and opportunities to prosper. Not only is 
there a requirement to be effective, but the manner in which the municipality discharges its 
responsibilities as a public entity is also important. The Municipal Manager as the Accounting Officer is 
responsible for the management of the assets of the municipality, including the safeguarding and the 
maintenance of those assets. 


T5.3.1 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2014/15 

Asset 1 

Name 

Condale Substation Upgrade 

Description 

Infrastructure Asset 

Asset Type 

Electricity Network 

(131078 773,72) 

Key Staff Involved 

Infrastructure Project Managers and Engineers, Asset Management 
Staff and Consultants 

Staff Responsibilities 

Infrastructure Project Managers and Engineers: Construction of the 
Asset , Asset Management Staffs: Accounting Function and 
Consultants: Componentization 

Asset Value 


2014/15 


8131078 773,72 

Capital Implications 


Future Purpose of Asset 

Providing Proper Electricity Service to the Community 

Describe Key Issues 


Policies in Place to Manage Asset 

Immovable Asset Management Policy and Procedures 


Asset 2 

Name 

Prepaid Water Meters 

Description 

Infrastructure Asset 

Asset Type 

Water Network 

Key Staff Involved 

Infrastructure Project Managers and Engineers, Asset Management 
Staff and Consultants 
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Staff Responsibilities 

Infrastructure Project Managers and Engineers: Construction of the 
Asset , Asset Management Staffs: Accounting Function and 
Consultants: Componentization 

Asset Value 


2014/15 


R35 059 136,65 

Capital Implications 


Future Purpose of Asset 

Providing Water to the Community and Limit Water Losses 

Describe Key Issues 


Policies in Place to Manage Assets 

Immovable Asset Management Policy and Procedures 


Asset 3 

Name 

Muldersdrift Roads & Surface Drainage 

Description 

Infrastructure Asset 

Asset Type 

Road & Stormwater Network 

Key Staff Involved 

Infrastructure 

Project 

Managers 

and 

Engineers, 

Asset 

Management 

Staff and 

Consultants 

Staff Responsibilities 

Infrastructure Project Managers and Engineers: Construction of the 
Asset , Asset Management Staffs: Accounting Function and 
Consultants: Componentization 



2014/15 

Asset Value 


R13 545 465,56 

Capital Implications 


Future Purpose of Asset 

Providing Proper Roads and Stormwater Network to the Community 

Describe Key Issues 


Policies in Place to Manage Asset 

Immovable Asset Management Policy and Procedures 

T5.3.2 
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COMMENT ON ASSET MANAGEMENT: 

Total Capital Expenditure on assets amounted to about R327million mainly on on-going projects which 
are expected to be completed in 2016 financial and after 


T5.3.3 


Repair and Maintenance Expenditure 2014/15 

R' 000 


Original Budget 

Adjustment 

Budget 

Actual 

Budget variance 

Repairs and Maintenance 

75 280 869 

80 473 179 

66 355 400 

17.54% 

T5.3.4 


COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE: 

Expenditure on this item has been subdued over the past year considering that in the prior year it came 
to more than the budget. The decrease year on year on this item is 4 , 3 % as compared to expenditure in 
the 2013 / 2014 financial year (R 69 372 million). This happens in response to the municipality having 
embarked on plan to renew and replace aging infrastructure, this is yielding fruits. Notably 82% of the 
Adjustment Budget was expended this current Financial Year. 

T5.3.4.1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 


T5.4.1 


Liquidity Current Ratio 



Liquidity Ratio - Measures the municipality's ability to pay its bills and is calculated 
by dividing the monetary assets (due within one year ) by the municipality's 
current liabilities. A higher ratio is better. 

Data used from MBRRSA8 T5.4.1 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors - Measures how much money is still 
owed by the community for water, electricity, waste removal and 
sanitation compared to how much money has been paid for these services. 
It is calculated by dividing the total outstanding debtors by the total 
annual revenue. A lower score is better. Data used from MBRR SA8 

T5.4.3 


T5.4.3 
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Debt Coverage 



Debt Coverage- The number of times debt payments can be accomodated 
vwithin Operating revenue (excluding grants) . This in turn represents the 
ease with which debt payments can be accomodated by the municipality 
Data used from MBRR SA8 T5.4.4 


T5.4.4 
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Capital Charges to Operating Expenditure 



Capital Charges to Operating Expenditure ratio is calculated by dividing 
the sum of capital interest and principle paid by the total operating 
expenditure. 

Data used from MBRRSA8 T5.4.6 


T5.4.6 
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Employee Costs 



Employee cost- Measures what portion of the revenue was spent on 
paying employee costs. It is calculated by dividing the total employee cost 
by the difference between total revenue and capital revenue. 

Data used from MBRR SA8 T5.4.7 


T5.4.7 
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COMMENT ON FINANCIAL RATIOS: 

Liquidity ratio: there is a slight weakening in the liquidity of the municipality but at this stage is no cause 
for concern as plans are in place to ensure improvement. 

Cost coverage: the ratio showed sign of declining at 0,50 compared to 0, 80 compared recorded the 
previous year, the decline is cause for concerning as it has also dropped below three year moving 
average. 

Total outstanding service debtors: there is a slight increase in the percentage owed, the municipality 
has a credit control policy in place, we are optimistic that the implementation thereof will yield positive 
results. At the current year percentage is still below the three year average. 

Debt coverage: the increase in this ratio is indicative of the improvement in the revenue collection 
versus the expenditure, we are managing to increase our debt coverage. This indicates that we are 
steadily managing to afford the debt we currently have in the books. 

Capital Charges to operating expenditure: Even though there is a decrease in the percentage of charges 
as compared to revenue, the amount expended is 22, 58% higher as compared to the previous financial 
year. This is an indication that MCLM is intending to accelerate repayments. This will in future brings 
about benefits in the form of savings on interest charges. The capital payments as a percentage of the 
total payments have increased from 29% (2014) to 34% in the current year. 

Employee costs: the proportion of this cost item as a percentage of total revenue has gone slightly up by 
a 0.3% notch, however it is notable that it is still below the three year moving average trend of 24, 76%. 
It is not yet a cause for concern. 

Repairs & Maintenance: The decline in this expenditure item compared with the previous financial year 
is in response to the implementation of a programme by the municipality to renew and replace aging 
fleet and infrastructure. As a result low expenditure is incurred on repairs of assets. 

5.4.9 
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COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

The total original capital budgeted amounted to R 484 million as compared to R 462 million of the 
adjusted budget, MCLM budget decreased by R 22 million or 5% The adjusted budget comprised mainly 
of the following source of funding, namely conditional grants amounting to R118 million, a decrease of 
3.4%, as compared to the original budget of R 122 million, borrowing amounting to R 239 million as 
compared to the original budget amounting of R239 million, own funding amounting to R 94 million 
compared to R122 million of the original or 30% decrease. The overall expenditure on capital R396 939 
million or 86% as compared to approved adjustment budget. It comprises of the following categories of 
funding. National government grant spending of the overall budget is 84%, provincial government grants 
spending 89%, External loan 84% and own funding 100%. 

T5.5.0 


5.5 CAPITAL EXPENDITURE 



T5.5.1 
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5.6 SOURCES OF FINANCE 


Capital Expenditure - Funding Sources 2013/14-2014/15 


R' 000 


Details 

2013/14 

2014/15 

Actual 

Original 

Budget 

(OB) 

Adjustme 
nt Budget 

Actual 

Adjust- 
ment to OB 

Variance 

{%) 

Actual 

to OB 

Variance 

(%) 

Source of 

finance 









External loans 

23 221 

239 500 

239 500 

202 175 

-18,46% 

-18,46% 

Public contributions and 

donations 



10 000 

1 500 

100,00% 

566,67% 

Grants and subsidies 

105 109 

122 012 

118 100 

99 243 

-22,94% 

-19,00% 

Other 

113 493 

122 484 

94 309 

94 020 

-30,27% 

-0,31% 

Total 


241 823 

483 996 

461 909 

396 939 

-21,93% 

-16,37% 

Percentage 
of finance 









External loans 

9,6% 

49,5% 

51,8% 

50,9% 

2,85% 

-1,80% 

Public contributions and 

donations 







Grants and subsidies 

43,5% 

25,2% 

25,6% 

25,0% 

-0,83% 

-2,26% 

Other 

46,9% 

25,3% 

20,4% 

23,7% 

-6,84% 

13,80% 


Capital 

expenditure 









Water and sanitation 

54 754 

138 133 

119 854 

116 974 

-18,09% 

-2,46% 

Electricity 

54 491 

94 730 

111 106 

82 315 

-15,08% 

-34,98% 

Flousing 







Roads and storm water 

52 214 

76 054 

68 263 

62 433 

-21,82% 

-9,34% 

Other 

80 364 

175 079 

162 687 

135 217 

-29,48% 

-20,32% 

Total 


241 823 

483 996 

461 909 

396 939 

-21,93% 

-16,37% 

Percentage 

of 

expenditure 









Water and sanitation 

22,6% 

28,5% 

25,9% 

29,5% 

3,15% 

11,95% 

Electricity 

22,5% 

19,6% 

24,1% 

20,7% 

5,62% 

-15,99% 

Flousing 

0,0% 

0,0% 

0,0% 

0,0% 



Roads and storm water 

21,6% 

15,7% 

14,8% 

15,7% 

0,09% 

6,04% 
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Other 

33,2% 

36,2% 

35,2% 

34,1% 

-6,19% 

-3,39% 


T5.6.1 


COMMENT ON SOURCES OF FUNDING: 

Spending on external loan was 84%. Spending on conditional grants was 84% and only a 16% was 
unspent due to certain projects to be finalized in the 2015/2016 budget year. Spending on surplus cash 
(own funding) was 100%. Our under spending on capital is more than 10% margin which shows under 
performance on the overall capital budget spending. 

T5.6.1.1 
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5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Capital Expenditure of 5 largest projects’^ 

R' 000 

Name of Project 

Current Year 

Variance Current Year 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Original 
Variance (%) 

Adjustment variance 
(%) 

Pre-Payment Water Meters 

32 412 

37 693 

39 834 

19% 

5% 

Condale Substation upgrading of 
capacity 

30 000 

29 720 

30 900 

3% 

4% 

Leratong 33kv Transmission 


20 000 

20 557 

100% 

3% 

Rural Water & Sanitation 

3 000 

17 115 

16 993 

82% 

-1% 

IFMS System (Limms) 

5 726 

16 590 

16 590 

65% 

0% 

* Projects with the highest capital expenditure in 2014/15 


Name of Project - A 

Pre-Payment Water Meters 

Objective of Project 

Supply delivery, instalation, reading, maintenance and vending of pre paid 
water meters 

Delays 

None 

Future Challenges 

Budget Constraints 

Anticipated citizen benefits 

Water management and water loss reduction 


Name of Project - B 

Condale Substation upgrading of capacity 

Objective of Project 

Upgrading of substation in order to provide electricity to community 

Delays 


Future Challenges 


Anticipated citizen benefits 

Sustainable electricity supply to the residents of Mogale City Local 
Municipality 


Name of Project - C 

Leratong 33kv Transmission 

Objective of Project 

To provide electricity to the community 

Delays 
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Future Challenges 


Anticipated citizen benefits 

Sustainable electricity supply to the residents of Mogale City Local 
Municipality 


Name of Project - D 

Rural Water & Sanitation 

Objective of Project 

Supply of basic water and sanitation services to rural settlements 

Delays 

Gautrans in approving the wayleaves, purchasing materials trough the 
stores, land ownership issues 

Future Challenges 

Gautrans in approving the wayleaves, purchasing materials trough the 
stores, land ownership issues 

Anticipated citizen benefits 

6500 families 


Name of Project - E 

IFMS System (Limms) 

Objective of Project 

To implement an Integrated Municipal Management System. 

Delays 

Lefatshe Technologies implementation caused delays which was rectified 
by appointing the Original Equipment Manufacturers (OEM's) 

Future Challenges 

Performing a smooth transition and rationalisation process to lower costs 
and to ensure IT compliance to mSCOA. 

Anticipated citizen benefits 

Enhanced service delivery based on (spatial economic & social) 
infromation provided by the hybrid ERP. 

T5.7.1 


COMMENT ON CAPITAL PROJECTS: 

Mogale City Local Municipality has done well in the utilization of the capital budget funds for the 
2014/15 year as the capital expenditure reached 86% of the total capital budget. 

Many of community related projects were implemented and completed timeously resulting in improved 
service delivery to Mogale City residents. 

T5.7.1.1 
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5.8 


BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 


T5.8.1 


Service Backlogs as at 30 June 2015 

Households (HHs) 


^Service level above minimum 
standard 

"‘"‘Service level below minimum 
standard 


No. HHs 

%HHs 

No. HHs 

%HHs 

Water 





Sanitation 





Waste management 





Housing 





% HHs are the service above/below minimum standard as a proportion of total HHs. 

'Housing' refers to * formal and ** informal settlements. T5.8.2 


Municipal Infrastructure Grant (MIG)* Expenditure 2014/15 on Service backlogs 

R' 000 

Details 

Budget 

Adjust- ment 
Budget 

Actual 

Variance 

Major 
conditions 
applied by 
donor 
(continue 
below if 
necessary) 

Budget 

Adjustm 

ent 

Budget 

Infrastructure - Road 
transport 







Roads, Pavements & 
Bridges 

35 154 

29 760 

29 760 

-18% 

0% 


Storm water 







Infrastructure - Electricity 







Generation 







Transmission & 

Reticuiation 







Street Lighting 
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Infrastructure - Water 







Dams & Reservoirs 







Water purification 







Reticuiation 

10 412 

19 259 

19 168 

46% 

0% 


Infrastructure - Sanitation 







Reticuiation 

19 331 

3 002 

3 002 

-544% 

0% 


Sewerage purification 







Infrastructure - Other 







Waste Management 

4 296 

3 504 

3 504 

-23% 

0% 


Transportation 







Gas 







Recreationi Faciiities 

14 392 

8 566 

8 566 

-68% 

0% 


Parks & Cemeteries 

9 594 

14 635 

14 635 

34% 

0% 


Other Specify: 







Pmu Capitai Project 

5 

5 

5 

-4% 

0% 


Total 

93 184 

78 731 

78 640 

-18% 

0% 



* MIG is a government grant program designed to fund a reduction in service backlogs, mainly: Water; Sanitation; 
Roads; Electricity. Expenditure on new, upgraded and renewed infrastructure is set out at Appendix M; note also the 
calculation of the variation. Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. 


COMMENT ON BACKLOGS: 


T5.8.4 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

Importance of Cash Management and investments. 

Cash flow management and forecasting is a crucial step in determining if budget is funded over the 
medium-term. Mogale City's budget is compiled to make provision for non-payment of debtors to 
ensure that the budget is cash backed. The adjustment budget was compiled on the basis of a collection 
rate of 95%, and the actual collection rate was 93% based on cash received not on billed amount. 
Mogale city should maintain adequate monies at hand to meet the daily cash operating expenditure 
requirements of the municipality in order to provide quality service delivery. 

Mogale city should obtain maximum earnings on invested funds while ensuring municipal investment 
safety. 

5.9.0 
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Cash l-low Outcomes 


R'OOO 


Description 

2013/14 

Current Year 2014/15 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 





Receipts 





Property rates & cash received from services rendered 

1 289 790409 

1 990 832 392 

1 945 368 478 

1 402 545 243 

Government -grants 

r 

238 356 829 

250 984 101 

253 629 800 

266 401 087 

Government -capital 

102 467 084 

122 012 128 

118 250 082 

99 242 841 

Interest 

12 624 109 

15 200 550 

38 138 327 

17 329 001 

Dividends 

34 455 

- 

- 

18 666 

Other Receipts 

183 623 253 



121 677 674 






Payments 





Employees costs & cash paid to suppliers and & other p 

-1 526 232 979 

-2 070 946 785 

-2 143 763 872 

-1 613 651 273 

Finance charges 

-38 049 291 

-58 067 497 

-53 067 497 

-43 109 777 

NET CASH FROM/(USED) OPERATING ACTIVITIES 

262 613869 

250 014889 

158 555 317 

250 453 462 






CASH FLOWS FROM INVESTING ACTIVITIES 





Receipts 





Purchase of investment property 

-6 846 918 



-14 888 387 

Proceeds from of investment property 


2 000 000 



Purchase of other intangible assets 

-4478 356 



-19 572 252 

Payments 





Capital assets 

-212 227 819 

-483 995869 

-461 909 368 

-363 611 752 

NET CASH FROM/(USED) INVESTING ACTIVITIES 

-223 553093 

-481 995869 

-461 909 368 

-398 072 391 






CASH FLOWS FROM FINANCING ACTIVITIES 





Receipts 





Short term loans 





Borrowing long term/refinancing 


239 500 000 

239 500 000 

239 500 000 

Increase (decrease) in consumer deposits 


727 193 


- 

Finance lease payments 

-9 879 641 



7 946 315 

Payments 





Repaym e nt of borrow! ng 

-22 639 803 

-28 621 433 

-30 993 240 

-30 678 566 

NET CASH FROM/(USED) FINANCING ACTIVITIES 

-32 519 444 

211 605760 

208 506 760 

216 767 749 






NET INCREASE/ (DECREASE) IN CASH HELD 

6 541 332 

-20 375 220 

-94 847 291 

69 148 820 

Cash/cash equivalents at the year begin: 

90 163 273 

27 267 002 

96 705287 

96 704 605 

Cash/cash equivalents at the year end: 

96704 605 

6 891 783 

1 857 996 

165 853 425 


Source: MBRRSA7 T5.9.1 
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COMMENT ON CASH FLOW OUTCOMES: 

The total Cash and Cash equivalent at the end of the 2014/15 financial year amounted to R165 million 
which was an increase when compared to R96 million reported for the previous financial year. The 
municipality closed the financial year with positive balances on all the bank accounts. For Mogale City to 
continue meeting its financial obligation the municipality has to build cash backing reserves. 

T5.9.1.1 
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5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 

The MFMA specifies that borrowing can only be utilized to fund capital or refinancing of borrowing in 
certain conditions. Mogale City engages in a number of financing arrangements to minimize its interest 
rate costs and risk. The municipality invests money that is not immediately required and thus complying 
with Section 13(1) (b) of the MFMA. Mogale city should maintain adequate monies at hand to meet the 
daily cash requirements of the municipality while maximizing the amount available for investment. For 
2014/15 financial year the municipality incurred borrowings amounting to R239, 5 million from DBSA. 

T5.10.1 
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Actual Borrowings 2012/13- 2014/15 

R' 000 000 

Instrument 

2012/13 

2013/14 

2014/15 

Municipality 




Long-Term Loans (annuity/reducing balance) 

345 

321 

553 

Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credit 




Financial Leases 

6 

1 

8 

PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Municipality Total 

350 

322 

561 





Municipal Entities 




Long-Term Loans (annuity/reducing balance) 




Long-Term Loans (non-annuity) 




Local registered stock 




Instalment Credit 




Financial Leases 




PPP liabilities 




Finance Granted By Cap Equipment Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Entities Total 

0 

0 

0 




T5.10.2 
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Municipal and Entity Investments 

R' 000 

Investment* type 

2012/13 

2013/14 

2014/15 

Actual 

Actual 

Actual 

Municipality 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 

22 418 

23 604 

25 168 

Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 

47 108 

52 154 

60 960 

Repurchase Agreements - Banks 




Municipal Bonds 




Other 




Municipality sub-total 

69 526 

75 758 

86 128 





Municipal Entities 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 




Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Other 




Entities sub-total 

0 

0 

0 





Consolidated total: 

69 526 

75 758 

86 128 

T5.10.4 
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COMMENT ON BORROWING AND INVESTMENTS: 

During the financial year 2014/15 mogale city increased the borrowing from R 321 million to R553 
million due to the money borrowed for infrastructure assets from DBSA. The graph depicts that Mogale 
City's borrowing increased from R177 million in 2011-2012 to R553 million in 2014/2015. Mogale city 
long term investment increases from R75, 7 million to R86, 1 million due to accrued interest during the 
financial year under review. T5.10.5 
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5.11 PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSHIPS 


Mogale City Local Municipalities does not have Public Private Partnerships. 


T5.11.1 
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COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 


SCM Policy and Procedures 

Note: MFMA SllO-119; SCM Regulations 2005; and relevant MFMA circulars set out required 
processes and guidance manuals to help ensure that SCM arrangements provide appropriate goods 
and services, offer best value for money and minimize the opportunities for fraud and corruption 

The Supply Chain Management Policy was approved by the Mayoral Committee in terms of their 
delegated powers on 6 October 2005, Item 5.4.1 (09/2005), and came into effect on 1st of October 
2005. 

According to this approved policy and the National Treasury Regulations, this policy needs to be 
reviewed annually by the accounting officer and proposals for amendment must be submitted to 
Council. Since the initial adoption, the policy was amended on 29 October 2009, item K (ii) (10/2009), for 
the effective procurement of small/minor goods and services through petty cash. 

The Preferential Procurement Regulations, 2011 became effective on 7 December 2011. The new 
Regulations were implemented by Mogale City as from 7 December 2011. None of the changes in this 
legislation however affected our existing Supply Chain Management Policy. 

On 21 June 2012, item K (ii) 2 (06/2012), Council approved the adding of the new legislation to the list of 
applicable legislation under Definitions, and the term "emergency" as included under section 36 of the 
SCM Policy was defined under section 1 Definitions in the SCM Policy. 

The Gauteng Provincial Treasury issued the Municipal Supply Chain Management Framework to all 
municipalities in Gauteng in the beginning of May 2015 in order to consolidate all circulars issued by 
Gauteng Provincial Treasury into one legislative prescript that will assist municipalities to implement 
SCM prescripts and ensure proper and continued SCM reforms. 

All SCM circulars that were issued by Gauteng Provincial Treasury prior to this Framework will be 
repealed and replaced by the SCM Framework. Municipalities were therefore requested to review their 
SCM policies and ensure that the contents thereof are aligned to this Framework. 

The following topics as per the Framework, were incorporated into the Mogale City SCM policy: 

• inclusion of the Upliftment of Township-Based Local Suppliers; 

• Inclusion of the development of cooperatives; 

• Inclusion of the submission of procurement plans; 

• Inclusion of the verification of state employees through the PERSAL system; 

• Inclusion of validity period of quotations and bids; 
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• Exceptions from normal procurement processes; 

• Requirements for Section 32 appointments. 

The proposed revision to the SCM Policy was presented to Council as part of the Budget related policies 
during the approval of the budget for 2015/16. 

Database of Suppliers: 

The SCM Unit was experiencing a problem with the fact that the BIQ financial system was not compliant 
with changes in PPPFA legislation and therefor it was not possible to capture service providers BEE 
information on the system. As the BIQ Vendor Database is run from a Visual Basic (VB) application is not 
accessible to the SCM Unit currently. The new LIMMS system as rolled out by RAMCO, will provide for a 
fully compliant SCM module that includes a vendor database. 

Permission was requested from the Municipal Manager for the utilisation of the services of Comperio 
Forensic Services through a Section 32 appointment to perform supplier vetting and supplier database 
due diligence on the vendor and creditor database of Mogale City in lieu of the implementation of the 
new supply chain module as part of the implementation of the new financial system. 

Transactional data analysis en supplier vetting services are being performed for all service providers 
registered on the vendor database as well as the creditor database, which include the following: 

• Verification of companies, its directors and employees; 

• Verification of business address, postal address and contact details supplied by the vendors; 

• Verification of business registration numbers and tax numbers; 

• Verification of the validity of VAT number for companies; 

• Verification of business involvement and links and declaration thereof; 

• Business background check; 

• Verification and authenticity of BEE certificate of companies; 

• Verification of the status of a company to ensure that the vendor is still a registered entity; 

• Complete credit check on company (judgements, defaults, notices, etc) 

• Identify possible incidents of fronting by the company and/or its directors; 

• Establish whether any directors of the company are in the service of the state; 

• Identify, clarify and verify any possible conflict of interest between companies, its directors and 
municipal employees; 

• Requesting of new tax clearance certificates, BEE certificates and municipal accounts for all 
vendors on database; 

• Requesting Creditors that are not registered on the vendor database to complete vendor 
application. 

Desired outcome: 

> Single integrated vendor database that complies with all relevant laws and regulations; 

> Compliant database that can be imported to new IFMS system. 

All departments need to note that as from 1 July 2015 no quotation may ultimately be accepted from a 
service provider who is not registered on the MCLM vendor database. That is the only way to ensure 
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that the service provider has been vetted and complies with all the SCM requirements. 

Bid Specification Committee: 

In accordance with the Policy, a system of Bid Committees has been established. Bid Specification 
Committee is established for each individual bid and approved by the Municipal Manager, and meet on 
an ad hoc basis to deal with the drafting of specification as and when required; with the assistance from 
the SCM Unit. 

The composition of the Bid Specification Committees is as follows: 

- The Specialist: Demand and Acquisition Management is the chairperson of the Bid Specification 
Committee; 

- Manager and other senior staff from the relevant department as approved by the Municipal Manager; 

- At least one SCM practitioner and one legal representative; 

- Any external experts as approved by the Municipal Manager 

Bid Evaluation Committee: 

The following are the permanent members of the Bid Evaluation Committee as appointed by the 
Municipal Manager: 

Rethabiseng Mokebe Executive Manager: Corporate Services (Chairperson) 

Sandile Mbanjwa Acting Executive Manager: Infrastructure (Technical) 

Maria Makhoana Legal Section (Legal advisor) 

Renell Liebenberg Manager: SCM 

Various officials from the user department are also appointed as members for that specific tender by 
the Municipal Manager. 

The Bid Evaluation Committee meets every second Monday and has met on the following dates in the 
2014/15 financial year to consider and evaluate on tender reports received: 


July -Sept 2014 

Oct - Dec 2014 

Jan - March 2015 

April - June 2015 

14 July 2014 

6 Oct 2014 

19 January 2015 

02 April 2015 

25 July 2014 

27 Oct 2014 

22 January 2015 

17 April 2015 
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18 Aug 2014 

29 Oct 2014 

05 February 2015 

24 April 2015 

08 September 2014 

31 Oct 2014 

10 February 2015 

30 April 2015 

25 September 2014 

10 Nov 2014 

09 March 2015 

08 May 2015 


21 Nov 2014 

13 March 2015 

29 May 2015 


01 Dec 2014 

19 March 2015 

10 June 2015 


08 Dec 2014 

26 March 2015 

llJune 2015 


15 Dec 2014 


22 June 2105 


17 Dec 2014 


23 June 2015 


18 Dec 2014 


24 June 2015 




25 June 2015 


Bid Adjudication Committee: 

The Bid Adjudication Committee is a standing committee comprising of the following members: 


Executive Manager 

Designation 

Leslie Mahuma 

CFO (Chairperson) 

Makosana Nsezana 

Executive Manager: Economic Services 

Shirley Mathebula 

Executive Manager: Social Services 

Andre Botes 

Manager: Roads and Surface Drainage (Technical Advisor) 

Morakane Mokoena 

Executive Manager: Integrated Environmental Management 

Maloto Phogole 

Specialist: Demand and Acquisition Management (SCM practitioner) 

Arthur Khoza 

Specialist: Contract Management 

Justin Baloyi 

Manager: Legal Services 


Mr Andre Botes, the Manager: Roads and Surface Drainage, replaced the erstwhile Executive Manager: 
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Infrastructure Services, Mr Dennis Mokotedi, as a member of the Bid Adjudication Committee. 

The newly appointed Executive Manager: Economic Services, Makhosana Msezana, was also appointed 
as member of the Bid Adjudication Committee in this quarter. 

Currently the committee has 8 members of which 4 is senior managers, and the quorum is 4 members. 
In order for this to remain a committee of senior managers, only one second! member is allowed to 
constitute a quorum. Therefore there will always be at least 3 executive managers at the BAC meetings 
(50% + 1). The attendance by second! members is only allowed in the event of sick leave, annual leave 
or in exceptional circumstances when the member has urgent matters to attend to. 


The Bid Adjudication Committee meets every second Friday and has met on the following dates in the 
2014/15 financial year to consider and adjudicate on recommendations received from the Bid 
Evaluation Committee: 


July -Sept 2014 

Oct - Dec 2014 

Jan - March 2015 

April - June 2015 

04 July 2014 

10 Oct 2014 

28 January 2015 

22 May 2015 

27 Aug 2014 

14 Nov 2014 

25 February 2015 

08 June 2015 

12 Sep 2014 

28 Nov 2014 

20 March 2015 

19 June 2015 


03 Dec 2014 


26 June 2015 


19 Dec 2014 




No councilors are serving on any of the bid committees and also may not attend any of the bid 
Committees as an observer. 

Unsolicited bids 

No unsolicited bids have been accepted by Mogale City Local Municipality during the year under review. 

Contract and Contract Management 

The drafting of SLA's resorts under the Legal Section in the Corporate Support Department, but the 
management of contracts resorts under the Specialist: Contract Management in the SCM Division. For 
all tenders awarded a contract is entered into. This contract can be any of the following: 

- Form Cl.l in terms of the CIDB (construction related) tender document; 

- Form MBD 7.1 for the supply and delivery of goods; 

- Form MBD 7.2 for the rendering of services; 
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- Formal SLA for any goods and services (other than construction related contracts) which is not of a 
once-off nature and for which the level of service needs to be prescribed and monitored. 

Contracts are actively managed by the Specialist: Contract Management. Notices are sent to user 
departments to remind them of the expiry date of their contracts in order to ensure that new tender 
processes are embarked upon timeously. The escalation clauses in terms of the SLA's are monitored 
and implemented. Meetings are held with service providers that are not delivering in terms of the 
agreements and contracts are terminated when necessary. 

Managing of Performance of Contractors 

It is a requirement in terms of section 116 (2)(b) of the MFMA that the accounting officer must: 

Monitor on a monthly basis the performance of the contractor under the contract or agreement; 

During a recent compliance audit the Provincial Treasury assisted Mogale City by providing a template 
that must be completed by the relevant project manager from the user department; in which the 
performance of the contractor is monitored on a monthly basis. It was decided that the most effective 
way in which to obtain these compulsory supplier evaluation forms, was to make it mandatory for a 
supplier evaluation form to be attached to all payment requisitions and that no payment will be affected 
by the Creditors Section to that service provider if this form is not completed and attached. 

Once invoices for suppliers/service providers/contractors are paid by the Creditor's Section, these 
supplier rating forms are forwarded to the Contract Management Section. In Annexure C the results of 
these ratings are attached. This is now analyzed by the Contract Management Section. All instances of 
"Not quite up to standard" as well as "Unacceptable" are followed up by means of meetings with the 
relevant user department, consultant involved (if applicable) as well as the service provider/contractor. 

Competency levels of officials involved in Supply Chain Management 

All the senior staff in the SCM Division has attended the prescribed CPMD training with regard to the 
minimum competency levels prescribed for SCM officials and have been declared competent. Both the 

Provincial and National Treasury regularly present training courses for SCM practitioners as well as for 

Bid Committee members. Mogale City always sends delegates to attend these training sessions. 

T5.12.1 
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5.13 GRAP COMPLIANCE 


GRAP COMPLIANCE 

GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which 
municipalities are required to maintain their financial accounts. Successful GRAP compliance will ensure 
that municipal accounts are comparable and more informative for the municipality. It will also ensure 
that the municipality is more accountable to its citizens and other stakeholders. Information on GRAP 
compliance is needed to enable National Treasury to assess the pace of progress and consider the 
implications. 

The Accounting Standards Board (the Board) is required in terms of the Public Finance Management Act, 
Act No. 1 of 1999, as amended (PFMA), to determine generally recognized accounting practice referred 
to as Standards of Generally Recognized Accounting Practice (GRAP). 

Financial statements should be described as complying with Standards of GRAP only if they comply with 
all the requirements of each applicable Standard of GRAP and any related Interpretations of the 
Standards of GRAP. 

Mogale City prepares its financial statements in full compliance to all the following GRAP Standards 
which is a prerequisite for financial statement preparations for the 2014/15 financial year. 

T5.13.1 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 

Note: The Constitution S188 (1) (b) states that the functions of the Auditor-Generai 
includes the auditing and reporting on the accounts, financial statements and financial 
management of all municipalities. MSA section 45 states that the results of performance 
measurement... must be audited annually by the Auditor-General. 

The efforts and dedication of the Municipality towards sustaining an unqualified audit status 
(Clean Audit) is based on Mogale City responding comprehensively to all matters raised by the 
Auditor General to ensure progress towards the national objective of a clean audit from 2014 
going forward. The audit opinion was issued with matters of emphasis as outlined in the report 
of the Auditor General of South Africa included in the annual report. 

There were no findings identified on Performance information Audit of Predetermined Objectives 
for the financial year 201 3/1 4. 

The reported information of Infrastructure services and Integrated Environmental Management 
was found to be useful and reliable in all material aspects because material misstatements were 
corrected on the Annual Performance report. 


Audit Action plans were yet again developed based on the findings raised by AG, these were on 
a continuously monitored though the Operation Clean Audit Committee meetings, which take 
place twice a month. These meetings gives the Municipality an opportunity to monitor the 
progress that has been made as well as preparation for the upcoming audit process. The 
Municipality is proud of this achievement and will continue to work very hard towards sustaining 
an unqualified audit status (clean audit). 


T6.0.1 
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COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 2013/14 


6.1 AUDITOR GENERAL REPORT 2013/14 


Auditor-General Report on Financial Performance 2013/14 

Audit Report Status*: 

Unqualified with matters of emphasis 


Non-Compliance Issues 

Remedial Action Taken 

Significant uncertainties 

With reference to note 48 to the financial 
statements, the municipality is the defendant in 
various court cases. The ultimate outcome of these 
matters cannot presently be determined and no 
provision for any liability that may result has been 
made in the financial statements. 

Restatement of corresponding figures 

As disclosed in note 44 to the financial statements, 
the corresponding figures for 30 June 2013 have 
been restated as a result of errors discovered during 
30 June 2014 in the financial statements of the 

Mogale City Local Municipality at, and for the year 
ended, 30 June 2013. 

An adjustment will be made to the asset 
register to effect the change in location of the 
transformer. 

Item 1 & 2 journal entry will be put through 
removing the asset from PPE to Fleritage. 

The necessary journal entry will be put through 
to rectify the error on the 2014 financial 
statements 

Material losses 

As disclosed in note 38 to the financial statements, 
material losses amounting to R77 539 902 (2013: 

R81 916 489) were incurred as a result of water 
distribution losses, which represent 44.0% (2013: 
39.0%) of total water purchased. The total technical 
losses of water amounts to 15.0% (2013: 15.0%) and 
non-technical losses to 29.0% (2012: 24.0%). 

The municipality has installed data loggers in its 
Water Conservation and Demand Management 
Program and these loggers assist the 
municipality in knowing the night flows which 
are used in identifying areas where water could 
be lost due to undetected leaks or illegal use 
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Material impairments 

As disclosed in note 4 to the financial statements, 
the allowance for impairment of consumer debtors 
was R624 171 719 (2013: R571 668 063). The 
recoverability of these amounts is doubtful 

Continue to vigorously implement the 
municipality's Credit Control and Debt 

Collection Policy 

Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to 
unqualified with other matters specified; qualified; adverse; and disclaimed (at worse) 

T6.1.1 


Auditor-General Report on Service Delivery Performance 2013/14 

Audit Report Status*: 

Unqualified with matters of emphasis 


Non-Compliance Issues 

Remedial Action Taken 

MCLM had complied with applicable 
legislation regarding the financial 
matters, financial management and 
other related matters 

There were non-compliance issues 

Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to 
unqualified with other matters specified; qualified; adverse; and disclaimed (at worse) 


T6.1.2 
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INTRODUCTION TO THE AUDITOR GENERAL'S REPORT 


1. AUDITOR GENERAL AUDIT OPINION FOR THE PAST NINE YEARS 

Mogale City Local Municipality has obtained a clean audit opinion meaning the municipality 
submitted financial statements that were free from material mis-statements, complied with 
legislation and no material findings were identified by AG on the usefulness and reliability of the 
reported performance information during 2013/14 Financial Year. The trends of audit opinion 
are as follows: 

❖ 2006/07: Qualified 

❖ 2007/08: Qualified 

❖ 2008/09: Unqualified with 5 findings 

❖ 2009/10: Qualified 

❖ 2010/11: Qualified 

❖ 2011/12: Unqualified with 3 findings 

❖ 2012/13: Unqualified with 3 findings 

❖ 2013/14: Unqualified with no findings (Clean Audit) 

❖ 2014/15: Unqualified with no findings (Clean Audit) 
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COMPONENT B: AUDITOR-GENERAL OPINION 2014/15 


6.2 AUDITOR GENERAL REPORT 2014/15 


AUDITOR-GENERAL REPORT ON FINANCIAL PERFORMANCE 2014/15 


Audit Report Status: 


Significant uncertainties 

With reference to note 48 to the 
financial statements, the municipality is 
the defendant in various court cases. 
The ultimate outcome of the matter 
cannot presently be determined and no 
provision for any liability that may result 
has been made in the financial 
statements. 


Restatement of corresponding figures 

As disclosed in note 44 to the financial 
statements, the corresponding figures 
for Sue 2014 have 

been restated as a result of errors 
discovered in the financial statements of 
the Mogale City Local Municipality 
during the year ended 30 June 2015. 


Unqualified with matters of emphasis 


The municipality’s contingency liability 
has reduced from the previous financial 
year. The legal services has done a due 
diligence in all litigious matters against 
the municipality wherein we identified 
the causes of contingency matters, with 
possible solutions. The due diligence 
will be conducted annually to identify 
where we are lacking with the view of 
putting systems in place to ensure that 
contingency matters are further reduced. 


Prior adjustments are allowed hence we have 
GRAP 03 which state how prior year 
adjustments must be disclosed in the financial 
statements. Reinstatement of corresponding 
figures when compared to June 2013 figures 
was reduced by 51%. However Management 
will analyses all accounts to determine the root 
cause of all errors on the financial statement 
and put control measures to eliminate 
recurrence. 
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Material losses 

As disclosed in note 39 to the financial 
statements, the municipality incurred 
material losses amounting to R78 069 
967 (2013-14: R77 539 902) as a result 
of water distribution losses, which 
represents 42% (2013-14: 44%) of the 
total water purchased, the total technical 
losses of water amounted to R27 963 
152 (2013-14: R26 361 109). non- 
technical losses amounted to R50 106 
815 (2013-14: R51 178 793) and are 
mainly due to faulty prepaid meters, 
straight pipes in some areas and 
leakages. 


The infrastructure department can 
attribute the 2% reduction on water 
losses to the successful implementation 
of water conservation demand 
management strategy which is a multi- 
pronged approach implemented as and 
when the budget is made available. 

The strategy includes the installation of 
prepaid water meters, replacement of 
asbestos pipes and ageing 
infrastructure. installation of the 
telemetry system to remotely monitor 
the water reservoirs and pump stations. 
The vigorous maintenance of the water 
infrastructure using our internal 
maintenance teams. The biggest 
challenge is the extent of the budget 
required both to replace the ageing 
infrastructure and to continue with 
planned maintenance. 

The department will appoint additional 
competent staff in vacant positions to 
assist with day to day activities that are 
aimed at addressing the losses. 

The department will continue to lobby 
various government institutions such as 
water and sanitation services and 
COGTA for additional funding that can 
help accelerate the interventions to curb 
losses. 
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Material impairments 


As disclosed in note 3 to the financial 
statements, the allowance for 
impairment of receivables from non- 
exchange transactions amounted to r458 
011 880 

(2013-14: R343 430 252). The 
recoverability of these amounts is 

The MCLM has appointed eleven debt 

doubtful. 

collectors to assist with collection and 
cut off and restriction of services is 

As disclosed in note 4 to the financial 

taking place to try to collect the debt 

statements, the allowance for 
impairment of receivables from 
exchange transactions amounted to 

R416 875 219 

(2013-14: R445 900 236). The 
recoverability of these amounts is 
doubtful. 

within 60 days. 

T6.2.2 
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AUDITOR-GENERAL REPORT ON SERVICE DELIVERY PERFORMANCE 2014/15 

Non-compliance with respect to 
submissions to treasury 

To ensure that the SDBIP is submitted 

timeously (within 10 days) 

Adjustments budget and supporting 

documentation 

A schedule have been developed to ensure 
that the SDBIP and budget adjustment is 
tabled in council simultaneously. 

Material adjustments to the annual 
performance report 

Misstatements have been corrected on the 

annual performance report and necessary 
amendments will be made during the 
SDBIP/budget adjustments 

T6.2.2 
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AUDITOR-GENERAl. 
SOUTH AFRICA 


Mr D. Mashitisho 

The Accounting Officer 

Mogale City Local Municipality 

PO Box 94 

Krugersdorp 

1740 


30 November 2015 


Dear Mr D. Mashitisho 


Reference: 02244REG14-1S 


Report of the Auditor-General on the financial statements and performance information 
of Mogale City Local Municipality for the year ended 30 June 2015 

The above-mentioned report of the Auditor-General are submitted herewith in terms of section 
21(1) of the Public Audit Act, 2004 (Act No. 25 of 2004 read in conjunction with section 188 of 
the Constitution of the Republic of South Africa, 1996 (Act No. 108 of 1996) and section 121(3) 
of the Municipal Finance Management Act, 2003 (Act No. 56 of 2003)(MFMA) 

In terms of section 121(3) and 127(2) of the MFMA municipalities have to include the audit 
report in the municipality's annual report for tabling within seven months after the end of the 
financial year. 

As your municipality will be responsible for publishing the attached audit report as part of the 
annual report, you are required to do the following: 

• Submit the final printer’s proof of the annual report (which includes the audit report) to 
the relevant audit manager of the Auditor-General for verification of the audit-related 
references before it is printed or copied. Special care should be taken with the page 
references in your report, since an incorrect reference could have audit implications. 

• The signature at the end of the hard copy of the audit report should be scanned in when 
preparing to print the report. The signature Auditor-General in the handwriting of the 
auditor authorised to sign the audit report, as well as the place and date of signing and 
the logo should also appear at the end of the report, as in the hard copy that is provided 
to you. The official logo and the authorised signature will be made available to you In 
electronic format. 

• Please submit 10 copies of the annual report to the Stakeholder Liaison Manager, 61 
Central Street, Houghton, 2198. 


Auditing to build public confiden 


Auditor-General of South Africa 


PO Box 91081 Aucklond Pork 2006 Gouleng • Docex 392 • Tel: +27 (O) 1 1 703 7600 • Fax; +27 (0) 1 1 703 7690 • www.ogsa.co.za 
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Please notify the Provincial Auditor-General Mabatho Sedikela well in advance of the date on 
which the audit report, or the annual report containing this audit report, will be tabled at the 
municipality. 

Your cooperation to ensure that all these requirements are met would be much appreciated. 
Kindly acknowledge receipt of this letter. 

Yours sincerely 


Nerosen Venketsamy 

Senior Manager: [Gauteng Business Unit] 



Enquiries: Abraham Theunissen 

Telephone: (011)703 7600 

Fax: (011)703 7690 

Email: AbrahamT@agsa.co.za 
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Auditor’s report 

Mogale city Local /Municipality 

30 June 2015 
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Report of the auditor-general to the Gauteng 
provincial legislature and the council on Mogale 
City Local Municipality 

Report on the tinancial statements 
Introduction 

1 . I have audited the financial statements of the Mogale City Local Municipality set out on 
pages ... to .... which comprise the statement of financial position as at 30 June 2015, 
the statement of financial performance, statement of changes in net assets, cash flow 
statement and statement of comparison of budget and actual amounts for the year then 
ended, as well as the notes, comprising a summary of significant accounting policies 
and other explanatory information. 


Accounting officer’s responsibility for fhe financial stafements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with South African Standards of Generally 
Recognised Accounting Practice (SA standards of GRAP) and the requirements of the 
Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) (MFMA), 
and the Division of Revenue Act of South Africa, 2014 (Act No. 10 of 2014) (DoRA), and for 
such internal control as the accounting officer determines is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether 
due to fraud or error. 

Audifor-general’s responsibilify 

3. My responsibility is to express an opinion on these financial statements based on my 
audit. I conducted my audit in accordance with International Standards on Auditing. 
Those standards require that I comply with ethical requirements, and plan and perform 
the audit to obtain reasonable assurance about whether the financial statements are 
free from material misstatement. 

4. An audit involves performing procedures to obtain audit evidence about the amounts 
and disclosures in the financial statements. The procedures selected depend on the 
auditor’s judgement, including the assessment of the risks of material misstatement of 
the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the municipality’s 
preparation and fair presentation of the financial statements in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the municipality’s internal control. An audit 
also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by management, as well as evaluating 
the overall presentation of the financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide 
a basis for my audit opinion. 







Opinion 


6. In my opinion, the financial statements present fairly, in all material respects, the 
financial position of the Mogale City Local Municipality as at 30 June 2015 and its 
financial performance and cash flows for the year then ended, in accordance with SA 
standards of GRAP and the requirements of the MFMA and DoRA. 


Emphasis of matters 

7. I draw attention to the matters below. My opinion is not modified in respect of these 
matters. 

Significant uncertainties 

8. With reference to note 48 to the financial statements, the municipality is the defendant in 
various court cases. The ultimate outcome of the matter cannot presently be determined 
and no provision for any liability that may result has been made in the financial 
statements. 

Restatement of corresponding figures 

9. As disclosed in note 44 to the financial statements, the corresponding figures for 
30 June 2014 have been restated as a result of errors discovered in the financial 
statements of the Mogale City Local Municipality during the year ended 30 June 2015. 

Material losses 

10. As disclosed in note 39 to the financial statements, the municipality incurred material 
losses amounting to R78 069 967 (2013-14: R77 539 902) as a result of water 
distribution losses, which represents 42% (2013-14: 44%) of the total water purchased. 
The total technical losses of water amounted to R27 963 152 (2013-14: R26 361 109). 
Non-technical losses amounted to R50 106 815 (2013-14: R51 178 793) and are mainly 
due to faulty prepaid meters, straight pipes in some areas and leakages. 

Material impairments 

1 1 . As disclosed in note 3 to the financial statements, the allowance for impairment of 
receivables from non-exchange transactions amounted to R458 011 880 
(2013-14: R343 430 252). The recoverability of these amounts is doubtful. 

12. As disclosed in note 4 to the financial statements, the allowance for impairment of 
receivables from exchange transactions amounted to R416 875 219 
(2013-14: R445 900 236). The recoverability of these amounts is doubtful. 

Additional matter 

13. I draw attention to the matter below. My opinion is not modified in respect of this matter. 

Unaudited disclosure notes 

14. In terms of section 125(2)(e) of the MFMA the municipality is required to disclose 
particulars of non-compliance with the MFMA. This disclosure requirement did not form 
part of the audit of the financial statements and accordingly I do not express an opinion 
thereon. 







Report on other legal and regulatory requirements 


15. In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) 
and the general notice issued in terms thereof, I have a responsibility to report findings 
on the reported performance information against predetermined objectives for selected 
development priorities presented in the annual performance report, compliance with 
legislation and internal control. The objective of my tests was to identify reportable 
findings as described under each subheading, but not to gather evidence to express 
assurance on these matters. Accordingly, I do not express an opinion or conclusion on 
these matters. 

Predetermined objectives 

16. I performed procedures to obtain evidence about the usefulness and reliability of the 
reported performance information for the following selected development priorities 
presented in the annual performance report of the municipality for the year ended 
30 June 2015: 

• Strategic goal 1 : Sustainable services to the community on pages x to x 

• Strategic goal 2: To promote a sound environmental management system on pages x 
to X 

17. I evaluated the reported perfonnance information against the overall criteria of 
usefulness and reliability. 

18. I evaluated the usefulness of the reported performance information to determine 
whether it was presented in accordance with the National Treasury's annual reporting 
principles and whether the reported performance was consistent with the planned 
development priorities. I further performed tests to determine whether indicators and 
targets were well defined, verifiable, specific, measurable, time bound and relevant, as 
required by the National Treasury's Framework for managing programme performance 
information (FMPPI). 

19. I assessed the reliability of the reported performance information to determine whether it 
was valid, accurate and complete. 

20. I did not identify material findings on the usefulness and reliability of the reported 
performance information for the selected strategic goals. 


Additional matters 

21. Although I identified no material findings on the usefulness and reliability of the reported 
performance information for the selected development priorities, I draw attention to the 
following matters: 

Achievement of planned targets 

22. Refer to the annual performance report on pages x to x, x to x, x to x and x to x for 
information on the achievement of the planned targets for the year. 







Adjustment of material misstatements 

23. I identified material misstatements in the annual performance report submitted for 
auditing on the reported performance information for of both Infrastructure Services and 
Integrated Environmental Management. As management subsequently corrected the 
misstatements, I did not identify material findings on the usefulness and reliability of the 
reported performance information. 

Unaudited supplementary information 

24. The supplementary information set out on pages XX to XX does not form part of the 
annual performance report and is presented as additional information. I have not audited 
this information and, accordingly, I do not report thereon. 

Compliance with legislation 

25. I performed procedures to obtain evidence that the municipality had complied with 
applicable legislation regarding financial matters, financial management and other 
related matters. I did not identify any instances of material non-compliance with specific 
matters in key legislation, as set out in the general notice issued in terms of the PAA. 

Internal control 

26. I considered internal control relevant to my audit. I did not identify any significant 
deficiencies in internal control. 

Other reports 

Investigations 

27. Two internal investigations were conducted during the financial year into acts of alleged 
fraud perpetrated by municipal officials. One of these investigations were in the 
disciplinary hearing stage at the date of writing this report while the other was closed as 
no evidence could be found to substantiate the ailegation against the municipal official. 



Johannesburg 


30 November 2015 



AUDITOR-OENERAL 


SOUTH AFRICA 


Audiling to build public confidence 



T6.2.3 


COMMENTS ON AUDITOR-GENERAL'S OPINION 2014/15: 

The report of the Auditor General of South Africa is noted and welcomed. The municipality would 
earnestly consider the recommendations of the AG. Relevant action plans will be developed to ensure 
that the findings as raised in this financial year are addressed and will not be raised in the following 
financial year. This will also ensure that in terms of the performance, the municipality does improve. 

T6.2.4 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

As per the requirements of MFMA section 71, Mogale City has submitted all In Year Financial Monitoring 
Reports to both National and Provincial Treasury. 

Signed (Chief financial Officer) Dated T6.2.5 
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APPENDIX A- COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


COUNCILLORS 

COUNCIL MEETINGS 

ATTENDED OUT OF 

12 

DATE(S) ABSENT 

AGONDO M L 

12 


BHAYAT F 0 

11 

29 August 2014 

CHOHLEDI M F 

11 

29 May 2015 

CINDI E N 

12 


DANIELT N 

8 

29 August 2014 

29 October 2014 

29 May 2015 

19 June 2015 (without 

permission) 

DE LANGE A 

10 

27 February 2015 

29 April 2015 

DUBES 1 

12 


FOURIE A 

12 


FRIEDMAN B H 

8 

25 September 2014 

28 January 2015 

27 February 2015 

29 May 2015 

GOGOTYA N M 

11 

29 August 2014 
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COUNCILLORS 

COUNCIL MEETINGS 

ATTENDED OUT OF 

12 

DATE(S) ABSENT 

HOoN J S 

12 


JASSAT M S 

5 

30 July 2014 

29 August 2014 

25 September 2014 

29 October 2014 

9 December 2014 

27 March 2015 

19 June 2015 

KHUZWAYO M T 

9 

29 August 2014 

27 February 2015 

31 March 2015 

KRUGER H H 

12 


KUBAYI BA 

11 

28 January 2015 

KUFA N 

11 

29 August 2014 

LEES R 

12 


LETSIE S D 

11 

27 March 2015 

MADUMO M P J 

12 


MANGENA B 

8 

29 August 2014 

27 February 2015 

29 May 2015 

19 June 2015 

MANGOLE N C 

10 

25 September 2014 

29 October 2014 

MANGOLE K 

10 

30 July 2014 


Mogale City Local Municipality | APPENDICES 


COUNCILLORS 

COUNCIL MEETINGS 

ATTENDED OUT OF 

12 

DATE(S) ABSENT 



29 August 2014 

MATHE M E 

11 

28 January 2015 

MATHIBE M A 

10 

29 August 2014 

19 June 2015 

MDLULWA N E 

12 


MDZEKE M A 

8 

28 January 2015 

27 February 2015 

27 Marcy 2015 

31 March 2015 

MHLARI V 

12 


MODISE E 

8 

29 August 2014 

9 December 2014 

28 January 2015 

29 May 2015 

MOHUBE M 

11 

29 April 2015 

MOKGOMOLA M M 

11 

29 April 2015 

MOKOENAPS 

12 


MOKOTLA RJ 

12 


MOLAPO PT 

12 


MOLEFI E 

11 

29 August 2014 

MOLOl N L 

10 

29 August 2014 

19 June 2015 
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COUNCILLORS 

COUNCIL MEETINGS 

ATTENDED OUT OF 

12 

DATE(S) ABSENT 

MOSESE D L 

11 

29 April 2015 

MOSETLE N P 

11 

29 October 2015 

MPANZABJ 

12 


MTIMKULU M T 

10 

29 August 2014 

29 October 2014 

NAUDeJ J 

11 

29 May 2015 

NDAMANE M D 

11 

29 October 2014 

NGUBANE N E 

12 


NTLATLANE C M 

12 


NZWANE IT 

10 

9 December 2014 

31 March 2015 

PAN NALL J L 

11 

29 August 2014 

PANNALLLC 

9 

28 January 2015 

27 March 2015 

31 March 2015 

PEYPERC 

12 


PLAATJIE M W 

10 

29 August 2014 

9 December 2014 

PRETORIUS D H 

10 

29 August 2014 

19 June 2015 

RAMADI M 0 

12 
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COUNCILLORS 

COUNCIL MEETINGS 

ATTENDED OUT OF 

12 

DATE(S) ABSENT 

SEDUMEDI E 

6 out of 9 

9 December 2014 

27 February 2015 

31 March 2015 

SEDUMEDI 

12 


N M 



SEEMELA P L 

12 


SEERANE KC 

10 

31 March 2015 

29 April 2015 

SELIBO 

12 


M J 



SETSWALO-MOJA A K 

8 

25 September 2014 

29 October 2014 

28 January 2015 

29 May 2015 

SHABALALA B L 

11 

27 February 2015 

SIANE BG 

5 out of 5 


SILAULE S 

12 


SITHOLE M D 

12 


SLOAN J E 

11 

29 May 2015 

STEENKAMPTJ 

10 

25 September 2014 

19 June 2015 

THABE D S 

10 

25 September 2014 

31 March 2015 
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COUNCILLORS 

COUNCIL MEETINGS 

ATTENDED OUT OF 

12 

DATE(S) ABSENT 

THxAGE ET 

11 

31 March 2015 

THUPANE S M 

12 


VAN TONDERMJ 

10 

9 December 2014 

16 June 2015 

VENTER 

11 

9 December 2014 

P Ad W 



ZAGAGANA 

11 

9 December 2014 

C P 
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APPENDIX B- COMMITTEES AND COUNCIL PURPOSES 


Committees (other than Mayoral / Exeeutive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Section 80 Committees 

Section 80 committees advise the Mayoral Committee on 
policy matters and make recommendations to council. 

Section 79 Committee: 
Municipal Public Accounts 
Committee (MPAC) 

To exercise oversight over the executive functionaries of 

Council and to ensure good governance in the Municipality. 

Section 166 Committee: 

Audit Committee 

To advise the Municipal Council, the political office-bearers, 
the Municipal Manager and the management staff of the 
municipality, with internal financial control, internal audits, 
risk management, performance management, effective 
governance etc. 

Bid Specifications Committee 
(BSC) 

The BSC responsible for the compilation and drafting of 
specifications for the procurement of goods and services by 
the municipality. 

Bid Evaluation Committee 
(BEC) 

The BEC is responsible for the evaluation of bids submitted in 
response to a public invitation for bids (Tender). The 
evaluation of bids must be done in accordance with the 
specifications for the particular procurement. 

Bid Adjudication Committee 

The BAC must consider the reports and recommendations of 
the BEC and must either make a final award or make a 
recommendation to the Municipal Manager to make the final 
award. It also considers and rules on all recommendations / 
reports regarding the amendment, variation, extension, 
cancellation or transfer of contracts awarded. 

Risk Management 

Committee 

To review the Institution's system of risk management and 
addressing its oversight requirements of risk management and 
evaluating and monitoring the institution's performance with 
regards to risk management. 

Petitions Committee 

To deal with petitions as received from other stakeholders. 


Mogale City Local Municipality | Appendices 




APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


MANAGERS IN MOGALE CITY LOCAL MUNICIPALITY 

Third Tier Structure 

DEPARTMENT 

MANAGER (STATE TITLE AND NAME) 

Municipal Manager 

Manager: Strategic Administrative 

Ms J KJaneke 

Chief Audit Executive 

Manager: Internal Auditing 

Ms. K Vahed 

Manager: Corporate Ethics 

Mr. AThalane 

Municipal Financial 

Services 

Manager: Budget & Treasury 

Ms B V Monkwe 

Manager: Expenditure 

Ms M S Van Niekerk 

Manager: Credit Control & Customer Services 

MrT PTebjani 

Manager: Supply Chain Management 

Ms R Liebenberg 

Manager: Revenue 

Vacant 

Manager: Valuations 

Mr P P Mabelane 

Chief Operating Office 

Manager: Monitoring & Evaluation 

Mr S J Rapolai 

Manager: Integrated Development Plan 

MrT V Legodi 

Manager: Knowledge and Information Management 

Ms k. Ndelu 

Corporate Support 

Services 

Manager: Corporate Support Administration 

Ms E Segatihe 

Manager: Legal Services 

Mr J Baloyi 

Manager: Human Capital Management 

Mr M R Matsapola 

Manager: Marketing, Communications & Customer 
Relations 

Mr A Nesengani 
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Economic Services 

Manager: Housing 

Ms D N Masina 

Manager: Enterprise Development 

Mr N V Bekwa 

Manager: Rural Development 

Mr A M S Phate 

Manager: Development & Planning 

Ms G M Turner 

Infrastructure Services 

Manager: Electricity Distribution Services 

Mr F P Erasmus 

Manager: Roads & Stormwater 

Mr A Botes 

Manager: Water & Sanitation 

Mr S H Mbanjwa 

Integrated Environmental 
Management- 

Manager: Parks Management 

Vacant 

Manager: Environmental Management 

Ms S P Mdlalose 

Manager: Municipal Health Services 

MrT D Nyokana 

Social Services 

Manager: Licensing, Testing & Vehicle Registration 

Mr C Le Roux 

Manager: Sports, Recreation, Arts & Culture 

Vacant 

Manager: Traffic, VIP Protection & Security Services 

Mr P W Nchefu 

Manager: Social Upliftment 

Ms W N Mjuza 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function 
Applicable to 
Municipality 
(Yes /No)* 

Function 
Applicable to 
Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Air pollution 

Yes 

N/A 

Building regulations 

Yes 

N/A 

Child care facilities 


N/A 

Electricity and gas reticulation 

Yes 

N/A 

Firefighting services 

No 

N/A 

Local tourism 

Yes 

N/A 

Municipal airports 


N/A 

Municipal planning 

Yes 

N/A 

Municipal health services 

Yes 

N/A 

Municipal public transport 


N/A 

Municipal public works only in respect of the needs 
of municipalities in the discharge of their 
responsibilities to administer functions specifically 
assigned to them under this Constitution or any other 
law 


N/A 

Pontoons, ferries, jetties, piers and harbours, 
excluding the regulation of international and national 
shipping and matters related thereto 


N/A 

Stormwater management systems in built-up areas 

Yes 

N/A 

Trading regulations 

Yes 

N/A 

Water and sanitation services limited to potable 
water supply systems and domestic waste-water and 
sewage disposal systems 

Yes 

N/A 


Continued next page 
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Continued from previous page 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function 
Applicable to 
Municipality 
(Yes /No)* 

Function 
Applicable to 
Entity 
(Yes / No) 

Constitution Schedule 5, Part B functions: 



Beaches and amusement facilities 


N/A 

Billboards and the display of advertisements in 
public places 

Yes 

N/A 

Cemeteries, funeral parlours and crematoria 

Yes 

N/A 

Cleansing 

Yes 

N/A 

Control of public nuisances 

Yes 

N/A 

Control of undertakings that sell liquor to the public 

Yes 

N/A 

Facilities for the accommodation, care and burial of 
animals 


N/A 

Fencing and fences 


N/A 

Licensing of dogs 


N/A 

Licensing and control of undertakings that sell food 
to the public 

Yes 

N/A 

Local amenities 

Yes 

N/A 

Local sport facilities 

Yes 

N/A 

Markets 

Yes 

N/A 

Municipal abattoirs 


N/A 

Municipal parks and recreation 

Yes 

N/A 

Municipal roads 

Yes 

N/A 

Noise pollution 

Yes 

N/A 

Pounds 


N/A 

Public places 

Yes 

N/A 

Refuse removal, refuse dumps and solid waste 
disposal 

Yes 

N/A 

Street trading 

Yes 

N/A 

Street lighting 

Yes 

N/A 

Traffic and parking 

Yes 

N/A 

* If municipality: indicate (yes or No); * If entity: Provide name of 

entity T D 
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APPENDIX E- WARD REPORTING 


Functionality of Ward Committees 

Ward 

Number 

Name of Ward Councillor and elected Ward 
committee members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the year 

Number of 
monthly 
reports 
submitted to 
Speakers 
Office on time 

Number of 
quarterly 
public ward 
meetings held 
during year 

1 

Ward Councillor: Letsie Selebalo D. Ward 

Committee Members: Abram Matokonyane, 

Anderson Ndlovu, Mzikayise Kaptein, Golo Keilelwang, 
Tobana Ndlovu, Nondazini Ndevu, Evelyn Mokwena, 
Nolitha Sanqela, Jan Motaung, Khumoetsile Senna 

Yes 

11 

11 

10 

2 

Ward Councillor: Mokotia Rabatho J. Ward 

Committee Members: Daniel Malebo, Masupha 
Ntsekele, Maletsatsi Selepe, Albert Dingizwayo, 
Johannes Mlambo, Moeketsi Mohasoa, Kumiswani 
Chauke, Zonkezile Nosenga, Arthur Godio, Zati 

Nkhutsho 

Yes 

09 

09 

10 
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3 

Ward Councillor: Plaatjie Mfanelo W. Ward 

Committee Members: Peter Scheepers, Lefa 

Moepane, Pauline Moeg, Shadrack Molefe, Lebogang 
Dihola, Jabulane Sithole, Mphoi Masigo, Sibangani 
Khanyile, Lefa Moepane 

Yes 

07 

07 

10 

4 

Ward Councillor: Setswalo-Moja Annie Ward 
Committee Members: Keobakile Mosiane, Maabo 
Mcube, Dumisane Nelson, Azwifarwa Muremi, Dikgang 
Monnane, Joel Thibedi, Nombuyiselo Tshangela, 

Pogiso Maretloa, Seabelo Serunya, Gakeipopele 
Seodigeng 

Yes 

10 

10 

8 

5 

Ward Councillor: Mosetle Neo P. Ward 

Committee Members: Molebogeng Molata, Minah 
Ngqaqu, Mapelwa Sello, Nombuyiselo Serongwane, 

Buti Pheko, Olebogeng Monaanyane, Kelebogile Kgaje, 
Nkosinathi Mayekiso, Joseph Rantabane, Lerato 

Radebe 

Yes 

07 

07 

10 

6 

Ward Councillor: Madumo Mathibe P.J. Ward 
Committee Members: Jan Mogotlane, Jaftha 

Machaba, Maureen Ramere, Charles John, Pulane 
Molefe, Maphala Mosenogi, Josephine Themba, Harry 
Loodewyk, Bekinkosi Zulu, Nkagiseng Montshosi 

Yes 

11 

11 

8 

7 

Ward Councillor: Mdzeke Mandisa A. Ward 

Committee Members: Bambisibindi Masango, Isaac 
Manyoni, Sibusiso Shelembe, Sidumo Makhaye, 

Sydney Phaweni, Tshepo Dinake, Dorothy Mabaso, 
Ntombentle Nobuya,Albert Phukubje 

Yes 

12 

12 

10 
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8 

Ward Councillor: Agenda Mathapelo L. Ward 
Committee Members: Mxolisi Rasmeni, Ponki Dube, 
Sandile Malanga, Justice Ngobeni, Meshack Sathekge, 
Matlakala Molosiwa, Dumisane Mashazi, Ernest 

Melato, Abuti John Mbambo, Letta Motshaba 

Yes 

12 

12 

10 

9 

Ward Councillor: De Waal Venter. Ward 

Committee Members: Aaron Motswene, Emmarentia 
Buitendag, Moreki Pelo, Joseph Rameetsi, Nthato 
Mokone, Linda Mahobo, Phumzile Mkhize, Lesley 
Molefe 

Yes 

08 

08 

6 

10 

Ward Councillor: Khuzwayo Maxwell Ward 

Committee Members: Funzi Mfazi, Sipho Ngwetsheni, 
Bertha Mahlaba, Thelma Zozo, Khethiwe Wise, 

Mulimisi Thanwana, Swayi Mathebula, Thapelo 
Xokiyane, Sibongile Mochuchu, Shimane Malebo 

Yes 

00 

00 

8 

11 

Ward Councillor: Molefi Emmanuel Ward Committee 
Members: Ernest Xaba, Kaelo Tsitsing, Lesego Seleke, 
Nomalanga DIamini, Bareng Mafatlane, Patrick 

Agondo, Arthur Mavuso, Oupa Rapelego, Phatudi 
Mogashwa 

Yes 

09 

09 

7 

12 

Ward Councillor: Nzwane Ignatius!. Ward Committee 
Members: Mapule Mawela, Merriam Tsele, Monkie 
Meshe, Paulos Mosikari, Piet Meshe, Angeline 

Nyandeni, Gordon Bontsi, Kutiwano Morake, Modise 
Moleme, Molefe Mogomotsi 

Yes 

10 

10 

6 
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13 

Ward Councillor: Mpanza Bonginkosi Ward 

Committee Members: Keitumetse Ramaboa, Lerato 
Serongoane, Mothupi Merafe, Joyce Seale, Shavhani 
Nekhavambe, Dorcus Shumang, Phillimon Mphongo, 
Zongezile Ngcolomba, Abram Moreetsi, Dimakatso 
Moswang 

Yes 

10 

10 

10 

14 

Ward Councillor: Ndamane Mtandazo 

Ward Committee Members: Boy Malele, Andries 
Gaeboloe, Eunice Lekgare, Funeka Ngwadia, Othusitse 
Cwinyane, Eric Gaborone, Moipolai Merafe, 

Kedineetse Sehume, Monageng Thobega, Kebogile 
Ntwaeng 

Yes 

11 

11 

10 

15 

Ward Councillor: Mangole Kgomotso Ward 

Committee Members: Ndaba Joshua, Ramocha 
Shimane, Tshabalala Lesego, Letsheleha Hipo, Ndlovu 
Jabisile, Bongani Mhlangu, Magadi Ntshingile, Martin 
Khumalo, Basimane Mahaje, Xolani Khumalo 

Yes 

07 

07 

9 

16 

Ward Councillor: Silaule Susan Ward 

Committee Members: Joseph Mnisi, Tebelelo 
Maphunye, Jonas Muravha, Gefrey Ramuriti, Nolizwe 
Mazeka, William Segeri, Samuel Ratshilumelo, Sylvia 
Ntlogeleng Moremong, Thapelo Maragelo, 

Yes 

12 

12 

10 

17 

Ward Councillor: Pannall Jaqueline L. Ward 

Committee Members: Prisloo Christofel, John Assor, 
Lillian Byliefeldt, Prinsloo Gezinei, Pringle Barry, Victor 
Alex, Cole Barnard, Ralston Natasha, Koegelenberg 
Abrahm , Koegelenberg Annelize 

Yes 

00 

00 

4 
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18 

Ward Councillor: Fourie Annette 

Ward Committee Members: Philipa Aylward, Diederik 
van der Berg, Mallory van Rensberg , Monica Wentzel, 
Johannes van Abo, Valerie Nel, Philip Aucamp, James 
van Rhyn, Sello Raborethe, Leo van Der Meer 

Yes 

11 

11 

4 

19 

Ward Councillor: Ntlatlane Charmaine Ward 

Committee Members: Tshukudu Elsie, Nche Malome, 
Gift Khoza, 

Yes 

06 

06 

10 

20 

Ward Councillor: Naude Jakkie Ward 

Committee Members: Zwankhuizen Wanda, Johanna 
Zietsman, Jacob Seleke, Abraham De Villiers, Solomon 
Bwanali Magubane, Willem Nicolaas Fourie, Cindy 
Louretta Barnard, Tim Roger Seagrave, Christo Du 

Plooy, Alma Barnard. 

Yes 

12 

12 

10 

21 

Ward Councillor: Pannall Lynnette C. Ward 

Committee Members: Nasser Peter Berdard Chidrawi, 
George Wimbles, Webb Crispin, Pierre Du plessis, 
Winfred Webb, Pearce Clive, Louisa Ann Sygo, 

Flumprey Farrer, Deborah Catherine Lees 

Yes 

05 

05 

4 

22 

Ward Councillor: Steenkamp Tjaart J. Ward 

Committee Members: Michelle Nadia De Beer, Anton 
Meiny, Roland Scott, Amanda van Rooyen, Gert du 
Plessis, Renier Botha, Esme Schultze, Flenk Botha 

Yes 

06 

06 

4 

23 

Ward Councillor: Selibo Molefi J. Ward 

Committee Members: Mazwi Fezile, Vilakazi Busisiwe, 
Machaba Suzen, Mphela Letta, Sibuyi Louis 

Yes 

10 

10 

10 
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24 

Ward Councillor: Sedumedi Norman M. Ward 
Committee Members Molefi Majenge Samuel, 

Lehuma Moeketsi, Moeketsi TIalelo, Sentso Nthari, 
Patane Dikeledi, 

Yes 

09 

09 

10 

25 

Ward Councillor: Thage Esther T. Ward Committee 
Members: Patane Deborah, Khule Masego, Makokwe 
Palesi, Molefe Kgotia, Patrick Malatjie, Innocentia 
Ramosela, Themba Seganagana, Adeline Rasebitse, 
Bafedile Tsubane 

Yes 

02 

02 

8 

26 

Ward Councillor: Van Tender Matthys J. Ward 

Committee Members: Jacobus Vijoen, Calitz Jacobus, 
Matihomola Phore, Mbengwe Elisa, Casper Hendrick 
Coetzee 

Yes 

00 

00 

6 

27 

Ward Councillor: Molapo Paul I. Ward 

Committee Members: Sipho Mabutho, Wilson Ngece, 
Godfrey Sele, Esther Dimakatso Sentsho, Thelma 
Phokantsi, Tshigo Lerefolo, Boyson Masobe, Lodwic 
Makofane, Robert Moerane 

Yes 

11 

11 

10 

28 

Ward Councillor: Lees R. Ward 

Committee Members: Graig Rowk, Tiffany Jude, 

Barnard Botes, Lydia Marais, Peter Bornman, Joan van 
Rooyen, Alan James Jevon 

Yes 

00 

00 

4 

29 

Ward Councillor: Hoon Jacques S. Ward 

Committee Members: Jennifer Hugill, Jacques 

Coleman, Norman Pannel, Joseph Hugill, Olsa 
Obermeyer, Yolanda Maner, C.S.M Snyman, Kevin 
Coleman 

Yes 

00 

00 

4 
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30 

Ward Councillor: Sithole Meshack D. Ward 

Committee Members: Ncebeshe Senzo, Resenga 
Macheke, Nkomonde Koketso, Mahlatjie 

Mogorishane, Molefe Gadifele, Jabu Siwela, Munyai 
Risenga, Molefe Malefo, Thabo Mafatshe 

Yes 

12 

12 

8 

31 

Ward Councillor: Mosese Dipuo L. Ward 

Committee Members: Bobie TIapu, Victor Jabane, 
Lerato Sambo, Ephraim Mumba, Isaac Kiwiet, Suma 
Shabalala, Victor Molefe, Walter Mogangene 

Yes 

09 

09 

8 

32 

Ward Councillor: Thabe Dennis S. Ward 

Committee Members: Thupana Maria, Madumetsi 
Nesogolo, Dimakatso Lekaba, Betha Bafadile, 

Modibedi Theresia, Moremedi Erick, Khunju 

Elizabeth, Makumbila Prince, Mbuge Lydia, 

Ramapotoka Mpho 

Yes 

00 

00 

10 

33 

Ward Councillor: Ramadi Mavhungu 0. Ward 

Committee Members: Melita Makofane, Sonto 

Mbatha, Tshepo Siloane, Ralele Ramokone, 

Shandukani Nemudzivhane, Thomas Mashisi, Jabu 
Ndaba, Patrick Chauke, Dimakatso Maduna 

Yes 

10 

10 

10 

34 

Ward Councillor: Mokoena Piet S. Ward 

Committee Members: Abram Jacobs, Vuyisile Mondli, 
Nhlanhia Nhlapo, Ntsape Pooe, Pretty Lindiwe 

DIamini, Getrude Mbongwa, Selby Madibe, Maletsatsi 
Elizabeth Mathebula 

Yes 

05 

05 

10 

T E 
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APPENDIX F- WARD INFORMATION 


Ward Title: Ward Name (Number) 


Capital Projects: Seven Largest in 2014/15 (Full List at Appendix N) 

R' 000 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 

1 

Pre-Payment Water Meters 

21-May-2013 

22-May-2016 

39 834 

2 

Condale Substation upgrading of capacity 

12-Sep-2012 

ll-Aug-2015 

30 880 

3 

Leratong 33kv Transmission 



20 557 

4 

Rural Water & Sanitation 



16 993 

5 

IFMS System (Limms) 

15-Apr-2014 

30-Jun-2015 

16 588 

6 

Roads Resurfacing & Rehabilitation 



14 475 

7 

NDPG Capital Grant 

4-Apr-2014 

31-Oct-2014 

12 383 

T F.l 
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Basic service Provision 


Detail 

Water 

Sanitation 

Electricity 

Refuse 

Housing 

Households with minimum service delivery 






Households without minimum service delivery 





Total households* 





Houses completed in year 

Shortfall in housing units 




*lnclucling informal settlements T F.2 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE YEAR 2014/15 


Municipal Audit Committee Recommendations 

Date of 

Committee 

Committee recommendation during year 2014/15 

Recommendations 

(enter Yes) If not 
(provide explanation) 

adopted 

adopted 

11 August 

2014 

• 

That the minutes of the Audit Committee meeting of 16 May 2014 be 
amended and approved by round robin 

Yes 



• 

That the amended minutes be forwarded to the Audit Committee on 12 
August 2014. 

Yes 



• 

That the AG presents the 3'^'' Quarter Dashboard Report to the Audit 
Committee as soon as it is available. Committee on 12 August 2014. 

Yes 



• 

That the In Year Financial Monitoring Report for the period 01^* July 2013 
to 30'*^ June 2014 and the comments thereof be noted. 

Yes 



• 

That the SCM Deviations report and the comment thereof be noted. 
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• That the Eight (8) months financial statements and the comments thereof 
be noted; 


• That the timetable for the year-end processes be forwarded to the Audit 
Committee; 


• That the Revenue Enhancement Strategy be presented in the first meeting 
of the next Quarter. 


That the SCM Deviations report and the comment thereof be noted. 


That the OPCA report and the comment thereof be noted; 


• That the Performance Report, Annual report as well as the Risk 

Management report be presented in the special FAC of 27 August 2014. 


That the Internal Audit report and the comment thereof be noted; 


• That the AG presents a report to the FAC indicating why they were not 
relying on lA work; 


YES 


Yes 


Yes 


Yes 


Yes 


Yes 


Yes 


Yes 
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• That the plan be approved to subject amendments; 

• That a submission of the revised plan be made to the FAC. 

• That the appointment of an Independent Risk Management Committee 
Chairperson and the process of appointment thereof be noted; 

• That it be noted that the Audit Committee supports the recommendations 
of the report to appoint the Risk Management Committee Chairperson. 

• That the Performance Management Reports be considered in the Special 
FAC of 27 August 2014. 

• That the MFMA Compliance Report be noted. 

• That the report on Regulatory Universe be noted. 

• That the Litigation report be noted. 

• That the Fluman Resources Report be note 


lA and AG met to discuss and agreed 
on better coordination of Internal 
Audit and External Audit work. 

Yes 

Yes 

yes 

Yes 

Yes 

Yes 
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Yes 




Yes 




Yes 

21 August 

2014 

• 

That the Annual Financial Statements as at 30 June 2014 and the 
comments thereof be noted; 

Yes 


• 

That the amendments be incorporated to the AFS; 

Yes 


• 

That the AFS be approved with amendments; 

Yes 


• 

That the copy of the final AFS be forwarded to the Audit Committee. 

Yes 

29 September 

2014 

• 

That the Audit Strategy for the year ended 30th June 2014 and the 
comments thereof be noted; 

Yes 


• 

That the AG and Management have a bilateral to discuss the audit strategy 
prior to presentation to the Audit Committee; 

Yes 


• 

That the AG and Management have a bilateral to discuss the issues raised 
that the Internal Audit Charter and the comment thereof be noted; 
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• That the Internal Audit Charter and the comment therefore be noted; 

• That the management requests be done in consultation with the Audit 
Committee to ensure that they add value to the Municipality. 

• That the comments thereof be standardized across the West Rand District 
Municipalities' Internal Audit Charters. regarding the audit strategy. 

• That the Regional Audit Committee Charter and the comments thereof be 
noted; 


To follow up 


Yes 

Yes 


• That the Regional PAC and the Regional Risk Management Chairpersons be 
included under item 8.2 as standard invitees of the Financial Audit 
Committee; 

• That the WRDM CAE and MCLM CAE meets to effect Internal Audit 
Charter, Regional Audit Charter, the Methodology and all proposed 
amendments to the documents. 

• That the Risk Management report and the comment therefore be noted 

• That the Risk Management report and the comment thereof be noted; 


Yes 


Yes 


Yes 


Yes 
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Yes 

Yes 

27 November 

• 

That the Agenda be approved as amended 

Yes 

2014 

• 

That the minutes of 11 August 2014 be approved with amendments 



• 

• 

That the minutes of 27 August 2014 be approved as a true reflection 

That the minutes of 29 September 2014 be approved with amendments 

Yes 


• 

That the Management requests be done in consultation with the Audit 
Committee to ensure that they add value to the Municipality 

Yes 


• 

That the Financial report for the quarter ending September 2014 and the 
comments thereof be noted 

Yes 


• 

• 

• 

• 

That the AG and Management have a bilateral to discuss the audit strategy 
prior to presentation to the Audit Committee 

That the report to the Auditor -General to Gauteng Provincial Legislature 
and the Council of Mogale City Local Municipality be noted. 

That the Internal Audit Activities report and the comments thereof be 
noted 

That the Internal Audit Charter be approved 

Yes 

Yes 


• 

• 

That the Regional Audit Committee Charter be approved 

That the Risk Based Internal Audit Methodology be approved 

Yes 


• 

• 

• 

That the Risk Management report and the comments thereof be noted 

That the terms of Reference for the Risk Committee be submitted for the 
MM's approval by December 2014. 

That the Risk Management Implementation Plan be noted 

Yes 


• 

That the comments regarding performance management reporting 
process be noted 

Yes 


• 

• 

• 

That the MFMA Compliance report and the comment thereof be noted 

That the Litigation report and the comments thereof be noted 

That the Fluman Resources report be withdrawn. 

Yes 
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Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 


02 

2015 


March 


Yes 


That the minutes of the Audit Committee meeting of 28 November 2014 
be approved with amendments. 

That the COO presents a report on the new financial system. 

That the Infrastructure Report be circulated to the Audit Committee 
members. 

That the Infrastructure Report be included into the Audit Committee 
agenda as a standard item. 

That the Audit Committee note the progress with regards to the vacant 
posts in Internal Audit Unit. 

That the Audit Committee notes that the Terms of Reference for the Risk 
Committee was still work in progress. 


Draft minutes not 
approved 


yet 
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• That the comment by EM: CSS regarding one of the Directors of African 
Bush Adventures be noted. 

• That the Second Quarter in Year Financial Monitoring Report for the period 
ended 31^* December 2014 be noted. 

• That management engage the responsible department to negotiate with 
service provider to resolve the problem where debts were overdue 
because of queries. 

• That the CAE to avail the resolution of Council to on the investigation 
regarding the R18,8m that has been withheld by National Treasury. 

• That Audit Committee will forward details of the contact person in the 
CPO's office for clarity on procurement issue as raised. 

• That a detailed analysis (month by month) of the income be forwarded to 
the Audit Committee. 

• That the Cash flow Turnaround Strategy be circulated to the Audit 
Committee after presentation to EXCO. 

• That the Management Progress Report on AG's issues be noted. 

• That Infrastructure Services submits a report in the next Audit Committee 
meeting. 

• That the Internal Audit report and the comments thereon be noted. 

• That a report on the controls regarding improper processing of 
appiications received be presented in the next Audit Committee meeting. 

• That a report on management comments and investigations be discussed 
in a meeting between the Audit Committee and Internal Audit. 

• That the meeting to discuss management comments and investigations be 
held on the day of the Audit Committee meeting. 

• That a tracking register on outstanding issues be circulated to the Audit 
Committee on a quarterly basis. 

• That management presents a status report regarding the Metro 
Municipality on an ongoing basis. 

• That a status report on how the municipality was dealing with the IT issue 
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requiring R30m be presented to the Audit Committee on an ongoing basis. 

• That the Performance Audit of the First, Second and the Third Quarter 
reports be circulated to the Audit Committee prior to the next Audit 
Committee meeting. 

• That the item 8.2.2.1 be deleted. 

• That item 8.2.1.5 be amended to Section 56 Managers. 

• That it be stated on the Regional Audit Committee Charter that the Section 
56 Managers will be allowed to send proxies should they not be available. 

• That after the amendments, the Regional Audit Committee Charter be 
presented to Council for approval. 

• That the Risk Management report be noted. 

• That after the library of incidents be submitted in the next meeting. 

• That the Performance Management Report be noted. 

• That a column of actual performance be added to the table on analysis of 
performance. 

• That the PAC Chairperson be informed that the Audit Committee has not 
received a written report from his committee. 

• That the IT Governance Report be noted. 

• That the LIMMS Report be noted. 

• That an item on risks identified from the new system be added into the 
Risk Committee Chairperson's report. 

• That further reporting on the system be done through the Risk Committee 
Chairperson. 

• That the Capital Projects Status Report be withdrawn. 

• That the MFMA Compliance Report and the Comment thereon be noted. 

• That the Litigation report and the comments thereon be noted. 

• That the Fluman Resources Report be noted. 


12 May 2015 

• That the Minutes of the Audit Committee Meeting of 02 March 2015 be 
referred back for Audit Committee's review and inputs and be presented 

Draft Minutes not yet 
approved 
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for approval in the audit committee meeting of July 2015. 

• That minutes of the meeting should be circulated to the Audit Committee 
within 14 days after the meeting for review and inputs 

• That the third quarter performance report be presented to the FAC 
meeting of July 2015 after presentation to PAC. 

• That the Water Conservation and Demand Management Strategy be 
presented to EXCO on 18 May 2015 and to the Audit Committee in the 
meeting of July 2015. 

• That the Business Continuity Plan be presented at the Audit Committee 
Meeting. 


TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 






CONTRACT REGISTER - 2014/15 FINANCIAL YEAR 





No. 

Bid/ 

Tender No. 

Contract 

Description 

Contract 

Period 

Service 

Provider 

Award Value 

Start 

Date 

End 

Date 

Extension 
Period / Or 
progress 

End-User 

Departme 

nt 

Project 

Manager 

Contact 

Details 

213 

F (B&T) 
04/2014 

Appointment of a 
BDSA was approved 
as the recommended 
Finacial Service 
Provider for the iong 
term loan term loan 
facility in the amount 
of R 239 500 million 
for Mogale City Local 
Municipality at a 
fixed rate of 9.637% 
for a fifteen 1 5 year 
period 

Fifteen (15) 
Years 

Development 
Bank of 
Southern 

Africa 

R 239 500 
million 

2014.08.29 

2017.08.30 


LU 

O 

z 

< 

z 

LL 

LESLIE 

MAHUMA 

2025 

163 

l{R) 

23/2015 

SERVICE 

PROVIDER FOR 

THE HIRE OF 

PLANT ON AN AS 
AND WHEN 
REOUIRED BASIS 
FOR A PERIOD OF 

36 MONTHS 

3 YEARS 

CROSSMOO 

R 

TRANSPORT 
PLANT A 
DIVISION OF 
XMOOR 
TRANSPORT 
CC AND 

TWIN- M 
PLANT HIRE 
CC 

R 72 000 000.00 

2015.04.01 

OBJECTION 
RECEIVED AND 
UNDER 

INVESTIGATION 


< 

CC 

LL 

z 

M.STADL 

ER 

2147 


Mogale City Local Municipality | APPENDICES 



202 

SS (T&S) 
04/2015 

Appointed of a 
service provider to 
conduct Security 

Risk assessment on 
an as and when 
required basis for a 
period of three (3) 
Years 

3 years 

RECALL 

SECURITY/B 

ABHUTI 

RESEARCH 

INSTITUDE 

(BRI) Joint 

venture 

R 39 313 165.67 

2015.06.25 

2018.06.31 


CO 

CO 

W.NCHEF 

U 

2529 

176 

lEM (MHS) 
04/2015 

Appointment of 
service provider for 
the waste coiiection 
in identified areas of 
Mogaie City Locai 
Municipality for a 
period of three (3) 
Years 

THREE 3 
YEARS 

THE WASTE 
GROUP 
PROJECTS 
(Pty) Ltd 

R 91 1 645.00 
Amount per 
month (Including 
vat) 

2015.02.09 

2018.02.28 


LU 

Q 

D.NYOKA 

NA 

2115 

212 

l(R) 

19/2015 

Contractor with a 
cidb grading of Ice 
or 6ce pe or higher 
for the construction 
of PR16: sinqobile 
phase 3 (STAGE 2) 
5,57KM 

STORMWATER. 

Project 
duration be 
no longer 
than 52 
(weeks) 

Superway 
Construction 
(Pty) (Ltd) 

R29 438 114.06 

2015.05.14 

2016.06.30 


< 

CC 

LL 

z 

M.STADL 

ER 

2147 

209 

ES{P) 

07/2015 

Construction of + 
13.120 Paved 
Walkways and Taxi 
Laybys on Kagiso 

Drive for Mogale City 
Local Municiplaity 

Project 
duration be 
no longer 
than 40 
(weeks) 

REMBU 
CONSTRUCT 
ION CC 

R 25 525 594.04 

2015.07.20 

2016.05.31 


CO 

LU 

LMTHEM 

BU 

2412 

211 

ES{P) 

08/2015 

Construction of ± 
13.090 Paved 
Walkways in 
Munsieville for 

Mogale City Local 
Municipality 

Project 
duration be 
no longer 
than 40 
(weeks) 

CRYSTAL 
SPARKLE 
TRADING CC 

Estimated 25m 
subject to price 
negotiantions 

2015.07.24 

2016.05.31 


CO 

LU 

LMTHEM 

BU 

2433 
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181 

1 (W&S) 
17/2015 

Appointment of 
contract with a CiDB 
grading of 7CE or 
6CEPE or higher for 
the construction of 
Chief Mogale Bulk 
Water Infrastructure 
in Mogaie City Locai 
Municipaiity 

THREE 3 
YEARS 

MOSENGOA 
NA TRADING 
CC 

R21 523 174.26 

2015.02.03 

2018.02.28 


INFRA 

S.MBANJ 

WA 

1724 

173 

1 (W&S) 
03/2015 

Appointment of a 
contract with a CiDB 
Grading of 7ce or 

6ce PE or higher for 
the construction of 
chief mogaie bulk 
Infrastructure in 

Mogaie City 

PROJECT 

DURATION 

41WEEKS 

MOSENGOA 
NA TRADING 

R21 523 174.26 

2015.02.05 

2015.12.11 


< 

cn 

LL 

z 

S 

MBANJW 

A 

1724 

177 

1 (W&S) 
16/2015 

Appointment of 
contractors with a 

CIDB grading of 7CE 
or 6CEPE or high for 
the construction of 
buik sewer 
Infrastructure 
including new 
pupstation in Chief 
Mogaie Housing 
Deveiopment for 
Mogaie City Locai 
Municipality 

THREE 3 
YEARS 

ULTIMATE 

DYANMIC 

T/A UDUMO 
TRADING 26 
(Pty) Ltd 

R 16 140 185,57 
(Including VAT) 

2015.02.02 

2018.02.28 


< 

cn 

LL 

z 

S.MBANJ 

WA 

1724 

201 

l{E) 

46/2015 

Suppiy and Deiivery , 
Instaiiation , 
Commissioning & 
maintenance of 
smart grid system 
(Portion A) 

4 MONTHS 

PCMA JV 
MPANDE 

R 15,634,084.92 

2015.07.20 

2015.11.30 


CO 

LU 

G.MALOT 

ANE 

2588 
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168 

1(F) 

31/2015 D 

Tenders are hereby 
invited from service 
providers for the 
supply and delivery 
of earth moving and 
plant on a full 
maintenance 
contract for a period 
of three (3) years. 

THREE 3 
YEARS 

AQUA 

TRANSPORT 
AND PLANT 
HIRE (PTY) 
(Ltd) 

R 14 005 152.72 

2014.12.23 

2017.12.23 


INFRA 

M.BAYAT 

073 904 
8032 

210 

ES(P) 

05/2015 

Construction of ± 
4.573km Paved 
Walkways and 
Upgrading of Jacob 
and Geba 

Intersection in 

Mogale City Local 
Municipality 

Project 
duration be 
no longer 
than 40 
(weeks) 

ISF 

CONSTRUCT 

ION 

SERVICES 

R 13 727 317.34 

2015.07.20 

2016.05.31 


CO 

LU 

LMTHEM 

BU 

2412 

184 

lEM 

{MHS)05/2 

015 

Appointment of a 
service provider for 
the construction of 
internal infrastructure 
and the second cell 
for waste disposal at 
Luipaardsviei Landfill 
site phase 4 Stage B 

SIXTEEN 
(16) WEEKS 

FOUNTAIN 

CIVIL 

ENGINEERIN 

G (PTY)LTD 

R 12 298 320.00 

2015.04.10 

2015.09.30 


UJ 

L.MAPODI 

LE 

083-299- 

6677 

167 

CORP 

(ADMIN) 

04/2015 

Appointment of 
service provider 
rendering of cleaning 
service for the 
municipality of 
mogale city Building 
(Office) - Civic 

Centre , lEC office , 
President Building 
and Ellerines 
building , Percy 
Steward, flip Human 
and Magaliesburg 
Water Treatment 
offices for a period of 
three years. 

THREE 3 
YEARS 

HETLISA 

CLEANING 

SERVICES 

JV 

Monthly R 287 
225,40 

2014.12.23 

2017.12.23 


CO 

CL 

cn 

O 

o 

T.TSENGI 

WE 

2512 
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217 

F(B) 

05/2015 

Appointment of 
service provider o 
maintain an 
integrated 

Infrastructure asset 
management system 
for Mogale City Local 
Municipality 


1 @ 

CONSULTIN 

G 

RIO 362 874.84 

2015.04.15 

2018.07.30 


BUDGETS 

TREASURY 

BINANG 

MONKWE 

2433 

146 

lEM (P) 
02/2014 

APPOINTMENT OF 
CIVIL 

ENGINNERING 
CONTRACTOR 
SATISFYING EPWP 
PROGRAMME 
REQUIREMENTS 
WITH THECIDB 
GRADING OF 6 SH 
OR5SH FOR THE 
DEVELOPMENT OF 
MUNSIEVILL 
REGIONAL PARK 

18 WEEKS 

SILVERHOR 

NS 

CONSULTIN 

G CC 

R 9 793 553.96 

2014.07.23 

2015.08.31 


DIEM 

A.CHACH 

A 

2138 

208 

ES(P) 

06/2015 

Construction of 
Leratong Paved 
Walkways 
(Wedening of ± 

4.9km of existing 
walkway & 
construction of + 1.7 
new walkways with 
associated street 
furniture) in Mogale 
City Local 

Municipality -Phase 

2 

20 (twenty 
weeks) 

THUNANI 
CONSTRUCT 
ION CC 

R9 121 627.28 

2015.07.20 

2015.12.31 


CO 

LU 

LMTHEM 

BU 

2412 
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218 

l{E) 

20/2015 

Appointed of service 
provider for the 
suppiy, delivery and 
off-loading of single 
phase pre-payment 
split meters with 
customer interface 
unit, single phase pic 
prepaymet split 
keypad pre-paid 
meters including 
customer interface 

3 years 

LANDIS & 

GYR 

Rates, estimated 
budget amount 
of R7 million for 
a three year 
period 

2015.05.13 

2018.05.30 


CO 

LU 

G.MALOT 

ANE 

2588 

206 

1 (W&S) 
02/2015 

Appointment of a 
contractor with the 
CIDB grading of 5CE 
or 5CE or 4CEPE or 
higher for water 
pipeline replacement 
project in Munsieville 
Proper in Mogale 
Mogale City Local 
Municipality 

The Project 
duration is 

180 working 
days 

TSHAU CIVIL 

R 6 965 253.23 

2015.06.15 

2016.01.31 


INFRA 

J.VAN 

ECK 

082.956.3 

635 
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Public Private Partnerships Entered into during 2014/15 

R' 000 

Name 

and 

Name of Partner(s) 

Initiation Date 

Expiry date 

Project manager 

Value 2014/15 

Description 

Project 

of 






N/A* 






*MCLM does not have Public Private Partnerships 



T H.2 
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APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


Municipal Entity/Service Provider Performance Schedule 


Name of Entity & 
Purpose 

(a) Service Indicators 

Year 2014/15 

2015/16 

2016/17 

2017/18 


Target 

Actual 

Target 

Actual 

Current 

Current 

year 

Following 

year 

(i) 

J.b)^rvice Targets 

(ii) 

Previous 

year 

(iii) 

Current 

year 

(iv) 

Previous 

year 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(X) 
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Note: This statement should include no more than the top four priority indicators. * 'Previous Year' refers to the targets that were set in the 
Year -1 Budget/IDP round; *'Current Year' refers to the targets set in the Year 0 Budget/IDP round. *'Following Year' refers to the targets 
set in the Year 1 Budget/IDP round. Note that all targets must be fundable within approved budget provision. In column (ii) set out the T I 
Service Indicator (In bold italics) then the Service Target underneath (not in bold - standard type face) to denote the difference. 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

Period 1 July 2014 to 30 June 2015 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 

Executive Mayor 

Cllr K C Seerane 

Residential House - Ruimsig Country Estate 

Speaker 

Cllr S Thupane 

None 

Chief Whip 

Cllr S Dube 

Plot 152 Rietvallei Muldersdrift 

Member of Mayoral Committee 

MMC: Finance 

Cllr F Bhayat 

400 shares in Old Mutual; 297 shares in MTN; 100 
shares in Vodacom; Trustee representing Gauteng on 
the Municipal Councillors Pension Fund; ERF 037 and 

ERF 830 Azaadville 

MMC: Roads and Transport 

Cllr B Friedman 

None 

MMC: Economic Services 

Cllr M Khuzwayo 

None 

MMC: Sports, Arts, Culture 
and Recreation 

Cllr N Kufa 

None 

MMC: Infrastructure 

Services 

Cllr D Letsie 

40 Preferential Shares at Media 24 

MMC: Integrated 
Environmental 

Management 

Cllr N Mangole 

Receives pension from GEPF 
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MMC: Social Upliftment 
and Health 

Cllr E Mathe 

Kwazikwakhe Family Trust; Portion of land at Letamo 
Estate; Plot in Stryfontein; 23 Loftus Street Ballito 

Estate; 17 Seaword Durban 

Mathe Group Company (100%) 

Mathe Construction (100%) 

Moringa Tree Plantation (50%) 

MMC: Corporate Services 

Cllr A Mathibe 

None 

MMC: Public Safety 

Cllr N Mdlulwa 

None 

MMC: Human Settlements 
and Rural Development 

Cllr Setswalo-Moja 

Rodirwang Civil works and Cleaning 

Councilor's 


Cllr J Sloan 

Sloan Boerdery, 31 Kaalfontein District Magaliesburg, 
Sentinal and Mine workers' Pension Fund 

Cllr L More 

20 000 shares in Pinnacle Point Group, 100 shares in 

Sasol BEE, Good vision equity investments (33.3%), ALS 
appointments (33.3%) 

Cllr J Naude 

Spotron International, 40 Marico Str Krugersdorp, 
Sentinel Mining Industry Retirement fund 

Cllr M Mdzeke 

1 0 units in Media 24 Holdings, Mdzeke enterprise 
trading (50%), 2278 B Zola South Lesito Street Soweto, 
Glacier Sanlam 

Cllr P Seemela 

3742 Ngalonkulu Street Hillsview Kagiso 2 

Cllr J Pannall 

6 Rembrandt Villas Rant en Dal Krugersdorp 

Cllr B Kubayi 

9428 East Park Kagiso 2 

Cllr R Lees 

50% in Rival Security Company, 38 Quinn Street 
Noordheuwel Ext 4, No. 3 Sundowner Skies Ruimsig 
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Cllr L Agondo 

Multi-Serve 

Cllr M van Tender 

70 Level Street Wentworth Park 

Cllr J Hoon 

24 Simon Bekker Drive Rangeview 

Cllr M Sithole 

Managing Director of Tarton Drift Aces Football Club 

ClIrT Steenkamp 

Tjaart Steenkamp Real Estates, SAPS Government 
Pension, Plot 17 Hillside Magaliesrand 

Cllr M Ramadi 

The Achievers Beauty Contes, R&T Ceiling Insulation, 
Mafelantabeni Multi-Purpose and Transport (10)% 

Cllr M Madumo 

Mothisela Construction and Projects (49%) 

Cllr M Chochledi 

FMC Catering (100%) 

Cllr R Mokotia 

20 shares in Media 24, 20 shares in Phuthuma Nathi, 
Khado Close Corporation 

Cllr N Sedumedi 

Oboikanyo cc (100%), Biotrale Traiding 427 cc (51%), 
salary from NBCRFL 1648 Umzingwane Street 

Munsieville 

Cllr M Mohube 

Government Pension Fund 

Cllr H. Kruger 

Hetwia Executives CC 

H.H Kruger 50% 

M.F Kruger 50% (spouse) 

Cllr E Modise 

Investec, StartEquity 

Cllr L Dipone 

Sole Owner Zonke Sand Blasting (100%) 

Cllr N Gogotya 

Sasol Inzalo Shares, Liptygo cc. 

Cllr D Pretorius 

Caravan Academy (Pty) Ltd (50%), Protea Promotions cc 
(51%), Mogale Tourism - Director, Westrand Chamber - 
Director, Krugersdorp Council for the Aged - Director, 
Golden Age Village - Director, 012 van UN Street 
Mindalore, 35 Imola Weltevreden Park 
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Cllr M Selibo 

Muldersdrift Home Trust Foundation - Chairperson 


Cllr D.L Mosese 

Mafelantabeni Transport & Multi-Purpose (10%) 

Municipal Manager 

D Mashitisho 

None 

Chief Financial Officer 

L Mahuma 

None 

Chief Operating Officer 

A Mbulawa 

Mantra Mineral Development cc (67%); Mantra 
Consulting (100%) 

S57 Officials (Executive 
Managers) 



EM: Social Services 

S Mathebula 

None 

EM: Corporate Support 
Services 

R Mokebe 

Majestic Silver (Pty) Ltd 

Toresh Engineering 2012/220196/07 

EM: Integrated 
Environmental Services 

M Mokoena 

None 

EM: Infrastructure Services 

D Mokotedi 

None 

Acting Chief Audit 

Executive 

D Ngutshana 

Push-Push Trading (100%); Batho Bohle Trading (50%) 

EM: Political Services 

R Seoposengwe 

None 

EM: Economic Services 

Vacant 





* Financial interests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 

TJ 
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APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY VOTE 


Revenue Collection Performance by Vote 

R'OOO 

Vote Description 

2013/14 

Current Year 2014/15 

2014/15 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Vote 1 -POLITICAL OFFICE 

953 

3,709 

5 

667 

3,042 

-662 

Vote 2- MUNICIPAL MANAGER'S OFFICE 

0 

934 

943 

909 

25 

34 

Vote 3 - CHIEF OPERATING OFFICER 

2,213 

3,093 

3,166 

1,811 

1,282 

1,356 

Vote 4 - CORPORATE SUPPORT SERVICES 

13,698 

12,071 

6,628 

8,975 

3,096 

-2,347 

Vote 5 - MUNICIPAL FINANCIAL SERVICES 

453,122 

395,655 

447,175 

556,508 

-160,853 

-109,333 

Vote 6 - INTEGRATED ENVIRONMENTAL MANAGEMENT 

176,423 

180,607 

182,424 

184,553 

-3,946 

-2,129 

Vote 7 - SOCIAL SERVICES 

279,139 

142,814 

137,615 

246,061 

-103,247 

-108,446 

Vote 8 -ECONOMIC SERVICES 

16,201 

31,004 

34,792 

15,853 

15,151 

18,939 

Vote 9 - INFRASTRUCTURE SERVICES 

801,701 

932,257 

929,256 

854,157 

78,100 

75,100 

Vote 10 - WATER AND SANITATION 

368,420 

421,175 

412,493 

414,792 

6,384 

-2,299 

Total Revenue by Vote 

2,111,870 

2,123,320 

2,154,498 

2,284,285 

-160,965 

-129,788 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is 

aligned to MBRR table A3 TK.1 
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APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 


R'OOO 


Description 

2013/14 

2014/15 

Variance 

Actual 

Original Budget 

Adjustments 

Budget 

Actual 

Original Budget 

Adjustments 

Budget 

Properly rates 

308,723 

316,406 

347,652 

394,495 

20% 

12% 

Properly rates - penalties & collecton charges 

32,026 

32,486 

25,310 

24,995 

-30% 

-1% 

Service Charges - electricily revenue 

723,268 

833,172 

825,404 

775,086 

-7% 

-6% 

Service Charges - water revenue 

193,750 

229,868 

222,567 

216,547 

-6% 

-3% 

Service Charges - sanitation revenue 

105,155 

111,476 

117,890 

127,551 

13% 

8% 

Service Charges - refuse revenue 

83,222 

87,650 

87,322 

88,192 

1% 

1% 

Service Charges -other 

17,414 

17,894 

16,808 

15,841 

0% 

” 0% 

Rentals of fecilifes and equipment 

3,366 

3,508 

3,252 

3,366 

-4% 

3% 

Interest earned - external investments 

12,659 

1,468 

5,839 

17,348 

92% 

66% 

Interest earned - oublanding debtors 

14,518 

13,732 

32,299 

22,291 

38% 

-45% 

Dividends received 

- 

- 

- 


" 0% 

” 0% 

Fines 

170,003 

23,522 

23,522 

134,577 

83% 

83% 

Licences and permits 

28 

24 

22 

19 

-21% 

-11% 

Agency services 

21,408 

24,950 

21,408 

22,184 

-12% 

3% 

T ransfers recognised - operafonal 

235,516 

250,984 

253,630 

250,762 

0% 

-1% 

Other revenue 

79,395 

52,167 

53,322 

89,239 

42% 

40% 

Gains on disposal of PPE 

6,311 

2,000 


2,548 

" 0% 

100% 

Enviromental Proctecfon 


- 

- 

- 



Total Revenue (excluding capital transfers and 
contributions) 

2,006,761 

2,001,308 

2,036,248 

2,185,042 

8% 

7% 


Variances are calculated by dividing the difference between actual and original/adjustments budget bythe actual. This j k,2 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 






R' 000 







Details 

Budget 

Adjust- 

Actual 

Variance 


Major conditions applied by donor (continue below if 



ments 

Budget 


Budget 

Adjus 

t- 

ment 

s 

Budg 

et 

necessary) 

Neighbourhood Development 
Partnership Grant 

20 000 

30 210 

12 383 

-62% 

144% 

The development of the Leratong Node is a strategic project 
and the development of the node is receiving primary 

attention in the form of Gautrans investment in the 

intermodal hub, the development of housing and a shopping 
centre by the private developers that acquired the land and 
NDPG programme wherein many additional developments 
have been identified to be funded in order to develop the 
node to its fullest; 
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Finance Management Grant 

1450 

1450 

1450 

0% 

0% 

The Finance Management Grant (FMG) has been fully 
utilized for the Finance management System and training 
and development of five (5) Financial Interns. The training of 
personnel within the Finance section was also funded by the 

FMG. 

Public Transport Infrastructure 
and Systems Grant 

0 

0 

0 

0% 










Other Specify: 







Municipal Systems 

Improvement 

930 

930 

903 

-3% 

-3% 

The Municipality spent 97% of its Municipal Systems 
Improvement Grant (MSIG) for the acquisition of Internal 

Audit & Perfomance Software. The balance will be utilised in 

the 2015/16 financial year. 

Energy Efficiency & Demand 
Side Management 

4000 

4000 

3552 

-13% 

-13% 

To provide subsidies to municipalities to implement Energy 
Efficiency and Demand Side Management initiatives within 
municipal infrastructure, in order to reduce electricity 
consumption and improve energy efficiency. 

EPWP Incentive 

2052 

2052 

2052 

0% 

0% 

The Municipality has spent all of its Expanded Public Works 
Program (EPWP) on labor intensive programs. Local labor 
was employed to do scholar patroller duties, after care 
services. Social Services facilities cleaning and maintenance, 
cleaning of the Bob van Reenen Sport Stadium, grading and 
cleaning of sports fields, creating food gardens, manning of 
information desk at Thusong Service Centre. A total of 108 
people benefitted from this grant 

Housing 


2295 
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Sports and Recreation 

8280 

8706 

8036 

-3% 

-8% 

The SARC grant was not fully utilized during the 14/15 
financial year, the grant is used for the day to day operations 
of the libraries. The libraries are of great benefit to the 
scholars of Mogale City who use them as study facilities and 
also to the community as a whole who also patronize the 
libraries for relaxation purposes. The balance will be utilized 
in the 15/16 financial year. 








Total 

36712 

49643 

28344 

-1 

-75% 


* This includes Neighbourhood Development Partnership Grant, Public Transport 
Infrastructure and Systems Grant and any other grant excluding Municipal 
Infrastructure Grant (MIG) which is dealt with in the main report, see T5.8.3. 
Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. 

T L 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL PROGRAMMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 

R'OOO 

Description 

2013/14 

2014/15 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure by Asset Class 

Infrastructure - Total 

Infrastructure: Road transport - Total 

Roads, Pavements & Bridges 

Storm water 

Infrastructure: Electricity - Total 

Generation 

Transmission & Reticulation 

Street Lighting 








68,767 

206,154 

207,750 

157,710 

127,265 

331,233 

464,212 

1,512 

59,054 

52,660 

41,652 

32,468 

66,808 

111,085 

1,512 

59,054 

52,660 

41,652 

32,468 

66,808 

111,085 

54,468 

83,400 

92,900 

72,461 

18,500 

55,250 

116,650 

54,468 

75,500 

85,000 

7,900 

72,461 

18,500 

48,750 

106,150 
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Infrastructure: Water - Total 


Dams & Reservoirs 
Water purification 

Reticulation 

Infrastructure: Sanitation - Total 

Reticulation 

Sewerage purification 

Infrastructure: Other - Total 

Waste Management 

Transportation 

Gas 

Other 


Community - Total 

Parks & gardens 

Sportsfields & stadia 
Swimming pools 



7,900 




6,500 

10,500 

7,674 

43,500 

43,500 

30,274 

14,301 

94,500 

78,327 

7,674 

43,500 

43,500 

30,274 

14,301 

94,500 

78,327 

5,113 

16,700 

17,590 

13,622 



64,100 

11,260 

58,500 

5,113 

16,700 

17,590 

13,622 

11,260 

58,500 

64,100 

_ 

3,500 

1,100 

_ 

50,737 

56,175 

94,050 


3,500 

1,100 


50,737 

56,175 

94,050 

7,826 

19,639 

20,758 

19,592 

9,328 

19,986 

49,343 

7,326 

15,051 

16,380 

15,677 

- 

3,500 

14,430 
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Community halls 








Libraries 

Recreational facilities 

Fire, safety & emergency 

500 

3,895 

4,226 

3,765 




Security and policing 

Buses 

Clinics 

Museums & Art Galleries 

Cemeteries 

Social rental housing 


153 

152 


600 

3,700 

250 

Other 


540 

(0) 

151 

8,728 

12,786 

34,662 


Table continued next page 
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Table continued from previous page 


Capital Expenditure - New Assets Programme’^ 



R'OOO 

Description 

2013/14 

2014/15 

Planned Capital expenditure 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY+ 1 

FY + 2 

FY + 3 

Capital expenditure by Asset Class 








Heritage assets - Total 

- 

- 

- 

- 

- 

- 

- 

Buildings 

Other 








Investment properties - Total 

- 

- 

- 

- 

- 

- 

- 

Housing development 

Other 
















Other assets 

12,824 

79,022 

88,706 

57,170 

30,462 

109,217 

80,028 

General vehicles 

Specialised vehicles 

611 

100 

4,000 

- 

- 

350 

- 

Plant & equipment 

Computers - hardware/equipment 

587 

3,912 

5,104 

3,173 

7,751 

27,425 

26,560 

Furniture and other office equipment 

219 

4,105 

6,062 

5,641 

1,111 

7,142 

1,368 
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Abattoirs 

Markets 








Civic Land and Buildings 

80 

3,000 

3,000 

2,675 

1,400 

2,500 

- 

Other Buildings 

179 

15,800 

8,750 


200 

- 

300 

Other Land 

Surplus Assets - (Investment or 

Inventory) 


31,000 

31,000 

32,290 

19,000 

41,750 

51,750 

Other 

11,148 

21,105 

30,790 

13,391 

1,000 

30,050 

50 

Agricultural assets 

_ 

90 

24 

57 

_ 

_ 

_ 

Agriculture Equipments 


90 

24 

57 




Biological assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 








Intangibles 

2,742 

14,128 

19,423 

18,302 

7,250 

15,377 

14,033 

Computers - software & programming 

2,742 

14,128 

19,423 

18,302 

7,250 

15,377 

14,033 
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Other (list sub-class) 

Total Capital Expenditure on new assets 








92,159 

319,032 

336,661 

253,131 

174,305 

475,813 

607,615 


Specialised vehicles 

Refuse 

Fire 

Conservancy 

Ambulances 

- 

- 

- 

- 

- 

- 

- 








* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) T M.l 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme* 


R'OOO 


Description 

2013/14 

2014/15 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure by Asset Class 

Infrastructure - Total 

Infrastructure: Road transport -Total 

Roads, Pavements & Bridges 

Storm water 

Infrastructure: Electricity - Total 

Generation 

Transmission & Reticulation 

Street Lighting 

Infrastructure: Water - Total 

Dams & Reservoirs 

Water purification 

Reticulation 

Infrastructure: Sanitation - Total 








102 752 

103 813 

79 918 

102 960 

82 066 

231 501 

281 888 

50 702 

17 000 

17 000 

20 675 

15 500 

45 340 

62 024 

50 702 

17 000 

17 000 

20 675 

15 500 

45 340 

62 024 

15 

8 000 

6 407 

7 001 

33 347 

73 650 

107 500 

15 

8 000 

6 407 

7 001 

33 347 

73 650 

107 500 

21 774 

41 912 

38 496 

57 360 

3 500 

26 890 

29 957 

21 774 

41 912 

38 496 

57 360 

3 500 

26 890 

29 957 

20191 

33 901 

15 015 

15 441 

26 319 

82 221 

80 007 
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Reticulation 



— 





Sewerage purification 

20191 

33 901 

15 015 

15 441 

26 319 

82 221 

80 007 

Infrastructure: Other - Total 

10 070 

3 000 

3 000 

2 483 

3 400 

3 400 

2 400 

Waste Management 

Transportation 

Gas 

Other 

10 070 

3 000 

3 000 

2 483 

3 400 

3 400 

2 400 

Community 

42 755 

30 035 

17 721 

17 555 

61 214 

80 553 

16 094 

Parks & gardens 

1 337 

275 

275 

21 

4017 

19 261 

6 500 

Sportsfields & stadia 

Swimming pools 

35 300 

22 342 

10 346 

10 966 

18 319 

35 400 

— 

Community halls 

Libraries 

4 821 




12 351 

2 649 

9 500 

Recreational facilities 

1 296 

6 500 

6 850 

6 341 

6 833 

13 245 


Fire, safety & emergency 

Security and policing 

Other 


918 

250 

226 

19 695 

9 998 

94 

Heritage assets 

- 

4 000 

1 900 

1 347 

400 

- 

- 

Buildings 

Other 


4 000 

1 900 

1 347 

400 




Table continued next page 
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Table continued from previous page 


Capital Expenditure - Upgrade/Renewal Programme* 











R'OOO 


2013/14 

2014/15 

Planned Capital expenditure 

Description 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 









Investment properties 

- 

- 

- 

- 

- 

- 

- 

Housing development 

Other 








Other assets 

4157 

27116 

25 710 

21 946 

1 650 

3 486 

1 362 

General vehicles 

Specialised vehicles 

Plant & equipment 

Computers - hardware/equipment 
Furniture and other office equipment 
Abattoirs 

Markets 

25 

1 850 

30 

28 


186 

362 

Civic Land and Buildings 

1 290 

5 750 

1 400 

918 

1 350 

200 

- 

Other Buildings 

Other Land 

Surplus Assets - (Investment or 

2 842 

19516 

24 280 

21 000 

300 

1 000 

1 000 

Inventory) 
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Other 



Other 

Agricultural assets 

List sub-class 

Biological assets 

List sub-class 

Intangibles 

Computers - software & programming 
Other (list sub-class) 

Total Capital Expenditure on renewal of 
existing assets 






2100 


- 

- 

- 

- 

- 

- 

- 








- 

- 

- 

- 

- 

- 

- 








- 

- 

- 

- 

- 

- 

- 








149 664 

164 964 

125 248 

143 807 

145 330 

315 539 

299 344 









Specialised vehicles 

Refuse 

Fire 

Conservancy 

Ambulances 

- 

- 

- 

- 

- 

- 

- 









* Note: Information for this table may be sourced from MBRR (2009: Table SA34b) T M.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT YEAR 2014/15 


Capital Programme by Project 2014/15 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance (Act - 
Adj) 

% 

Variance (Act 
-OB) 

% 







Water 

85 412 

90 179 

87 634 

-3% 

3% 

Pre-Payment Water Meters 

32 412 

37 693 

39 834 

5% 

19% 

Kagiso Ext 13 Water Pipeline Replacement, 
22km, 75mm, Upvc 

7 000 

4 447 

4 935 

10% 

-42% 

Krugersdorp West-Water Pipeline 
replacement 

7 000 

7 000 

7 138 

2% 

2% 

Krugersdorp & Rietvallei Water Pipeline 
replacement 

5 000 

2 500 

1 316 

-90% 

-280% 

Mindalore Water Pipeline replacement, 

22km, 75mm, asbestos cement 

500 

1 619 

407 

-298% 

-23% 

Replacement of Munsieville Proper Water 
Pipeline 

6 500 

1 000 

439 

-128% 

-1381% 

Telemetry for Water Reservoirs, pump 
stations and related software 

5 000 

5 555 

5 727 

3% 

13% 

Magaliesburg Reservoir Resealing 

3 000 

- 

- 



Chief Mogale Bulk Water 

12 000 

11 734 

10 096 

-16% 

-19% 

New Muldersdrift Reservoir 

2 000 

1 000 

457 

-119% 

-338% 

Rural Water & Sanitation 

3 000 

17 115 

16 993 

-1% 

82% 
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New Kenmare Reservoir & Pump Station 
(Feasibility Studies) 

500 

260 

144 

-80% 

-246% 

Munsieville Water Pumpstation 

500 

- 

- 



New SMI/day Munsieville Reservoir 

500 

- 

- 



Dr. Sefularo Water Project 

500 

100 

- 



Kroomdraai Bulk Water Pipeline 

0 

91 

86 

-6% 

100% 

Kenmare Reservoir Reseal for water 
tightness 


54 

54 

0% 

100% 

Sewerage Network 


9 

9 

0% 

100% 







Sanitation/Sewerage 

52 721 

29 675 

29 340 

-1% 

-80% 

Chief Mogale Bulk Sewer 

10 000 

10 000 

6 586 

-52% 

-52% 

Millsite Outfall Sewer 

8 000 

2 685 

5 088 

47% 

-57% 

Lindley WWTW Phase 1 

2 000 

5 833 

6 011 

3% 

67% 

Replacement of Kagiso & Rietvallei sewers 

3 000 

4 280 

2 123 

-102% 

-41% 

Flip-Human Water Care Works Phase 2 

12 616 

2 591 

5 966 

57% 

-111% 

Flip Human Water Care Works Mechanical & 
Instrumentation Phase 2 

3 285 

1 876 

1 987 

6% 

-65% 

Magaliesburg Water Care Works 

10 000 

411 

411 

0% 

-2335% 

Expansion Water & Sanitation Laboratory - 
phase 1 

900 

540 

473 

-14% 

-90% 

Dr. Sefularo Sewer Project 

400 

432 

339 

-28% 

-18% 

Hekpoort WWTW Phase 1 

400 

- 

- 



Capitalized Operational Items 

200 

690 

124 

-457% 

-61% 

Specialised equipment 

1 800 

-0 

- 



Furniture and office equipment 

120 

153 

153 

0% 

22% 

Muldersdrift Bulk Outfall Sewer 

- 

7 

- 



Munsieville Bulk outfall sewer 

- 

78 

78 

0% 

100% 

Muldersdrift Bulk Outfall Water 


100 

- 
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Electricity 

94 730 

110 106 

82 315 

-34% 

-15% 

Condale Substation upgrading of capacity 

30 000 

29 720 

30 880 

4% 

3% 

Condale to Boltonia New 0/H Transmission 
Line 

5 000 

2 500 

684 

-265% 

-631% 

Upgrading of transmission line between 
factoria and libertas 

15 000 

10 900 




Spruit 1x20 MVA Transformer+ Substation 
Upgrade 

5 000 

5 000 

1 388 

-260% 

-260% 

Rangeview Ext 2 Electrical Distribution 

6 000 

5 000 

5 375 

7% 

-12% 

Intergration of new Reservoir Substation 
supply into Munsieville 

5 000 

5 000 

3 724 

-34% 

-34% 

Munsieville Electricity Smart Grid Project 


10 000 

1 500 

-567% 

100% 

Munsieville Smart Metering Conversions 

5 000 

5 000 

4 800 

-4% 

-4% 

Electricity Demand Side Management 

4 000 

5 000 

3 552 

-41% 

-13% 

New Streetlighting - K13 

4 500 

- 

- 



New Streetlighting - Ga Mohale 

3 400 

- 

- 



Indigent prepayment installations 

3 000 

3 000 

2 483 

-21% 

-21% 

Chamdor 2x40 MVA Transformers 

500 

650 

- 



Replacement of low voltage assets 

1 500 

1 500 

1 269 

-18% 

-18% 

Over Head bare wire connection to 
underground cable 

1 500 

1 500 

1 372 

-9% 

-9% 

High & Medium Voltage Emergency Spares 

5 000 

4 907 

4 360 

-13% 

-15% 

Planning Section Copier/Scanner for 

Electrical engineering drawings 

100 

120 

120 

0% 

16% 

Leratong 33V Transmission Line 

- 

20 000 

20 557 

3% 

100% 

Cable Locating Instrumentation 

155 

200 

171 

-17% 

9% 

Office furniture 

75 

75 

46 

-63% 

-63% 

Cam-Samsung DV 150 White Bundle 

- 

8 

8 

0% 

100% 

Gravity Alluminium Step Ladders 

- 

4 

4 

0% 

100% 
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Traffic Lights Software 


15 

15 

0% 

10( 

Digital Cameras 

- 

6 

5 

-14% 

100% 

Labelling Machine 

- 

3 

2 

-11% 

100% 

Stormwater 

76 054 

68 263 

62 433 

-9% 

-22% 

PR2 Rietvallei Ext Roads & Stormwater 


1422 

1422 

0% 

100% 

PR3 Kagiso Ext 13 Roads and Stormwater 

4 000 

3 238 

3 238 

0% 

-24% 

PR5 Rietvallei Ext 5 Roads and Stormwater 

13 221 

9 346 

9 736 

4% 

-36% 

PR7 Muldersdrift Rural Areas Roads and 

Stormwater 

18 300 

9 248 

9 248 

0% 

-98% 

PR9 Ga-Mohale Roads & Stormwater 


19 

19 

0% 

100% 

PR15 Western Rural Areas Roads and 

Stormwater 

5 633 

3 614 

3 822 

5% 

-47% 

PR16 Sinqobile Phase 3 Roads and 

Stormwater 


8 407 

2 894 

-190% 

100% 

Roads Resurfacing & Rehabilitation 

12 000 

14 377 

14 475 

1% 

17% 

Paardekraal Drive Resurfacing and 
Rehabilitation 

5 000 

4 623 

4 779 

3% 

-5% 

Kagiso and Extensions Stormwater 

Upgrading Stage 1 construction 

1 000 

1 000 

854 

-17% 

-17% 

Lusaka Proper Wagtail Loop Road 

Construction 

3 000 

2 500 

2 192 

-14% 

-37% 

Chief Mogale Bulk Roads and Stormwater 
Stage 1 construction 

12 000 

8 900 

8 793 

-1% 

-36% 

Kagiso ext 14 Roads and Stormwater 


500 

461 

-8% 

100% 

Robert Broom Drive Widening 

500 

- 

- 



Allycad Software 

- 

120 

102 

-18% 

100% 

Speed Calming Measures 

900 

900 

396 

-127% 

-127% 
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Taxi Ranks Upgrading 

500 

_ 

_ 



Capitilized Operational Items 


46 

- 



Furniture and office equipment 

- 

4 

3 

-23% 

100% 

Renaming of Street Names 


- 




Street Names 


- 




Economic development 

64 815 

65 230 

44 711 

-3 

-45% 

Office Furniture 

60 

65 

57 

-14% 

-5% 

Projector & Camera 


35 




Construction of New Offices 


- 




Commonage Infrastructure Support 

1 000 

68 

68 

0% 

-1380% 

Land Acquisition:Lindley WWTW 

10 000 

10 000 

10 308 

3% 

3% 

Land Acquisition: Magaliesburg Cemetry & 
Land Settlement 

20 000 

11 000 

4 123 

-167% 

-385% 

Land Acquisition:Vlakplaats 


7 000 

7 216 

3% 

100% 

Land Acquisition:Swaneville 


2 000 

- 



Site & Services Installation 

10 000 

4 386 

10 140 

57% 

1% 

Installation of Enviro-Loose toilets 

3 000 

- 

- 



Construction of 16 hawkers trading gazebos 

200 

170 

170 

0% 

-18% 

Tourism Signage 

400 

280 

230 

-22% 

-74% 

Office Funiture 

20 

17 

17 

0% 

-16% 

NDPG Capital Grant 

20 000 

30 210 

12 383 

-144% 

-62% 

Office Furniture 

100 

- 

- 



Office Equipment! digital measuring 
wheelsxS, navigatorsxS, desk 
printersxlO,desl multifunction 
printersx2,shredderxl 

35 





Sports, Arts & Culture 

31 534 

19 008 

18 970 

0% 

944426742% 

Upgrade Kagiso Swimming Pool 

500 

500 

235 

-113% 

-113% 
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Rehabilitation of Krugersdorp West 

Swimming Pool 

5 000 

6 826 

6 341 

-8% 

21% 

Upgrade of Muldersdrift Sports Complex 

500 

500 

380 

-32% 

-32% 

Upgrade of Rietvallei 2 & 3 Sport Complex 

200 

235 

135 

-75% 

-49% 

Kagiso Sport Complex 

4 270 

2 270 

2 407 

6% 

-77% 

High Industrial 1148MMX7 



162 

100% 

100% 

Azaadville Sport Complex( Rainbow Stadium) 

11 622 

2 296 

2 798 

18% 

-315% 

Lusaka Sport Complex 

1 500 

1 800 

1 830 

2% 

-11028181% 

Kagiso Ext 13 Sport Complex 

3 750 

2 500 

3 181 

21% 

-1485700% 

Pool nets 

32 

- 

- 



Industrial Vacuum Cleaners 

10 

31 

31 

0% 

680782% 

Turf Maintenance Equipment 

150 

150 

123 

-22% 

57142% 

Refurbishment of Ubuntu Arts and Culture 

Centre 

4 000 

1 900 

1 347 

-41% 

327915% 

Environment 

38 013 

36 491 

34 132 

-7% 

-11% 

lEM Office Expansion 

2 000 

3 576 

2 565 

-39% 

22% 

Agriculture Equipments 

90 

57 

57 

0% 

-57% 

Sterkfontein Munsieville Cemetry Road 
Network 

280 





Burgershop Cemetry Fencing 

370 

250 

226 

-11% 

-64% 

Replacement of minor tools 

50 

30 

28 

-6% 

-77% 

Small Parks development and Upgrading 

800 

790 

722 

-9% 

-11% 

Electrification of rural cemetries 

150 

- 

- 



Old Kagiso Miners Area Side Fencing 

200 

150 

21 

-614% 

-852% 

Minor Plants and Tractor Equipments 

75 

75 

- 



Kagiso Cemetery Upgrading Phase 1 

390 

- 

- 



Replacement offences: Game Reserve 

7 220 

5 881 

4 726 

-24% 

-53% 
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Biodiversity & Conservation Management 
Equipmnet 

48 

48 

41 

-16% 

-16% 

Kagiso Cemetery Upgrading Phase 2 

9 454 

5 290 

5 326 

1% 

-78% 

Muldersdrift Park Development 

1 368 

1 782 

1 782 

0% 

23% 

Coronation Park Development 

500 

681 

713 

4% 

30% 

Magaliesburg Park Development 

1 368 

2 513 

2 320 

-8% 

41% 

Munsieville Park Development 

1 562 

4 715 

4 815 

2% 

68% 

Rural cemeteries upgrading 

268 

- 

- 



Food Tunnels & Agricultural Equipment 


150 

105 

-43% 

100% 

Luipaardsviei Landfill Site - Phase 4 

9 296 

8 630 

9 077 

5% 

-2% 

Fencing Luipaardsviei Landfill site and 
Magalies 

500 

495 

394 

-26% 

-27% 

Construction of new landfill or transfer 

station 

1 300 





Air quality equipment 

200 

200 

152 

-31% 

-31% 

Skip Containers 

500 

900 

845 

-6% 

41% 

Office Furniture 

25 

29 

27 

-9% 

6% 

Installation of Gas Monitoring Probes 

_ 

50 

15 

-227% 

100% 

Installation of Weighbridge Software 

_ 

200 

175 

-14% 

100% 

Health 






"Project A" 






"Project B" 






Safety and Security 

243 

268 

261 

-3% 

7% 

Shaded Net Carpots 

153 

152 

151 

-1% 

-2% 

Recording Devices 


1 

1 

0% 

100% 

Breathalyzers x8 


25 

22 

-14% 

100% 

Installation of blinds 

45 

45 

42 

-7% 

-7% 

Office Furniture 

45 

45 

45 

0% 

0% 
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ICT and Other 

40 475 

42 688 

37 144 

-15% 

-9% 

GIS Website 

400 

- 

- 



Purchase of desktops, printers and laptops 

3 000 

4 905 

3 990 

-23% 

25% 

Network Equipment and Lightening 

Protection 

550 

625 

729 

14% 

25% 

GIS Specialised IT Equipment 

550 

566 

562 

-1% 

2% 

SwitchesxlO 

550 

550 

419 

-31% 

-31% 

Firewall/Intrusion Preventing System 

500 

240 

240 

0% 

-108% 

Acquisition of Voip Insfrastructure 

3 000 

375 




IFMS System (LIMMS) 

5 726 

16 590 

16 588 

0% 

65% 

SMART HR System (LIMMS) 

898 

- 




Payroll System (LIMMS) 

157 

- 




Hardrives 

- 

4 

- 



AD Audit Plus Pro Software 

- 

237 

208 

-14% 

100% 

Office Furniture: Maycom 

400 

400 

357 

-12% 

-12% 

Office Furniture: Mayoral Boardroom 

130 

130 

- 



Dstv Device:Mayoral 


1 

- 



Digital Voice Recorder 

5 

5 

4 

-25% 

-25% 

Internal Audit & Performace Software 

934 

934 

903 

-3% 

-3% 

Office Furniture 

20 

20 

13 

-55% 

-55% 

Office Furniture 


4 

- 



PMU Projects 

5 

5 

5 

0% 

-4% 

Office Furniture 

15 

15 

9 

-75% 

-75% 

Office Furniture 

230 

159 

159 

0% 

-44% 

Office Furniture 

45 

115 

81 

-43% 

44% 

Establishment of Registries 

350 

- 

- 



Renovating of Printing Shop 

400 

400 

178 

-125% 

-125% 
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Renovating of Council 

2 000 

1 000 

740 

-35% 

-170% 

Chairs: Mayoral Chamber 

150 

- 

- 



Digital Recordersx4 

6 

6 

5 

-16% 

-16% 

Office Furniture 

40 

110 




Job Evaluation System 

1 000 

86 

86 

0% 

-1066% 

Recording DevicesxZ 

10 

7 

7 

0% 

-52% 

Training Equipment(2xscreen,2xlcd 
projector, 2xflip chart stand) 

15 

15 

12 

-21% 

-21% 

Office Furniture and Equipments 

40 

103 




Design Software 

12 

- 

- 



Projector Screens 

6 

6 

6 

6% 

6% 

Projector 

8 

17 

17 

0% 

52% 

Office Furniture&Equipment 

20 

33 

33 

0% 

39% 

CRM System 

1 500 

- 




Digital Voice Recorder(CFO) 


1 

1 

0% 

100% 

15 Uv Lights and Uv note Counter 


7 

7 

0% 

100% 

Phillips Voice Recorder 


1 

- 



Microwave 


1 

- 



Expansion of SCM Offices 

3 000 

2 986 

2 675 

-12% 

-12% 

Office furniture: Logistics 

80 

51 

51 

0% 

-58% 

Digital Recorders 


2 

2 

-20% 

100% 

Ofiice Furniture & Blinds 

25 

12 

11 

-14% 

-135% 

Aged Day Care Centre 

- 

- 

- 



Installation of air conditioners 

- 

18 

15 

-18% 

100% 

Graphic Design Computer 

- 

30 

22 

-35% 

100% 

Digital Recorders 

- 

2 

2 

-18% 

100% 

Printers: Clearance 

- 

10 

- 



Office Furniture 

- 

8 

7 

-11% 

100% 

Office Furniture 

- 

80 

44 

-80% 

100% 
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Office Furniture 


23 

23 

0% 

100% 

Portable Printer 


15 

14 

-8% 

100% 

Construction of Guard House 


300 

239 

-25% 

100% 

Furniture and Equipment for Ga-Mogale 

ECDC 

80 

54 

54 

0% 

-48% 

Refurbishment and Furniture and Equipment 
for Sinqobile ECDC 

100 

427 

167 

-155% 

40% 

Upgrade of Kagiso Pre-Primary School 

1 500 

- 

- 



Office furniture 

23 

20 

20 

0% 

-15% 

Purchase of Books 

2 495 

2 680 

2 689 

0% 

7% 

Book Security Systems 

1400 

1 086 

1 076 

-1% 

-30% 

Construction of Guard Houses for Kagiso 
extl2 and Talton Libraries 


459 




Upgrade of Johanna Botha Sport 
complex(installation of the cable network) 

3 500 

1 020 




Green Hostel Refurbishment 

1 000 

4 150 

4 632 

10% 

78% 

General Building Upgrade(Paul Kruger 
Community Hall) 

3 000 





Installation of air-conditioners 

500 

- 

- 



Abulution facilities & Change rooms 

Chamdor Yard 

1 000 

250 

42 

-489% 

-2256% 

Microwave 

- 

2 

1 

-46% 

100% 

Mechanical Portable Welder 

100 

- 

- 



Buy-Back of leased vehicles 


1 332 

- 



T N 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD YEAR 2014/15 


Capital Programme by Project by Ward 2014/15 

R' 000 

Capital Project 

Ward(s) affected 

Works 

completed 

(Yes/No) 

Water 



Pre-Payment Water Meters 

all wards 

no 

Kagiso Ext 13 Water Pipeline Replacement, 22km, 75mm, Upvc 

ward 5 

no 

Krugersdorp West-Water Pipeline replacement 

ward 26 

no 

Krugersdorp & Rietvallei Water Pipeline replacement 

ward 20 

no 

Mindalore Water Pipeline replacement, 22km, 75mm, asbestos cement 

ward 16 

no 

Replacement of Munsieville Proper Water Pipeline 

ward 24 

no 

Telemetry for Water Reservoirs, pump stations and related software 

all wards 

no 

Magaliesburg Reservoir Resealing 

ward 31 

no 

Chief Mogale Bulk Water 

ward 11 

no 

New Muldersdrift Reservoir 

ward 23 

no 

Rural Water & Sanitation 

all wards 

no 

New Kenmare Reservoir & Pump Station (Feasibility Studies) 

ward 18 

no 

Munsieville Water Pumpstation 

ward 24 

no 

New 5MI/day Munsieville Reservoir 

ward 24 

no 

Dr. Sefularo Water Project 

ward 32 

no 

Kenmare Reservoir Reseal for water tightness 

ward 18 

no 

Sanitation/Sewerage 



Chief Mogale Bulk Sewer 

ward 11 

no 
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Millsite Outfall Sewer 

ward 26 

no 

Lindley WWTW Phase 1 

ward 28 

no 

Percy Stewart 10 Ml Upgrade - Civil Works 

ward 26 

no 

Replacement of Kagiso & Rietvallei sewers 

kagiso&rietvallei 

wards 

no 

Flip-Human Water Care Works Phase 2 

ward 2 

no 

Flip Human Water Care Works Mechanical & Instrumentation Phase 2 

ward 2 

no 

Magaliesburg Water Care Works 

ward 31 

no 

Dr. Sefularo Sewer Project 

ward 32 

no 

Hekpoort WWTW Phase 1 

ward 32 

no 

Munsieville Bulk outfall sewer 

ward 24 

no 

Muldersdrift Bulk Outfall Water 

ward 28 

no 




Electricity 



Electricity Backlogs 



Condale Substation upgrading of capacity 

ward 20 

no 

Condale to Boltonia New 0/H Transmission Line 

ward 20 

no 

Upgrading of transmission line between factoria and libertas 

ward 20 

no 

Spruit 1x20 MVATransformer+ Substation Upgrade 

all wards 

no 

Rangeview Ext 2 Electrical Distribution 

ward 21 

no 

New Protea Dal Distribution Substation 

ward 29 

no 

Intergration of new Reservoir Substation supply into Munsieville 

ward 24 

no 

Munsieville Electricity Smart Grid Project 

ward 24 

no 

Electricity Demand Side Management 



Muldersdrift Beyers Naude and Nooitgedacht new traffic light, street 
light and high mast lighting 

ward 28 

no 

New Streetlighting - K13 

all wards 

no 
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New Streetlighting - Ga Mohale 

ward 31 

no 

Indigent prepayment installations 

all wards 

no 

Chamdor 2x40 MVA Transformers 

ward 9 

no 




Stormwater 



PR2 Rietvallei Ext Roads & Stormwater 

ward 3 

no 

PR3 Kagiso Ext 13 Roads and Stormwater 

ward 5 

no 

PR5 Rietvallei Ext 5 Roads and Stormwater 

ward 2 

no 

PR7 Muldersdrift Rural Areas Roads and Stormwater 

ward 28 

no 

PR9 Ga-Mohale Roads & Stormwater 

ward 31 

no 

PR15 Western Rural Areas Roads and Stormwater 

ward 30 

no 

PR16 Sinqobile Phase 3 Roads and Stormwater 

ward 14 

no 

Roads Resurfacing & Rehabilitation 

all wards 

no 

Paardekraal Drive Resurfacing and Rehabilitation 

ward 20 

no 

Kagiso and Extensions Stormwater Upgrading Stage 1 construction 

all kagiso wards 

no 

Lusaka Proper Wagtail Loop Road Construction 

ward 2 

no 

Chief Mogale Bulk Roads and Stormwater Stage 1 construction 

ward 11 

no 

Robert Broom Drive Widening 

ward 22 

no 

Speed Calming Measures 

all wards 

no 

Taxi Ranks Upgrading 

ward 20 

no 

Kagiso ext 14 Roads and Stormwater 


no 




Environment 



Sterkfontein Munsieville Cemetry Road Network 

ward 24 

no 

Burgershop Cemetry Fencing 

ward 20 

no 

Small Parks development and Upgrading 

all wards 

no 

Electrification of rural cemetries 

all wards 

no 

Old Kagiso Miners Area Side Fencing 

ward 12 

no 

Kagiso Cemetery Upgrading Phase 1 

ward 12 

no 


Mogale City Local Municipality | APPENDICES 



Replacement offences: Game Reserve 

ward 26 

no 

Kagiso Cemetery Upgrading Phase 2 

ward 12 

no 

Muldersdrift Park Development 

ward 28 

no 

Coronation Park Development 

ward 14 

no 

Magaliesburg Park Development 

ward 31 

no 

Munsieville Park Development 

ward 24 

no 

Rural cemeteries upgrading 

all wards 

no 

Luipaardsviei Landfill Site - Phase 4 

ward 16 

no 

Fencing Luipaardsviei Landfill site and Magalies 

ward 16 

no 

Construction of new landfill or transfer station 

all wards 

no 

Skip Containers 

all wards 

no 

Health 









Safety and Security 









ICT and Other 









TO 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


Service Backlo 

gs: Schools and Clinics 

Establishments lacking basic services 

Water 

Sanitation 

Electricity 

Solid Waste 

Collection 

Schools (NAMES, LOCATIONS) 






n/a 

n/a 

n/a 

n/a 


n/a 

n/a 

n/a 

n/a 


n/a 

n/a 

n/a 

n/a 


n/a 

n/a 

n/a 

n/a 

Clinics (NAMES, LOCATIONS) 

n/a 

n/a 

n/a 

n/a 


n/a 

n/a 

n/a 

n/a 


n/a 

n/a 

n/a 

n/a 

Names and locations of schools and clinics lacking one or more services. Use 'x' to mark lack of service at appropriate level T P 

for the number of people attending the school/clinic, allowing for the proper functioning of the establishment concerned. 

*Note: Schools and clinics not MCLM competency 
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APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY WHERE ANOTHER SPHERE OF GOVERNMENT 
IS RESPONSIBLE FOR SERVICE PROVISION 


Service Backlogs Experienced by the Community where another Sphere of Government is the Service Provider 

(where the municipality whether or not act on agency basis) 

Services and Locations 

Services and Locations 

Impact of backlogs 

Clinics: 









Housing: 












Licencing and Testing Centre: 












Reservoirs 









Schools (Primary and High): 















Sports Fields: 






TQ 
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APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE MUNICIPALITY 


Declaration of Loans and Grants made by the municipality 2013/14 

All Organisation or Person in 
receipt of Loans */Grants* 
provided by the municipality 

Nature of project 

Conditions attached to 
funding 

Value 

2013/14 

R' 000 

Total Amount 

committed over 
previous and 
future years 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

* Loans/Grants - whether in cash or in kind T R 
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APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL GOVERNMENT 


MFMA Section 71 Returns Not Made During 2013/14 According to Reporting Requirements 

Return 

Reason Return has not been properly made on due 
date 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

n/a 

TS 
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